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Notes: 

• Effort Reporting is twice a year. (Early May/ Early December periods, link to schedule)

• The University is required by federal regulations and accounting standards to ensure that the 

apportionment of compensation for faculty, professional and other staff accurately reflects the work 

performed by these individuals in connection with sponsored projects. 

• UI policy on effort reporting is in APM 45.09.

• When is effort reporting done? Effort reporting is completed biannually.

• Instructions on Effort Certification.

• Late or missing Effort Reports may result in an audit finding for the University.  In addition to the 

significant audit risk, uncertified labor effort is unallowable effort.  Failure to complete effort reports in a 

timely fashion may result in payroll being removed from sponsored project(s) and placed in a non-

sponsored account.

• If there are any questions, please contact osp-effort@uidaho.edu 
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https://www.uidaho.edu/-/media/UIdaho-Responsive/Files/engr/services/finance/2021-labor-distribution-request-form.pdf
https://www.uidaho.edu/governance/policy/policies/apm/45/09
https://www.uidaho.edu/-/media/UIdaho-Responsive/Files/research/Faculty/OSP/cost-effort/PAR-instructions.docx?la=en&hash=FE00FECF893BC3D3C65451B201C81502D728F615
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