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GRANT OBJECTIVE: The Office on Violence Against Women’s Campus Violence Prevention
Program assists colleges and universities in creating effective, comprehensive responses to
domestic violence, dating violence, sexual assault, and stalking

GOALS ACCOMPLISHED BY SUBCOMMITTEE:

The Coordinated Community Response Team is composed of key personnel across campus
who convene in one of five subcommittees to advance goals in the grant’s strategic plan.
Several goals are currently in progress within each committee. Here are this year’s highlights:

Comprehensive Prevention

= Hosted Jennifer Landhuis from the Stalking Prevention, Awareness, and Resource
Center (SPARC) to facilitate a stalking awareness and prevention workshop for the
CCRT, faculty and staff, and students.

= Adapted stalking training materials provided by SPARC for campus use.

=  Provided training on gender bias to program staff, campus and community partners,
and law enforcement to enhance awareness of the needs of transgender and
gender diverse students.

Victim Services

=  Determined schedule for ATVP campus advocate to be on campus during
term time.

= Established private campus location for the advocate.

= Hosted Dr. Robbie Paul, a Nez Perce tribal elder, to facilitate workshops on how to
make medicine bags and traditional ribbon skirts.

Mobilizing Men

=  Convened for a Mobilizing Men retreat and introduced 3 new members.

= |nitiated a social media campaign to publicize the committee’s activities.

= Held two “Boys Will Be Boys?” events exploring the nuances of masculinities.

= Facilitated three Mobilizing Men sessions to Greek-affiliated men, including the
Interfraternity Council, Fiji, and Phi Delta Theta.

Policies, Procedures & Protocols (PPP)

=  Began revising the university’s student code of conduct and disciplinary process to
incorporate language reflecting OVW grant expectations through Grand River
Solutions consulting services.

Marketing & Messaging

= Advertised the campus advocate’s services across campus in English and Spanish.

Due to the COVID-19 pandemic, as well as unexpected delays in drawing down funding at the
beginning of the grant cycle and in hiring a new Project Director, we will be applying for a one-
year no-cost extension, expiring in September 2024, in order to spend down remaining grant
funds. We anticipate fulfilling all of the goals outlined in our Strategic Plan by the end of the
requested extension.

Programs

In-person programming (402)
= Take Back the Night (250)
® Lo Que Tus Padres No
Te Dijeron (35)
= Queering Sex Ed (20)
= Boys Will Be Boys?
Part 1 (25)
= Boys Will Be Boys?
Part 2 (2)
= The Bandana Project (25)
= Survivor Love Letters
= To Whom Shall |
Complain? panel (5)
= NASC Medicine Bags (20)
= NASC Ribbon Skirts (20)
Virtual programming (5)
= Stalking Awareness
Safety Planning (5)

Workshops

Student Workshops (3,850)

= SPARC Stalking Awareness
& Prevention (35)

= Green Dot (595)

= Mobilizing Men (88)

= Vandals in the Know
(2,562)

= CHAMP (626)

= Pop Culture Detectives:
Healthy Relationships (5)

Staff/Faculty Workshops (363)

=  SPARC Stalking Awareness
and Prevention (7)

=  Green Dot (24)

= Responding to Disclosures
in a Culturally Responsive
Manner (27)

= Safe Zone (270)

=  Moscow Police Dept.
Gender Bias Training (35)

CCRT Workshops (27)

= Gender Bias (27)

Donations

$8,000 to Student Affairs to
update Student Code of
Conduct

$2,590 to Student Affairs for
speaker Adam Dodge

$2,957 to NASC for
facilitation of traditional crafts
by tribal elder Dr. Robbie Paul



