UNIVERSITY OF IDAHO CONTRACT RENEWAL & SALARY AGREEMENT
EXEMPT/NON-CLASSIFIED PERSONNEL FISCAL YEAR 21

	LAST, FIRST MIDDLE NAME
	VANDAL ID 
	DATE

	WORKING TITLE
	Position Control Number: PCN  
	Suffix: XX

	COLLEGE/UNIT
	

	DEPARTMENT
	

	
	

	Term of your staff appointment:
	
	Salary: $ XXX

	☐AY – August 16, 2020 through May 15, 2021

☐FY – June 28,2020 through June 26, 2021

☐Other – From:   XX             To: XX
	Appointment FTE: FTE

	
	☐10 Month   ☐11 Month   ☐ 12 Month

	
	



This contract renewal and salary agreement must be signed and returned by (Insert Date), and is subject to final approval by the President of the University or designated Provost and Executive Vice President to make the appointment effective.

[bookmark: _GoBack]This contract renewal and salary agreement confirms the concurrence of the University and the employee regarding compensation to be provided to the employee for services rendered during the period indicated above. This contract and employee’s employment are subject to all policies and procedures of the Idaho State Board of Education and Regents of the University of Idaho, and all policies and procedures of the University of Idaho Faculty-Staff Handbook, the University of Idaho Administrative Procedures Manual, and other University policies, as all may be amended from time-to-time without notice.  The employee specifically recognizes and agrees to abide by the terms set forth in Faculty-Staff Handbook Section 5300, Copyrights, Protectable Discoveries, and Other Intellectual Property Rights, and Section 5400, Employment Agreement concerning Patents and Copyrights.  Employee is subject to termination for adequate cause or as a result of a declared financial exigency or program closure, and is subject to non-renewal, all as set forth in the Regents’ policies.

Academic year appointees will fulfill duties and assignments in the course of their nine-month (39 weeks) appointments.  The majority of the faculty will fulfill this assignment during the fall and spring semesters, beginning on August 16, 2020 and ending on May 15, 2021.  Salary will be paid in bi-weekly installments on the usual paydays of the University.

An academic year appointee who ceases to work for the University during the term of employment provided herein and who has received more than a pro-rata portion of the salary to which he/she is entitled must repay the University the excess payment within 30 days after the termination of his/her service.  This provision is applicable to persons who resign, are discharged for cause, or are granted leave of absence without pay.

All fiscal year appointees are subject to regular assignment throughout the year.  Appointment and payroll dates for fiscal year employees are June 28, 2020 through June 26, 2021.  Salary will be paid in bi-weekly installments on the usual paydays of the University.  

This contract renewal and salary agreement constitute the entire agreement of the parties with respect to salary for the term of appointment referenced above, and there are no oral or other written agreements relative to the salary unless specifically incorporated under "Appointment Contingencies" below.  This contract may be modified only in writing when signed by all parties and, when applicable, approved by the Regents of the University of Idaho.


APPOINTMENT CONTINGENCIES:

(If no contingency language required, remove the following contingency and enter “None” here) This exempt staff appointment is contingent on continued funding and/or work to support the position. Employee acknowledges and agrees that in the event of insufficient funding and/or work, as determined by University in its sole discretion, University may terminate this Agreement and employee’s employment prior to the end of the term of appointment, upon 60 days written notice.  Employee further acknowledges and agrees that in the event termination for insufficient funding and/or work becomes necessary, the notice provisions of Faculty Staff Handbook 3900B will not apply.  


ACCEPTED
								


	Employee Signature
	Date


	President, Provost or Vice President
	Date



FY 21 Contract Renewal and Salary Agreement-Exempt

