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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #27
3:30-4:30 p.m. - Tuesday, May 9, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business

I Call to Order.
Il Minutes.

e  Minutes of the 2016-17 Faculty Senate Meeting #26, April 25, 2017 (vote)
. Chair’s Report.
IV.  Provost’s Report.
V. Other Announcements and Communications.
VI. Committee Reports.

Faculty Affairs (Ellison)

e Annual Evaluation and Position Description

Faculty Compensation Task Force (Hrdlicka)
VIl.  Special Orders.
VIIl.  Unfinished Business and General Orders.
IX.  New Business.

X. Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty

Senate Attachments: Minutes of 2016-2017 FS Meeting #26
FAC Report on AE Survey
F-CTF Report



Faculty Senate 2016-17 - Meeting #27 - May 9, 2017 - Page 2

University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #26, Tuesday, April 25, 2017

Present: Anderson (Mike), Anderson (Miranda), Barbour, Boschetti, Brandt, Brewick, Brown, Caplan,
Chung, Crowley (w/o vote), Fisher, Folwell, Godfrey (Coeur d’Alene), Hrdlicka, Johnson, Markuson,
Nicotra, Payant, Sixtos, Vella, Wiencek (w/o vote), Wilson, Wright. Absent: Adekanmbi, Cannon (Boise),
Donohoe, Foster, Morrison, Payant, Pregitzer. Guests: 9

Minutes: The Chair called meeting #26 to order at 3:32. A motion (Folwell/Vella) to accept the minutes
from the April 18" meeting passed without objection.

Chair’s Report: Chair Brandt explained that today’s meeting will be suspended promptly at 4:40 to go
into executive session to consider nominations for the Faculty Secretary position. Time permitting, the
Senate will come back into session to finish the agenda. Chair Brandt announced that the party for Don
Crowley will be at 6:00 at her house on May 2™ after the UFM. She will be sending around an electronic
signup sheet although she encouraged people to attend even if they do not signup. The UFM is next
Tuesday at 3:00 (Pacific). The Senate will meet on May 9™ at the regular time although it will adjourn
early to allow for the new Senate to conduct the election of officers for next year.

Provost’s Report: Provost Wiencek announced that Professor Jerry McMurtry had accepted the offer to
be the Dean of the College of Graduate Studies. The Provost felt the pool of internal candidates was
strong. He noted he had reached out to the other candidates to determine other ways that they might
become engaged in campus activities. Provost Wiencek announced that the last candidate for the Vice
Provost for Academic Initiatives was here today and he encouraged faculty to provide feedback on the
candidates. The Provost also commented that tonight was the University Awards for Excellence, which is
a great opportunity to celebrate what is best about our University.

FS-17-072 (UCC-17-029)—Engineering: New Critical Infrastructure Certificate: The Chair recognized
Professor Haney who joined us from the Idaho Falls campus to discuss this new certificate. Professor
Haney explained that this interdisciplinary certificate was designed to encourage highly skilled engineers
to become better versed in cyber security. The Idaho National Laboratory had expressed an interest in
the creation of this program. The certificate will be offered at the Masters level in Idaho Falls. The
certificate was approved without objection.

Deadlines for Curriculum Changes: Chair Brandt introduced Professor Patricia Hart (Chair of UCC) to
report on changes in curriculum deadlines. Professor Hart explained that the Registrar’s Office was
concerned about the ability to process all curriculum changes under the current deadlines. The
Registrar’s office proposed moving the deadline for all curriculum changes up to May 1% of the year
before the changes would go into effect. This would significantly lengthen the time before curriculum
changes would go into effect. Professor Hart explained that this proposal would make the Ul an outlier
in terms of how long it takes most other Universities to put curriculum changes into effect. After
consultation with the Registrar’s Office, UCC has arrived at what they believe to be a reasonable
compromise. Proposals for new programs (termed schedule C changes) would remain at May 1°%.
However, changes for the most typical curriculum changes (schedule A & B changes) would move to
October 1. This does constitute a compression of the time departments will have to get their
curriculum proposals to UCC at the start of the academic year; but it provides significantly more time
than the proposed May 1. Professor Hart noted that Registrar, Heather Chermak, is creating a
workgroup to review the curriculum approval process and identify areas where improvements can be
made.
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Chair Brandt observed that it was important for Senators to communicate with college faculty and
administrators to ensure that proposals get to UCC in the appropriate timeframe. A Senator asked for
clarification on the new deadlines. Professor Hart stated that the deadline for departments to submit
schedule A & B changes to UCC will now be October 1°. Schedule C changes will be due on May 1** at the
end of the previous academic year. [N.B. The list of schedules A, B, & C can be downloaded from the

Registrar’s website.]

Teaching and Advising Committee-Plus/Minus Grades: Chair Brandt introduced Professor Cheryl
Wilhelmsen, Chair of Teaching & Advising Committee (TEAC), to discuss the long simmering proposal for
a plus/minus grading system. Professor Wilhelmsen noted that a survey of faculty last spring
demonstrated that most faculty approved a plus/minus system. This spring TEAC sent out a survey to
students. Unlike faculty, students did not favor adopting a plus/minus system. The survey showed that
approximately 2/3 of those students surveyed “somewhat or strongly disagreed” with switching to a
plus/minus system. Nine Hundred and Twenty (920) students completed the survey. TEAC has not had
an opportunity to discuss the results of the survey, thus are not prepared to make any
recommendations at this time. A Senator wondered how this survey would affect any proposals for a
plus/minus system. Professor Wilhelmsen stated that the committee wanted to consider student
opinion before they discussed a policy change. Many students felt that their GPA would be harmed by
moving to a plus/minus system. A Senator suggested that a high percentage of students responding had
a high GPA and perhaps that affected the outcome. Another Senator noted that there was not much
evidence that a plus/minus system affected grade inflation. Professor Stephan Flores (next year’s chair
of TEAC) commented that next year’s committee would have to consider the extent to which student
opinion should affect university policy on this matter. A Senator asked whether the survey took into
consideration the possibility of an A +? Professor Wilhelmsen stated that a possibility of an A+ was not
considered. Another Senator stated that we should consider what an “A” means and it is hard to believe
one can be better than perfect. The Chair expressed surprise at the results of the student survey since
the law school has been using a plus/minus system for a long time. She noted that a focus group of law
students was overwhelmingly in favor of plus/minus grading. Several Senators commented that a small
change in GPA could make a significant difference in gaining admission to law or graduate school. The
discussion ended with no clear recommendation except that next year’s committee would once again
consider this issue.

Sabbatical Leave Committee - 2018-19 Sabbatical Approval: The list of sabbaticals beginning fall 2018
passed without objection.

Graduate Student Committee Appointments 2017-2020: The Senate was presented with the list of
graduate student appointments to senate committees. This list passed unanimously.

Classroom Space Resolution: Chair Brandt invited Professor Kenton Bird to present a proposed
resolution on classroom space. Professor Bird stated that his concern about the loss of classroom space
emerged out of his attempts as Director of General Education to schedule ISEM 301’s. After discussing
his concerns with Senate Leadership, a meeting with Registrar Heather Chermak and Ted Unzicker was
set up. At this meeting, Ms. Chermak presented a spreadsheet (see classroom space report in Senate
packet) that showed a net loss of 46 general-use classrooms containing 1416 seats since 2008. Given this
information, he proposed the resolution contained on the Senate agenda. The gist of the resolution is to
“impose a moratorium on conversion of general-use classrooms to non-instructional purposes until such
space can be replaced in comparable configurations.” The resolution also asks the Facilities Scheduling
Policy Committee to protect and enhance instructional spaces. In response to a question about why the
classroom spaces had been lost, Professor Bird commented that there were many valid reasons but the
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overall loss had constituted a death by a thousand cuts. There was a question about why departments
controlled some classroom spaces? Ms. Chermak commented that she was not completely sure why this
occurred, except that it was rooted in our history. Professor Bird suggested that perhaps some of these
department controlled classrooms could be returned to general usage in the hours that the department
is not using the room. Provost Wiencek stated that these are the kinds of issues being discussed in
Cabinet meetings and expressed his general support for the resolution. A motion (Folwell/Miranda
Anderson) to support the resolution as offered passed without objection.

Faculty Compensation Task Force: Chair Brandt turned the floor over to Vice Chair Hrdlicka to discuss
developments with the Faculty Compensation Task Force. Professor Hrdlicka explained that the task
force had met twelve times. The task force has been charged with working with the Director of Human
Resources and the Vice President for Finance to develop a market based compensation system for
faculty. The task force had representatives from all colleges. The task force informed itself on the
progress made by the staff compensation task force and then sought to establish a framework for
creating a parallel system for faculty.

Along the way, the task force learned about CIP codes, the Carnegie classification system, and the
availability of suitable databases. The task force sought to reach a consensus on the following:
e What our peer group should be
e What salary database to use
What the overall salary target should be
How should we use CIP codes
e How often should we reevaluate our peer groups and salary target

Eventually the task force agreed on the following recommendations:

e The Ul should use a market group that encompasses all Carnegie R-I, R-1l, and R-lll institutions.
This represents all U.S. public and private doctorate granting institutions.

e The Ul salary goal should be the market average of the above institutions.

e We should annually reevaluate our progress towards achieving the above goal.

e In cooperation with relevant parties, Human Resources should determine a six-digit CIP code for
all faculty members. This also should be reevaluated as appropriate.

e In cooperation with relevant parties, Human Resources will assign a market rate for every
faculty member based on CUPA-HR as a primary database and the Oklahoma State Survey as a
secondary source. Whenever possible this market rate should be based on the six-digit CIP code.

Professor Hrdlicka explained that CIP codes stand for Classification of Instructional Programs. These are
nationally standardized codes. The Ul currently assigns these codes to programs, but not to individual
faculty members. The difference between the two-digit, the four-digit, and the six-digit codes
corresponds to levels of specialization. There was a strong preference on the task force to use the higher
degree of specialization to classify faculty when possible. The CIP code will be determined through
negotiation and dialog between the faculty member and relevant administrators. One problem is that
the higher level of specialization (six digit code) comes with a decreased number of respondents (or data
points) in the salary surveys.

Faculty Secretary Note: At this point, the Senate paused the discussion of the recommendations of the
Faculty Compensation Task Force and went into Executive Session to receive recommendations from the
Senate search committee for the soon to be vacant Faculty Secretary position (see FSH 1570-C-4).
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Minutes were not taken during the Executive Session. After the session, the Senate returned to
discussing the recommendations of the task force.

Faculty Compensation Task Force (cont.): Professor Hrdlicka resumed the conversation over the task
force recommendations by reviewing the two major data sources. As a source of data, CUPA-HR
contains salary information for all the Carnegie levels we wish to use. It contains very good coverage at
the four-digit CIP Code level, but poor coverage at the six-digit level. CUPA-HR has a high level of
functionality and is subscription based. The Oklahoma State database contains only information for R-I
and R-ll institutions. It has a higher number of respondents at the six-digit CIP code level, but not a great
deal of functionality.

Professor Hrdlicka explained that the task force had spent the last two meetings discussing a model to
determine target salaries. The task force has reached agreement on a model that focuses on rank and
longevity. The model will probably have a merit component, although how that will be determined has
not been resolved. The model under discussion assumes that half of salaries will be below market and
half above. It also seeks to bring in assistant professor at a point fairly close to market, as this will help
make the Ul more competitive. Thus, the salary progression of an assistant professor to reach their
market target will be fairly flat. Similar assumptions are built into the model for associate professors. At
the full professor level, the model does not assume that a faculty member will be that close to market
initially, but the salary progression will eventually take the person well past the market target.

Professor Hrdlicka summarized the recent discussions of the task force as considering a distribution
model that will initially focus on those furthest away from their market target. The task force also
prefers to keep the current salary bumps for promotion. One Senator suggested that the task force
should resist the temptation to overthink this process. In contrast, another Senator expressed a hope
that more thought would go into how to reward merit. Professor Hrdlicka expressed the view that our
promotion process tends to ensure that the vast number of faculty are solid performers, although there
may be a small group of faculty who don’t meet expectations and a small group of faculty who might be
characterized as “hyper-performers”. He felt that in order to avoid losing “hyper-performers” we should
build a merit element in the system, which would be determined by department chairs and deans.

Adjournment: After more discussion of how we might determine merit and to what extent that can be
determined, the Chair noted that the meeting was past it normal adjournment time and had lost its
quorum. If possible, the conversation could be continued at the next meeting. With a quorum no longer
present, the meeting adjourned at 5:11.

Respectfully submitted,

Don Crowley, Faculty Secretary and
Secretary to the Faculty Senate
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MEMORANDUM

Date: May 8, 2017
To: Liz Brandt
Ul Faculty Senate
From: Faculty Affairs Committee
Re: Faculty Evaluation Survey Results

The Faculty Evaluation survey was prepared by the Faculty Affairs Committee in
response to a motion passed by Faculty Senate on April 12, 2016. Faculty Senate
requested a survey to obtain faculty feedback following the first use of the pilot narrative
evaluation form. The information collected in this survey will be used to assess how this
new approach has affected the annual evaluation process. The results of the survey are
attached to this memo.

The general finding of the survey to the Faculty Senate: 303 surveys were started; 183
were completed.

FAC Observations and Recommendations

1. The survey demonstrates general support for the faculty evaluation process that was
piloted in academic year 2016 — 2017.

2. A majority of respondents indicated that they preferred the narrative over the
numerical format for the annual evaluation process.

3. 17 of 243 respondents to question 6 were not given the opportunity to meet with their
supervisors during the annual evaluation process. This number should be 0.

4. In accordance with survey results, FAC recommends that pre-tenure faculty fill out a
PD every year and post-tenure faculty be given the option to fill out a PD if significant
changes arise in their job responsibilities.

5. FAC strongly recommends that appropriate training be provided for administrators
who perform performance evaluations.

FAC Motion:

6. All responsibility categories will have two boxes (meets/does not meet expectations)
and one box which would be used as a summary (overall) check box which denotes
meeting expectations overall, removing the current two boxes (meets/does not meet
expectations). Machlis/Ytreberg. 4-1 passes.
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Default Report

FAC Performance Review Survey
April 13th 2017, 10:33 am PDT

Q2 - How satisfied were you with the new annual review form?

Extremely satisfiac

Answer

Extremely satisfied
Moderately satisfied
Slightly satisfied

Neither satisfied nor
dissatisfied

Slightly dissatisfied
Moderately dissatisfied

Extremely dissatisfied

%

10.92%
29.83%
15.55%

18.07%

10.50%
7.56%
7.56%

100 %

Count

26
71
37

43

25
18
18

z38
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Q3 - | support removing the numerical score from the annual evaluation.

20.0 30 5 To.0 g G

i Answer % Count
1 Strongly agree 25.32% 60
2 Agree 24.47% 58

Somewhat agree 12.24% 29
4 Neither agree nor disagree 10.55% 25
5 Somewhat disagree 8.44% 20
6 Disagree 7.59% 18
7 Strongly disagree 11.39% 27

Total 100% 237
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Q4 - The new evaluation process at the University of Idaho allows my performance to be

assessed accurately.

N o i AN

Answer

Strongly agree

Agree

Somewhat agree

Neither agree nor disagree
Somewhat disagree
Disagree

Strongly disagree

Total

%
8.90%
30.08%
17.37%
13.98%
10.59%
11.86%
7.20%
100%

Count

21
71
41
33
25
28
17

236
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Q5 - Did you have a meeting with your supervisor to discuss your annual evaluation?

Answer

Yes
No

Total

%

77.73%
22.27%
100%

Count

185
53
238



Qé6 - If no, were you offered to meet with your supervisor?
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Answer
Yes
No

Total

%

65.31%
34.69%
100%

Count

32
17
49
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Q7 - Were you asked to do a self-evaluation/narrative as part of your annual evalution?

# Answer
1 Yes
2 No

Total

%

75.64%
24.36%
100%

Count
177
57

234
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Q8 - The new evaluation process at the University of Idaho allows my performance to be

assessed more easily?

3 I I I‘: : ‘] o -
I agreea no
A
rongly disagres -
| I I I |
20.00 00 4 :

@ Answer
1 Strongly agree
2 Agree
3 Somewhat agree
4 Neither agree nor disagree
Somewhat disagree
6 Disagree
7 Strongly disagree

Total

%
13.14%
22.03%
15.25%
24.15%

8.90%
9.32%
7.20%

100%

Count

31
52
36
57
21
22
17
236



Q9 - | prefer the numerical score on the annual evaluation.

o ;AWM

Faculty Senate 2016-17 - Meeting #27 - May 9, 2017 - Page 14

Answer

Strongly agree

Agree

Somewhat agree

Neither agree nor disagree
Somewhat disagree
Disagree

Strongly disagree

Total

%

11.91%
10.21%
11.06%
20.43%
11.91%
16.17%
18.30%

100%

Count

28
24
26
48
28
38
43

235
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Q21 - Would you like to provide a comment on the annual review process?

# Answer % Count
1 Yes 100.00% 120
Total 100% 120

Q21_1_TEXT - Yes

Yes

Not sure why my boss tells me that I'm doing an exceptional, above and beyond job but gives me a 3 for "meeting
standards" because that's the culture here. | feel that my scores on my evaluation should reflect my performance. |
guess if that is how HR is wanting supervisors to evaluate employees there should be a better explanation than
that's what we're supposed to be doing.

There should only be two "boxes" to check - meets expectations or doesn't. | would also like to see this evaluation
(meets/doesn't) for each category to provide more clear feedback when there is a problem. The form itself needs
serious attention - it is not professionally formatted. Let some of our great staff work on this to make it usable by
chairs.

| detest numbers and using numbers to rate individuals. The notion that we are average in a numerical sense is
demeaning.... How about more room here to discuss.

The "Making progress" cheeck box langauge is confusing. Suggests that employee is not performing adequately
but is addressing concerns perhaps raised in a previous evaluation. Can this be clearer.

The wacky bar at the top is too fancy and doesn't always work. There was a lot of time wasted trying to figure
that out.

I'm glad the numerical score was removed. It was meaningless.

The form was improved because it was simplified, but without a numeric score, it is unclear how potential raises
will be merit-based.

For faculty who are productive and high performers | think either process works adequately. However, for faculty
who are underperforming | think a more robust process that includes numerical scores AND narrative would be
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more valuable.

The strength of the new process is that it forces the faculty member and the supervisor/administrator to have a
more detailed and substantive conversation about the faculty member's strengths, weaknesses, and how to
balance the amount of effort the faculty member applies to each part of their job. However, this only works when
the person doing the evaluation is willing and able to put the effort into the evaluation process. This is extra work
for the person doing the evaluation and this new extra work should be acknowledged in their position
descriptions. What | hope the new evaluation form would do is create a more collaborative relationship between
the administrator and the faculty member rather than what | have perceived in the past what can be a more
adversarial relationship based on the assessment of a numerical grade. On a more technical note, although the
numerical system was attractive because of the assessment of the faculty member by the percentage weightings
of the different part of their job in their position description, using the numerical system masked the realities of
the activities that were actually valued more than others; namely scholarship, irrespective of the percentage time
allocation. The new system had the potential of being much more accurate at facilitating the conversation in both
directions between the faculty member and administrator about what is valued and what is rewarded. However
this will only work if the administrators do the work required to write an accurate narrative. | will add one more
point: There appears to be in some departments a lack of awareness or acknowledgement that not all teaching
assignments or committee assignments are created equal. Those writing the narratives need to be aware of this
and acknowledge these differences. E.g. teaching a 3 credit, 4 graduate student class is very different than
teaching a 100 or 200 level course with over 100 students.

Annual evaluations are a superficial and nearly pointless exercise. I'd rather self-flagellate while walking slowly on
hot coals.

The detail of a numerical score simply caused stress and "bad blood" among employees and supervisors. And
since there is no money for any significant raises (CEC is essentially a cost of living increase when it is given), the
numerical score was totally unnecessary.

We need to slow down and ask why the evaluation process isn't just binomial. We claim to have a merit based
raise structure, but that isn't true, or it is ill thought. | the raise structure isn't clear and raises are obtainable then
it has no potential to increase prouctivity. Thus, we need just a "yes, being a professor” or "no." Also, stop
pretending we are evaluating teaching. The research is extremely clear: student evaluations of teaching are
meaningless. You can pretend to be a scholar in one context and not another. Anyone who uses student evals at all
is a hypocrit and cannot be respected in a academic environment.

I think it is important that annual evaluations be a reflection of position descriptions, especially for Clinical Faculty,
but this is difficult if position descriptions keep changing annually and frequently must be altered before fall
semester since teaching schedules can be inaccurate in November for the following fall. Being evaluated and
writing position descriptions in line with the academic year, which we are contracted for, would seem to make
some of this clearer. | don't understand why we are writing position descriptions and completing evaluations on
the calendar year when our contracts and payments are aligned with the academic year.

1) The previous process already allowed for a narrative evaluation and had the added strength of providing
quantifiable measures for overall performance as well as performance in scholarship, teaching, outreach,
extension and service. In my opinion, much of the dissatisfaction with the previous system was not linked to the
evaluation form itself, but to i) the inconsistent application of the numerical scores across units (mainly due to lack
of guidance to unit leaders from higher leadership), and, interrelatedly, ii) how faculty members perceive the
numerical scores were utilized for to determine salary raises (potentially disadvantaging them if in departments
that gave low overall scores). The previous tool, if implemented correctly, provided department chairs the ability
to precisely opine on the performance of a given faculty member by using numbers, with the narrative text
providing nuance to the numerical score. Numbers are not subject to re-interpretation. A narrative-only evaluation
form, on the other hand, requires careful choice of words by the evaluator, which can be challenging (the process
this year certainly exposed this problem in our unit). Moreover, a narrative evaluation without the context of a
numerical score, is subject to "appropriate" interpretation by reader and even open to re-interpretation by the
evaluator when they review the evaluation at a later time. | predict that a narrative-only evaluation form will
render units and the institution vulnerable to harmful appeals and liability concerns during tenure and promotion
cases and/or salary raise decisions.



Faculty Senate 2016-17 - Meeting #27 - May 9, 2017 - Page 17

Confusing! There are two boxes checked (please see below) on page 2 even though only one should have been
checked: x Faculty member is making progress on the goals defined in the position description, contributes
positively to life and learning at the University of Idaho. x Faculty member is not meeting University of Idaho
performance expectation.

keep things as they are for a couple of cycles before making major changes

Salaries of faculty and staff are below market. ALL salaries need to be raised, but if raises are based on merit (as
they have been in the past) how can you determine merit?

Although | do prefer a more narrative approach to the evaluation process, | still question the extent to which this
process accurately assesses performance in relation to P&T requirements/criteria. | guess | would like to see a
more transparent connection between the annual evaluation process and the Promotion & Tenure process
(perhaps this is an individual Department/College issue, but top-down guidance on this might be useful and feel
more equitable across departments for junior faculty). And though I do realize our supervisors have many
employees to assess, | still leave the evaluation process with the sense that | have simply evaluated myself and my
supervisor has cut and paste my own words/perspective into their evaluation forms--an actual assessment beyond
my "self-assessment" has not necessarily occurred. One last thought: the length of my narrative was 12 pages
which seemed excessive--1 learned from this first year of this new form to decrease my "future goals" to 2 or 3 to
cut down on the amount of reporting needed in my future narrative.

I'm a staff member, so not sure if this survey applies to me. | did not notice a difference in the Faculty Non-Exempt
evaluation process this year.

| feel that if an employee meets standards then an evaluation shouldn't have to be done... only if there is a
problem

If funding is available for merit pay the lack of a meaningful way to rank faculty will impede our ability to allocate
those funds.

The numerical score has some advantages. The problem wasn't the numerical score per se, just how
administrators assigned the score. There was a deliberate attempt to assign scores that were lower than was
deserved based on college criteria.

I'm very old-fashioned, having come to Ul some 46 years ago when evaluations were a recent matter. As a younge
assistant prof | was really "into" them, and we had friendly competitions for a few years there. For quite some time
now, I've regarded the evaluations as irrelevant, at least to me, so I've largely ignored them & plan to do so
hereafter. Good news, though, is that I'll likely retire in another year or two, so my pedagogical ineptitude will soon
fade into oblivion.

My supervisor never contacted me in regards to doing a faculty evaluation. | received no emails from the admin
assistant either regarding what | was to do for the evaluation.

Part of my concern was having an evaluation this year that was not based on the position description used for the
year. But as someone who has been a department chair as well, | think the new form leaves far too much to the
opinion of the chair/deans conducting the evaluation to bias with opinion without really having a metric

Is there another way to assess and discuss teaching performance outside of the Ul-online evaluation system?

People do what in inspect, not what you expect. The new form does no "inspect" enough, and does not allow us to
differentiate from "minimal acceptable" to "exceeding all expectations".

No difference between "word" categories vs numerical scores. They keep contingent faculty on the fringes in that
they are built around those with permanent/research status. Too much emphasis on student evaluations which
are the equivalent of "how well do the students LIKE the classes taught."

Without any number, the whole performance review is subjective.

Having all the papers, presentations, and grants on just the right half of the paper is silly. Allow those items to
span the full page width.

In the absence of numerical scores one does need a meets/does not meet check box for EACH CATEGORY.

I don't mind the process, but the forms have to be competently designed by someone who knows how to use
computer software to produce a form that can be easily filled out and shared.
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The new evaluation system, while meant to remove fretting over numbers (I believe), has become a les nuanced
and in some ways less accurate picture and document of the quality of one's work. | appreciate (coming from the
arts) being able to make my case on terms suited to my field rather than the sciences, but the clarity of where one
stands (regarding tenure, promotion, merit raises) has become murkier and potentially open to forms of misuse or
unfairness. Also, the survey would do well to include he response option, "l don't know" as clearly we are at a
point too early to be able to tell how this all pans out.

| think this is a move in the right direction. The five point numeric scale was a ruse because the full scale was not
used. Most faculty got meets expectations represented by a three, and faculty who didn't meet expectations got a
2. The 4 and 5 on the point system were rarely used. | was frustrated by the fact that | could work my butt off and
still get the same number as someone who was less productive. The non numeric form at least acknolwedges
that. |1 am also certain that administration will find some way to misuse the form/evaluation process and so I'm
withholding judgement on its success.

It was worthless

The more subjective approach to evaluation allows for greater opportunity for discrimination.

No evaluation system is perfect. The new evaluation forms are a step (or more) back. | think the numerical scores
were extremely useful.

| answered neutrally on several problems which ask fior a comparison with previous annual evaluation forms,
which | have not used (my current position is relatively new).

This is better than the old form. Student evaluations are not representative and this form recognizes that a little
better.

It still feels pretty broken to me, but getting rid of the false objectivity of quantification is a step in the right
direction. It seems to me that best practices in employee evaluation have moved on from where we are now at the
U of I. We should do better to keep step with methods that are current and empirically grounded.

If the intent was to obtain more information on how to improve, the new model is a failure. | have always received
detailed feedback on how to improve. The new assessment tool puts everyone in two buckets, meets or does not
meet. How will merriet increase, if they ever happen again, be determineted with all in the same bucket?
Numerical score is not adequate but the new forms don't encourage a thorough evaluation of performance.
Supervisors should be required to explicitly state how performance compares to PD and expectations in a
qualitative way. Employees can/should describe explicitly how they perceive their efforts relative to PD
expectataions. Entire process could be streamlined if upcoming year's expectations are established at the time of
the current year's evaluation.

One size fits all is problematic. In my case professional community service (reviewing manuscripts for journals,
proposal reviews for federal agencies, etc) are underweighted despite eh considerable time required.

Making performance evaluations more subjective expose faculty to the wimps of the department head. | rather
have teaching/research/service grids with clear expectations than a standard of performance in the head of a
department head.Also, we were asked to both complete the new and the old format, obviously because the latter
has numerical scores (for research only, though)

| would like to know more about the rationale for proposing the change; the evaluation that came back to me just
listed my accomplishments with no indication as to whether my achievements were satisfactory or not. Is there a
standard for the University? Why is this being put in place? Have any criteria been established for administrators
to evaluate their faculty?

The new form was a terrific improvement over the old one. It was much more efficient, intuitive, and easier to fill
out. | would like a category that allows users to more easily discuss contributions to curriculum and program
development.

The new process is slightly less onerous than the previous one, and this is a good thing.

The bar graph plot was cumbersome and didn't work well on a Mac, just add %, as an administrator | chose to
provide commentary on meets, exceeds or does not meet expectations in each category, that was much easier
than deciding between 3,4 and 5 for example and caused me to write more commentary for the faculty member in
each area
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In our college we were required to do the old and the new form. So, not less work, more. Eliminating numerical
rankings makes me wonder why we don't follow and make all classroom grades Pass/Fail. Be a lot easier.

The format of the form could be improved. the template in MS word was not assembled optimally.

Allows for a more nuanced evaluation for a job that frequently changes duties over the course of a year.

Abondon 'Position Description' in its current form entirely. Don't evaluate Professors annually. Both steps will
economize unit administrator and other administrative resources.

I think the two options regarding meeting expections are confusing because the first has too many things wrapped
up in it (i.e., making progress on goals AND contributes...). | recommend that these be separated. It is possible for
someone to do one of these things but not the other (e.g., make progress on position description goals while not
contributing).

As | understand the new evaluation system, | am evaluated on my performance for the year, but am only provided
a satisfactory or unsatisfactory score. This seems like it will create mediocrity if there is no evaluation score, and
corresponding salary incentive, that goes with the evaluation.

Two points. We need to include better guidance on what "making progress” and "meeting expectations" means.
They are neither disjoint nor comprehensive. Also, | would like to see more guidance that the narrative should
address QUALITY and not just QUANITY.

My department has routinely incorporated narratives (including both the faculty member's self-evaluation and the
department head's narrative evaluation) as part of the annual evaluation process. The new evaluation form
worked well with our procedures.

My supervisor has me self-evaluate and then they add or change very little so | do not see the benefit. | feel that |
am a hard worker and my supervisor seems to agree but what is the point of me evaluating myself once a year? |
think that we should also be able to evaluate our supervisors.

the non-numerical form transforms this process into a meaningful process, a process where discussions can focus
on the substance of one's work rather than justifying scores.

| like that the narrative sections are held to brief comments, however, | had important activities which could not be
included because of the space limitations.

| felt that new evaluation forms overlook cases that are performing above expectation

Removal of the numerical system adds more subjectivity to the process and may not adequately access how well
the employee is performing. However, if the numerical system has no bearing on P&T of employees, as was
communicated to the faculty in 2016, then it is really irrelevant.

The format and structure of the new form is great, but perhaps it would be easier to use a PDF form or even an
online form?

| believe both the evaluation and position description should be combined into a single form, once a year, and in
that form we'd also set our goals for next year. This would be accompanied by a meeting in which the goals,
position description and evluation would all be reviewed together.

Removing the numbers makes it easier for department heads to complete the evaluation, but makes it much
harder for me to know how my performance is being perceived. Basically the new evaluation allows the
department head to give me one of three grades, an A (exceeds expectations), a C (meets expectations) or an F
(does not meet expectations. Numerical scores provide a much more fine grained evaluation of my performance.
Essentially, the new form boils everything down to a "pass" or "no pass" (satisfactory or not satisfactory) which
lumps everyone in the category together.

The idea that supervisors can check both boxes is absurd. Completely absurd.

It's an improvement as compared to the old process.

This new process did not reduce the amount of work | had to do - | still needed to provide a self-narrative. it is
unclear how this can be used to award merit - since we really have never used the evals to my knowledge to award
merit maybe a numerical system is not needed anymore.

It feels like this new system is a way to weaken merit-based raises (above and beyond any universal Ul raise). |
don't know if that's true, but it seems like it.
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Please use the form to serve as the position description as well as the annual review. This would enable us to have
a single form for the process.

Research suggests that the Numerical score doesn't help, but the conclusion of process just feels like one should
shrug in response to how much effort we individually put into this paper. Perhaps having a check box in each
category would be helpful to make this a bit more tailored and specific. Otherwise this just feels like an exercise in
paperwork to do it. Numbers don't fix the problem. We need something more authentic than both options you
questions. That program chairs be more authentic with their governing. Let be generally supportive to faculty
advancement and hide less behind the mechanics of paperwork.

| think it is childish that faculty are afraid of the numerical scores. They offer a tangible way for people to
understand the views of their leadership and marry well with the narrative section of the evaluation. My
evaluation process, due to the form, was marketedly less satisfying and totally unhelpful. It was more of an
inventory of what I've done rather than anything. So silly.

As an administrator, the annual review process went more smoothly without the numerical score. | did not have
to deal with faculty complaining about being a 4.6 instead of a 4.8!

The numerical evaluation was not consistent between faculty and therefore was not the ideal metric to use. The
new evaluation did not reward for going upon your job description. It also did not allow for a "grade" in areas that
need improvement.

It would be nice to have a chance to meet with my supervisor to go over the evaluation. My job has changed since
my job description was written, and | would have liked a chance to actually discuss what I'm expected to do (vs.
what is on the job description).

The other thing that changed was how the open-ended questions were asked. | think the old evaluation form
asked about the course and then a 2nd question about the course. With the new evaluation form, both questions
are about the course. | think it was important to collect feedback on the instructor separate from the course.

It's a good step forward.

you really need to include a third check box identifying something to the effect that "there are concerns in
particular area of your work"

This new form is precise, concise and eminently readable.

The check boxes below the Recommendation section need to be re-written. These boxes should indicate either
acceptable performance OR unacceptable performance (and therefore triggering a review). Instructions (as an
evaluator) whereby both boxes could be checked is confusing.

If the rule is that everyone gets a 3 unless they win the Nobel Prize, the numbers are meaningless, so why not
remove them. | have received a 3 on scholarship when | have published a major work and a 3 when | published
nothing but was working on an article. It is also unfair if everybody gets 3's is the rule in some colleges rather than
others. In that case no numerical evaluations makes sense. | do wonder how--if there is ever merit money---that
money would be distributed. On what basis? It seems the real issue is whether chairs and deans are willing to say
that someone is not making progress enough to have their contract renewed or receive tenure.---and be able to
accurately justify that assessment on agreed upon grounds.

In my program, much of the material that represents quality research and achievement (to say nothing of “side”
jobs and responsibilities) can really only find accurate, creditable form in an accompanying narrative (with visuals).
The evaluation process is now somewhat less lengthy as we have shortened our teaching and course development
descriptions. While the numerical “score” one was given in the older scheme was far from perfect, objective, or in
some cases even meaningful, I'm not sure the new binary “is” or “isn't” terms provide more clarity, either with or
without well written chair’s letters. If there were to be a tenure or promotion process where the applicant’s
qualifications were less than clear-cut or obvious to all, | don't know whether referring to the newer annual
evaluation forms would actually shed more light on the process than the old. If clarity, guidance, and fairness are
sought with the new system, Chair’s letters must be unequivocally clear in an attempt to avoid the naturally
subjective reading of them.

My past experience is that there has been a lot of artificial gamesmanship to the annual review process, and |
hope these new forms can refocus our time and energy on our core duties and goals.

We're not going to get rid of grades for students in favor of a "narrative" evaluation. We shouldn't do it for
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ourselves either,

Need a way to distinguish between meeting expectations and exceeding expectations.

I think the entire idea of an "annual review process" has been demonstrated by academic research and practice to
be entirely ineffectual and a total waste of time. It is the worst kind of time-consuming paperwork that adds stress
and disruption without any clear benefit other than having another stack of paperwork demonstrating some
measurable "performance" of employees that everyone participating in more-or-less acknowledges is bogus but
"one of those things we have to do." So, let's do away with it! Buh-bye, performance reviews! Huzzah!

Unless and until we're willing to cease providing grades to our students on their performance, we should be willing
and able to grade our own performance.

The old scoring system was somewhat useless anyway, since department chairs in my college (CLASS) were
instructed to basically never give above a 3. (Plus, we so rarely get merit raises that it doesn't matter anyway.) I'm
fine with the numberless evaluation system.

In the absence of numercial scores for each of the evaluated categories, a "meets - does not meet" check box for
each individual category, not just for the entire evaluation!

Although the numerical system was flawed, this new system does not allow for a quality employee to receive a
"meets expectations" if one part of the position description was less than expected. Although the narrative is
helpful in ascertaining whether or not the employee was above expectations in all other aspects, it still does not
benefit the employee in any way.

Annual review without reasonable and timely consequences is pointless for merit both in positive and negative
cases

As a junior administrator responsible for faculty evaluations, completing the evaluations was MUCH easier since |
and my colleague administrators did NOT have to compare numbers among faculty members. In addition, we did
not have faculty members arguing for a higher numerical scores. So from an administration viewpoint, the new
form made the evaluation process MUCH easier. Thank you!

It is interesting that teaching is never reviewed by collegues. In the 11 years I've taught at Ul not once has a
supervisor or external reviewer came to one of my classes.

| believe the narrative form provides for nuance and detail that is crucial in evaluating performance. It allows the
evaluation to fulfill both a summative and formative function.

| wish the review were more reflective of accomplishing stated goals and objectives. As is, it feels like the best
strategy for faculty is to set lower bar goals/objectives with the intent of surpassing them for a higher evaluation.
That sort of system creates unsustainale work/life balance. | wish evaluation were more a celebration of our
success/acheivements and helpful/constructive support for improvement along the way (not in a summative
meeting at the end). Also, | feel that low returns on student evaluations are not reflective of teaching. We don't
accept low returns in survey work for research, why do we accept them as representative for student evaluation? |
am in favor of looking at better, fairer methods for evaluation of teaching performance. Thank you for conducting
this survey.

We haven't done the evaluations for 2016. Regardless, | think that most awards and internal grants awarded by Ul
and also the very good annual evaluations (talking about 5/5 scores) are done based on politics, and not on the
real merit of faculty. And this is really sad.

I'm glad the numerical score isn't part of it any more, because it was basically meaningless.

The forms did NOT work on Apple computers, caused huge amounts of frustrations and time wasted and were
obviously not tested. | probably lost a day of productivity with this nonsense. As a computer scientist | cannot tell
you how unacceptable this half-baked non-functioning form is.

There needs to be an exceeds expectations category to recognize higher-than-average performance.
It is unclear how Ul will allocate merit pay.

Too many rows for PDF export, try exporting to Word or CSV
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Q19 - How satisfied were you with the new position description form?

'I1 ;“- ‘ ‘ -.:I !. . h _
II ll’ ! .
dissatshed
Moderately
issatisfiac
I I ] I I I I ] | |
20.0 3 4 £ ] 30 000 B 0 100
# Answer % Count
1 Extremely satisfied 8.74% 18
2 Moderately satisfied 31.55% 65
3 Slightly satisfied 16.99% 35
Neither satisfied nor &
“ dissatisfied 28.16% 35
5 Slightly dissatisfied 6.80% 14
6 Moderately dissatisfied 2.91% 6
7 Extremely dissatisfied 4.85% 10

Total 100% 206
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Q20 - How often do we need to complete a new position desciption?

B Percentage

# Answer % Count

1 Upon hire 0.96% 2

2 Annually 56.94% 119

3 At 3rd year review 3.83% 8

4 At tenure 1.44% 3
Only when my job

5 description changes 36.84% 77
significantly

Total 100% 209
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Q22 - What is your rank?

L5 L B - 7 T

Answer

Professor

Associate professor
Assistant professor
Clinical faculty
Instructor

Total

%

36.63%
30.20%
19.80%
6.44%
6.93%
100%

Count

74
61
40
13
14
202



Q23 - Are you tenured?

Faculty Senate 2016-17 - Meeting #27 - May 9, 2017 - Page 25

Answer

Tenured
Untenured
Not tenure track

Total

%
65.69%
20.59%
13.73%

100%

Count

134
42
28

204



Q24 - Do you have an administrative appointment?
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Answer

Yes
No
Total

%

37.75%
62.25%
100%

Count
77

127
204
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Q25 - Do you have an at large faculty appointment?

# Answer % Count
1 Yes 16.83% 34
2 No 83.17% 168

Total 100% 202



Q26 - Do you have a research faculty appointment?
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Answer

Yes
No

Total

%

26.77%
73.23%
100%

Count

53
145
198
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Q27 - In which college are you working?

I ] [} I I I I I 1 |
......... 2 1 4 F ] i 70.00 B 5] 1
# Answer % Count
1 Agriculture ar.1d Life 22.61% 45
Sciences
2 Art and Architecture 7.04% 14
3 Business and Economics 7.54% 15
4 Education 10.05% 20
5 Engineering 9.05% 18
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Law

Letters, Arts and Social
Sciences

Natural Resources

Science

University of Idaho
Libraries

Total

4.02%

19.10%

3.52%

13.07%

4.02%

100%

38

26

199
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Guiding principles recommended by the Faculty Compensation Task Force at the 5/3/2017 meeting.

10.

11.

12.

13.

14.

Longevity shall be defined as years in rank plus total years at the Ul.

The longevity component of the compensation model should avoid salary compression between
ranks at the time of promotion.

Only faculty members who “meets expectations” on annual evaluations should be eligible for
progression in the longevity component.

The target salary of assistant professors should be described as: Incoming/early-in-rank salary
very close to their market average (~95%); shallow salary progression; end-in-rank salary slightly
above their market average (~105%). Percentage numbers given are for illustrative purposes
only.

The target salary of associate professors should be described as: Incoming/early-in-rank salary
very close to their market average (~95%); shallow salary progression; end-in-rank salary slightly
above their market average (~105%). Percentage numbers given are for illustrative purposes
only.

The target salary of full professors should be described as: Incoming/early-in-rank salary close to
their market average (~90%); moderate salary progression; end-in-rank salary somewhat above
their market average (~110%). Percentage numbers given are for illustrative purposes only.

The salary progression of assistant professors should be constant throughout rank.

The salary progression of associate professors should be steeper until approximate rank
midpoint, then shallower.

The salary progression of full professors should be steeper until approximate rank midpoint,
then shallower.

Assuming an equitable merit system, there should be a merit component to the compensation
model.

Promotion raises should remain in place.

Promotion raises should be adjusted relative to current levels to reflect the predicted increases
in target salary according to the compensation model, with a minimum promotion raise of no
less than the current levels.

In the immediate future, funds available for salary increases should be distributed to
progressively adjust the actual/target salary ratio. In other words, provide increases for most
faculty, but give larger relative salary adjustments to those with the lowest actual/target salary
ratios.

Faculty members should not see salary decreases even if market rates dictate this.
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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #26

3:30 p.m. - Tuesday, April 25, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business

I Call to Order.
Il Minutes.
e  Minutes of the 2016-17 Faculty Senate Meeting #25, April 18, 2017 (vote)
. Chair’s Report.
IV.  Provost’s Report.
V. Other Announcements and Communications.
VI. Committee Reports.

University Curriculum Committee
e FS-17-072 (UCC-17-029) - Engineering: New Critical Infrastructure Certificate (Haney)(vote)
e Deadlines for Curriculum Changes (Hart)(FYI)
Teaching & Advising Committee — Plus/Minus grading (Wilhelmsen)(FYI)
Sabbatical Leave Committee (Dodge)
e 2018-19 Sabbatical Approvals (vote)
Committee on Committees (Hrdlicka)
e Graduate Student Committee Appointments 2017-2020 (vote)

VII.  Special Orders.

e Classroom Space Resolution (Bird)
e  Faculty Compensation Task Force (Hrdlicka)(FYI)
e Closed Session: Faculty Secretary Position (Hrdlicka)

VIII. Unfinished Business and General Orders.
IX. New Business.
X. Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate
Attachments: Minutes of 2016-2017 FS Meeting #25

FS-17-072

Curriculum Deadlines

Plus/Minus Survey Results

Sabbatical Approvals

GPSA appointments

Resolution
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University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #25, Tuesday, April 18, 2017

Present: Adekanmbi, Anderson (Mike), Anderson (Miranda), Barbour, Boschetti, Brandt, Brewick, Brown,
Cannon (Boise), Caplan, Chung, Crowley (w/o vote), Fisher, Folwell, Godfrey (Coeur d’Alene), Ostrom
(Idaho Falls), Hrdlicka, Johnson, Morrison, Sixtos, Vella, Stevenson for Wiencek (w/o vote), Wilson, Wright.
Absent: Donohoe, Foster, Markuson, Nicotra, Payant, Pregitzer, Wiencek (w/o vote). Guests: 5

Minutes: The Chair called meeting #25 to order at 3:30 pm. A motion (Morrison/Folwell) to accept the
minutes from the April 11™" meeting passed without objection.

Chair’s Report: The Chair noted that Senator Lee Ostrom was joining the meeting today in person rather
than from Idaho Falls. She raised the possibility that next week’s meeting might be long, if there are a
significant number of agenda items that must be passed before the UFM on May 2. As a tradeoff, today’s
meeting should be short. The list of graduates for the Spring Semester was not attached to the email that
was sent to the Senate. The list of graduates can be viewed online. The Chair announced that the end of
the year celebration party honoring Faculty Secretary Don Crowley is now scheduled for May 2" after the
UFM. The party will be a potluck dinner at her house starting around 6 pm. More information regarding
the party will be forthcoming.

Provost’s Report: Vice Provost Jeanne Stevenson noted that the spring meeting of the SBOE was in
Moscow this week. She encouraged faculty and staff to attend the sessions being held in the Pitman
Center. On May 1%, the Ul is hosting a follow-up visit from the team that conducted the accreditation
report two years ago. At this follow-up meeting, the focus will be on how we use data to demonstrate
improvements. Next year the accreditation team will make a visit looking at student learning outcomes
and assessment. Vice Provost Stevenson stated that the program prioritization process is still being
refined. It is still expected that the process will begin to be implemented by July 1%, She expects that there
will be some surveys sent to faculty/staff to help determine impact and centrality. Her final
announcement was that the Faculty Excellence Awards will be next Tuesday, April 25™. Those who wish
to attend should contact her office.

A Senator wondered about the July 15t date for implementing the prioritization process. Most faculty will
be gone (or at least not on contract). Vice Provost Stevenson thought the date was due to the start of the
fiscal year. Chair Brandt commented that the intention was for the process to be mainly mechanical by
July 1%, The need for faculty input should be completed by then. In addition, there will be an opportunity
for reflection and refinement after the initial implementation.

Committee on Committees - 2017-2020 Appointments: Chair Brandt noted that the Faculty Secretary’s
Office sent out an ASUI list of student appointments to committees to the Senate. She thanked the ASUI
for its prompt attention to this. There was one addition to the list. Vice Chair Hrdlicka presented the
Committee on Committee’s (ConC) recommendations for committee assignments. The lists (both ASUI
and faculty/staff) of committee assignments passed unanimously.

FS-17-074: FSH 1640.90--General Education Assessment Committee. Chair Brandt welcomed Professor
Kenton Bird (Director of General Education) to explain proposed changes to the General Education
Assessment Committee (GEAC). These proposed changes have been approved by UCGE and the ConC.

Professor Bird explained that A-1 had been changed to reflect the new name for institutional research
(Institutional Effectiveness and Accreditation). The proposed change to A-2 was made because it was felt
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that GEAC's duties had been drawn too narrowly. The additions of A-2a and A-2b are provided to better
define the responsibilities of the committee.

A Senator asked for more detail on how the assessment of the general education courses was conducted.
Professor Bird stated that the courses were assessed on how well they met the University’s five learning
outcomes. The methods will vary from year-to-year. The Senator asked about providing feedback to those
teaching the courses. Professor Bird stated that UCGE has worked with instructors to improve their
courses. One method of helping instructors has been hosting a workshop with those who have taught
similar courses in the past. The proposal passed unanimously.

FS-17-075: FSH 1640.20—University Budget & Finance. Vice Chair Hrdlicka presented this proposal from
UBFC, which has received the approval of ConC. The proposal seeks to expand the number of faculty and
staff on UBFC. This is in response to the heightened role of UBFC in reviewing and making
recommendations on budget proposals. Overall, the proposal increases the number of faculty from seven
to eleven and the number of staff from three to five. Professor Hrdlicka acknowledged that this made
UBFC a very large committee, but this was the price of having broad representation. A Senator asked if
there would be a set time for this committee. It was agreed that this is something that ConC might
consider, although Professor Hrdlicka thought that when proposals are being considered it might be
necessary to meet for an expanded period of time. A Senator asked what the five vice presidential areas
that serves as the basis for determining staff representation meant. The five areas are:

e Provost

e Advancement

e Infrastructure

e Research

e Finance
After a question asking whether the assumption was that the Senate representative would be a faculty
member, there was a motion (Brewick/Folwell) to amend the proposal to call for ten faculty members
selected by Committee on Committee’s and one representative from the Faculty Senate. This amendment
leaves open the possibility that the Senate representative could be either a faculty or a staff member. This
amendment passed unanimously.

Professor’s Brandt and Hrdlicka both stressed the growing importance of the committee. The proposal as
amended passed unanimously.

Spring 2017 Graduates. After a short discussion of the tradition of approving graduates, a motion
(Folwell/Brewick) to approve the list of graduates as distributed passed unanimously.

Adjournment: With no further business on the agenda, a motion (Folwell/Fisher) to adjourn at 4:09 was
accepted unanimously.

Respectfully submitted,

Don Crowley, Secretary to the Faculty Senate
and Faculty Secretary
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From: Patricia Hart, Chair, University Curriculum Committee

To: Liz Brandt, Chair, Faculty Senate

cc: Don Crowley, Faculty Secretary; Heather Chermak, University Registrar
Date: April 12, 2017

Re: October 1, 2017 deadline for all curriculum changes intended for the 2018-19 catalog

Please share the following information with faculty leadership, college representatives on UCC, deans
and associate deans of colleges, unit chairs and directors, and chairs of college curriculum committees:

A new Oct. 1, 2017 deadline for college approval of curriculum changes for the 2018-19 catalog is set for
the coming year. The deadline for the most common Schedule A & B catalog changes for the 2017-18
catalog was Dec. 15, and so Oct. 1, 2017 represents a significant compression of time available to units
and colleges to complete approvals.

The Oct. 1 date was agreed upon after UCC gathered input from colleges that indicate concern about
the long lead time and lag time for curricular changes if the proposed May 1 deadline for Schedule A and
B items were implemented—a period of about one year. The October deadline works out to about eight
months from college approval to catalog publication.

Oct. 1is set for the 2018-19 catalog year only, to give a workgroup made up of representatives of UCC,
the Registrar’s Office and the Provost’s Office time to review the full approval process. The goal is to
identify areas where improvements in training, workflow and technology might be made. At the end of
that process, and as part of the implementation plan, catalog deadlines will be reconsidered.

The UCC and Registrar are committed to processing curriculum changes expeditiously while allowing as
much flexibility in adjusting curriculum to meet needs of constituency groups as possible, and meeting
deadlines for review and approval.
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15" for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: College of Engineering

Department/Unit: Technology Management

Dept/Unit Approval Date: | 11/18/16 Vote Record: 3/0
College Approval Date: 12/13/16 Vote Record:

CIP code (Consult
Institutional Research):

Primary Point of Contact | Michael Haney mhaney@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

It is requested to add a new certificate named Certificate of Critical Infrastructure Resilience.

The certificate consists of 15 credits, i.e., it requires five 3-credit courses. At least 50% of credit hours must be at 500-
level. A grade of ‘B’ or higher is required in all coursework for this academic certificate. The first course listed on page
five is required. The remaining are electives that meet specific objectives. Group 1 of electives cover fundamentals of
security and risk management. Students choose two of these courses. Group 2 of electives provide domain-specific
engineering fundamentals of cyber-physical systems. Group 3 of electives provide computer security concepts and
skills.

Background: With the growing need for a highly skilled and well versed cyber security workforce, especially in sectors
of our nation’s critical infrastructure, there is a need for guidance and recognition of accomplishment in graduate
studies in this area. The Idaho National Laboratory and area businesses have requested this certificate to be created
and expressed an urgent need for employees with this training and experience.

The certificate will be offered in the Technology Management program to masters-level students in Idaho Falls. Masters
students in TM, CS, and ECE will be eligible to earn this cross-disciplined certificate.



mailto:provost@uidaho.edu
mailto:provost@uidaho.edu

Faculty Senate 2016-17 - Meeting #26 - April 25, 2017 - Page 6

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: X| Modify: Discontinue: Implementation Date:
Graduate Level: X| Undergraduate Level: Law Level: Credit Requirement:
Are new courses being created: No Yes X| If yes, how many courses will be created: 2

If the request is for an option or emphasis enter the associated major and degree:

Major: Degree:

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor:

Academic Certificate Certificate of Critical Infrastructure Resilience (15 credit hours)
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

There are four core requirements to earn the proposed certificate. Upon completing the selection of five courses for this certificate, a
student will have the following:
1. Anunderstanding of the fundamental principles of critical infrastructure, the various sectors, and the many pressures to
maintain the resilience of that infrastructure, including legal and regulatory, as well as nation-state cyber threats.
2. An understanding of the issues involving security, particularly cyber security, and risk management, with the ability to
perform a formal and quantitative risk assessment and set strategic direction for policies, procedures and technology to
manage the risk.
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3. Asetof skills, jargon, and experience for one or more specific engineering domains that affect critical infrastructure (e.g.
power systems, water systems, nuclear power).

4. A set of skills, jargon, and experience for one or more specific cyber security technical focus areas (e.g. incident response,
forensics, reverse engineering).

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

The assessment of the intended learning outcomes will be quantified primarily in two ways. The first is that assessment activities,
including tests/quizzes and instructor grading of student work products, will be embedded in the course “Fundamentals of Critical
Infrastructure Resilience” which is required of all students attempting to earn this certificate. The Fundamentals course also includes
a capstone project required of all students which is designed to measure and assess how the stated learning objectives have been
met. The assessment materials for the Fundamentals course will be reviewed annually by the certificate coordination leadership,
along with a sampling of student work products. Feedback will be given to the Fundamentals course instructor(s) to inform
modifications and improvements for future course offerings.

The second means of assessment to evaluate how well students are achieving the intended learning outcomes will be through
tests/quizzes and instructor grading of student work products embedded within the various elective courses used to meet the
requirements of the certificate. The assessment materials and sampling of student work products will be requested by the certificate
coordination leadership from the instructors of these courses and reviewed on an annual basis and used to inform suggested
modifications and improvements to the course coordinators for future course offerings. Specific classes that are likely to be taken by
a majority of the students pursuing this certificate include TM 529: Risk Assessment, CS 536: Adv. Info. Assurance, ECE 504:
Resilient Control in the Power Grid, ECE 470: Control Systems, ME 481: Control Systems, and CS 439/539: Applied Security
Concepts.

3. | How will you ensure that the assessment findings will be used to improve the program?

On an annual basis, the certificate coordination leadership will meet to review the assessment materials and sampling of student
work products provided by the Fundamentals course instructor and requested of other instructors from elective courses used by
students to fulfill the certificate requirements. These assessment materials and results will be reviewed to determine the extent to
which they properly assess the stated learning objectives, and if these objectives have been met for the students earning the
certificate. Feedback from this review process will be provided to the course coordinators to improve the courses provided.
Emphasis will be placed on modifying and improving the Fundamentals course required of all students to address desired learning
outcomes and objectives in this course.

4. | What direct and indirect measures will be used to assess student learning?

Direct measures of student learning will include class quizzes and exams, as well as individual and group projects or hands-on labs.
Indirect measures will be taken through student participation at class time, attendance, and level of engagement. These measures of
student learning will be directly aligned with the stated objectives and outcomes of this certificate in the Fundamentals course.
Feedback from the certificate coordination leadership will be provided to course coordinators of various elective courses for this
certificate on an annual basis, as described above.

5. | When will assessment activities occur and at what frequency?

Continuous assessment will be performed during the course instruction, either through indirect measures, or through ongoing
evaluations of the students (e.g. quizzes and tests) embedded in the courses. On an annual basis, the certificate coordination
leadership will meet and review the assessment materials and measures as described above and provided to course coordinators to
suggest modification and improvement of instruction. Specific recommendations to address any gaps or shortcomings in the
certificate learning outcomes will be used to improve the Fundamentals course required of all students pursuing this certificate.

Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial This effort is supported with current Ul faculty and course offerings. The new course
impact: “Fundamentals of Critical Infrastructure Resilience” will be offered initially by the certificate

coordinator Michael Haney, and subsequently supported by faculty associated with the Center for
Secure and Dependable Systems. The CSDS includes faculty who are currently the course
coordinators for the majority of elective classes currently being offered that meet the requirements
of this certificate. We expect minimal financial impact.

Distance Education Availability
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This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* | X No
education?
*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes | X No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X
Coeur d’Alene | X
Boise* X
Idaho Falls* X
Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.
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Office of the Registrar Information

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary: 2-22-17
UCC Item Number: UCC-17-029
UCC Approval Date: 4-3-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date: Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:

Critical Infrastructure Resilience Certificate

Required (3 cr):
TM 504: “Fundamentals of Critical Infrastructure Resilience” crarr

Electives Group 1 — choose 2 (6 cr):

TM 529 Risk Assessment 3cr
CS 536 Advanced Information Assurance 3cr
ECE 475/575: Resilient Control of Critical Infrastructure 3cr
INDT 470: Homeland Security 3cr
INDT 472: NIMS — National Incident Management System 3cr
TM 516: Nuclear Rules and Regulations 3cr

Electives Group 2 (3 cr):

CHE 445 Digital Process Control 3cr
CS 452: Real Time Operating Systems 3cr
ECE 340: Microcontrollers* 3cr
ECE 443: Distributed Process and Control Networks 3cr
ECE 444/544 Supervisory Control and Critical Infrastructure Systems 3 cr
ECE 477 Digital Process Control 3cr
ECE 470 Control Systems 3cr
INDT 333 Industrial Electronics and Control Systems* 3cr
ME 481: Control Systems 3cr
TM 514 Nuclear Safety 3cr
Electives Group 3 (3 cr):
CS 438/538: Network Security 3cr
CS 439/539: Applied Security Concepts 3cr
CS 447/547: Computer and Network Forensics 3cr

Note: courses marked (*) may or may not count towards a graduate credit, depending on the degree being sought.
Courses to total 15 credits
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TEAC Report

Ul Plus/Minus Grading Survey
April 20th 2017, 7:30 pm PDT

Q3 - Have you had experience
with a plus/minus grading system? Please check all that apply.

3%

44%

2%
3%

18%

. Yes, as a high school student

. ¥es, as a student at another college or university

@ ves, as aUl Law student [} Yes, as a grader Yes, as a teaching assistant B o
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Q4 - Please indicate your degree
of support for the following statements:

Plus/minus grading
will allow for more
accurate
representation of
students’
performance

Plus/minus grading
will make it easier
to assign grades in
borderline cases

M Strongly disagree
M Somewhat disagree
M Meither agree nor disagree
M Somewhat agree
Strongly agree

Plus/minus grading
will reduce grade
inflation

Plus/minus grading
will reduce
digcrepancias when
COUrses are
transferred from
anocther university
or college

! | ! ! | ! ! | !
0 o2 200 300 400 500 G000 VOO BOD Q0O
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Q5 - Please indicate your degree
of support for the following statements:

The plusfminus
syatem will make me
more competitive in
the job market

The plusfminus
syatem will make me
more competitive in
applying to graduate
programs and/or
rofessional schools .
. M Strongly disagree
M Somewhat disagree
M Meither agree nor disagree
M Somewhat agree

The plusfminus
systam will help ma
eam a higher GPA at
the University of
Idaho

Strongly agree

The plusfminus
syetem will help me
better caloculate my

GPA

| ! ! ! ! | | ! !
0 o0 200 300 400 500 G600 VOO BOO 0O
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Q6 - What is your student
status?

12.89%

23.11%
22.18%

13.58%
28.22% —

@ craduate/Professional

@ .aw B undergraduate senior [ Undergraduate junior

Undergraduate sophomore . Undergraduate freshman
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Q7 - What is your current credit load?

8.48%

91.52%

B Fulli-time (12 or more credits) [ Part-time (Fewer than 12 credits)
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Q8 - Do any of these descriptors apply to you? Please check all that apply.
Transfer student
{please provide

number of
transferrad credits)

Mon-traditicnal
studaent

Active-duty military
or vataran

Student athlete

Finamcially
independent student

Firat-generation
student

| ! | | |
60% T0% 20%% Q0% 100%:
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Q9 - Do you currently have a scholarship or financial aid that depends on maintaining a
certain GPA?

22.7T89%

Tr.21%

B o
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Q10 - What is your current GPA?

1%
9%
20% -
60%
B:540 [JP30-349 [P25292 [Peo-249 15-1.99 [1.0-1.48



Q11 - In which college is your primary major?

1010%% —

Q0% —

80% —

T0% —

G60% —

50% —

40%; —

30% —

20% —

- . - . . .
0% — I I I I I
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Q12 - Please provide your reaction to the following statement:
The University of Idaho should switch to a plus/minus grading system

550 —
500 —
450 —
400 —
350 —
300 —
250 —
200 —
150 —

1010 —

N . - - .
o- [ I [ [

Strongly agree Somewhat agrea Meither agree nor Somewhat disagras Strongly disagree
disagrea
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TEAC Report

Ul Plus/Minus Grading Survey
April 20th 2017, 7:31 pm PDT

Q13 - Do you have additional comments about the Ul’s grading system and this proposed
change? If so, please provide them here:

Do you have additional comments about the Ul’s grading system and this prop...

This will not benefit the students at the University of Idaho. This was one of the selling points of me attending this
university and if it changes | know there will be a dramatic decrease in freshman enrollment and the dropout rate
at Uofl will increase exponentially. Please as a Junior Undergraduate student | hope my voice is heard and the
voice of my peers who stand behind this statement. If you want this university to thrive listen to the students!
Focus on student involvement and put funding into possibly making the outstanding divide in Greek and residence
life less. Focus on improving his campus from the outside in because as of right now it's very sad how our
University spends our money. Hold ASUI to a higher standard and students might respect what they do. I've been
here 3 years and am very disappointed in how this inside is run. The university of Idaho has potential to be
amazing but we do not have the leadership right now to make the changes needed to be successful like.... Boise
State. As sad as it is they have made the adjustments to their university to make it up beat. They invest in massive
"B" sculptures and put money towards the greater good of their campus so students at the end of the day flood
the bookstore and rep their school. | want that and if anyone reads this please forward it to whoever needs to see
it because it's the blunt reality of our University and there needs to be change or we will continue to plummet to
D3 and become a community college.

It is splitting hairs. If professors were more consistent graders, then it could help distinguish a student who earns a
90% from one that earned a 98%. However, it seems like it would place too much importance on distinguishing
percentage points when professors often aren't willing to put the time in to grade anyway; too many students
could receive minuses because of a professor's lack of regard for awarding grades in such a precise manner.
Additionally, | have been told by faculty that when applying for graduate school, they don't put much stock in your
GRE scores or your GPA. | also find it hard to believe that an employer will care whether or not a student earns an
A+ or an A-. It seems like it would cause students unnecessary stress about perfection and ultimately be more
trouble than it is worth.

None.

This system would help our overall GPA and understanding of our grades.

This leaves too little wiggle room between different letter grades, meaning any small mistake in a class could
lower a student's grade. | personally know this would make finals much more stressful for me keeping my GPA
high enough for the programs | am in

| feel that in college students have to work incredibly hard to achieve high grades. Especially as they proceed to
higher levels of education within college itself. | believe that whether a student obtains for example a high A, say
98%, or a low A, say 92%, that either way the student is demonstrating that they are above the average student
pertaining to their performance in their class. Having an A+ or an A- doesn't change the fact that they are an
above average student, so why would we implement a plus/minus system where it is implied that their is a
difference? Thank you for your time.
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Please do not switch to the pkus/minus system. An A should be an A, a 4.0. Period. There should be no other way.
It is hard enough to get A's in classes, especially in an engineering degree. A 90% in a class is an A, it is necessary
that that constitutes a 4.0.

| believe that if this system were to be implemented; students should first be able to go back and see their exact
percentages in each course to calculate what they would have gotten. Also, if this were to be implemented, only
one year of students (incoming freshman) should be affected. Don't negatively affect current students.

How would the plus/minus grading system apply to current students that have been in the curriculum, say if the
plus/minus grading were to be implemented? | would have to say it would be fair if it was only applied to
incoming freshman or transfer students.

The Ul's grading system is great how it is. If the University of Idaho is looking into this because research shows
that it is beneficial to students than | understand the point. If the University is doing this because other campus in
the state do it than | believe it is a waste of time. We should focus on what makes us stand out, not conform to
other universities policies.

| do not see really any benefit to switching to a plus/minus grading system. | think it puts undue pressure on the
students and the faculty, makes more room for errors that would majorly affect a student's GPA, and has the
potential to penalize students for a single percentage. An A should be an A, a B should be a B, and etc.

DO NOT CHANGE TO THIS SYSTEM it is horrible. It is hard enough to get a 93 in an upper level class. This makes
that hard work worthless. It is not a better system for the students

| strongly disagree with switching to a plus/minus grading system, and here's why. Finishing up my second year
of college, | currently have a 4.0 (all As on a non-plus/minus grading system) just like I had all As in high school. |
have ended semesters with 90%s in some classes and | have ended semesters with more than 100% in others, but
| don't think the difference between the two are large enough to warrant any concern or any need for a more
specific system. | think a 90-100% is already such a narrow window of description on academic performance that
to close the gap even further by providing a plus/minus grading system is detrimental to students. If you've ever
taken statistics, you know that 10% can be considered a margin of error, a percentage small enough that it could
allow for miscalculation or a change in circumstances. So, this margin is already so small that mathematically, a
10% difference could literally be considered a mistake, no indication that there is actually a difference (in the
student) between a 90% and 100%. If you change to a plus/minus grading system, this gap narrows even more.
With a plus/minus grading system, a 3% or 4% difference DEFINITELY demonstrates a margin of error, therefore
creating a LESS accurate system than before. Basically, trying to prove that a student with 95% is "better" or
"more professional" or "more knowledgeable" or "more skilled" than a student with a 91% is a statistical fallacy.
Please don't make students have to stress out about believing an A- isn't good enough, or spend their time and
energy focusing on getting in that top 3% rather than focusing more on the actual content of the class. The more
we specify grades (even if it doesn't statistically make sense to do so), the more attention and importance we
bring to the grading system rather than the learning environment. | do not think a plus/minus grading system will
make us more competitive or more capable. Our grading system is appropriate the way it is.

| think the plus and minus system should not pass. The university has gone without it for years why the change
now?

While | understand that most universities operate on a plus/minus grading scale. The system is overall flawed. In
order to be an A student you need to be perfect. This might work well for many of Humanities and Social Sciences.
But this will unfairly punish your STEM majors. Many of these majors need to allow for a degree of error in all
things. If you have a bad test then your grade is sunk in these courses. And the possibility for a bad test is always
present in things like Engineering. | routinely have 1 or 2 a year that just turn out poorly. And a lot of the time this
isn't due to the student, but the professor. The first test of the semester is typically my poorest as | don't know
how to study for the professors exam. This system is unforgiving and will punish your STEM students. Overall it
will lower grades, that is true. But you're going to have a lot of students trying a lot less hard in their class. This
system basically guarantees and A- in a mathematics or engineering course. And if students can't get the 4.0
they're not going to work as a hard for an A-. They just won't. So you're going to get a lot more students who are
ending up in the B range when they are truly A students because they aren't going to push extra hard for an A-
when they should have gotten an A.
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I am unsure what would qualify as a plus versus a minus in this proposal and how it would relate similarly to the
current system.

| currently have a 3.5 GPA, and have a somewhat intensive engineering course load (18 credit semesters) and
switching to a plus-minus grading system will make it much harder for me to maintain my current GPA, which in
turn, will make me less-desirable when searching for a job. When you have six engineering classes to focus on
each term, | feel that | will be stretched far too thin trying to strive for mid-to-high A's in each class, instead of
striving for just an A grade in general. | believe that the plus-minus grading system will inaccurately represent my
GPA. The plus/minus grading system will benefit the "average" students, and will hinder the "higher achieving"
students. | am strongly against the plus/minus grading system.

I am a hard working student. | take my classes seriously and do well. | also am a very high-stress individual,
specifically when it comes to school and grades. The plus/minus system that was used at my high school brought
upon my a lot of unnecessary stress. It didn't motivate me to work harder, nor did it better represent my
abilities/what | had learned. It simply caused me more stress, more sleep loss, and a lot more feeling inadequate.
One of my favorite aspects of Ul is our grading scale. My grades reflect my performance accurately, without
causing me the unnecessary additional stress that plus/minus grading does.

It would be more difficult for students to maintain a 4.0 GPA if a difference is made between A and A+ (I like that
for selfish reasons), and so it could easily make for less competitive pre-med graduates (my area of concern).
However, it's probably a good idea in that it would combat grade inflation, and allow for more nuanced
assessment.

| don't have any comments.

A plus/minus grading system would make it hard for pre-med students to retain a 4.0 which makes them very
competitive across the country.

| feel very strongly against a plus/minus grading system. As a 4.0 student my whole life, | feel as though the
current grading system accurately reflects my skills as a student. | don't think students should be penalized for
having "less of an A" than someone else. An A should remain an A, whether you get a 90% in the class or 100%.

I am an A student, and if Ul switched to a plus/minus grading system, | feel like | would have more stress about
maintaining a higher A so that | would not receive an A- grade.

| think it makes sense. Most colleges do it, and it would make Uol look more professional. Im pretty sure | would
have a worse GPA if | did this though. So | am conflicted

I think that switching to a plus/minus system would make grading more complicated, and will hurt high achieving
students. | do think the plus/minus system would benefit lower achieving students. overall, it probably won't
change that much

By switching to the plus/minus system, it would allow for higher grades to be represented but also lower grades,
I've always just shot for the A so if | make it across the thin line it's good. Though if | just miss the thin line, that
will also be represented. | feel it would be a more accurate grading system though and for the most part would be
beneficial in that factor. Granted, for architecture, there is no such thing as an A plus. To achieve an A would be
very very challenging in the fact that in design they don't really exist because there is always more improvement.
An A is not super common as of now and with the system it would become close to impossible. Because of that,
my GPA would practically lower solely because of what major I'm in and that our "tests" are not quantifiable.

Please no.

This policy will cause student stress to skyrocket and will make many students, including myself, less competitive
in the job market and graduate school applications unless perfect grades are attained.

| understand the benefits of having a plus/minus system, although the current system has really saved my GPA.
Being able to just have a solid A in a class by getting a 90% is incredibly helpful, especially now that | have
switched majors and am currently trying to turn my GPA around. The current system allows people to turn their
academic career around if need be, and if an average college student changes majors 2-3 times, or has life get in
the way of school, the current system really allows myself and others in my position to catch up while still
portraying an accurate reflection of my success (or failures) in a class. Another comment | would like to add is
that some professors have their class based around a very few amount of points, such as the only grades are 3 or
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4 exams, etc. Under a plus/minus system, | feel like most students would end up hurting their GPA in those types
of situations, and the students would not be gaining anything positive out of having their GPA slip because of a
string of (-)'s. | strongly oppose a switch to the plus/minus system, and | know many of my peers of all grade
levels and majors agree. As an undergrad student and member of the Vandal Family, thank you for opening up a
poll on this important issue, my peers and | really appreciate this opportunity to share our opinions .

| believe that if the University of Idaho were to switch to a plus/minus grading system we would see an overall
decrease in the GPA's of all students. Especially those in the hard sciences. Those classes are very hard and putting
even more stress on students between trying to get an A or an A- seems unnecessary. Some students would do
just fine, as there are always students who do just fine. But, this may hinder the ability of the normal student to
get a job that they want in the future.

Make ISEM101/301 workloads across sections consistent!!!! Please.

As is currently constructed, this system would fail to differentiate between students at all levels while punishing
the highest achieving, and arguably hardest working, students. Without the addition of an A+, A students would
be theoretically separated into just two categories: Those earning As below 93 and those earning As above. This
makes no sense. Why create three levels for every grade level besides the highest? Why separate B students into
three groups separated relatively evenly over ten percentage points but lump together A students into two
categories separated by just one? Shouldn’t the minute distinctions between top-tier students be just as, if not
more important than the distinctions between students earning lower GPAs? If the university truly wishes to more
accurately gauge student performance, it should do so across all levels of grading. At the same time that it fails to
differentiate between straight-A students, this proposed system also unfairly punishes them. Without the
possibility of earning an A+ grade weighted with a value greater than 4.0, the GPAs of straight-A students could
only deteriorate. The university would recognize the efforts a student made to earn a 69 but not the
astronomically greater effort it takes to earn a 97. It would punish students working the hardest while rewarding
students who scrape by with little more than the bare minimum required of them. This inherent lack of fairness
does not only apply to students earning straight-As. Any student earning As in the majority of their classes,
whether that majority be 60 percent or 90 percent, stands to lose more than they gain. The primary argument
against the addition of an A+ is that it would require the university to raise the cumulative GPA possible above
4.0. However, a simple solution exists that would nullify this argument. Following the example of Arizona State
University, the university could simply incorporate an A+ grade with a weighted value of 4.3 while capping the
maximum cumulative GPA at 4.0. This would eliminate the inherent lack of fairness in the system while allowing
the university to distinguish between students at all grade levels. For these reasons, if the university continues to
push forward with a scale that lacks the addition of an A+ category weighted at a GPA value of 4.3, | will not
support the adoption of a plus/minus grading system.

As a high achieving student, | will graduate with a 4.00, | am strongly against the plus minus system. | was the
valedictorian of my high school which did operate under a plus minus system. Ultimately | do not feel like such a
system would increase my ability to be successful nor do | feel that as a successful student | would be given any
form of higher reward with an A+ versus a regular A. Attending a university that did not operate under a plus
minus system was a big draw for me and it would be disappointing to see the University of Idaho change in this
way.

The page before the survey said that other colleges and universities in Idaho used the plus-minus system, but did
not go into detail about that. The survey itself seems to be biased toward a plus minus grade system and data
from it may not be an accurate representation of student opinion. Personally | oppose the plus/minus grading
system because it would add an extra layer of complication to the grading process. Almost everyone should
understand how an A, B, C, D, F grading scale operates, but not everyone (in the hiring field) will know the
nuances of an individual school's plus-minus grading system.

To be blunt | enjoy getting 4.0 quality points for all of the low A grades | receive. If | was a high B low A student |
would probably support the plus/minus grading system. However, as averaging a low/middle A in most classes
this grading system would decrease my overall GPA.

don'tdo it
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The percentage grade received in a course is indicative of many factors beyond comprehension of course
material, often making final grades a broad approximation of a students understanding of course material rather
than a precise representation. Thus a broader grading bracket is preferable over a highly partitioned one, because
it increases the confidence integral of the grade to accurately represent the students comprehension of course
material.

Statistically a +\- system hurts the gpa of your higher performing students. With more risks to lowering GPAs
above a 3.5, the system hurts high performer's overall gpas and makes them less competitive for scholarships,
jobs, and graduate schools

The plus minus system may be more beneficial to students who don't normally get A's, but as for the students
who do average A's in classes it will make it much more difficult to achieve that A. Coming out of high school,
college is obviously more difficult. | had the plus minus system in high school and going from that to a whole letter
scale in more difficult classes made it much easier to get that full A. Changing the grading system would be unfair
to the students who normally get A's in their classes.

| think this is a bad idea because sometimes | get low A's and with this system my GPA would decrease because |
got an A- even though | still earned an A in the class, so | think that is stupid and we should NOT switch to this
system.

The +/- grading scale would hurt a lot more students than it would help. Getting a 90 in a class is the difference
between a 4.0 grading scale and a 3.7. It may make for more accurate grades, but in the end it can only hurt those
who barely make the cusp for a 90. 1 100% disagree with this idea and would consider transferring.

The scale will hurt A students by deflating A's into A-'s. A 92.9% in a class would then translate into a "mediocre"
3.7 GPA. In effect the +/- system just creates more "average" students from A and C students alike.

| already have a lot of anxiety about grades and this will just make it worse. This will also make it hard for me to
calculate my GPA on my own which is irritating.

| don't see the point. There is already a balanced system going so | don't see why the effort is being made to
change it. Without a plus or minus system | can still be able to tell the exact points I'm away from a lower or
higher letter grade from bblearn or speaking with my instructor. Things are fine the way they are, no sense in
putting effort into something vs. putting effort into things that actually need to be improved in this school.

| strongly believe that Ul's current grading system has worked well and a majority of students who have heard the
proposed change are against it. As am |, | think this proposed change will only hurt students and their GPA's. It
worked for a high school system but not at the collegiate level.

Please no.

It will make it harder to have a good GPA. If | got a 94% versus a 95% | feel | still deserve that 4.0.

A meyhod like this mighy pressure more students to work towards an A- or an A+. With a method like this we
need better instructors to accomodate those changes otherwise it will cause negative problems such as more
stress minimum just to maintain that A+ vs A-.

Do not switch to a plus/minus grading system
Do not do this.

This would be a horrible idea

| think that it's hard enough to earn a high GPA without the plus/minus system, and that adding that system
would overall lower GPA's as opposed to raising them. | know plenty of Ul students who have a 3.8 or 3.75, and
that's with using straight letters. Many of the A's that they did have would most likely be lowered to A-'s, lowing
their overall GPA more, even with high B's that would "raise" that GPA. Collegiate-level education is a whole
different ballpark compared to high school (which usually has the plus-minus system), and should be treated as
such.

This would be a mistake. It will see more negative impact than positive.

| don't think it matters if there is a plus/minus system. A GPA number is fine in itself. | feel like if they add a
plus/minus system it will just add another label to who we're are. It will be a status statement.
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Please don't change the system.

| strongly believe that we should switch to this system. It is unfair that if | have an 89% | get the same grade as
someone who has an 81%. Furthermore, it sucks that I'm 1% away from getting an A but | lose a whole point on
my GPA. Switching to the plus/minus system more accurately depicts a students GPA.

Switching to the plus/minus system | think will screw over a lot of people's gpa and end up hurting them when
they graduate making it harder for them to get a job.

This is literally the dumbest thing this university could do. If | got a 90% in a class, that should be an A. PERIOD!
Therefore | should get a 4.0 for that course, not anything else. It's bullshit that if | work my ass off to get an A, that
it not be rewarded as such. | have heard that a majority of students are against this, and a majority of professors
are for it. Why should the professors get any say in this? They're not paying for anything. The students are the
ones paying for an education, so they should get a say in things like a grading scale. If this passes, | guarantee a
drop in attendance at the University of Idaho. | warn you not to pass this.

| think that the grading system that is currently in place does a fine job of representing students and their
achievement in classes. | believe that | have earned the grades | received even if they were on the fringe of a
higher or lower grade. | am sure that many other students share my same opinion and | believe that the student
body opinion should take precedence in this matter, seeing as we as a student body are paying to be enrolled at
this university. | do not think that the teachers opinion should outweigh the students in this matter and hope that
the university decides to back its students in the end.

| don't really care if there are more granular GPA's, but everything above a 90 should be an A, above an 80 a B,
etc.

A plus/minus system would more accurately represent a student's work ethic and GPA, to a point. With that being
said, this system allows for too much variance and grey area with grades from teacher to teacher. Professors have
different levels of expectations for their students and one may award an 100%, while another may award a low
90% on the same assignment. Although the assignment is still excellent work, a student gets docked for the
professor having higher expectations, a different perspective, or just natural human error. Moving to this system
would call for a more black and white grading system in all classes, which in essence, takes much freedom away
from curriculums and puts added pressure on professors.

This is an awful idea. | like the way it is. College is stressful enough without having to deal with watching grades by
mere points.

It punishes students who get low As and awards student who barely try

| think that this would definitely bring down the all men's and all women's gpa on campus which will make our
university less competitive with other schools. | currently have a very high cumulative gpa (3.81) after about 80
credits of undergraduate work and | definitely feel this would have a negative impact on my gpa. | really hope that
this will not pass and | know the majority of students will be very upset.

| don't see the point in changing it. It may reduce the amount of actual 4.0 students we have but in the end | think
everyone's grades will still average out pretty equally. It would be interesting to take a study and look at say 100
students and their grades. Apply a +/- scale and compare if their actual GPA changed or remained pretty
constant. Then report these findings to the students for a second opinion.

This would be a stupid system to move to. One of the things | liked about U of | when deciding to attend this
institution was that it did not have a plus or minus grading system.

I am most concerned about how credits high school students have taken will transfer, specifically credits taken at
Ul. If a student gets an A, but has a 91%, this would affect their GPA if the system changed. | would have less
issues with it if it did not apply to all classes taken before the system were implemented.

The current system is simple and effective. If something is working well, why change it to a more complicated
system? | don't believe the benefits outweigh the disadvantages.

It's very difficult to get an A in classes. | don't want to have to get a 93 to get an A. Not concerned with achieving
any other grade other than A.

| think that this grading system will keep students motivated to work towards achieving higher grades within
individual classes, especially when they're well into the semester and would otherwise be locked into a letter
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grade. For example, if | have an 85% and | am 2/3 through the semester, the likelihood of me getting good
enough grades to achieve an 'A' are slim so | will put in the minimum effort to sustain my 'B' rather than continue
working hard towards a 'B+' if we had a plus-minus grading system. That being said, as | typically get A's that are
in the lower end of the range, my GPA will likely go down as a result of this change but it would provide extra
incentive to continue pushing towards that next break-point should this system be implemented.

A plus/minus grading system will help students with higher achievement and will hurt lower-achieving students. A
plus/minus grading system could hurt graduates joining the work force if they are going against graduates who did
not have a plus/minus grading system (since a student getting an A- at our institution would have a lower GPA
than a student who received an A- at a non plus/minus grading system institution).

I do not think that the University of Idaho should witch to a plus/minus grading system, because it may jeopardize
individuals who are trying to get into a competitive program by taking down their GPA (if they get an A-). Whereas
an individual who went to a college that did not have +/-, could have gotten the same percentage score and
gotten a solid A for it, resulting in a higher GPA. This is an unfair disadvantage.

While some colleges in Idaho amy use this grading system, it is not very popular in other states. To transfer only
in-stte it may help, but | also fear that it will reduce the credibility of this universities grading system for people
who move to states such as California. | also don't see the issue with credits not transferring as easily from
universities who don't use the +/- system. Whether it's an A-, A, or A+, they can all be transferred to an A. | only
see the issue if one needs to transfer from the University of Idaho to another university, which we probably
shouldn't be actively encouraging...

If you want to use a +- system, you should offer an A+ grade, as well. For those who do well, and even those who
don't, it can make a big impact in their grades/GPA. However, | think it will be difficult, particularly for TAs that
grade, to determine the difference between an A and A+ or C and C-.

Any student who earns a 90% or higher has earned an A for their course and should receive 4.0. Changing the
point value will separate those who earned higher A scores, but it has the potential to harm the student who
looses .3 from their A score. They are still stellar students, calculating their score so precisely seems to diminish
their efforts.

This change will be expensive, take time, and do nothing for the success of students. Take the time and energy
and put it toward more worthy causes.

| appreciated the plus/minus grading system at my undergrad school. Also, | would suggest including an A+. At
times, | was in a very small % of students (1-3% of a total class) at that performance level and it was good
reference for ppl writing my LOR to see that | had earned A+s in rigorous and competitive classes.

I think it is a good switch if the University's comparative schools have implemented the plus/minus system. It
mostly helps to separate the low/high within the A's/B's. Maybe some value in that but GPA is an increasingly less
important component of my portfolio because there is already so much variation in course difficulty levels.

| believe that a plus minus grading system should still allow a student to maintain the same GPA as a traditional
letter system. There will be times that the system falls in the students favor and times it does not. It does make
achieving a 4.0 more difficult however for the majority of students they will see in a benefit in working hard to try
and do their best because someone with a 80% in a class and someone with an 89% will not be treated the same
which can be very frustrating and demotivating.

N/A

I think it would increase the differences between grades given based who teaches a class. | can see some
advantages though.

It would make transferring credits easier. But other than that, | really don't think it make a big difference.

While it may provide a more accurate gpa, | think it'd make semesters more stressful.

| feel like | do not really understand what the plus/minus grading system really is. Maybe if there were a pamphlet
that explained it better, that would help make more sense.

This is stupid.
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As a student, teaching assistant, and instructor of record in Computer Science - | am strongly in favor of Uldaho
adopting a +/- grading system. It helps not only in grading, but better evaluating students' performance. As of
now, students who work hardest and students who not so hardworking get the same grade: "A". This creates a
vacuum of no-motivation of hardworking students because they see others no working so hard get the same
grade as well.

Generally | feel that the plus/minus system may help professors and TAs with grading in some ways, but it also
creates complexity. Also, more students are likely to fight or request reviews for their grades going from 5
possibilities to 13. This will create additional time and effort for the administration and professors/TAs. Having
been in both situations, | believe that not having plus/minus is better and easier for students in both achievement
and gpa calculation.

As a thesis student who is evaluated more on the quality of research progress and less on grades, | do not have a
strong opinion on this matter.

| like the idea.

| am a teaching "assistant"--and when | say teaching assistant, | mean | responsible for ALL aspects of the course,
from design to teaching to grading. This is all on top of being a full time student. Grading is the most time
consuming part of my job, and though | often wish for the ability to give students an "A-" (most of my A students
are actually A- students) the whole letter grades probably save me 40 or 50 much needed hours a semester.
What happens to all the previously earned grade points? Do they remain the same and the new system will then
muck up current student GPA's? Are current student's grandfathered into the current system? How would this
system be implemented more information is still needed.

At first glance, the plus/minus grading system appears to skew grades/GPA points down. In addition, there is no
reward for earning an A+ (e.g., 4.3). In my opinion and experience, real-world interviews/interviewers and today's
online application forms are not interested in the specifics of a grading system (Overall GPA is the shining star)
and do not provide a "supplementary info" section for "types of grading system", respectively.

A plus minus grading system would create an unnecessary stressor. With the current system students can be
more confident that their grade will be near their perceived performance. With the smaller range of a plus/minus
system any small change (up or down) will result in a GPA change (instead of only borderline grades). | feel this
constant change of grade would cause stress that currently doesn't exist.

Switching to a +- grading system will definitely reduce my cumulative GPA. Please don't change.

| think it's a terrible idea-- not only would this be more stressful for students and graders, but these grading
systems makes students less competitive for prestigous programs and scholarships relative to students from
schools with standard ABCDF grading.

| strongly disagree with Ul switching to a plus/minus grading system. | have an undergraduate degree as well as
an MBA. None of them used plus/minus grading. If U of Idaho switches to a plus/minus grading system | will
strongly consider switching to a different university for the graduate degree | am currently working on.

As a graduate student, | have been told that research is our first priority, then our assistantship, followed by our
classes. With that said, we are still expected to maintain at least a 3.0 GPA. A plus-minus system will add undue
pressure on graduate students regarding grades in classes when we should be focusing on what is going to make
us marketable (l.e. Research).

| feel as though only high schools have a plus or minus system. We need not to treat the students as high school
students. We need to set standards and stay with them going to a plus minus system is not setting those
standards.

Implementing the plus/minus system will disproportionately affect non-traditional students, lower income
students without access to resources, those in ROTC, athletes, students with jobs, and students in more difficult
(i.e. science-based) programs. This system benefits very few students and harms a majority of them. It makes
graduates from this University less competitive in the work force. With the plus/minus system, a student may
graduate from Ul with all "A's", but not have a 4.0, while students from other universities without the plus/minus
system may have the exact same grades, but would have that 4.0 on their transcripts. | believe the plus/minus
system makes my degree from this University less valuable and undermines my worth here as a student. Itis
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inappropriate to penalize students for not being perfect. Many students work very hard, and depending on their
course load, work schedule, and personal lives, their performance each semester may vary, though this does not
necessarily reflect the effort they put into their schoolwork. They should not receive a lower GPA because their
"A" in the course isn't as good as another student's "A". If you receive a grade between 90%-100%, that should
count asan "A".

I am a high school teacher that grades daily. | strongly feel that a + - option would be more indicative of the true
grade. For example, an 80% is a B- not a B. On the other hand, a 97% is an A+.

| think it's way past time that U of | consider this switch.

It depends on what criteria would be used to determine the +/- system. Is a 3.7 at 95% or 90%? Also as a transfer
student into Ul for my undergrad, my GPA went from a 3.7 to a 3.9 when converted to the Ul system. With that,
moving to another system would definitely hurt someone in my position.

| think this is a terrible idea that other universities have adopted and we don't need to go along with it just to fit
in. If someone is striving to get A's to get into grad school (such as | was) and they get an A-, it punishes them by
not giving them the full 4 points. This system only complicates calculating grade point averages.

| don't really see the need and benefits for this change, neither + nor - | was a TA for 3 years, and a co-instructor
in a +/- grading system. At semester end each student's grade was reviewed. Borderline grade students' work
was reviewed more carefully, and if the overall work performance merited, sometimes adjusted upward. | don't
see that the +/- system will change how | evaluate these students. If a +/- system refines a grade scoring, then a
GPA could also edge upward a bit, or even go down.

| feel that the plus/minus can be a benefit to students. It allows you to see where you fall in the class' grades
better and provides a better documentation of your overall grade. Should a student be given the same grade if
they barely made it to a B, whereas another student is almost to the A grade. | think that this will allow students
to achieve grades that better reflect how they are doing in a class

This will only lower GPAs

The main area where | would have seen a positive outcome if this system had been in place is when | was looking
for a job after my undergraduate program. Many employers, especially in the government contractor world, look
at your GPA very closely, and it can be the deciding factor between similar candidates. This proposed system will
more accurately reflect performance, by providing a metric with finer granularity.

Switching to plus/minus system is good idea but the important thing is how the borders of letters would be
defined. The range of each letter will drastically effect the results. | think in the survey you have to mention what
is exactly the new mapping table for plus/minus system.

More often than not, my grades teeter between grade letters. Knowing the difference between an Aand a Bis an
entire point makes me work my ass off to earn that 4.0. Why would | struggle to make ends meet just so my A-
puts me at a 3.7 and makes my GPA less desireable to businesses or further education? I'd rather skate by with a
3.3, are you kidding me? When in the hell was the last time you got straight 100% in Fluids, Heat Transfer, or
Machine Component Design? Never. When will you? Never. Don't screw us over.

Having attended schools that offered the plus minus system and the standard full grade system, | felt that the plus
minus system accurately described the grades earned on paper; however, it does not reflect the students effort in
the class. At the moment, the plus minus system is a hindrance to students who wish to enter the professional
where a gpa matters. The first university | attended, | left with a 3.5 gpa, this gpa was comprised purely of B+'s
and A's. However, nationwide a student at a different university would have attained a 3.8 gpa. On paper, the
other student looks better as they have the higher gpa, and most employers (that | have interviewed with) don't
care to do the research on wither a school has the traditional grading system, or contemporary system. | was
declined an internship because my gpa was not a 3.6 and stated before, if | were on the traditional system | would
have been considered for the position. At Uofl professors and TA's have the ability to distinguish between grades,
whereas the plus/minus system is based purely on test scores and percentages and leaves no room for teachers
to move students up or down on the grading scale.

This will make designing grading systems considerably more difficult.



Faculty Senate 2016-17 - Meeting #26 - April 25, 2017 - Page 29

| went to Boise State, and it makes it much more challenging to get a good grade. When A is supposed to be
excellent in a class, an A- will make a smaller threshold for a 4.0 to be achieved in a class. Boise State uses this
system. It adds way more grade thresholds, which only makes changing the grades that are on the line even more
challenging. There becomes whether to give a B or B+ with a 87.5%.

I should not get penalized for getting a 90 percent in a class. A 90 percent is something | should strive for, not
something that will harm my GPA significantly. This change will only harm students and not benefit them at all.

This is the stupidest idea i have ever heard of

| believe a plus/minus grading system is a terrible route for the U of | to take. | don't think it will accurately
represent how well students are performing in class. It would be more detrimental to average GPAs than it would
be beneficial.

By making a minus grade a lower GPA than the current standard letter, a 90% student from the University of
Idaho will look worse than a 90% student from a school with a solid letter grading system. My classes are not easy
and | work very hard on my GPA for scholarships and to be competitive in the job market. If this had been
implemented before | was making choices on where to go to grad school, it would make me think again. Even in
my high school with plus and minus, straight As got a 4.0. A 3.7 is an insult. Please don't do this.

| strongly disagree with moving to a plus/minus system. There is nothing wrong with the current system. If it's not
broken, don't fix it!

this is a horrible idea. The people who will benefit from this are people who have high GPAs to begin with. And
people who make average grades like me will be penalized.

NO

Fuck this change would ass rape most GPA's!

College is about career preparation. You will get out of it what you want and grades, though arguably necessary,
end up meaning very little in most cases upon graduation. I'm relatively indifferent as to whether the college goes
to a plus/minus system, other than it seems unnecessary. Keep it simple.

Prior to attending the U of I, all of my previous schools including high school had the plus/minus letter grade
system. This system gives a more nuanced and accurate grade for students, and is beneficial for a myriad of
reasons that | strongly agreed with on this survey. Thank for your consideration.

Switching to the plus/minus grading system will lower everyone's GPA in most cases. It will most likely lower my
GPA. It will cause more student to disagree with grades on assignments since the GPA cutoffs are closer together.
| am strongly against this decision!

If it ain't broke...

| have always felt that the existing grading system at the U of | is not up to the standard, and if somehow you get 1
mark below that 90%, you're grade point for that course suddenly becomes 3! That is huge! And it should adapt to
the plus/minus system which is widely accepted throughout the world now.

I've seen the plus/minus system really end up screwing students gpas. | do not agree with implementing it.

| understand the premise of the switch however | strongly disagree with it. | believe that when students go into a
class they will be much more likely to succeed and plan for success with the current system. | am very against the
+/- system. | think it would do more harm to the student body especially those applying to post graduate studies.
Please do no make this change. It is unfair to a 4.0 students like myself to be expected to earn a grade even higher
than a 90% in every class to maintain my gpa.

This change will affect my grades tremendously and make it harder for me to keep my high academic standing

| have a 4.0 right now because | did well in my classes. | think with a plus/minus addition, | would have dropped to
a 3.7, 3.8 instead, because | likely would be on the A- side in at least one of my classes. Thus, adding a +/- modifier
would likely reduce my GPA, reducing my competitiveness. However, | think it would translate better to other
schools, and would help reduce grade inflation, so it might be the right thing to do, even if it results in my GPA
dropping a little bit.
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| think this system is a terrible idea.

The U of | was on a +/- grade system previously before switching over from that. Why did we switch? Let's answer
that question first and then we can continue from there.

| disagree with the regular grading system as it is. We should be thinking about how better to help a person learn,
than how to better evaluate and judge them. This will cause even more "grade grubbing" by students who are
sensitive about maintaining certain GPAs. We need to think about rewarding people for their efforts, and
worried about how we can get people to buy into the experience that a liberal arts education could provide and
reward someone with. Students are constantly made to feel that they "have been weighed in the scales and
found wanting." We need to change this attitude and its propagation in a big way.

It's not necessary and won't help anyone get a better job. Is extra work for everyone.

Please don't. | do not like this new form of grading because it can create misunderstandings and places test scores
and grades over learning the material for true knowledge. Seriously don't.

| don't think this switch is a good idea. It will cause an extreme amount of stress for students who don't do well in
a traditional education setting and the benefits in the job market would be menial.

Culture: The autonomy of university faculty leads to "lone wolf" behavior: i.e., little incentive for teamwork and
sharing of resources, lack of respect for other peers within domain, emphasis on the individual over others,
elitism, and an inability to relate and/or understand how they are perceived. Do these models inspire the next
generation: i.e., what expectations for societal role do you believe are transmitted to students? You're looking to
change the formal system, when you should be looking within yourselves. I'm sure this kind of
work/survey/suggestion provides a positive metric for someone (possibly a group or committee) to justify their
job, and gain positive marks in their annual performance evaluation. And it definitely looks great on paper ... A+
The graduate program is hard enough. In order to maintain my current scholarship, | must maintain a specific
GPA. Plus/Minus grading would makes this GPA even more difficult to obtain, and | would not be able to attend U
of | without this additional money.

As a student in a rigorous graduate program, having a plus/minus system would make it harder to keep up with
the high standards of the program. Students in graduate school (and students who are going to apply to graduate
school) always have to strive for perfection. A plus/minus system is unforgiving for anything less than perfect. I've
had experience with this system before and | don't feel like whether | get an A+ or A- is related to the effort | put
into the course. | can work as hard as possible and still be short of an A+. I've never received a B in a class that |
didn't feel | deserve, however.

Although I'm a full time student currently, my credit of this semester is below 12 as I'm a graduate student

| have no issue with the current grade system. If implemented, this change would needlessly complicate the
responsibilities of teachers in the grading process and give students unneeded confusion about the implications of
a plus or minus attached to their grade.

From an undergraduate student's point of view, my alma mater switched to +/- in my senior year. This
dramatically affected my work habits. All | had to do prior to +/- was shoot for a 90 to get a 4.0, and this was a
significant factor in what to work on and when. From a professional standpoint the +/- system is significantly
more accurate in recording a student's actual work output. Grade inflation will likely still occur, but in the end |
think +/- will have a normalizing effect on grades.

There is NO point in plus/minus. Just makes more complicated. Also more stressful for students. | highly oppose.
no

Is there any research that proves if one system has a majority of students with a better gpa than the other?

| don't even know why this is even a suggestion. This idea is the worst and | would never have considered Idaho if
this was a thing when | first came here.

This idea sucks.
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Students will suffer by switching to a plus/minus system. The University's overall GPA will also go down. | will be
at risk for losing scholarships that are based on my GPA.

The plus minus system only acts to hurt the highest achieving students. Grading should be at the discretion of a
professor for the class average. This will only hurt and aggravate high achievers. This is not a proper path for the
University to take.

It seems to attack those students who are on the border while not helping those who are under a certain grade
area

As a student, | would be less motivated to work hard in my classes on a +/- grading scale. If a 92 counts at a 3.7
and not a 4.0, then | would not be motivated to even try to get an A and would choose to keep the B. Also, | don't
think it helps students when it comes to employers looking at transcripts. Also, my financial aid is strongly based
on academics, and so does my involvement in the Honors Program, and changing to a +/- system would heavily
effect those two things.

The plus minus system, in my experience unnecessarily punishes good students by decreasing their GPA. In my
opinion someone who earns straight A's deserves a 4.0 as opposed to a 3.75. | had the plus minus system in high
school which | believe gave a more skewed view of my GPA

Making this change will push students to work harder to maintain a high GPA. This grading system will separate
the great students from the good students and the good students from the average students. | think students will
be more motivated to get that + over - which will establish a work ethic that will aid them in their future
endeavors.

| believe that when a student works hard to receive an A of any sort they deserve it to count as a 4.0. These
students don't deserve to be punished for giving it their all.

It would lower my cumulative.

| believe that the current grading system at the University of Idaho is sufficient, and fair. There is no need for a
change in the way the University of Idaho grades. | am not the only one with this mindset, many student feel this
way. | hope that this strong amount of disagreement to switching to a plus or minus grading system is recognized.

This will just bring more GPA's down then raise them up.

No no no no no no no no no no this is absolutely a horrid idea

The plus minus grading system is terrible and would not make the university look better overall. | know that |
myself preferred coming to the U of | over my second choice because of the lack of a plus minus grading system.
Do not change it

Why fix something that is not broken?

PLEASE DON'T DO THIS TO US

This system will make students even more stressed about their grade (on the upper end) and students who are
failing have less incentive to bump their grades up.

A plus/minus grading system would be an overall detriment to students. It increases the stress of maintaining a
GPA. When a student can achieve between an 89.5-100% for an A and a 4.0 score, it leaves less room for
subjective grading to hurt a student. Many professors intentionally grade very hard so that their students have
more feedback and can improve more. However, with a +/- system this becomes a challenge and the student has
to work even harder to achieve this stressful goal.

Absolutely horrible idea. As a former grader and TA, the plus/minus system ultimately harms more students than
it helps. Knowing that this survey will inevitably receive more harsh feedback than positive, | will be extremely
disappointed if the Ul Administration chooses to go ahead with this policy change despite the overwhelmingly
negative reaction.

The new grading system will be degrading and will bring negativity to learning by specifically picking apart
students grades/abilities.
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I have many friends at private colleges in the Northwest that function with a +/- gpa system, and based on their
accounts | feel that changing our system at Ul would only cause more student stress and perpetuate anxiety when
it comes to grade and gpa calculation in the long run.

| do not support the plus/minus grading system. | worked very hard last semester to earn a 4.0 GPA, and | would
feel very discouraged if all my hard work was diminished do to this new grading scale. Although it may have
advantages for students who transfer or plan to transfer, | personally do not support this grading system.

My peers and | have discussed this in length. We believe a plus/minus grading scale would increase precision of
the scale, but at the cost of a good deal of student stress.

| would be fine if we switched over with the new first years coming in, but it would not be fair to switch my grades
after | earned a 4.0 G.P.A. with this grading system we have currently.

The plus/minus system is a large reason why | did NOT want to go to Boise State University. | do not believe this
will help "better display" individual's academic achievements, it will only stress out students unnecessarily. | am a
student who is engaged in multiple outside extra-curricular activities with an average credit load between 18-20
credits. If this new system were introduced, | may have to drop extra-curriculars just to maintain my 3.96 GPA. If |
were to go to graduate school, this would hurt me more than help due to a lack of leadership and career
experience, or a lower/less competitive GPA.

Attended Idaho State University last year and did not feel the persistent hard work | did for my education was
reflected well through the grading system.

Inducing a system where there are only "pluses" would be most beneficial to everyone involved

College is about receiving an education and learning material that will help students succeed in the adult world
and in each individual's chosen career. Implementing a plus-minus grading system will take the focus off of
learning and will place the focus on how to get an A+. Students will stop trying to learn and will instead focus on
the numbers of how to get an A+. Right now, | like being able to go to class, sit, and listen to what the professors
are teaching with the intent to take away something | didn't know before the lecture that | can implement in my
life and in my future career. With a plus-minus grading system, | would feel like | needed to memorize information
that is useless just to score well on a test instead of being able to simply learn and absorb knowledge. Honestly,
plus-minus grading systems are STUPID. They don't evaluate how well a student is learning the course material.
They evaluate how well a student can memorize and cram useless information into their brains. Students who get
As in the current system are stellar students and are noticably different than even the B students. | have friends
who attend colleges with the plus-minus system and they have no clue what they learned in their last four years
because they were solely focused on getting the stupid A+. That's not learning and that's not why people obtain a
higher education.

As a student with a 4.0 GPA, | feel as if | stand to benefit the least from this change. The difference between an A
and an A- is marginal, and as classes get prioritized, | find myself sometimes falling below the proposed threshold
for an A. The difference in mastery of content between a 94 and a 95 is marginal at best, but the result of this
grading system means that my admission to a top law school would be much more difficult. Potentially lowering
my GPA--and by proxy reflecting more poorly on the University of Idaho--for an arbitrary reason is absurd. If the
University wants to improve its standing in the academic community, it should start with providing the best
education possible, not changing the scale and moving the goalposts.

| personally think this will hinder the ability for some students with difficult degrees to succeed. If you were to
take a biochemistry major and apply them to this system of plus or minus and also apply it to an English major it
wouldn't positively reflect the student's work. Because we can all agree that some majors are easier than others.
And our current system accommodates those with harder majors to have a cushion to fall back on even though
they maybe putting In their all.

| don't believe this change is beneficial enough to change the universities grading system.

don't do this to us

By changing this grading system, the university's GPA as a whole will go down immensely, which will attract less
future vandals. Most colleges do not do a grading system like this, and it is not fair to make someone's GPA go
down solely because they wanted to go to the university of Idaho. | know me personally would suffer from this,
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and my house, would suffer from this. This is a poor decision the university is making of even considering this, this
proposal is asking for the university to drop in numbers immensely

The plus/minus system will make it harder for students to acquire a 4.0 and it will increase the GPAs of students
doing the bare minim. | feel that you should not try and fix something if it isn't broken... the grading system here
at the university is fine as it is.

While grades are certainly a show of student learning and effort, they are not the only thing that contribute to
acceptance into a graduate program or a successful future. A plus/minus grading system does not appropriately
display a students effort to achieve goals. GPA does not indicate a job worked, hours volunteering, clubs and
organizations, leadership experience, or other qualities expected of a solid candidate for a graduate program. A
plus/minus system would just inhibit success by stressing small points instead of overall achievement.

| don't like this at all. | think it will severely hurt students gpa
This will not be beneficial to most students in my opinion

Please don't.

| strongly oppose a switch to the plus/minus grading system. This would put further stress on students, especially
those trying to achieve a particular GPA, whether it is for a scholarship or further education. In addition, a
students GPA is not a complete representation of their knowledge and learning capacity and placing further GPA
marks would (as stated above), create an unwelcoming environment and more stress for students. Please do not
change the current grading system.

By changing to a plus/minus system it hinders the grades of the student and actually makes them less competitive
in the future when applying to professional schools. For example, when receiving an A right now, that is an
automatic 4.0 GPA. However, with the plus/minus system, if a student receives a low A in a class, they no longer
get a 4.0 GPA which will lower their accumulator GPA down. This will make getting a high GPA a lot more difficult
and on average will make students less competitive with students from other schools since our GPA would no
longer be fixed.

| don't like the plus minus system. | think it would lower a lot of GPAs

This is a TERRIBLE idea. It only makes it more difficult to do well GPA wise, and creates more stress for students
and teachers. | strongly advise the University to NOT DO THIS.

Changing the grading system is not a good idea. | think overall GPA'S will be lower and not be as consistent across
campus.

DONT DO IT

Don't do it

With so many students depending on grades for financial aid, this could screw over students who work and attend
school, by making those GPAs harder to acheive.

| have personally seen someone close to me be thoroughly screwed over because of the plus/minus grading
system. He was a straight A student and got a single A minus and his GPA dropped. | think this is very unfair to the
student. | believe this will hinder a straight A students GPA a lot, making it nearly impossible to obtain a 4.0 (which
is what most everyone strives for). | don't feel like the University of Idaho has to hop on the bandwagon and try to
do what other universities are doing and feel like the grading system is fine as it is.

Thank you for taking the opinions of students into consideration, but | do not agree with changing the current
system.

| feel like it would be an unnecessary step. | can see how it night improve some student's GPA's, but for students
who struggle to maintain a 3.0 average with B's in classes it will hinder them a lot.

| feel that it is a ridiculous proposal. If teachers want to fit this scale, they will just curve their classes

Switching to plus/minus is only beneficial to a small amount of students that average high percentages in class. |
don't think that a 91% deserves any less credit than a 97% and an A- shouldn't make my GPA not a 4.0 BECAUSE
ITS STILL AN A. This is trying to create a competitive atmosphere on a very not academically competitive campus.
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Also, this will have a pretty detrimental impact on first semester students facing sanctions from the university for
grades. Getting a 75 could get you a lower GPA than a 76 and that is honestly bullshit. dont make good grades
harder to achieve for students, especially in the state of Idaho where students are barely even prepared for
college. Re-evaluate the reality level of the students you have supporting this. Do they average high grades and
support this? Or are they a normal student that is scared of this because it will lower their GPA and make life that
much harder.

Please, please, please do not change from our current system. You will cause myself and many others much
distress. The way we are graded accurately depicts my learning abilities and capabilities. | feel very strongly that
we don't change our current grading system. Thank you for your time listening to the students voices, our needs,
and wants.

It's hard enough in school to get an A. It's ridiculous to doc students on their GPA for that grade. It should be
rewarded not punished.

Please don't change it.

| think this would make calculating my own gpa much more complicated. | also feel that it would put me at a
disadvantage to other students from university's who don't use the plus/minus system because they could get the
exact same grade as me and have a 4.0 while | would have a 3.8

It's perfect how it is.

The plus/minus system will be more confusing to calculate my GPA. | have never used this system before and |
believe it would ruin my GPA if | started to.

Honestly this doesn't make any fucking sense lol don't switch it

dont do it

Please NO

| feel that this plus minus system effects A students the most. | strongly believe that A quality work, is A quality
work weather that is 92 or 98. | attended Idaho State University where they had a plus minus system, where | saw
this effecting A students the most, | think it's a really upsetting fact that if you finished a course with a 92% you
were not a 4.0 student, though you had all A's. Before | transferred, | had a 3.35 overall gpa, but translated
without a plus minus system | had a 3.44 this allowed me to get scholarships that | otherwise would not have
been able to get at Idaho State and really confimed my choice to attend to the University of Idaho. | also see that
the plus minus system can be discouraging to students and doesn't provide much means of motivation when
there's such a small margin.

Changing to a plus/minus system would lower my GPA. | work very hard to maintain a high GPA, | strive to have
good grades in all my classes. Changing to a plus/minus system would negatively impact my grades, and | believe
it would hurt most all grades at Ul, along with cause much unneeded stress among students. It would also be
harder for professors to grade, causing grades to be delayed even more than they already are. | really hope, for
the sake of both the students and staff, that this system is not applied at the UI.

This change should never happen, EVER!! Think about it, you are penalizing students for still receiving "A"'s for
their hard work and dedication to their studies. Also, you would have to take into account how passing this
grading system would affect scholarships and the incoming student enrollment at the University of Idaho. | came
to this university because | was given a scholarship. At the end of this semester, | will retain my scholarship for
earning above a 3.0 GPA. However, if we were to change to the plus/minus system, | would lose my scholarship.
This is not fair to any student, and if any student votes yes, then they are most likely extremely uneducated about
the situation and should receive all possible information regarding this subject, both the pros and the cons, not
just a broad overview of what would change in the system.

| personally think that the this grading system could make the university GPA as a whole drop. As a student, | work
very hard to keep my grades up as well as many other students. We sometimes barley make the cut for a 4.0 or
the deans list! It feels so great to have all your hard work pay off. But with the plus/minus grading system you
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could have a A- instead of an A and not have earned a 4.0 in my opinion | think that that is unfair. As college
students we have heavy work loads and being able to pull of an A in every class is a big accomplishment, and
shouldn't be taken by a plus/ minus system. Adding this system could potentially cause discouragement in the
student body, instead of increasing moral. | believe the grading system should stay the same.

THIS IS A HORRIBLE IDEA.

| think this is dumb. ONE: This survey is very one sided. From the courses i have taken here at the Ul, | have
learned how a survey is supposed to go. This being the one they use as a horrid example. TWO: If you want to
"better" the Ul this is the worst thing you could do. It will lower the standings for this place. | chose to come here
strictly due to the graduation rate. THIS WILL LOWER THE GRADUATION RATE. THREE: | am poor. | dont have
money. My scholarships are the only reason | could even consider coming to college. With this so called "good
idea" you think you may have will cause me to drop out of college because my GPA will be too low to keep my
scholarships and i will be broke, homeless, and sad. FOUR: Ul IS BETTER THAN THIS. FIVE: IVE HEARD NOTHING
BUT BAD THINGS ABOUT THIS. Thank you and god bless

The University of Idaho should NOT switch to a plus/minus system.

Absolutely not.

| think this is rediculous that the University is trying to change the grading system. It is not going to make it any
easier for teachers or students going through! This is only going to make grades fall and the borderline people's
grades worse. | think this will decrease the overall percentages making the University look worse than it is. Please
think about everyone in the school before this decision is made. | am a 4.0 student and my grades will not be any
better if this is changed to a plus or minus scale. Jobs after college are not looking to see if there is a plus or minus
grading scale they are looking for your overall grades.

Hell no. You people are stupid if you think that this will "better" the university. It will lower peoples GPA and the
over all university standing. Also these questions are very leading and that isn't fair. Again you people are stupid.
This would make it much more complicated and while it could help those that manage a + grade, it will screw over
the other 50% that get a -.

| think the plus minus system is good for high school when everyone is forced to go but in college we all want to
be here and pay to be here. It is dicouraging to pay this much money, get straight 90%'s and have a 3.7 GPA
graduating, especially if you are planning on attending a graduate program after.

| don't believe it should change because if you get all A- (which is my average in all classes) you still cannot get a
4.0. It takes a lot of hard work to even get a A- in a class and the fact that even getting that wouldn't get you a 4.0
doesn't seem fair. | personally have a lot of anxiety about grades and if the system switched, then my anxiety
would go even higher.

| feel like this affect my GPA a ton, and my peers GPA's as well

The plus and minus grading system is something that other schools have, and that causes a lot of students to
come to the university. It will effect more people negatively than positively in both trying in classes and the GPA
received. PLEASE DON'T DO THIS.

| see the advantage for students with lower grades, however | think it is highly unfair to students who perform
well. There are many teachers who will not even award 95+ grades, thus making us less competitive in the job
market/applying for graduate school as high 3.8/4.0 GPAs will be unattainable.

If we want to refer to ourself as Idaho's leading academic public university and have supporting examples for the
claim such as a high average GPA, switching to a grading system that would effectively lower many students GPA's
and in hand the all-university average is not a smart move.

| believe the plus/minus grading system will ruin everyone's GPA's and make it even more difficult to do well in
school. | hate this system.

please no

| think this system will really mess with a lot of students GPA. | am very against this system and believe it doesn't
represent the students hard work very well.
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Please don't
Do not do it.
Do not change the grading system at u of |

Please don't make this change!

This will only hurt the students who work extremely hard to receive A's in classes. It's much too difficult to earn
above a 95% (or whatever the cut off would be for an 4.0) in every class. This may seem cool to those who receive
lower GPAs but it is not fair to the students who work so hard to earn 4.0s every semester.

PLEASE DON'T CHANGE THIS!!!!

This is a horrible idea.

No...please no...who would want this...what terrible person would desire such an atrocity
| am strongly opposed to a switch in the grading system.

=NO

College students already try there hardest to get As and Bs in their course work. | feel that changing the grading
system to a plus/minus grading system might do more harm than good. There are excellent students taking hard
classes that receive a low A in some courses. Why hurt their GPA when receiving an A in a course was so hard to
begin with. | can see this doing more harm than good to student's GPAs. Sure, it would make it easier to transfer,
but for everyone else this just adds to the stress of doing well in school and maintaining a high GPA for
scholarships and/or grants.

The Ul should not be spending so much time on this issue. it is not a large issue and by statistical evaluation they
would find that it will help roughly 50% of the students and hurt roughly 50% of the students. If this were the
reverse topic where we were switching to a plus/minus we would have the exact same argument on both sides.
Work on things that are going to make U of | stand out to students, not these superficial things that by evaluation
can neither help or hurt the student body.

| do not agree with the proposed change to move to a plus minus system. If we are going to boast about being
the leading research and academic institution in the state, our overall GPA should be able to reflect it. This would
serve as a hindrance to that effort. It would be another obstacle in front of our effort as a University to increase
enrollment because a plus/minus system would be a turn off. In this situation: Cons&gt;Pros.
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MEMORANDUM
TO: Liz Brandt, Chair, Faculty Senate
Patrick Hrdlicka, Vice Chair, Faculty Sepate
FROM: John Wiencek
Provost and E
DATE: April 24, 20
SUBJECT: lItems for Faculty Senate

Administration Building, Suite 105
875 Perimeter Drive MS 3152
Moscow, ID 83844-3152

Phone: 208-885-6448
Fax : 208-885-6558
provost@uidaho.edu

www.provost.uidaho.edu

This is a request for approval by Faculty Senate. The following members of the faculty have
been recommended for sabbatical leave for 2018-19.

Last Name First Name Department Term
Abatzoglou John Geography AY 18-19
Baker-Eveleth Lori Business AY 18-19
Becker Devin Library V2 fiscal yr.
Cohen Rajal Psychology & Communication Fall 2018
Cosens Barbara LAW AY 18-19
Gessler Paul Dept. of Forest, Range and Fire Sci. Fall 2018
Jackson Russell Psychology & Communication AY 18-19
Kolden Crystal Forest, Range. & Fire AY 18-19
Krings Axel Computer Science AY 18-19
Lawrence Torrey Music Fall 2018
Marshall Anne Architecture AY 18-19
Nagler James Biological Sciences Fall 2018
Ostrom Lee Engineering Fall 2018
Pilgeram Ryanne Sociology & Anthro Fall 2018
Ryu Daijin Food Science Fall 2018
Sanders Shaakirrah LAW AY 18-19
Sappington Robert Lee Sociology & Anthro Spring 2019

ce: Don Crowley, Faculty Secretary

Ann Thompson, Faculty Secretary Office

Mary Stout, Provost's Office

Jill Robertson, Budget Office

Jeff Dodge, Chair, Sabbatical Leave Evaluation Committee
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Ann Thompson, Assistant to the Faculty Secretary
Student Vacancies on University Level Committees

The below university-level committees have vacancies this fall for graduate students along with those whose term continues. GPSA should solicit and nominate
members to fill vacancies and verify the accuracy of those listed. Please return the below to annat@uidaho.edu providing updates (name, address, phone number,

email) using redline-track changes.

The function statement for each committee can be found http://www.webpages.uidaho.edu/fsh/1640.html

I also call your attention to the fact that there are qualifications listed in red which must be met or followed.

Committee Name Title/Qualificati | Name Dept. Email

on
10 Americans with Disabilities Act Student Sabreena Nasrin Civil Engr nasr2701 @vandals.uidaho.edu
Advisory Committee
Faculty Senate Student Olaniyi Arowojolu Civil Engr arow2573@vandals.uidaho.edu
Graduate Council Student Esmael Alyami alya7030@vandals.uidaho.edu
Graduate Council Student Fahmid Tousif tous9485@vandals.uidaho.edu
(Must submit names to Grad Studies,
Kathy Duke 885-5244 or, Kathy will
forward those approved to this office.)
60 Library Affairs Student

Olivier Bizimana bizi7532@vandals.uidaho.edu

76 Safety & Loss Control Student Fahmid Tousif tous9485@vandals.uidaho.edu
83 Student Appeals Committee Student To be filled fall
87 Teaching & Advising (graduate or Grad/undergrad | ASUI
undergraduate — please work with
ASUI)(will you work with ASUI this year
since GPSA served this last year?) yes
2016 - ASUI
58 Ubuntu (GPSA & SBA work to fill) Student nasr2701@vandals.uidaho.edu
(will GPSA have rep this year since SBA Sabreena Nasrin
had this past year)
20 Univ. Budget & Finance Student Ayobami Adegbite Natural Resources ade96477@vandals.uidaho.edu
91 University Curriculum Committee Student Esmael Alyami aIya7030@vandaIs.uidaho.edu
93 Student Disciplinary Review Board Student Humayun Kabir Chemistry kabi4669@vandals.uidaho.edu
95- Univ. Security & Compliance Comm. | Student Olivier Bizimana Computer Science

bizi7532@vandals.uidaho.edu

DO NOT REVISE ABOVE TABLE. This office does not need other committees GPSA is involved in, only those that fall under

the realm of Faculty Senate.
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DRAFT: April 21, 2017

RESOLUTION
by the Faculty Senate
of the University of Idaho

WHEREAS the University of Idaho Faculty Senate is empowered to act for the university faculty in all
matters pertaining to the immediate government of the university;

WHEREAS members of the faculty have raised concerns about the decline in the number of classrooms
available for instructional purposes;

WHEREAS the Registrar’s Office confirms that since 2008, the Moscow campus has experienced a net
loss of 46 general-use classrooms, containing 1,416 seats;

WHEREAS many of these classrooms have been converted to administrative offices or become
department-controlled rooms, unavailable for scheduling by the Registrar’s Office;

WHEREAS to achieve the enrollment goals outlined in the University’s strategic plan, the Moscow
campus must provide sufficient classrooms to accommodate current and future students;

THEREFORE BE IT RESOLVED that the Faculty Senate calls upon the Provost/Executive Vice
President and Vice President of Infrastructure to impose a moratorium on conversion of general-use
classrooms to non-instructional purposes until such space can be replaced in comparable configurations;

BE IT FURTHER RESOLVED that the Faculty Senate directs the Facilities Scheduling Policy
Committee to exercise its duties, as outlined in Section 1640.40 of the Faculty-Staff Handbook, and to
assert the faculty’s intent to protect, expand and enhance instructional spaces.

BE IT FURTHER RESOLVED that the chair of the Facilities Scheduling Policy Committee be directed
to report to the Faculty Senate on this issue no later than the fourth Senate meeting of the 2017-2018
academic year.

BE IT FURTHER RESOLVED that the Faculty Secretary shall send copies of this resolution to the
President, Provost, vice presidents, deans and Facilities Management staff.

ADOPTED this 25t day of April, 2017.

Signed: Attest:

Elizabeth Brandt, Chair of the Senate Donald Crowley, Faculty Secretary



Lost Classrooms since 2008
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Wallace BSMT 40 GENERAL CLASSROOM-MM

Room
AAS 103 25, MACLlab no longer lab, hope to get back after 201620 n
A&A 109 | 39/CAA/GRAD STUDENT OFFICES o
ALB 203 37 Department Classrm Gen classroom cap. 18. Went to Department 12/14/15 |
NICC202 36! DEPARTMENTAL CLASSROOM/CV
NICC 206 28 ‘ DEPARTMENTAL CLASSROOM
NICC 208 33 CLASS Videoconferencing Room ]
INICC 012 38 GENERAL CLASSROOM B
Admin 204 45 BUDGET OFFICE/FINANCE & ADMIN !Cap. 36 as office. Changed 4/27/2010
Admin 206 38| OFFICE - | )
Admin 208 7 35 OFFICE
Admin 306 32 FINANCE ADMIN/AUDITOR'S OFFICE
Admin 328 20|GENERAL CLASSROOM - Changed to Office Space
Admin 332  36|GENERAL CLASSROOM Changed to Office Space
Admin 334 31 GENERAL CLASSROOM Changed to Office Space
'Ag Sci 138 24 |DEPT MUSEUM
Ag Sci 141 36 ENTOMOLOGY TEACHING LAB
Off Line 3/6/2007 - ISI current occupant - approximate seating 51
Ag Sci 304 51/STUDY ROOM after remodel would have occurred
Ag Sci 323 28 |PSES DEPARTMENTAL CLASSROOM
Ag Sci 339 40| PSES DEPT CLASS LAB-MM
BEL 204 12 |DEPT CLASSROOM
BEL GO2 40|DEPT CLASSROOM
ED 204 11.DEPARTMENTAL SPACE Old Education Building - Rm was Offline 6/29/2007
ED 408 40| DEPARTMENTAL CLASSROOM Old Education Building - Became departmental 2/25/2013
ED 504 12 \DEPARTMENTAL CLASSROOM Old Education Building - Became departmental 10/27/2008
ED 505 10| DEPARTMENTAL CLASSROOM Old Education Building - Became departmental 10/27/2008
EP 205 30|CV/OUTREACH CLASSROOM
EP 202 35|GENERAL CLASSROOM ) Now Video Conference for CS, Imtd Use
EP 204 35 GENERAL CLASSROOM Now Video Conference, Imtd Use
Food Res Ctr 201 27| Office Space Off Line 2/9/2012 o
GJ 115 29|ME Advanced CAD Lab Since 7/5/2013 ]
GJ 116 30|DEPARTMENTAL OFFICE General Classroom until 4/27/2006 (office as of 9/8/2006)
JEB 002 28! DEPARTMENTAL SPACE/SUMMR '07 o
JEB126 43{ENGRADVISINGSUITE - B -
mLo42 49 |DEPARTMENTAL CLASSROOM - - B
ML 044 | 24|DEPARTMENTAL CLASSROOM 1 - - |
MGYMBO2 | 32| CLASS LABORATORY > - B
MGYM B03 ‘ 32 DEPARTMENTAL CLASSROOM L - ) |
Morrill 214 3 15 WATER OF THE WESTOFFICE B - |
Morrill 302 , 41 DEPARTMENTAL OFFICE SPACE I |
PEB 200 B 30 DEPARTMENTALCLASSROOM
PEB 201 | 48 DEPARTMENTAL CLASSROOM I - |
REN 053 “ 60 DEPARTMENTAL CLASSROOM S
shoup207 29 CONFERENCE ROOM/COMM L B
[TLC 141 33;GENERAL CLASSROOM ‘Navitas use beginning 201710 ]
TIC145 { 32 GENERALCLASSROOM Navitas use beginning 201710
TLC 146 o 38 GENERAL CLASSROOM Navitas use beginning 201710
Lciss | 42,1POOffice Space
LLC 136 33 IPO Office Space
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!

TLC 228 33 MULTICULTURAL STUDENT LOUNGE Cap 24 as lounge, stopped being Gen Classrm 5/2/2006

BPC Office 10|Deceo Center Office {ED/RO refurbished for DECEO Center offices -

BPC 140 (Sawtooth) 10 Conference Room Loaned to food service for a year, not returned to RO

Total Seats Lost 1665 - ]
|Gains P

NICC 206 26 Departmental Classroom trahsition to Univeristy Classroom with loss of NICC 012

ED 141 82 |New Education General Classroom - -
ED 243 30{New Education General Classroom

ED 441 45 New Education General Classroom Teal Classroom

ED 442 36 |New Education General Classroom room shared with Education N
ED 443 30 New Education General Classroom '

Total Seats Gained 249

Total Lost number
of Seats

1416

Total number of
classrooms

46.
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ADMINISTRATION BUILDING
Classrooms converted to offices
(since 2000)

Second Floor

AD 203 Political science seminar room IRA/IEA (now Tribal Relations)
AD 204 Regular classroom Budget Office

AD 208 Regular classroom Trio/CAMP (now IEA)

AD 210 Regular classroom DF/Business Systems

Third Floor

AD 306 Regular classroom Internal Audit

AD 332 Regular classroom CLASS history/philosophy TAs*
AD 334 Regular classroom CLASS faculty/TAs*

* Displaced from Morrill Hall

April 22,2017



AD 221 (24 MACs)
(001) 225 (23 PCs)
227 (40T-MM)
301 (37)
307 (37)
317 (47-MM) N
326 (40 MM) N
. 336 (45-MM) N

AGSC 106 (358-MM)
(025) 204 (51-MM) N

ALB 009 (15) conference
(424) 101 (79T-MM)

102 (79T-MM)

112 (29T-MM)

201 (68T-MM)

202 (29T-MM)

204 (60T-MM)

212 (29T-MM)

335 (35T-MM)

AAS 103 (ML as of Fall ’1 7)

BEL 116 (16-ML)
(054) 118 (16)
205 (40-MM) N
346 (28T)

BPC  040A (30-TEAL)
(020)

CNR 010 (80-MM)
(055) 209 (46T)

ED 141 (82-MM)

(835) 243 (35-MM)
441 (45-TEAL)

442 (36-MM — Shared w/ ED)

443 (35-MM)

EP 122 (140T-MM)
(111) 202 (35T-VC)
204 (35T-VC)
<209 (30T) D)
214 (56 T-MM)

216 (56T-MM ~ WWAMI TR)

ML = Media Light
MM = Multimedia
VC = Video Conferencing

TEAL = Tech Enhanced Active Learning

Updated 12/21/2016

T

JEB
(028)

LIFE
(019)

005 Storage Room

104 (293-MM)

21 (36) i i
221 §33)T 43
328736-MM) N

163 (48-MM)
277 (120T-MM)

MCCL 209 (74T-MM)

(110)

214A (24 PCs)

115 227)

117 (227)

311 (13T) conference
315(187)

411 (147T)

415 (167)

MINES 212 (25T)

(038)

214 (247)
217 (247)
219 (25T)
306 (44T)

NICCOL 006 (64-MM)

(030)

REN
(047)

206 (as of Fall *17)
301 (79-MM)

111 (219-dual MM)
112 (219-dual MM)

125 (110T-dual MM) NT
126 (110T-dual MM) NT
127 (69-MM)

129 (20)

132 21)

SHOUP 101 (12 PCs)

(041) 307 (26T — AFROTC TR)
LLC 132 (31) —Snake River Room
(543) 133 (37) Core/Trout Room
144 (37) Core/Star Garnet Room
Housing schedules LLC after 5:00 pm
T = Tables

VR = Video Recording Capability
N =Nodes, NT = Nodes at Tables

Italics = renovated and/or new furniture
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General Classrooms (107 Total)

Spring 2017

TLC — Ground Floor/Sloped floors

TLC 022
(678) 023
028
029
030
031
032
040
041
044
045
046
047
050
051

(66-MM) Movlbl Tbls
(36-MM) Movibl Tabarm N
(75-MM) Fxd Tabarm
(84-MM) Fxd Tabarm
(84-MM) Fxd Tabarm
(86-MM) Fxd Tabarm
(87-MM) Fxd Tabarm
(137-MM)Fxd Tabarm
(72-MM) Fxd Tabarm
(70-MM) Fxd Tabarm
(70-MM) Fxd Tabarm
(84-MM) Fxd Tabarm
(84-MM) Fxd Tabarm
(35-MM) Mvbl Tabarm (VR) -
(35-MM) Mvbl Tabarm (VR)

TLC — First Floor/Flat Floors

TLC 122
(678) 123

139

. 139
lose 47 — 141
144

(68-MM) Mvbl Tblis
(32 PCs)

(29-MM) Mvbl Tabarm
(29-MM) Mvbl Tabarm
(33-MM) Mvbl Tabarm
(24-MM) Mvbl Tabarm (VR)
(32-MM) Mvbl Tabarm
(38-MM) Mvbl Tabarm
(38-MM) Mvbl Tabarm
(38-MM) Mvbl Tabarm
(40-MM) Mvbl Tabarm

TLC — Second Floot/Flat Floors

TLC 222
223
241
244
245
246
247
248
249

(67-MM) Mvbl Tbls
(45-MM) Mvbl Tbls
(28-MM) Mvbl Tbls
(27-MM) Mvbl Tabarm (VR)
(27-MM) Mvbl Tabarm (VR)
(24-MM) Mvbl Tbls
(28-MM) MovIbl Tabarm N
(34-MM) Mvbl Tabarm
(49-MM) Mvbl Tabarm

Total seats in TLC — 1835
Total Classrooms in TLC — 35
Wireless Mics: 022, 040, 122, & 222
Wired Mics: 050, 051, 144, 244, 245
AV Recording: 144, 244, 245, 050 & 051
COMM priority: 050, 051, 244, 245
USB Thumb Drive Recorders: 050, 051,

244,245 -
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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #25
3:30 p.m. - Tuesday, April 18, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business
Call to Order.
Minutes.
e Minutes of the 2016-17 Faculty Senate Meeting #24, April 11, 2017 (vote)
Chair’s Report.
Provost’s Report.
Other Announcements and Communications.
Committee Reports.
Committee on Committees (vote)
e Appointments 2017-2020 (vote) (Hrdlicka)
e FS-17-074: FSH 1640.90 - General Education Assessment Committee (Bird)
e FS-17-075: FSH 1640.20 - University Budget & Finance (Hrdlicka)
Special Orders.
e Spring 2017 Graduates
Unfinished Business and General Orders.

New Business.

Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate

Attachments: Minutes of 2016-2017 FS Meeting #24

Committee Nominees
FS-17-074, 075
Spring 2017 Graduates
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University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #24, Tuesday, April 11, 2017

Present: Anderson (Mike), Anderson (Miranda), Barbour, Brandt, Caplan, Chung, Crowley (w/o vote),
Folwell, Foster, Godfrey (Coeur d’Alene), Ostrom (Idaho Falls), Hrdlicka, Johnson, Markuson, Morrison,
Nicotra, Pregitzer, Vella, Wiencek (w/o vote), Wilson, Wright. Absent: Adekanmbi, Boschetti, Brewick,
Brown, Donohoe, Fisher, Payant, Sixtos. Guests: 11

The Chair called meeting #24 to order at 3:30 pm. A motion (Folwell/Chung) to approve the minutes from
the April 4" meeting passed without objection.

Chair’s Report: Chair Brandt started to congratulate the Senate for completing all college elections for
next year’s Senate, but then had to recant when it was discerned that several colleges had not completed
the election process. She expressed hope that all colleges will complete their elections before the April
15" deadline.

The Chair also tried to organize a potluck dinner for May 8%, but when it was pointed out was that the
Coeur d’Alene graduation was that evening she stated that she would go back to the drawing board. Stay
tuned. [N.B. Potluck will be May 2™

Chair Brandt announced that the University Faculty Meeting is scheduled for May 2™ at 3:00 in the Vandal
Ballroom. Please make sure this is on your and your constituents’ calendars.

Provost’s Report: Provost Wiencek reported on meetings with the Program Prioritization workgroups.
They have agreed to make changes based on feedback to align the process more clearly with the strategic
plan. The Provost felt most participants thought the process was moving in the right direction, but more
clarity was needed. Three criteria have been identified. Two of the three criteria will be uniformly applied
to all units. The first focuses on impact and essentiality. A tool is being developed to measure these
criteria. The other involves a measure of institutional investment. The final criterion (contributions to the
strategic plan) will allow units to choose different metrics. The workgroups are still working on improving
the metrics. The Provost felt that the workgroups are moving closer to finalizing the process.

The Provost reported on ongoing searches. The internal search committee for a dean of the College of
Graduate Studies has interviewed four candidates. The feedback has been received and he expects to
make an announcement in the near future. The search for a Vice Provost for Academic Initiatives is still in
progress and candidates for this position will be visiting campus in the next few weeks. The Provost also
encouraged applications for a replacement for Professor Kenton Bird as Director of General Education.

A Senator suggested to the Provost that it would be helpful to provide more guidance in determining what
sub-categories non-academic units should be placed. The Provost stated that they were reaching out to
units to help determine this. The Senator wondered if a more detailed narrative description of the areas
was available. The Provost stated that units should engage in a discussion to determine what sub-category
provides the best fit if they are unsure.

The Provost was also asked when UBFC decisions on proposals would be made public. The Provost stated
that final decisions could not be made since it was still unclear what resources were available. For
instance, a final decision on tuition hasn’t been made as enrollment is still unclear. Thus, it will be at least
a month until these decisions are made and made public.
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FS-17-068 (UCC-17-027): Architecture in Boise. Chair Brandt invited former Senate Chair Randall Teal and
Professor Diane Armpriest to discuss this proposal. Professor Teal explained that this is a proposal to
provide the first two years of the architecture program in Boise. The Ul is the only school in Idaho
accredited to provide a professional architecture degree. Boise is a good area for expansion due to the
number of architectural firms in the area. The State Board has suggested that the program be expanded
into the Boise area. Offering the first two years in Boise is a good way to expand the program and to test
the market in that area. A Senator expressed surprise that the estimated number of students wasn’t
larger. Professor Teal suggested that they had kept the estimated numbers modest and this would have
to be evaluated after three years. There is also a limited amount of space currently available in Boise. If
the numbers in Boise really increase, then we might need to look at a complete parallel program in Boise.

Senators asked about funding from the university and whether this had gone through UBFC. The Provost
stated that funds were available through central funding. This funding had been embedded in a Provost
Office request to UBFC, although the committee might not have been fully aware of it. The request
included funds for new academic initiatives to fund on a trial basis. In response to a question as to why
the UBFC had not been more directly involved, the Provost suggested that the request was not for
permanent funds. He stated that it would be handled as part of existing funds available in the Provost
Office.

Professor Teal was also asked why a previous program offered by Boise State had not succeeded.
Professor Teal suggested that the BSU program was offered by the Art Department and wasn’t really
equipped to offer an Architecture program. Also, the program was offered during the economic downturn.
A Senator wondered whether the proposed two faculty were really sufficient to offer the program.
Professor Teal answered that the two faculty who would be teaching were very experienced in offering
the foundation courses. Plus, Boise has a lot of people who could offer courses as adjuncts.

There were other questions raised as to whether the proposed budget was sufficient, whether the faculty
salaries were at market, and whether the program enhanced our desire to reach Carnegie R1 status.
Several Senators expressed the sentiment that this program would ultimately be a success. The Provost
noted that obtaining R1 status was aspirational, but that our real goal was to expand research
opportunities and terminal degrees. There were also concerns raised about past problems with program
expansion in Boise. The Provost noted that the SBOE had changed its philosophy. If a program was within
the core responsibilities of an institution, there was an obligation to offer the program around the state.
The proposal passed without objection.

FS-17-069 (UCC-17-036a) CNR: Environmental Education and Science Communication (name change).
Chair Brandt introduced Professor Lee Vierling to discuss this proposed change. This proposal renames a
graduate certificate program offered in McCall. The previous name was Environmental Education. After
adding a new faculty member in McCall, the program has been expanded into science communication.
This program appeals to teachers as well as those interested in natural resource communication. The
proposal passed without objection.

FS-17-070 (UCC-17-036a) CNR: New MNR Option. Chair Brandt introduced Professor Karla Eitel from
McCall to join Professor Vierling. In addition to the certificate program (discussed above) they are also
proposing a Masters in Natural Resources to be offered in McCall. The program is designed to be
completed within a year. A Senator asked what might happen if a student failed a course. Professor
Vierling stated that they would consider offering a student an option, or they would have to retake the
course the next year. A Senator asked about the student fees. Professor Vierling stated that the McCall
program was fully self-supporting and the fees applied to this program. If a student added courses outside
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the program, they would need to pay the additional cost. Asked if they had considered courses outside
the program (like through distance), Professor Vierling stated that this is probably something they should
consider, especially as an option if someone could not complete a course. This proposal passed
unanimously.

FS-17-071 (UCC-17-038) CNR: Discontinue Restoration Ecology Certificate. Chair Brant introduced
Professor Karen Launchbaugh to discuss the discontinuation of this graduate certificate. Professor
Launchbaugh explained that the certificate was being discontinued due to small student enrollment and
because one of the primary faculty members in the program had retired. There are also other options that
students within the program can consider as a replacement. The proposal passed unanimously.

FS-17-073 (UCC-17-042) Regulation J-3. These were minor additions to the Humanities and Senior
Experience courses in general education. The proposal passed unanimously.

Athletics: Chair Brandt invited Vice President for Finance Brian Foisy to discuss the Ul’s request to the
SBOE regarding the deficit in the Athletic Department. Trina Mahoney from the Budget Office joined Mr.
Foisy.

Vice President Foisy stated that he wanted to be clear that he was at Senate to explain the request to the
SBOE, not to defend the role of athletics on campus.

Mr. Foisy explained that the Ul can expend unrestricted funds on any program on campus except for
athletics. For athletics, the amount of unrestricted funds that can be expended is capped by the SBOE.
This cap is currently at $950,000. Since the Athletic Department was going to run a deficit of approximately
S 1 million, it is necessary to request the Board to raise the cap. Originally, the proposal was to raise the
cap for the next four years. Mr. Foisy stated that the current athletic budget was around $15 million. The
Athletic Department met about 50% of this budget through program revenue, the other half coming from
general education funds and student fees. Vice President Foisy emphasized that the Athletic Department
was not unique in being subsidized by general education funds. This was typical of virtually all programs
on campus. The purpose of the request to the SBOE was to give the Athletic Department time to correct
its budget while it adjusted to the change to FCS (Football Championship Sub-division). The only way to
avoid a deficit is to ask the Board for a waiver of the cap.

Chair Brandt thanked Vice President Foisy for being candid about the Athletic Department funding. She
added that part of the frustration he might have sensed in the room was because in the past the Athletic
Department had not been transparent about its budget. She stated that in previous discussions the
Athletic Department had insisted that they were profitable and now they are asking for a bail-out. A
Senator asked if the proposal to the SBOE provided a plan that showed how we would be doing things in
a different manner. Mr. Foisy acknowledged that the Athletic Department would have to do things
differently. Some budgetary items were unknown, since the Ul had not yet entered FCS. Would ticket
sales go up or down? Although travel costs would probably go down from playing a more regional
schedule we would lose revenue from some high-profile football games.

The Faculty Secretary asked for a clarification of whether the request to raise the cap by a million was for
each of the next four years. Mr. Foisy explained that the request had been for four years, but he would
not be surprised if the SBOE was uncomfortable with a four-year request.

The Vice-Chair wondered why, if only a small number of schools could make a profit from athletics, did
universities offer athletics? Are there market analyses that suggest there is a value in the public relations
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that athletics provides? Vice-President Foisy stated that he thought there were reasons to believe that it
was a reasonable investment. He felt that athletics could have a positive effect in both student enrollment
and in donations to the University. A student athlete brings other students with them. Several Senators
wondered if this was different than students in other programs. Mr. Foisy suggested that it probably
wasn’t, but these other programs were also being subsidized. He also said he would not use the term
profitable to describe athletics or any of our programs.

A Senator thanked V.P. Foisy for bringing transparency to the athletic budget. However, he suggested that
there was a good reason why the SBOE treated the Athletic Department differently in terms of the use of
unrestricted funds. This, he suggested, was because the athletics wasn’t covered under the Morrill Act.
Entertainment is not like other programs of higher education. Beyond this, the Senator felt that the
Athletic Department wasn’t always treated like other departments. Requests for coaching vacancies are
automatically filled, which is not the same as in other programs. The Senator asked if the Athletic
Department would be going through the Prioritization Program? If it does he suggested that athletics
should be ranked low since it is not central to our mission and its return on investment is not high. Vice
President Foisy responded that he hoped the athletic program would go through the prioritization
process. He did not intend to treat the athletic program differently in terms of staffing requests.

A Senator asked where the money to cover the deficit in the Athletic Department would come from if the
Board agreed to grant the waiver. Do we have that much money in reserve? Would the funds be taken
from other programs? Vice President Foisy stated that we did have the money in reserve. About 2/3 of
the university’s reserves are held by the colleges and the Provost Office. These funds would not be
touched for this purpose. He said there was another $14 million held in the central institutional reserve.
Central reserve funds are held at the discretion of the President. If the cap on the use of unrestricted
funds for athletics is waived by the Board, the funds to cover the deficit will come from this central reserve.

A Senator suggested that the longer we wait to solve this problem, the more our credibility will be harmed.
A structural deficit cannot be solved without the infusion of discretionary funds. In order to restore our
credibility, we will need to cover the athletic deficit by using our reserves while the structural deficit is
being resolved.

Adjournment: With the Senate already being past its normal adjournment time, the Chair accepted a
motion (Foster/Folwell) to adjourn at 5:10.

Respectfully submitted,

Don Crowley, Faculty Secretary and
Secretary to the Faculty Senate



Faculty Senate 2016-17 - Meeting #25 - April 18, 2017 - Page 6

POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition x[O Revision* [ Deletion* [0 Emergency
Minor Amendment O
Chapter & Title: FSH 1640.90 GEAC

Administrative Procedures Manual [APM] O Addition OO Revision* [ Deletion* CI Emergency
Minor Amendment O
Chapter & Title:

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Kenton Bird, Dir, Gen, Ed April 7, 2017
(Please see FSH 1460 C) Name Date
Telephone & Email: 885-4947, kbird@uidaho.edu
Policy Sponsor: (If different than originator.) —Patrick Hrdlicka, Chaijr Committee on Committees
Name  Date

Telephone & Email:

Reviewed by General Counsel _ Yes _X__No Name & Date:

1. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.
These changes would modify the functions of the General Education Assessment Committee to better reflect
the committee’s duties and responsibilities. In addition, GEAC would be expected to report periodically to
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1640.90
GENERAL EDUCATION ASSESSMENT COMMITTEE

[created July 2015]
Proposed Amendments, April 2017

A. FUNCTION.

A-1. General Education Assessment Committee (GEAC) serves as the body for oversight of
general education assessment. The Director of General Education and the Assistant Director of
Institutional Research-and-Assessment-Effectiveness and Accreditation, or designee, will provide
coordination and leadership.

A-2. The GEAC meetsto-norm-and-score-assessmentartifacts is charged with coordinating
assessment of General Education.

A-2-a. GEAC will have primary responsibility for assessing the Integrative Studies segment of
the General Education curriculum—SEM-101 JSEM-304 and the Senior Experience through
direct, indirect and face-to-face measures.

A-2-b. Working with University of Idaho members of the State Board of Education’s General
Education Task Force, GEAC will annually assess a representative sample of General Education
Matriculation (GEM) courses.

A-2-c. The committee will -ard-te review assessment findings, report regularly to UCGE, and
make recommendations based on its findings to UCGE as well as to instructors who teach
General Education courses.

[Information on general education assessment can be accessed at the general education website:
http://www.uidaho.edu/class/general-education]

B. STRUCTURE AND MEMBERSHIP. The committee is composed of ten members as
follows: Director of General Education as Chair, Director of Institutional Research-and
Assessment Effectiveness and Accreditation, or designee, one UCGE member, two
undergraduate students, and five members (faculty/staff, the majority of the members must be
faculty) to include one with interdisciplinary experience and the remaining four selected to
ensure a broad representation across the eight colleges that offer baccalaureate programs. All
members, except students, serve en three-year staggered terms. In consultation with the chair of
UCGE, tFhe Director of General Education is responsible for the selection of committee
members. [rev. 7-16]
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POLICY COVER SHEET
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[3/09]

Faculty/Staff Handbook [FSH] O Addition x Revision* I Deletion* [0 Emergency
Minor Amendment O
Chapter & Title: FSH 1640.20 — University Budget and Finance Committee
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fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
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1. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

A revision to the committee structure of the UBFC is proposed. The proposed changes seek to increase the number
of voting members and ensure broader representation of colleges and vice presidential areas.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
None

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.

N/A

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.
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[Office Use Only] GEM — h/c
Pres./Prov. ) web
APM Register:
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]



http://www.webs.uidaho.edu/uipolicy
mailto:apm@uidaho.edu
mailto:fsh@uidaho.edu
mailto:apm@uidaho.edu
mailto:fsh@uidaho.edu

Faculty Senate 2016-17 - Meeting #25 - April 18, 2017 - Page 9

Ul FACULTY-STAFF HANDBOOK
CHAPTER ONE:
HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE January 2017

1640.20
UNIVERSITY BUDGET AND FINANCE COMMITTEE
[created January 2005; replacing previous Institutional Planning and Budget Advisory Committee]

A. FUNCTION. The function of the University Budget and Finance Committee is

A-1. To advise the president, provost and the vice president for finance on matters pertaining to operating and
capital budgets. The Committee will periodically review policy matters regarding the use of state appropriated funds,
university expenditures (e.g., salaries, benefits, operating costs, capital outlays, etc.), operating and strategic
reserves, long and short term capital plans, and deferred maintenance plans. [ed. 7-06, rev. 2-11, 7-15]

A-2. To be involved strategically in the university budget process. The Committee may help define the budget
process and goals, and participate in university budget hearings and meetings. [rev. 7-15]

A-3. To initiate and/or respond to the study of budget and financial policies and issues. [rev. & ren. 7-15]

A-4. To provide periodic reports to Faculty Senate and Staff Affairs on matters pertaining to university finances and
budgets. [ed. 7-09, ren. 7-15]

B. AGENDA. The agenda of each meeting will be set by the Chair of the committee in collaboration with the vice
president for finance and/or the provost. The vice president for finance is the point of contact for the committee and is
responsible for notifying the committee of relevant meetings dealing with university finances and budgets. The Senator in
the-second-year-or-designee;-on the Budget and Finance Committee is responsible for reporting te-thesenate-activities of
the committee to the senate. [ed. 7-06, rev. 2-11, 7-15]

C. STRUCTURE AND MEMBERSHIP. The committee is composed of 193 voting members, plus 4-3 nonvoting
members. The voting members will consist of seven-eleven faculty, four-ten selected by Committee on Committees
(preferably, one faculty member from each academic college and one representative from facultv at- Iarqe) and three-one
Senators elected from the Faculty Senate; —Fhree-five staff —( i

officesone from each vice presidential area electednominated by Staff Council); and -three students (selected by the
Committee on Committees from nominations provided by the Associated Students of the University of Idaho, Graduate &
Professional Student Association and the Student Bar Association). Ex Officio (w/o vote) membersship includes: Provost
and Executive Vice President, Vice President for Finance, and Budget DirectorOffice representative—Director—of
Institutional-Research-and-Assessment. [rev. 2-11, 7-15, 7-16]

The committee’s chalr will be seIected by the Committee on Commlttees from one of the seveneleven eleven faculty members.
; - [ed. 7-09,

rev. 2 11, 7 16]
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Appointed by Committees

Alternate
2 Academic Hearing Board
472 Warner, Mark Soc/Anth/JS/1110 885-5954 mwarner@uidaho.edu ]
719 Becker, Hydee FCS/3183 5-4134 hydeeb@uidaho.edu []
4 Academic Petitions Committee
506 Bennett, Denise JAMM/3178 5-7460 deniseb@uidaho.edu ]
435 Nielsen, Mark Math/1103 885-6269 markn@uidaho.edu ]
6 Administrative Hearing Board
786 Etheredge, Stacy Law/Boise 2324 stacye@uidaho.edu []
8 Admissions Committee
408 He, Brian B. Bio.&Ag. Engr./2060 885-7435  bhe@uidaho.edu []
10 Americans with Disabilities Act Advisory Committee
433 Smith, Rochelle Library/2350 885-7850 rsmith@uidaho.edu ]
46 Arts Committee
700 Dandurand, Louise-Marie PSES 2339 5-6080 Imd@uidaho.edu ]
18 Borah Foundation Committee
635 Haltinner, Kristin Soc.&Anthr./1110 5-8079 khaltinner@uidaho.edu []
286 Gregson, James ACTE/3080 885-6773  jgregson@uidaho.edu ]
690 Sugawara-Beda, Nishiki Art & Design 2471 5-6851 nishiki@uidaho.edu ]
22 Campus Planning Advisory Committee
282 Stone, Bob Business/3161 885-6788  rstone@uidaho.edu []
24 Classified Position Appeal Board
419 Rauk, Jan Business/3161 885-0147  jrauk@uidaho.edu ]
26 Commencement Committee
771 Roe, Annie J. FCS/1052 885-1709 aroe@uidaho.edu ]
623 Hendrix, Beth Library/2350 5-6066 bhendrix@uidaho.edu []
28 Committee on Committees
693 Zadehgol, Ata ECE 1023 5-9000 azadehgol@uidaho.edu ]
720 Choudhury, Samrat ChemMatEng/1021 5-7085 samrat@uidaho.edu ]
36 Dismissal Hearings Committee Panels
373 Hunter, Benjamin A. Library/2350 885-5858 bhunter@uidaho.edu []
78 Hart, Kenneth N. Ag Ext./Nez Perce 937-2311 khart@uidho.edu
770 Pimentel, David Law/2321 885-7056  dpimentel@uidaho.edu ]
772 Saxena, Vishal ECE/1023 885-6870  vsaxena@uidaho.edu
40 Facilities Scheduling Committee
760 Bauscher, Rich Education/Boise 573-1319 rbauscher@uidaho.edu
466 Adams, Anne C&l/3082 885-5273  aeadams@uidaho.edu
42 Faculty Affairs
622 Brandt, Elizabeth B. Law/2321 5-7733 ebrandt@uidaho.edu []
768 Kolden, Crystal FRFS/1133 885-6018 ckolden@uidaho.edu ]
267 Powell, Madison Hagerman Exp. Station 837-9096 mpowell@uidaho.edu []
Thursday, April 13, 2017 Page 1 of 3
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Appointed by Committees Alternate

43 Faculty Appeals Hearing Board

252 Holyoke, Laura Lead&Counsel/3080 885-7606 holyoke@uidaho.edu []

637 Hollingshead, Aleksandra Curr.&Instr./3082 5-0629 ahollingshead@uidaho.edu ]

785 Tripepi, Bob PSES/2339 885-6635  btripepi@uidaho.edu

648 Scott, Elizabeth Landscape Arch/2481 364-4571 bscott@uidaho.edu

655 Yopp, David Math and C&1/1103 5-6220 dyopp@uidaho.edu

780 Kennedy, Brian K. Fish & Wildlife/1136 885-5171  kennedy@uidaho.edu []

588 Jackson, Russell Psychology/3043 885-6261 rjackson@uidaho.edu
90 General Education Assessment Committee

697 Campbell, Daniel Education 3080 5-5014 dcampbell@uidaho.edu

642 Meeuf, Russell JAMM/3178 5-7732 rmeeuf@uidaho.edu
51 Grievance Committee for Student Employee

747 Eum, Koun Counseling/Testing/3140 5-6716 keum ]
53 Honors Program Committee

223 Bathurst, Pamela Music/4015 885-6714  pamelab@uidaho.edu ]

462 Johnson-Leung, Jennifer Math/1103 885-6742  jenfns@uidaho.edu []
55 Information Technology Committee

634 Hall, Cassidy Curr.&Instr./3080 5-9084 cassidyh@uidaho.edu ]

633 Godfrey, Bruce Library/2350 292-1407 bgodfrey@uidaho.edu ]

151 Robberecht, Ronald Range Resources/1135 885-7404  ronrobb@uidaho.edu []
56 Intellectual Property Committee

762 Blevins, Katie JAMM/3178 885-8873 katieblevins@uidaho.edu ]

779 Hunter, Sam IBEST 8856051 shunter@uidaho.edu ]
60 Library Affairs Committee

658 Tsao, Ling-Ling Fam. & Con. Sci/3183 885-7321  ltsao@uidaho.edu []

109 Locke, Kenneth D. Psychology/3043 885-6324 klocke@uidaho.edu ]
64 Officer Education Committee

743 Stoddart, Erin Library/2350 5-5813 estoddart@uidaho.edu ]
66 Parking Committee

412 Jeffery, Clinton Computer Sci./1010 885-4789  jeffery@uidaho.edu []

699 Lin, Amy (Hui-Mei) Food Science 2312 5-4661 amylin@uidaho.edu ]
74 Sabbatical Leave Evaluation Committee

522 Kenyon, Jeremy Library/2350 885-7955  jkenyon@uidaho.edu ]

464 Miura, Tanya Biological Sci/3051 885-4940  tmiura@uidaho.edu []

769 MacDonald, Tara English/1102 301-4747 tmacdonald@uidaho.edu ]
76 Safety and Loss-Control Committee

451 Barton, Benjamin Psychology/3043 885-6515 barton@uidaho.edu ]

699 Lin, Amy (Hui-Mei) Food Science 2312 5-4661 amylin@uidaho.edu ]

759 Banyl, Monica Business/Acct./ 885-5750  mbanyi@uidaho.edu ]
77 Scientific Misconduct Committee

588 Jackson, Russell Psychology/3043 885-6261 rjackson@uidaho.edu []

565 Miller, Brant C&l 3082 885-4077 bgmiller@uidaho.edu ]

Thursday, April 13, 2017 Page 2 of 3
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Appointed by Committees

Alternate

83 Student Appeals Committee

400 Foltz, John Ag & Life Sci./2336 885-6446  jfoltz@uidaho.edu []
93 Student Disciplinary Review Board

443 Henrich, Kristin J. Library/2350 885-6514 khenrich@idaho.edu ]

665 Gaines, Annie Library 2350 5-9086 againes@uidaho.edu ]

781 McKnight-Lizotte, Michelle Lead.Counseling 83854 292-1377  mlizotte@uidaho.edu []
84 Student Financial Aid Committee

203 Putsche, Laura Soc/Anth/JS/1110 885-6189 putsche@uidaho.edu ]

764 Chopin, Marc College Business/ 885-6071 mchopin@uidaho.edu ]
87 Teaching & Advising Committee

763 Chapman, Erin Fam.Con.Sci/ 885-6789  chapman@uidaho.edu []

773 Slater, Christine IPO/1250 509342510 eslater@uidaho.edu ]
58 Ubuntu

783 VanGundy, Sarah Library/2350 885-7814  vangundy@uidaho.edu ]

253 Johnson, Janis English/1102 885-7743  janjohn@uidaho.edu []

78 Hart, Kenneth N. Ag Ext./Nez Perce 937-2311 khart@uidho.edu ]

20 University Budget & Finance Committee

766 Halverson, Rachel Modern Lang/3174 885-8995  rhalverson@uidaho.edu ]
89 University Committee for General Education

787 Fletcher, Rick Chemistry/2343 885-6021  fletcher@uidaho.edu []

767 Kim, Jang Ho FCS/3183 885-6972  janghok@uidaho.edu ]

431 Smith, Alistair Forest Resources/1133 885-1009  alistair@uidaho.edu []

775 Velte, Ashlyn Library/2350 885-1545 avelte@uidaho.edu ]
91 University Curriculum Committee

271 Baker-Eveleth, Lori Info Systems/3161 885-5940 leveleth@uidaho.edu ]

758 Storfer, Dinara Chemistry/2343 5-7220 storfer@uidaho.edu []

765 Foss, Matthew Theatre Arts 2008 773936284 mfoss@uidaho.edu ]
94 University Mutli-Campus Communications Committee

648 Scott, Elizabeth Landscape Arch/2481 364-4571 bscott@uidaho.edu []

788 Ball, Katie Law/Boise ktball@uidaho.edu []

789 Chen, Lide Ag Engr/Twin Falls 736-3615 Ichen@uidaho.edu ]
95 University Security & Compliance Committee

625 Cleveley, Brian Virtual Tech&Design/2491 885-0236  chc@uidaho.edu ]

Thursday, April 13, 2017 Page 3 0of 3
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CoC Appointed by Faculty

Adams, Anne C&l1/3082

Facilities Scheduling Committee

Baker-Eveleth, Lori Info Systems/3161

University Curriculum Committee

Ball, Katie Law/Boise

University Mutli-Campus Communications Committee

Banyl, Monica Business/Acct./

Safety and Loss-Control Committee

Barton, Benjamin Psychology/3043
Safety and Loss-Control Committee
Bathurst, Pamela Music/4015

Honors Program Committee

Bauscher, Rich Education/Boise

Facilities Scheduling Committee

Becker, Hydee FCS/3183
Academic Hearing Board

Bennett, Denise JAMM/3178
Academic Petitions Committee

Blevins, Katie JAMM/3178
Intellectual Property Committee

Brandt, Elizabeth B. Law/2321

Faculty Affairs

Campbell, Daniel Education 3080

General Education Assessment Committee
Chapman, Erin Fam.Con.Sci/

Teaching & Advising Committee
Chen, Lide

University Mutli-Campus Communications Committee

Ag Engr/Twin Falls

Chopin, Marc College Business/
Student Financial Aid Committee

Choudhury, Samrat ChemMatEng/1021

Committee on Committees

Cleveley, Brian
University Security & Compliance Committee

Dandurand, Louise-M PSES 2339

Arts Committee
Etheredge, Stacy Law/Boise 2324

Administrative Hearing Board

Thursday, April 13, 2017

Virtual Tech&Design/2491

885-5273

885-5940

885-5750

885-6515

885-6714

573-1319

5-4134

5-7460

885-8873

5-7733

5-5014

885-6789

736-3615

885-6071

5-7085

885-0236

5-6080

aeadams@uidaho.edu

leveleth@uidaho.edu

ktball@uidaho.edu

mbanyi@uidaho.edu

barton@uidaho.edu

pamelab@uidaho.edu

rbauscher@uidaho.edu

hydeeb@uidaho.edu

deniseb@uidaho.edu

katieblevins@uidaho.edu

ebrandt@uidaho.edu

dcampbell@uidaho.edu

chapman@uidaho.edu

Ichen@uidaho.edu

mchopin@uidaho.edu

samrat@uidaho.edu

cbc@uidaho.edu

Imd@uidaho.edu

stacye@uidaho.edu

Alternate

Page 1 of 5
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CoC Appointed by Faculty

Alternate

Eum, Koun Counseling/Testing/3140 5-6716 keum

Grievance Committee for Student Employee U]
Fletcher, Rick Chemistry/2343 885-6021 fletcher@uidaho.edu

University Committee for General Education L]
Foltz, John Ag & Life Sci./2336 885-6446 jfoltz@uidaho.edu

Student Appeals Committee L]
Foss, Matthew Theatre Arts 2008 773936284 mfoss@uidaho.edu

University Curriculum Committee []
Gaines, Annie Library 2350 5-9086 againes@uidaho.edu

Student Disciplinary Review Board ]
Godfrey, Bruce Library/2350 292-1407  bgodfrey@uidaho.edu

Information Technology Committee L]
Gregson, James ACTE/3080 885-6773  jgregson@uidaho.edu

Borah Foundation Committee []
Hall, Cassidy Curr.&Instr./3080 5-9084 cassidyh@uidaho.edu

Information Technology Committee U]
Haltinner, Kristin Soc.&Anthr./1110 5-8079 khaltinner@uidaho.edu

Borah Foundation Committee []
Halverson, Rachel Modern Lang/3174 885-8995 rhalverson@uidaho.edu

University Budget & Finance Committee L]
Hart, Kenneth N. Ag Ext./Nez Perce 937-2311  khart@uidho.edu

Dismissal Hearings Committee Panels

Ubuntu []
He, Brian B. Bio.&Ag. Engr./2060 885-7435 bhe@uidaho.edu

Admissions Committee []
Hendrix, Beth Library/2350 5-6066 bhendrix@uidaho.edu

Commencement Committee []
Henrich, Kristin J. Library/2350 885-6514  khenrich@idaho.edu

Student Disciplinary Review Board L]
Hollingshead, Aleksan Curr.&Instr./3082 5-0629 ahollingshead@uidaho.edu

Faculty Appeals Hearing Board []
Holyoke, Laura Lead&Counsel/3080 885-7606 holyoke@uidaho.edu

Faculty Appeals Hearing Board []
Hunter, Benjamin A. Library/2350 885-5858  bhunter@uidaho.edu

Dismissal Hearings Committee Panels L]
Hunter, Sam IBEST 8856051  shunter@uidaho.edu

Intellectual Property Committee []

Thursday, April 13, 2017 Page 2 of 5
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CoC Appointed by Faculty

Jackson, Russell Psychology/3043

Scientific Misconduct Committee

Faculty Appeals Hearing Board

Jeffery, Clinton Computer Sci./1010

Parking Committee

Johnson, Janis English/1102

Ubuntu

Johnson-Leung, Jenni Math/1103

Honors Program Committee

Kennedy, Brian K. Fish & Wildlife/1136

Faculty Appeals Hearing Board

Kenyon, Jeremy Library/2350

Sabbatical Leave Evaluation Committee
Kim, Jang Ho FCS/3183
University Committee for General Education

Kolden, Crystal FRFS/1133

Faculty Affairs
Lin, Amy (Hui-Mei)
Safety and Loss-Control Committee

Food Science 2312

Parking Committee

Locke, Kenneth D. Psychology/3043

Library Affairs Committee

MacDonald, Tara English/1102

Sabbatical Leave Evaluation Committee

McKnight-Lizotte, Mic Lead.Counseling 83854

Student Disciplinary Review Board

Meeuf, Russell JAMM/3178

General Education Assessment Committee

Miller, Brant C&l 3082

Scientific Misconduct Committee
Miura, Tanya Biological Sci/3051

Sabbatical Leave Evaluation Committee

Nielsen, Mark Math/1103
Academic Petitions Committee
Pimentel, David Law/2321

Dismissal Hearings Committee Panels
Powell, Madison Hagerman Exp. Station

Faculty Affairs

Thursday, April 13, 2017

885-6261

885-4789

885-7743

885-6742

885-5171

885-7955

885-6972

885-6018

5-4661

885-6324

301-4747

292-1377

5-7732

885-4077

885-4940

885-6269

885-7056

837-9096

rjackson@uidaho.edu

jeffery@uidaho.edu

janjohn@uidaho.edu

jenfns@uidaho.edu

kennedy@uidaho.edu

jkenyon@uidaho.edu

janghok@uidaho.edu

ckolden@uidaho.edu

amylin@uidaho.edu

klocke@uidaho.edu

tmacdonald@uidaho.edu

mlizotte@uidaho.edu

rmeeuf@uidaho.edu

bgmiller@uidaho.edu

tmiura@uidaho.edu

markn@uidaho.edu

dpimentel@uidaho.edu

mpowell@uidaho.edu

Alternate

[

Page 3 of 5
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CoC Appointed by Faculty

Putsche, Laura Soc/Anth/JS/1110
Student Financial Aid Committee
Rauk, Jan Business/3161

Classified Position Appeal Board

Robberecht, Ronald
Information Technology Committee

Range Resources/1135

Roe, Annie J. FCS/1052
Commencement Committee
Saxena, Vishal ECE/1023

Dismissal Hearings Committee Panels

Scott, Elizabeth
Faculty Appeals Hearing Board

Landscape Arch/2481

University Mutli-Campus Communications Committee
Slater, Christine IPO/1250

Teaching & Advising Committee
Smith, Alistair

University Committee for General Education
Smith, Rochelle

Americans with Disabilities Act Advisory Committee

Forest Resources/1133

Library/2350

Stoddart, Erin Library/2350
Officer Education Committee
Stone, Bob Business/3161

Campus Planning Advisory Committee

Storfer, Dinara Chemistry/2343

University Curriculum Committee

Sugawara-Beda, Nishi Art & Design 2471

Borah Foundation Committee
Tripepi, Bob PSES/2339
Faculty Appeals Hearing Board
Tsao, |_|ng_L|ng Fam. & Con. Sci/3183

Library Affairs Committee

VanGundy, Sarah Library/2350
Ubuntu
Velte, Ashlyn Library/2350

University Committee for General Education

Warner, Mark Soc/Anth/JS/1110

Academic Hearing Board

Yopp, David Math and C&1/1103

Faculty Appeals Hearing Board

Thursday, April 13, 2017

885-6189

885-0147

885-7404

885-1709

885-6870

364-4571

509342510

885-1009

885-7850

5-5813

885-6788

5-7220

5-6851

885-6635

885-7321

885-7814

885-1545

885-5954

5-6220

putsche@uidaho.edu

jrauk@uidaho.edu

ronrobb@uidaho.edu

aroe@uidaho.edu

vsaxena@uidaho.edu

bscott@uidaho.edu

eslater@uidaho.edu

alistair@uidaho.edu

rsmith@uidaho.edu

estoddart@uidaho.edu

rstone@uidaho.edu

storfer@uidaho.edu

nishiki@uidaho.edu

btripepi@uidaho.edu

ltsao@uidaho.edu

vangundy@uidaho.edu

avelte@uidaho.edu

mwarner@uidaho.edu

dyopp@uidaho.edu

Alternate

]
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CoC Appointed by Faculty

Alternate
Zad ehgol, Ata ECE 1023 5-9000 azadehgol@uidaho.edu

Committee on Committees []

Thursday, April 13, 2017 Page 5 of 5



ID

06-Administrative Hearing Board
10-Americans with Disabilities
10-Americans with Disabilities
18- Borah

18- Borah

22-Campus Planning

46-Arts

58-Ubuntu

58-Ubuntu

76-Safety

20-Budget

20-Budget

20-Budget

Title
Staff
Staff
Staff
Staff
Staff
Staff
Staff
Staff
Staff
Staff Council Comm. Rep
Staff

Staff

Staff

24-Classified Position Appeal Board Classified Staff
24-Classified Position Appeal Board Classified Staff
24-Classified Position Appeal Board Classified Staff (Supervisor)
24-Classified Position Appeal Board Classified Staff (Supervisor)
51-Grievance for Student Employee Staff

51-Grievance for Student Employee Staff (Alt.)

66-Parking

66-Parking

66-Parking

95-Univ. Security & Compliance
95-Univ. Security & Compliance
83-Student Appeal Committee
83-Student Appeal Committee

Staff

Staff

Staff

Staff Council

Non-Moscow rep (faculty/staff)
Staff

Staff

93-Student Discipinary Review Boar Staff
93-Student Discipinary Review Boar Staff

Debbie
Mandi

Erin

Sara
Christopher
Kristen

Ian

Carolyn
Todd
Michael
Sacha
Mary
Tammi
Leah
Sammantha
Amy

Kay Dee
Joshua

Jose
Diane
Gary
John
Julia
Sean
Richard
Cari

First ) Mi Last
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Lecroix
Coulter
Rishling
Mahuron
Cook
McMullin
Liebbrandt
Todd
Perry
Hammes
Jackson
George
Johnson
Knibbe
Green
Norman
Holmes
Peak

Almada
McGarry
Thompson
Rumel
Keleher
Scoggin
Gayler
Espenschade

Term

(2018)
(2020)
(2019)
(2018)
(2019)
(2020)
(2020)
(2020)
(2018)
(2018)
(2020)
(2018)
(2019)
(2019)
(2018)
(2020)
(2018)
(2019)

(2019)
(2018)
(2018)
(2019)
(2018)
(2019)
(2019)
(2018)

Address Phone
Chemistry/2343 5-7697
CAES/Idaho Falls 208-533-8153
PDL/3169 5-2325
IPO/1250 5-6519
Institutional R/3163 5-5962
Career Service/2534 5-6121
Academic Adv/2436 5-0700
CALS/2331 5-6684
Law/2324 5-2157
Risk Management/2281 5-7179
CALS/2331 5-7584
McCall Outdoor Science/1139 208-310-7083
ITS/3155 5-5222
IPO/1250 5-8945
academic support/2537 5-6307
Library/2350 5-6534
Advancement/3150 5-9036
0OSP/3020 5-2014
Animal Science/2090 5-3526
ITS/3155 5-2276
McCall Outdoor Science School 310-7085
Law/2321 (Boise) 5-6423
LGBTQA/

Graduate Studies/3019 5-4723
Office of Research/3020 5-6341
LHS of Music/4015 5-6231



Administrative Hearing Board
Americans with Disabilities Act
Advisory Committee

Univ. Budget & Finance
Commencement Committee
Committee on Committees

Arts

Arts

Grievance Comm. for Stud. Empl.
Grievance Comm. for Stud. Empl.
Grievance Comm. for Stud. Empl.

Grievance Comm. for Stud. Empl. (Alt.)

Honors Program Committee

Information Technology Committee

Ubuntu

Ubuntu

Library Affairs Committee
Officer Education

Officer Education

Parking

Parking

Safety & Loss Control

Student Financial Aid

Student Financial Aid

Teacher Education Coordinating
Committee

Teacher Education Coordinating

Committee
Teaching & Advising Committee

University Committee for General

Education
University Committee for General

Education

ID
06

10
20
26
28
46
46
51
51
51
51
53
55
58
58
60
64
64
66
66
76
84
84

86

86
87

89

89

General Education Assessment Committe 90
General Education Assessment Committe 90

Universitv Curriculum Committee
University Curriculum Committee

Student Disciplinary Review Board
Student Disciplinary Review Board
Student Disciplinary Review Board

o1
o1
93
93
93

Title First
Student Zachary

Student (undergraduai Delaney

Student (ASUI)

Honors Student Catherine
Designee of ASUI Pres McKenzie
Student Sabrina
Student (ASUI Fine Arts Com. if poss.)
Student Cruz

Student Corri

Student

Student (Alt.)

President/Honors Stu Adv Board

Stud.Chair/Stud.Comp. Jordan
Student (under-represi Cynthia

ASUI Director of Diversity Affairs/designee

Undergraduate Studen Taylor
Student
Student Rep. (ROTC)

Student Megan
Student Nathan
ASUI Representative

Student Sheridan
Student Kristin
Student (jr. or sr. in ecHaleigh

Student (jr./sr. childha Chloe
Student (undergraduail Whitney

Undergraduate Studen Danny

Undergraduate Studen Haleigh
Undergraduate Studen Bailey

Undergraduate Studen McKenzie
Upper-Division Studeni Danny

Upper-Division Studeni Catherine
Student Kelsy
Student Olivia
Student Dustin

Middle Last

Spence

Fitzgerald
filled in fall
Yenne
MacdDonald
Slatterly
filled in fall
Botello
Pierson

filled in fall
Kizer
Ballesteros
filled in fall
Azizeh

McDevitt
Ulmer
filled in fall
Meyer
Nesbitt

Sims-Douglas

Muthiora
Sandberg

Bugingo

Sims-Douglas
Morris
MacDonald
Bugingo
Yenne

Briggs
Heersink
Winston

Address
ASUI/2535

ASUI/2535
ASUI/2535
Honors Center/2533

ASUI/2535

ASUI/2535
ASUI/2535
ASUI/2535
ASUI/2535
ASUI/2535
Honors Center/2533
ASUI/2535
ASUI/2535
ASUI/2535
ASUI/2535
ASUI/2535

ASUI/2535
ASUI/2535
ASUI/2535
ASUI/2535

ASUI/2535

ASUI/2535

ASUI/2535
ASUI/2535

ASUI/2535



Student Disciplinary Review Board
Student Disciplinary Review Board
University Security & Compliance
Committee

University Security & Compliance
Committee

Student Appeals Committee
Student Appeals Committee

93
93

95

95
83
83

Student Megan
Student Michael

Undergraduate Studen Bailey

Undergraduate Studen Megan
Student Mary Margaret
Student Briggs

Alexander
Ryan

Carpenter
McCormick

Sullivan
Jackson

ASUI/2535

ASUI/2535
ASUI/2535



VI.

VIL.

VIIL.

IX.

X.

University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #24
3:30 p.m. - Tuesday, April 11, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business
Call to Order.
Minutes.
e  Minutes of the 2016-17 Faculty Senate Meeting #23, April 4, 2017 (vote)
Chair’s Report.
Provost’s Report.
Other Announcements and Communications.
Committee Reports.
University Curriculum Committee
e FS-17-068 (UCC-17-027): Art & Architecture in Boise (Armpriest/Teal)
e FS-17-069 (UCC-17-036a) CNR: Environmental Education and Science Communication name
change (Vierling)
e FS-17-070 (UCC-17-036b) CNR: New MNR Option (Vierling/Eitel)
e FS-17-071 (UCC-17-038) CNR: Discontinue Restoration Ecology Certificate (Launchbaugh)
e FS-17-073 (UCC-17-042) Regulation J-3 (Bird)
Special Orders.
e  Athletics Waiver (Foisy)
Unfinished Business and General Orders.

New Business.

Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate

Attachments: Minutes of 2016-2017 FS Meeting #23

FS-17-068 through 071 and 073



University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #23, Tuesday, April 4, 2017

Present: Anderson (Mike), Barbour, Boschetti, Brandt, Brown, Cannon (Boise), Caplan, Chung, Crowley
(w/o vote), Fisher, Folwell, Foster, Godfrey (Coeur d’Alene), Ostrom (Idaho Falls), Hrdlicka, Johnson,
Markuson, Morrison, Nicotra, Payant, Vella, Wiencek (w/o vote), Wilson, Wright. Absent: Adekanmbi,
Anderson (Miranda), Brewick, Donohoe, Pregitzer, Sixtos. Guests: 7

The Chair called meeting #23 to order at 3:30. A motion (Johnson/Folwell) to approve the minutes from
the March 28" meeting passed unanimously.

Chair’s Report: Chair Brandt reminded Senators that election of new Senators for next years Senate are
due by Friday April 14%™. The first meeting of the new Senate will be on May 9. At that meeting the
nominations for Chair and Vice Chair will occur. Usually, a vote for next year’s officers occurs at that first
meeting after a vote to suspend the rules. Last year nominations occurred at the first meeting although
the election was conducted in the next couple of days via email. Colleges wishing to be represented at
this meeting must complete their elections in the next couple of weeks.

The Chair noted that the announcement for the Faculty Secretary search is out. She encouraged anyone
interested to apply. If there are questions, these should be addressed to Vice-Chair Hrdlicka. The search
is scheduled to close on April 10™. There is also an ongoing search for a new Director of General
Education. At this point, no applications have been received. The Chair urged anyone interested in that
position to apply immediately.

Provost’s Report: Provost Wiencek reported that he has been meeting with a number of groups on
Program Prioritization. IPEC (Institutional Planning and Effectiveness Committee) has been discussing
how to incorporate the feedback they have received. Of the five major concerns raised, the Provost felt
that four of them have been addressed by the workgroups. He has also met with department chairs to
address their questions and concerns. This morning there was a leadership breakfast which started
framing out one of the tools that might be used to determine centrality. The goal continues to be to
have this process in place by the beginning of the fiscal year. There is an ongoing search for a new Vice
Provost for Academic Initiatives. Phone interviews for this position are occurring this week. There is also
an internal search for a dean of the College of Graduate Studies. There are four internal candidates and
the search committee is still taking feedback on the candidates.

Referring to a report suggesting that there had been a significant drop in international students applying
to the University of California, the Provost was asked to comment on what the situation was at the
University of Idaho (Ul). The Provost stated that we had entered into a partnership agreement with
Navitas to increase our international student enroliment. Navitas had recently dropped their original
projections. While the Provost noted that it was too early to tell, he did express concern that the Ul
might also suffer a drop in international students.

Program Prioritization Senate Workgroup. Chair Brandt commented on the report provided by the
senate workgroup. This workgroup was comprised of Senators Nicotra and Wilson along with Chair
Brandt, Vice-Chair Hrdlicka and Faculty Secretary Don Crowley. After reading all the comments, this
group summarized the 26 pages into the report provided in this week’s Senate packet. The report was
sent to the prioritization workgroups for their consideration. There were some additional comments
that came in later that were included in the packet and will also be forwarded to the workgroups.
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A Senator asked if there was a plan to provide responses to those who commented. Chair Brandt
responded that most of the comments came through Sli-Do and were anonymous—thus it will not be
possible to respond to these comments individually. The Senator expressed the hope that the comments
would not go into a dark hole. Chair Brandt assured him that the comments, and the report, had been
sent to the prioritization workgroups for their consideration. The prioritization workgroups are in the
process of revising the metrics and thus it is still possible to provide feedback.

FS-17-065 (UCC-17-033) CLASS: New Sociology/Anthropology Prefix

FS-17-066 (UCC-17-033a) CLASS: Africana Studies minor. Chair Brandt introduced Professor Kristin
Haltinner from the Sociology Department to explain these two proposals. The first proposal seeks to
establish a new prefix (AFST) for the proposed new minor in Africana Studies introduced in the second
proposal. A Senator wondered why the name of “Africana Studies” was chosen. Professor Haltinner
responded that the term referred to the African Diaspora which made it possible to connect to other
courses in American Studies. She also suggested that this is the title that many other programs in the
country are using, but she is not wedded to the term. Professor Haltinner felt that the program would
help students demonstrate that they understand race relations, both nationally and internationally. In
response to a question about the need for a new prefix, Professor Haltinner noted that other similar
programs have their own prefix. The proposals passed unanimously.

FS-17-067 (UCC-17-039a) Education: Basic Math minor. Chair Brandt introduced Professor Taylor Raney
to discuss this proposal. The proposal establishes a new teacher education endorsement for basic
mathematics. This proposal is targeted at elementary teachers to develop their understanding of the
basic building blocs of math. This will allow the recipient to teach up through Algebra I. The proposal
passed unanimously.

FS-17-064: APM 45.35—Unmanned Aircraft Systems. Chair Brandt introduced Dan Lahann from the
Research Assurances Offices. Mr. LaHann was invited to discuss changes to the APM involving
“unmanned aircraft systems.” FAA regulations allow for commercial use of unmanned aircraft and
recent changes reduced the requirements necessary to fly such systems. The biggest change is relaxing
of the restrictions on where drones can be employed. Previously the University of Idaho required
individuals to have a sports pilot’s license to fly these drones. The new regulations do not require an FAA
grant of approval for standard use of an unmanned aircraft system. The changes to APM 45.35 are
designed to make university policy consistent with new FAA regulations.

In response to a question as to why Ul employees might want to fly a drone, Mr. Lahann said it was
primarily for research. He also noted that when individuals request approval to fly drones, the UAS

committee takes a look at where they are flying and take privacy considerations into account.

Adjournment: With no new business before the Senate, Chair Brandt accepted a motion (Folwell/Fisher)
to adjourn at the unusually early time of 4:03. The motion to adjourn passed unanimously.

Respectfully submitted,

Don Crowley, Faculty Secretary and Secretary to the Faculty Senate



FS-17-068
UCC-17-027b

To Whom It May Concern:

The University of Idaho is writing to inform the Idaho State Board of Education of the
architecture program’s intention to offer the first two years of the B.S. Architecture in Boise
beginning Summer 2017.

Expanding architecture offerings to include the first two years of architectural education in Boise
is done to: make architecture more accessible to students across the state of Idaho; build a
critical mass of students to serve the architectural profession across the State of Idaho and
beyond; and, as mandated by the Idaho State Board of Education, better meet the responsibility
of delivering architectural education to the state of Idaho.

The formalization of architectural foundations in Boise provides an easy launching point for
students towards both the B.S. and M.Arch degrees, particularly place-bound students. These
first two years of the architectural education prepare students with the basic skills and design
fundamentals required to build a competent portfolio, apply to our professional program

(which begins in the 3rd year), and if accepted, be successful moving forward in architecture.
This pathway in Boise will allow students to try out architecture, which is one of the intentions of
the first two years of the program generally: the first two years of the program allow students to
pursue nascent design interests and find out if their interests resonate with the specific goals,
training, and ends of architectural education.

The need for architecture in Boise is both real and symbolic. It Is symbolic because architectural
education in the state of Idaho is solely the responsibility of the University of Idaho, and if we
are not present in the city with the greatest concentration of architecture firms in the state
(Boise), then we are neither seen as central to the architectural dialogue of the state, or as well-
connected to the profession. In terms of the real needs for architectural education in Boise,
there tends to be a contingent of students that are interested in architecture but not ready to
move away from Boise for family or financial reasons. In some cases, they may actually be
working in one of the aforementioned Boise architecture firms.

We imagine, based on the previous pre-architecture degree that was offered at Boise State, that
we would start with 10-15 students per year initially and retain most of this number into the
second year, for a total of 20-30 students across the two years. Eventually, we would like to get
to a place where there are 20-25 in the first year and second years respectively (with 40-45 total
students by 2021). These numbers would be consistent with the corresponding numbers in
Moscow studio classes and the numbers dictated by our accrediting body.

RESOURCES

The delivery of design foundations courses, at least at the inception of the program, will be
taught solely by Dwaine Carver and Roman Montoto, both of whom have expertise and
extensive experience teaching the first years of architectural education. The curriculum offered
at the Water Center will consist of a series of art and architecture courses designed to provide
the design foundations of an architectural degree. Specifically, we will offer introduction to
design process, introductions to design drawing and technical drawing, and the beginning
architectural studio sequence, which is paired with a construction technology course and a
digital media course (there is the possibility that these latter two courses could be offered as
hybrid courses serving both Moscow and Boise). Any of these courses could be taken by
Interior Design or Landscape Architecture majors as well (a number of these courses fulfill
foundations requirements in their respective programs). These courses will be complemented
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by general education classes available at the University of Idaho online (see program sheet
below). Our space needs are fulfilled by the studio space and a lecture room we currently use at
the Ul Water Center and rooms in the Art and Architecture Buildings on the Moscow campus.

The requested budget deals primarily with course delivery (see detailed budget sheet below).
The appointment of Dwaine Carver as a full-time faculty member will give us a faculty member
capable of teaching any required art or architecture course in the first two years.® The same can
be said of Roméan Montoto who will move from Moscow to Boise to coordinate the curriculum,
lead recruitment, teach selected courses in the first year, teach Arch 243 (digital media) and
develop a hybrid version of Arch 243 for Moscow/Boise delivery, and teach the second-year
studio sequence. The budget request for Montoto is to cover his moving expenses and to hire
his replacement in Moscow.? We will also need funding to build the program: advertising,
marketing, and recruitment travel will be essential to the success program.® Finally, in order to
support a seamless, more efficient, connection between Moscow and Boise and support future
hybrid and distance course offerings, funding for more advanced technology will be a goal as
the program expands.

FUTURE

After its inception, we will continually assess the success and viability of the program, with an
eye on the potential for a full bachelor's degree in Boise. Concurrently, we will be exploring a
series of specialized master’'s degrees—including a master’s in real estate development, a
master’s in digital fabrication, and a master’s in urban design—all meant to take advantage of
the context and connect with alumni and program supporters in the region. We believe the
diversification of offerings will be the next steps in increasing the presence of the architecture
program in Boise in terms of education and research, both of which will improve access to
architectural knowledge in the southern part of the state of Idaho and allow the University of
Idaho Architecture Program to have more effect on the architectural challenges facing the state
of ldaho.

' Budget I.A.2 & 8
2Budget IILA.2 & 8
% Budget I11.B.



Program Resource Requirements.

e Indicate all resources needed including the planned FTE enrollment, projected revenues, and estimated expenditures for the first four fiscal years of the program
Include reallocation of existing personnel and resources and anticipated or requested new resources.
Second and third year estimates should be in constant dollars.
Amounts should reconcile subsequent pages where budget explanations are provided.
If the program is contract related, explain the fiscal sources and the year-to-year commitment from the contracting agency(ies) or party(ies).

Provide an explanation of the fiscal impact of any proposed discontinuance to include impacts to faculty (i.e., salary savings, re-assignments).

I. PLANNED STUDENT ENROLLMENT

A. New enrollments

B. Shifting enroliments

Total Enrollment

II. REVENUE

1. New Appropriated Funding Request
2. Institution Funds

3. Federal

4. New Tuition Revenues from

Increased Enroliments
5. Student Fees

6. Other (i.e., Gifts)

Total Revenue _

Ongoing is defined as ongoing operating budget for the program which will become part of the base.

FY 2018 FY 2019 FY 2020 FY 2021
FTE Headcount FTE Headcount FTE Headcount FTE Headcount
15 20 30 45
5 5 5 5
0 20 0 25 0 35 0 50
FY 2018 FY 2019 FY 2020 FY 2021
On-going One-time On-going One-time On-going On-going
157.320.00 42.680.00 162.039.60 $166.900.79 $171.907.81 _
$39.060.00 _ . $39.060.00 _ $39.060.00 _ $39.060.00 _
$196.380 _ $42.680 $201.100 _ $0 . $205.961 $0 . $210968 $0

UCC-17-027b
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One-time is defined as one-time funding in afiscal year and not part of the base.

[ll. EXPENDITURES
FY 2018 FY 2019 FY 2020 FY 2021
On-going One-time On-going One-time On-going One-time On-going One-time
A. Personnel Costs
1.FTE - 20 _ - 20 _ - 20 _ - 20 _
2. Faculty $120.000.00 $120.000.00 $120.000.00 $120.000.00 .
3. Adjunct Faculty
4. Graduate/Undergrad Assistants .
5. Research Personnel
6. Directors/Administrators
7. Administrative Support Personnel .
8. Fringe Benefits . 37320 . - 37320 . . 37320 . . 37320 .
9. Other:
Total Personnel
and Costs $157.320 30 $157.320 30 $127.320 30 $127.320 30




FY 2018 FY 2019 FY 2020 FY 2021
On-going One-time On-going One-time On-going One-time On-going One-time
B. Operating Expenditures
1.Travel . $15.000.00 . . $15.000.00 . . $16.000.00 . . $16.000.00 .
2. Professional Services . $6.625.00
3. Other Services . . $25.000.00
4. Communications _ $1.500.00 $1.600.00 $1.700.00 $1.800.00 _
5. Materials and Supplies _ $10.000.00 $10.000.00 $10.000.00 $10.000.00 .
6. Rentals
7.Materials & Goods for
Manufacture & Resale
8. Miscellaneous - _ $11.055.00
Total Operating Expenditures _ $26.500 . $42.680 _ $26.600 _ $0 . $27.700 _ $0 $27.800 _ $0
FY 2018 FY 2019 FY 2020 FY 2021
On-going One-time On-going One-time On-going One-time On-going One-time
C. Capital Outlay
1. Library Resources
2. Equipment $2,000.00 $2,000.00 $2,000.00 $2,000.00
Total Capital Outlay $2,000 $0 $2,000 $0 $2,000 $0 $2,000 $0

UCC-17-027b



D. Capital Facilities Construction or
Major Renovation

E. Other Costs

Other

UCC-17-027b

FY 2018 FY 2019 FY 2020 FY 2021
Utilites
Maintenance & Repairs $£1.000.00 $1.250.00 $1.500.00 $1.750.00 .
Total Other Costs $1,000 $0 $1,250 $0 $1,500 $0 $1,750 $0
TOTAL EXPENDITURES: $185,820 $42,680 $185,920 $0 $187,020 $0 $187,120 $0
Net Income (Deficit) $10,560 $0 $15,180 $0 $18,941 $0 $23,848 $0

Budget Notes (specify row and add explanation where needed; e.g., "I.A.,B. FTE is calculated using..."):

|- A.B. Enrollments based on proposal of 30-45 students with increase factored in per FY

I1-1.2.5. 1. Base Salary/Fringe for two Architecture Faculty members
2. One-time request for moving, advertisement, recruitment, technology upgrades, and classroom support
5. Professional Fee Revenue for Boise based Architecture students.

Il - A-1.2.8. 1.2 FTE/ 2. Base Salary for 2.0 FTE / 8. Fringe Benefits for 2.0 FTE

Il - B- 1.2.4.5.8. | Budget breakdown per category of operating expenses and one-time funding request

Il - C- 2. Budget breakdown per category of capital outlay expenditures

Il - E- General Repairs and Maintence cost per year




Beginning in the fall of 2017 the University of Idaho will begin
offering the full first two years of its architecture program in Boise.
Students will take required first and second-year art and
architecture courses at the Urban Design Center at the University
of ldaho Water Center and take core classes either at the Water
Center or via the University of ldaho distance offerings. The
architecture courses will consist of an introduction to art and design
creative process, two semesters of beginning architecture design
studio, one semester of beginning architectural drawings and
graphics, a primer in basic construction, and a course on the
relationship between architecture and the built environment, and
architectural history. After the first two years the student may
enter the professional degree program, doing two years of focused
design and construction course work on the Moscow Campus. The
final two years of the professional degree may be done in either
Moscow or Boise.

(Please note if you are interested in other design programs offered
at University of ldaho such as interior design or landscape
architecture this architectural foundation gives a student advanced
standing when entering the other respective programs in Moscow.)

UCC-17-027b

B

For more information contact:

Randall Teal

Head of Architecture Program
875 Perimeter Dr. MS 2451
Moscow, ID 83844-2451
P:208.885.6781
arch@uidaho.edu
www.uidaho.edu/caa


mailto:arch@uidaho.edu
http://www.uidaho.edu/caa

O
BOISE (Ul Water Center) fall credit
1 [LArt 121 Integrated Design Process )
Art 110 Integrated Art & Design Communication
l Arch 151 Intro to the Built Environment (D) {
Isem101 Integrated Freshman Seminar (D) | BE
Eng 101 or General Education? (D -1SI) )
| Math 143 Pre-Calc Algebra/Analytic Geom (D -1SI) ]
20 YEAR GATE: APPLICATION REQUIRED
2 |_Arch 253 Architectural Design 1
Arch 266 Materials and Methods -
Arch 385 Global History of Architecture 1 | HED ;('
Phys 111 General Physics 1 (D) 5
Gen Ed Requirement (if needed) (D) -
MOSCOW 3+ YEAR GATE: PORTFOLIO AND APPLICATION REQUIRED
3 [_Arch 353 Architectural Design 3
[_Arch 361 Structural Systems 1 (=) 0
[ Larc 251 Principles of Site Design l. =
| Phys 111 General Physics 1 LAB l. E
(" Elective (=]
4 [_Arch 5/454 Vertical Studio (o]
Arch 463 ECS 1 + Lab (4] <
(] 2
Elective 5
L]
MOSCoOw GRADUATE GATE: APPLICATION REQUIRED $
(1 [_Arch 5/454 Vertical Studio )Ce)f e
(CArch 575 Professional Practice (=]
l Graduate Flective ]
-

(52 [_Arch 510 Graduate Project Seminar l.

Electiv =
l

| Graduatp Elective

(__Graduate Elective

TOTAL 11

UNIVERSITY OF IDAHO

UCC-17-027b

springcred

Arch 154 Intro to Architectural Graphics
Art 112 Drawing as Design Thinking
Math 160 Survey of Calculus (or alternative)? (D -1SI)
| Gen Ed Requirement (D)

| Eng 102 College Writing and Rhetoric (D) )

| Arch 254 Architectural Design 2

| Arch 243 Media in Architecture

Arch 386 Global History of Architecture 2
Gen Ed Requirement (D)

| Gen Ed Requirement (D)

D=Distanceoffering ISI=IndependentStudyIdaho

-

(_Arch 354 Architectural Design 4 (or Arch 5/454)

( Arch 362 Structural Systems 2
Arch 388 Introduction to Theory
Gen Ed Requirement

[ Isem 301 Great Issues

: Arch 5/454 Vertical Studio
Arch 464 ECS 2 + Lab
(_Arch 461 Building Assemblies
(__Elective

)

[ TOTAL 16

-

-

(_Arch 553 Integrated Design

(_Graduate Architecture Elective J

Arch Technical In ion in D

Arch 556 Graduate Project
Graduate Architecture Elective

| Graduate Elective

2017

ﬂ. Degree-seeking students must be
enrolled in Eng 090, 101, or 102 in
their first semester in residence and
each subsequent semester until they
have passed Eng 102.
2. Math 160 Alternatives: Philosophy elective credits).
202 (Intro to Symbolic Logic 3cr),
Statistics 251 (Principles of Statistics
3cr) or Computer Science 112 (Intro

\to Problem Solving and Programming 3
cr). / \

/The B.S.Arch degree requires a minimum of 124 credits, including at least 3 cr of 200-level or
above courses taken outside the disciplines of architecture; landscape architecture; art and
design; interior design; and virtual technology and design; and 3 cr of 200-level or above
courses taken within the disciplines; and at least 3 credits of 200-level or above courses taken in
any discipline. (Credits earned in completion of an academic minor may be substituted for

8

TOTAL 15

TOTAL 16

TO‘]AL l(TOTAL 16

rTOTAL 11 ] r

The M.Arch degree requires a minimum of 45 credits. 24 of these credits must be at the 500-
level; others may be from 400-level courses in Architecture and 300- or 400-level courses in
supporting areas. Arch 552 may be substituted for Arch 554 with permission.

/




FS-17-069
UCC-17-036a
PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15t for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: College of Natural Resources

Department/Unit: Natural Resources and Society/ McCall Outdoor Science School

Dept/Unit Approval Date: | 10/24/16 Vote Record: Unanimous
College Approval Date: 11/7/16 Vote Record: Unanimous
CIP code (Consult 31.0601

Institutional Research):

Primary Point of Contact Lee Vierling, leev@uidaho.edu

(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

We propose to change the name of this Certificate to reflect its evolution from a professional certificate aimed at environmental educators to a
broader certificate that appeals to natural resource professionals and scientists who want to develop their science communication skills.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name: Environmental Education

New Name: Environmental Education and Science Communication

Current Degree:

New Degree:

Other Details: Certificate

Program Component or Name Change Only — Group B -- Updated 7/2016
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Effective Date: Fall 2017

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: Law Level: Credit Requirement:
Are new courses being created: No Yes If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major: Degree:

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

w

. | How will you ensure that the assessment findings will be used to improve the program?

4. | What direct and indirect measures will be used to assess student learning?

(&)

. | When will assessment activities occur and at what frequency?

Program Component or Name Change Only — Group B -- Updated 7/2016
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Financial Impact

This section must be completed if program component request section is completed

Greater than $250,000 per FY:

Less than $250,000 per FY:

impact:

Brief Description of financial

Distance Education Availability

This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?
*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No X
education?

Geographical Area Availability

This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow

Coeur d’Alene

Boise*

Idaho Falls*

Other**

X

Location(s):

McCall Field Campus

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.
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Implementation Effective Date: Summer 2017

Date Received by the Office of the Provost and Executive Vice President: 1/13/17

Date Received by Budget Office, if applicable: n/a

Date Received by Institutional Research and Assessment: n/a

Date Received by UCC Secretary: 3-08-17

UCC Item Number: UCC-17-036a

UCC Approval Date: 3-20-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: Natural Resources

Department/Unit: Masters of Natural Resources/Natural Resources and Society

Dept/Unit Approval Date: | 10/24/2016 Vote Record: unanimous
College Approval Date: 12/5/16 Vote Record: unanimous
CIP code (Consult 31.0601

Institutional Research):

Primary Point of Contact | Karla Eitel (keitel@uidaho.edu)

(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

We propose to create a new Masters of Natural Resources (MNR) option in the area of Environmental Education and Science Communication. The
McCall-based curriculum and overall graduate program forms a strong professional, terminal degree in the field of environmental education and
science communication. This degree option will be cohort based and will complement and extend the current McCall-based graduate certificate
program to offer an immersive, hands-on experience for individuals wishing to advance to a career in environmental education, place-based
education, and science communication. Students engage in a comprehensive suite of practical, classroom-based and field-based coursework in
various outreach settings. Based on our speaking with and recruiting approximately 100 prospective graduate students per year, we find that there is
significant market demand for such a degree option and that the option reflects the needs and interests of many of these prospective students.
Through curricular changes we have slightly modified the program so that it aligns with MNR requirements without adding to faculty workload. By
offering a professional degree we will be meeting the demands of the market and providing an attractive degree track within the MNR suite of options.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Program Component or Name Change Only — Group B -- Updated 7/2016
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Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: x | Modify: Discontinue: Implementation Date:
Graduate Level: x | Undergraduate Level: Law Level: Credit Requirement:
Are new courses being created: No Yes x| If yes, how many courses will be created: 1

If the request is for an option or emphasis enter the associated major and degree:

Major: | Natural Resources Degree: | MNR

Enter the name of the program component in the appropriate row:

Option: Environmental Education and Science Communication

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

Students will develop a basic understanding of local ecology and phenology.

Students will demonstrate an understanding of the process of science as conducted in multiple epistemological frameworks.
Students will be able to appreciate and communicate the complexity of systems.

Students will demonstrate empathy and appreciation for diverse perspectives.

Students will exhibit tolerance for adversity and uncertainty.

Students will demonstrate an ability to effectively plan for and carry out inclusive, place-based instruction.
Students will be able to lead in a variety of situations.

Students will demonstrate that they can care for the emotional, mental, physical needs of a group.
Students will be able to creatively address complex problems.

10 Students will use effective written and oral communication.

11. Students will be able to use scholarly literature in a variety of practical contexts.

©OoNOA~WNE

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

Each course culminates with a “signature assignment”. These signature assignments will be gathered into a professional portfolio to
be presented at the end of the program. These assignments include an ecology research project, a phenology project, a curriculum
design project, an educational research project, a science communication project, a leadership project, teaching observations, group
debriefs and reflective journals. These pieces will be evaluated as individual assignments and then again when they are compiled

Program Component or Name Change Only — Group B -- Updated 7/2016
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into the learning portfolio presented at the end of the one-year program. Additionally, students will create a capstone case study to
explore how environmental education and science communication address complex environmental issues.

Assignments linked to specific outcomes are listed below:

1. Students will demonstrate a basic understanding of local ecology and phenology.

a. Assessment: Students will score a passing grade on the end of semester ecology exam in NRS 560 (Place-
based Ecology 1).

b. Assessment: Students will successfully conduct and present a phenology project in NRS 565 (Science
Communication).

2. Students will demonstrate an understanding of the process of science as conducted in multiple epistemological frameworks.

a. Assessment: Students will identify the epistemological framework that guides their ecology project in NRS 560
(Place-based Ecology 1), and suggest alternative frameworks that could have been used.

b. Assessment: Students will conduct an educational research project in NRS 563 and identify their main
epistemological framework (paradigm) and alternative frameworks that could have been used.

3. Students will be able to appreciate and communicate the complexity of systems.

a. Assessment: Through a phenology project in NRS 565 (Science Communication), students will successfully
communicate the relationships between biotic components of an ecosystem and the abiotic seasonal forces
(available water, temperature, length of day) that drive change in the system.

b. Assessment: Through a curriculum development project in NRS 563 (Place-based Education), students will
examine the relationship between National educational standards and individual educational philosophies to create
a curriculum sequence that shows a logical progression from goals to assessment to learning activities while
making room for student-centered instruction.

c. Assessment: Through a science communication project in NRS 566 (Place-based Ecology 1), students will
effectively identify and address various stakeholders in an issue and tailor communication to communicate with
those stakeholders.

4. Students will demonstrate empathy and appreciation for diverse perspectives.

a. Assessment: In debriefs conducted as part of NRS 567 and 568 (teaching practicum), students will show empathy
for diverse learners and varying perspectives between teachers, chaperones, field instructors and program staff.

b. Assessment: In a curriculum development project in NRS 563, students will incorporate diverse student
perspectives in student-centered activities.

c. Assessment: Through a science communication project in NRS 566, students will show empathy and
appreciation of diverse audience perspectives.

5. Students will exhibit tolerance for adversity and uncertainty.

a. Assessment: In teaching observations conducted as part of the teaching practicum, students will demonstrate an
ability to effectively lead a group through uncertain programmatic (e.g. new information from teachers or program
staff), environmental and weather conditions.

6. Students will demonstrate an ability to effectively plan for and carry out inclusive, place-based instruction.

a. Assessment: Students will demonstrate an ability to effectively plan for and carry out inclusive, place-based
instruction in teaching observations conducted as part of the teaching practicum.

b. Assessment: Students will demonstrate an ability to effectively plan for and carry out inclusive, place-based
instruction through lesson plans turned in as part of the teaching practicum.

7. Students will be able to lead in a variety of situations.

a. Assessment: Students will demonstrate that they can effectively lead groups of K12 students and their peers in a

variety of contexts through observations while serving as a field instructor and program host.
8. Students will demonstrate that they can care for the emotional, mental, physical needs of a group.

a. Assessment: Students will demonstrate that they can effectively lead groups of K12 students and their peers in a

variety of contexts through observations while serving as a field instructor and program host.
9. Students will be able to creatively address complex problems.

a. Assessment: Students will exhibit creativity in addressing complex problems through the creation of a science
communication project that uses multiple forms of communication (digital media, sound, image) to communicate
about and engage audiences in critical thought about complex problems.

10. Students will use effective written and oral communication.

a. Assessment: Each course signature assignment (see particular assignments throughout above assessment
pieces) will be assessed on effective written and oral communication as a component of the overall score.

b. Assessment: In teaching observations, students will demonstrate an ability to effectively convey key concepts.

11. Students will be able to use scholarly literature in a variety of practical contexts.

Program Component or Name Change Only — Group B -- Updated 7/2016
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a. Assessment: Each course signature assignment with a written component (ecology project, phenology project,
curriculum design, educational research and science communication project) will include a review of relevant
scholarly literature.

12. Students will be able to critically reflect on their own performance.

a. Assessment: As part of the teaching practicum, students will prepare reflective teaching journals addressing their
successes and struggles as a field instructor.

b. Assessment: In presenting their learning portfolio, students will critically review the pieces that they created for
each of the courses. The will identify their own growth and areas with needed improvement.

3. | How will you ensure that the assessment findings will be used to improve the program?

We conduct annual reviews to assess our program. These findings are used to modify courses, add or drop courses and modify
assessment processes. We will compile results from each course to track student progress throughout the year and make
adjustments as needed. The program is designed to be a one-year, cohort-based professional degree where all students take the
same courses. Results of courses will be compiled throughout the year and reported on each year for the cohort finishing the prior
academic year.

4. | What direct and indirect measures will be used to assess student learning?

Direct measures: End of course projects and exams, “signature assignments”, portfolio reflection, case study products.
Indirect measures: Observations of grad students teaching K12 students, leading their peers as program host, journal reflections.

Rubrics are used to score the ecology exam, ecology project, curriculum design, educational research, phenology project, and
science communication project.

A qualitative feedback form is used to provide graduate students with feedback from teaching and program hosting observations.

5. | When will assessment activities occur and at what frequency?

Assessment occurs as part of each course. Additionally, we conduct annual “exit” interviews with students, a capstone presentation
and portfolio presentation. Teaching observations take place once each semester. The entirety of the program will take place in one
academic year and student progress will be assessed each semester and at the end of the program, allowing us to report on
outcomes annually.

Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: | x| Less than $250,000 per FY:

Brief Description of financial This program will be offered from start to completion at the McCall Field Campus and we therefore
impact: are requesting to assess students a self-support fee for this program. Expenses include faculty
and staff salaries to deliver and administer the program, student travel for field trip sand
professional conferences, conducting background checks, field equipment and supplies for
courses and teaching, maintenance and repairs of field campus infrastructure and improvements,
and the University of Idaho G & A assessed at 10%. To offset these expenses, a self-support
program fee will be collected in the amount of $19,805 per student.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;
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(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?
*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No X
education?

Geographical Area Availability

This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow

Coeur d’Alene

Boise*

Idaho Falls*

Other** X Location(s):

McCall Field Campus

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Office of the Registrar Information

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary:

3-8-17

UCC Item Number:

UCC-17-036b

UCC Approval Date:

Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:
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Environmental Education and Science Communication Option

1) Ecology and Management (8 credits)
NRS 560 Place-based Ecology 4cr
NRS 566 Place-based Ecology Il 4 cr

2) Human Dimensions (6 credits)
NRS 575 Leadership for the Environmental Educator 2cr
NRS 565 Science Communication and the Environment 4 cr

3) Policy, Planning and Law (6 credits)
NRS 563 Place Based Environmental Education*** 4cr

NRS 568 Environmental Education Teaching Practicum Il 2 cr

4) Tools and Technology (6 credits)

NRS 562 Field Science Teaching 2cr
NRS 567 Environmental Education Teaching Practicum | 2cr
NRS 564 Teaching Environmental Education in a Winter Environment 2 cr
5) Case Study Project (3 credits)

NRS 502 Directed Study 1-16 cr

NRS 599 Non-thesis Master’'s Research 1-16 cr

6) 3 credits in the following

NRS 504 Special Topics: Integration Seminar lcr

NRS 569 Environmental Education Teaching Practicum Il 2cr Sum

Courses for this option to total 32 credits

Note:

FS-17-070 UCC-17-036b

***  These courses have a significant component relating to educational policy and law/regulations relating to curricular standards
development, content, and implementation. (e.g. Common Core Standards, Next Generation Science Standards, Idaho State

Standards, etc.)
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15t for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: Natural Resources

Department/Unit: College of Natural Resources

Dept/Unit Approval Date: | N/A, Collegewide program Vote Record:
College Approval Date: November 7, 2016 Vote Record:

CIP code (Consult
Institutional Research):

Primary Point of Contact | Karen Launchbaugh (klaunchb@uidaho.edu)
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

Discontinue Graduate Certificate in Restoration Ecology

1) Inthe last 12 years, only 46 students have received the Certificate (~4/year). There are currently 10 students
enrolled in the Certificate. Karen Launchbaugh will work with these students to find alternative courses to
complete the Certificate.

2) One faculty member, Dr. Charles Harris, taught 2 of the 4 required courses in the Certificate (NRS 572 Human
Dimensions of Restoration Ecology-3 cr; NRS 580 Restoration Ecology Practicum-2 cr). His retirement, left a
gap and no professors in the College of Natural Resources have come forward to teach these courses.

3) Based on conversations with students, the Certificate was primarily completed as part of the Masters of
Natural Resources or Environmental Science M.S. & Ph.D. degree and it does not appear that the Certificate
drew students to a degree at the U of I. It was basically completed because it was an easy “bonus” with the
MNR and ENVS Degrees.

4) The Masters of Natural Resources faculty are working to create a Restoration track in the MNR degree which
will fill potential demand for restoration and may draw students to a degree at the U of I.

5) The newly established Undergraduate Certificate in Restoration Ecology may fill some students need for a
Certificate.

Program Component or Name Change Only — Group B -- Updated 7/2016
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Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: Modify:

Discontinue: x| Implementation Date:

Graduate Level: x | Undergraduate Level:

Law Level: Credit Requirement:

Are new courses being created:

No x| Yes

If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major:

Restoration Ecology

Degree:

Graduate Certificate

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

Program Component or Name Change Only — Group B -- Updated 7/2016
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3. | How will you ensure that the assessment findings will be used to improve the program?

4. | What direct and indirect measures will be used to assess student learning?

5. | When will assessment activities occur and at what frequency?

Financial Impact

This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY:

Brief Description of financial
impact:

Distance Education Availability

This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different

formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are

separated from the instructor and to support regular and substantive interaction between the students and the instructor, either

synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,

satellite, or wireless communications devices;
(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of

the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No
education?
*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
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education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost

and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Office of the Registrar Information

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary: 2-17-2017
UCC Item Number: UCC-17-038
UCC Approval Date: 04-03-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:
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TO: University Curriculum Committee, Faculty Senate, General Faculty

FROM: University Committee for General Education
RE: Regulation J-3

EFFECTIVE: Summer 2017

DATE: March 24, 2016

J-3. General Education Curriculum and Learning Outcomes.
First-year students (see Admissions Status) are to complete the
University of Idaho General Education curriculum. A university
education is a preparation both for living and for making a living.
It offers an opportunity not only to lay the foundations of a career,
but also to develop the mind to its highest potential, to cultivate
the imagination as well as the power to reason, and to gain the
intellectual curiosity that makes education a life-long enterprise.

The faculty of the University of Idaho has adopted the following
university-wide learning outcomes, which broadly describe
expected and desired consequences of learning through
integrated curricular and co-curricular experiences. The
outcomes become an expression of the desired attributes of an
educated person and guide coherent, integrated and intentional
educational experiences. They provide a basis for ongoing
assessment to continuously improve teaching and learning.

1. Learn and integrate - Through independent learning
and collaborative study, attain, use, and develop
knowledge in the arts, humanities, sciences, and
social sciences, with disciplinary specialization and
the ability to integrate information across disciplines.

2. Think and create - Use multiple thinking strategies to
examine real-world issues, explore creative avenues
of expression, solve problems, and make
consequential decisions.

3. Communicate - Acquire, articulate, create and convey
intended meaning using verbal and non-verbal
methods of communication that demonstrate respect
and understanding in a complex society.

4. Clarify purpose and perspective - Explore one’s life
purpose and meaning through transformational
experiences that foster an understanding of self,
relationships, and diverse global perspectives.

5. Practice citizenship - Apply principles of ethical
leadership, collaborative engagement, socially
responsible behavior, respect for diversity in an
interdependent world, and a service-oriented
commitment to advance and sustain local and global
communities.

A student working toward a baccalaureate degree must complete
the necessary course work in the six categories described below
(J-3-a through J-3-f). This requirement is to be satisfied by
earning a total of 36 credits and meeting the minimum number
of credits specified for each category. Within the J-3-d, J-3-e, J-3-
f categories, students must complete a total of 18 credits.
(Transfer students have two options for fulfilling this
requirement; these are described under "General Education
Requirements for Transfer Students" in the Undergraduate
Admission section of this catalog). University of Idaho general
education courses accepted as transferable as general
education courses to other Idaho state-funded institutions are
listed as General Education Matriculated - GEM courses in the
General Catalog. Courses that fulfill requirements in each
category are reviewed each year and the list is updated in the
Spring. Students and advisors are encouraged to check the list
when it is published in the Spring to be aware of any additional
courses that have been added to meet specific requirements.

Courses that are approved to satisfy a general education
requirement can be used to satisfy those requirements even if
the course is completed prior to being approved as a general
education course.

Note: Remedial courses may not be used to satisfy any of this
requirement. Degree-seeking students must be enrolled in Engl
109, Engl 101, or Engl 102 in their first semester in residence
and in each subsequent semester until they have passed Engl
102. They must also be enrolled in Math 108 or in a course
that meets the general education requirement in mathematics,
statistics, or computer science in their first year in residence
and in each subsequent semester until the general education
requirement in mathematics, statistics, or computer science
has been satisfied.

J-3-a. Communication (5-7 cr). The purpose of this
requirement is to develop the ability to organize one's
thoughts, to express them simply and clearly, to observe the
standards and conventions of language usage, and to suit
tone to audience. The requirement is proficiency in written
English equal to that needed for the completion of Ul course
Engl 102 and the completion of one additional course in this
category.Public Speaking. Students who receive a passing
grade in Comm 101, Fundamentals of Public Speaking, are
expected to develop and demonstrate the ability to make
oral presentations in one-on-one settings, small groups, and
large groups. Students should be able to demonstrate basic
competency in (1) organization and preparation, (2) oral
language use and presentation, and (3) addressing audience
needs and interests.

Written English. Students who receive a passing grade in
any of the six English classes included in the general
education are expected to develop and demonstrate
competencies in their writing in (1) organization and
development, (2) sentence variety and word choice, and (3)
language usage conventions.

The following specific provisions apply to the English

composition component:

1. Students who attain a satisfactory score on the College
Board English Achievement or Scholastic Aptitude
(Verbal) Test or the American College Testing (ACT)
English Test will be awarded credit and grades of P for
Engl 101 and Engl 102. Also, students who attain a score
of 4 on the Advanced Placement Test in English will be
awarded credit and a grade of P for Engl 101 and
students who attain a score of 5 on the Advanced
Placement Test in English will be awarded credit and
grades of P for Engl 101 and Eng| 102.

2. Students who do not meet the conditions stated in
paragraph (1) will be tentatively placed, on the basis of
their scores on the tests cited above, in either Engl 101
or Engl 102.

3. Ul accepts credits earned in comparable writing courses
taken at other accredited institutions. (See credit
limitation in J-5-d.)

Comm 101 Fundamentals of Public Speaking (2 cr)

Engl 207 Persuasive Writing (3 cr)

Engl 208 Personal and Exploratory Writing (3 cr)



Engl 313 Business Writing (3 cr)

Engl 316 Environmental Writing (3 cr)
Engl 317 Technical Writing (3 cr)

Phil 202 Reason and Rhetoric (2 cr)

J-3-b. Natural and Applied Science (8 cr, from two different
disciplines, which include two accompanying labs OR 7 cr
which includes a Core Science (CORS) course and one
course with lab). The purpose of this requirement is to
develop a better understanding of the physical and biological
world by learning some of the principles that explain the
natural phenomena of the universe, the experimental
method used to derive those principles, and their
applications.

Study in this area is undertaken as part of the general
education requirements in order to promote scientific
literacy, that is, the ability to read and understand the
science issues being debated in society. Scientific literacy is
essential if citizens are to make informed judgments on the
wide range of issues that affect their everyday lives.
Students receiving passing grades in the natural and applied
science courses of the general education curriculum will
demonstrate competency in the following areas: (1)
knowledge of scientific principles; (2) the ability to write
clearly and concisely using the style appropriate to the
sciences; (3) the ability to interpret scientific data; (4) the
ability to analyze experimental design critically; and (5) the
development of laboratory skills.

Biol 102, Biol 102L Biology and Society and Lab(4 cr)*

Biol 114 Organisms & Environments (4 cr)

Biol 115 Cells and the Evolution of Life (4 cr)

Biol 154 and MMBB 155/Biol 155 Introductory Microbiology
and Lab (4 cr)*

Biol 250 and MMBB 255/Biol 255 General Microbiology and
Lab (5 cr)*

Chem 101 Introduction to Chemistry | (4 cr)

Chem 111 Principles of Chemistry | (4 cr)

Chem 112 Principles of Chemistry Il (5 cr)

CORS 205-297 Integrated Science (3 cr)

EnvS 101 Introduction to Environmental Science, and EnvS
102 Field Activities in Environmental Sciences (4 cr)*

Geog 100, Geog 100L Physical Geography and Lab (4 cr)*
Geol 101, Geol 101L Physical Geology and Lab (4 cr)*
Geol 102, Geol 102L Historical Geology (4 cr)*

Phys 100, Phys 100L Fundamentals of Physics and Lab(4
cr*

Phys 103, Phys 104 General Astronomy and Lab (4 cr)*
Phys 111, Phys 111L General Physics | and Lab (4 cr)*
Phys 112, Phys 112L General Physics Il and Lab (4 cr)*
Phys 211, Phys 211L Engineering Physics | and Lab (4 cr)*
Phys 212, Phys 212L Engineering Physics Il and Lab (4 cr)*
Soil 205, Soil 206 The Soil Ecosystem and Lab (4 cr)*

*To be counted toward satisfaction of this requirement, the full
four or five credits (that is, both the lecture course and the
accompanying laboratory course) must be completed.

J-3-c. Mathematics, Statistics, or Computer Science (3 cr).
These courses develop analytical, quantitative, and problem
solving skills by involving students in doing mathematics,
statistics, or computer science and by focusing on
understanding the concepts of these disciplines.

Students receiving passing grades in mathematics,
statistics, or computer science will have the ability to
recognize, analyze, and solve problems.

CS 112 Computational Thinking and Problem Solving (3 cr)

Math 123 Mathematics Applied to the Modern World (3 cr)

Math 130 Finite Mathematics (3 cr)

Math 137 Algebra with Applications (3 cr)

Math 143 Pre-calculus Algebra and Analytic Geometry (3 cr)
Math 160 Survey of Calculus (4 cr)

Math 170 Analytic Geometry and Calculus | (4 cr)
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Math 175 Analytic Geometry and Calculus Il (4 cr)
Math 275 Analytic Geometry and Calculus Il (3 cr)
Stat 150 Introduction to Statistics (3 cr)

Stat 251 Statistical Methods (3 cr)

J-3-d. Humanities (6 cr, from two different disciplines) and
Social Sciences (6 cr, from two different disciplines). The
purpose of these liberal arts courses is to provide students
with critical tools for understanding the human experience
and providing the means for students to respond to the world
around them.

Humanities courses enable students to reflect upon their
lives and ask fundamental questions of value, purpose, and
meaning in a rigorous and systematic interpretative manner,
with the goal of fostering understanding of culture and
inspiring a citizenry that is more literate, respectful of diverse
viewpoints, and intellectually inquisitive.

Social science courses enable students to apply rigorous
analytic skills for the purpose of explaining the dynamic
interaction among history, institutions, society and ideas that
shape the behaviors of individuals, communities and
societies. With these skills students can critically address
the social issues of our contemporary world.

Courses on the humanities and social science lists that are
also listed as satisfying the American diversity or
international requirement are indicated by a D or |
designation.

Approved Humanities Courses:

AmSt 301 Studies in American Culture (3 cr) D

Arch 151 Introduction to the Built Environment (3 cr)

Art 200 World Art and Culture (3 cr) |

Art 205 Visual Culture (3 cr)

Art 213 History and Theory of Modern Design | (3 cr) |

Art 302 Modern Art and Theory (3 cr) |

Art 382 History of Photography (3 cr) |

Art 407 New Media (3 cr)

Dan 100 Dance in Society (3 cr)

Engl 175 Introduction to Literary Genres (3 cr)

Engl 221 History of World Cinema | (3 cr) |

Engl 222 History of World Cinema ll (3 cr) |

Engl 257 Literature of Western Civilization (3 cr)

Engl 258 Literature of Western Civilization (3 cr)

Engl 322 Environmental Literature and Culture (3 cr)

Engl 341 Survey of British Literature (3 cr)

Engl 342 Survey of British Literature (3 cr)

Engl 343 Survey of American Literature (3 cr)

Engl 344 Survey of American Literature (3 cr)

Engl 345 Shakespeare (3 cr)

Engl 375 or RelS 375 The Bible as Literature (3 cr)

FLEN 210 Introduction to Classical Mythology (3 cr)

FLEN 313 Modern French Literature in Translation (3 cr) |
FLEN 324 German Literature in Translation (3 cr) |

FLEN 331 Japanese Anime (3 cr) |

FLEN 391 or LAS 391 Hispanic Film (3 cr) |

FLEN 394 or LAS 394 Latin American Literature in
Translation (3 cr) |

Hist 270 Introduction to Greek and Roman Civilization (3 cr)
Hist 340 Modern India, 1757-1947 (3 cr)

Hist 350 European Cultural History, 1600-1800 (3 cr)

Hist 357 Women in Pre-Modern European History (3 cr)
Hist 366 Intellectual and Cultural History of Modern Europe
(3cr) |

Hist 378 History of Science I: Antiquity to 1700 (3 cr)

Hist 379 History of Science II: 1700-Present (3 cr)

Hist 414 History and Film (3 cr)

Hist 442 or RelS 442 The Medieval Church: Europe in the
Early and High Middle Ages (3 cr)

Hist 443 or RelS 443 The Medieval State: Europe in the
High and Late Middle Ages (3 cr)

Hist 445 Medieval English Constitutional and Legal History:



1066-1485 (3 cr)

Hist 447 or RelS 447 The Renaissance (3 cr)

Hist 448 or RelS 448 The Reformation (3 cr)

Hist 485 Chinese Social and Cultural History (3 cr)
IS 370 African Community, Culture, and Music (1-3 cr) |
MusH 101 Survey of Music (3 cr)

MusH 111 Introduction to Music Literature (3 cr)
MusH 201 History of Rock and Roll (3 cr)

Phil 103 Ethics (3 cr)

Phil 200 Philosophy of Alcohol (3 cr)

Phil 201 Critical Thinking (3 cr)

Phil 208 Business Ethics (3 cr)

Phil 240 Belief and Reality (3 cr)

Phil 351 Philosophy of Science (3 cr)

Phil 361 Professional Ethics (3 cr)

The 101 Introduction to the Theatre (3 cr)

The 468 Theatre History | (3 cr) |

The 469 Theatre History Il (3 cr) |

WmSt 201 Introduction to Women's Studies (3 cr) D

Approved Social Science Courses:

Anth 100 Introduction to Anthropology (3 cr)

Anth 220 Peoples of the World (3 cr) |

Anth 261 Language and Culture (3 cr) |

Anth 329 North American Indians (3 cr) D

Anth 350 or Soc 350 Food, Culture, and Society (3 cr) D
Anth 462 or LAS 462 Human lIssues in International
Development (3 cr) |

Comm 233 Interpersonal Communication (3 cr)

Comm 335 Intercultural Communication (3 cr) |

Comm 410 Conflict Management (3 cr)

CSS 235 or For 235 Society and Natural Resources (3 cr)
Econ 201 Principles of Macroeconomics (3 cr)

Econ 202 Principles of Microeconomics (3 cr)

Econ 272 Foundations of Economic Analysis (4 cr)

EDCI 301 Learning, Development, and Assessment (3 cr)
FLEN 270 or Hist 270 Introduction to Greek and Roman
Civilization (3 cr)

FLEN 307 The European Union (3 cr) |

FLEN 308 European Immigration and Integration (3 cr) |
Geog 165 Human Geography (3 cr) |

Geog 200 World Regional Geography (3 cr) |

Geog 365 Political Geography (3 cr) |

Hist 101 History of Civilization (3 cr) |

Hist 102 History of Civilization (3 cr) |

Hist 111 Introduction to U.S. History (3 cr) D

Hist 112 Introduction to U.S. History (3 cr) D

Hist 180 Introduction to East Asian History (3 cr)

Hist 315 or LAS 315 Comparative African-American Cultures
(3cr)

Hist 328 History of the American West (3 cr)

Hist 329 Idaho and the Pacific Northwest (3 cr)

Hist 331 The Age of African Empires (3 cr)

Hist 380 Disease and Culture: History of Western Medicine
(3cr)

Hist 382 History of Biology: Conflicts and Controversies (3
cr)

Hist 388 History of Mathematics (3 cr)

Hist 411 Colonial North America (3 cr)

Hist 412 Revolutionary North America and Early National
Period (3 cr)

Hist 415 Expanding America (3 cr)

Hist 416 Rise of Modern America (3 cr)

Hist 417 America in Crisis (3 cr)

Hist 418 Contemporary America (3 cr)

Hist 419 Topics in the American West (3 cr)

Hist 420 History of Women in American Society (3 cr)

Hist 424 American Environmental History (3 cr)

Hist 426 or AIST 426 Red Earth White Lies: American Indian
History 1840-Present (3 cr)

Hist 430 U.S. Diplomatic History (3 cr)

Hist 431 or AIST 431 Stolen Continents, The Indian Story:
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Indian History to 1840 (3 cr)

Hist 438 or LAS 438 Modern Mexico and the Americas (3 cr)
Hist 439 or LAS 439 Modern Latin America (3 cr)

Hist 440 or LAS 440 Social Revolution in Latin America (3
cr)

Hist 441 or LAS 441 Slavery and Freedom in the Americas
(3cr)

Hist 449 Tudor-Stuart Britian 1485-1660 (3 cr)

Hist 452 Europe in the Age of the Revolution, 1770-1880 (3
cr)

Hist 455 Modern Europe (3 cr)

Hist 456 Anti-Semitism and the Holocaust (3 cr)

Hist 457 History of the Middle East (3 cr)

Hist 458 Military History (3 cr)

Hist 460 Conspiracies and Secret Societies in History (3 cr)
Hist 466 Eastern Europe Since 1774 (3 cr)

Hist 467 Russiato 1894 (3 cr)

Hist 468 Russia and Soviet Union Since 1894 (3 cr)

Hist 481 America’s Wars in Asia (3 cr)

Hist 482 Japan, 1600 to Present (3 cr)

Hist 484 Modern China, 1840s to Present (3 cr)

IS 325 The Contemporary Muslim World (3 cr) |

IS 326 Africa Today (3 cr) |

IS 350 Sport and International Affairs (3 cr) |

PolS 101 Introduction to Political Science and American
Government (3 cr) D

NRS 125 Introduction to Conservation and Natural
Resources (3 cr)

PolS 205 Introduction to Comparative Politics (3 cr) |

PolS 237 International Politics (3 cr) |

PolS 275 American State and Local Government (3 cr)

PolS 331 American Political Parties and Elections (3 cr)
PolS 332 American Congress (3 cr)

PolS 333 American Political Culture (3 cr) D

PolS 338 American Foreign Policy (3 cr) |

PolS 360 Law and Society (3 cr) D

PolS 381 Western European Politics (3 cr) |

Psyc 101 Introduction to Psychology (3 cr)

Soc 101 Introduction to Sociology (3 cr) D

SOC 130 Introduction to Criminology (3 cr)

Soc 230 Social Problems (3 ¢cr) D

Soc 301 or Anth 301 Introduction to Diversity and
Stratification (3 cr) D

Soc 336 Comparative Criminal Justice Systems (3 cr) |

Soc 340 Social Change & Globalization (3 cr) |

Soc 343 Power, Politics, and Society (3 cr) |

Soc 423 Sociology of Prosperity: Social Class and Economics
in the 21st Century (3 cr) D

Soc 424 Sociology of Gender (3 cr) D

Soc 427 or Anth 427 Racial and Ethnic Relations (3 cr) D
Soc 431 Personal and Social Issues in Aging (3 cr) D

Soc 439 Inequalities in the Justice System (3 cr) D

Soc 450 Dynamics of Social Protest (3 cr) D

J-3-e. American Diversity (One course) and International
(One course or an approved study abroad experience). As
we live in an increasingly diverse and multicultural world, the
purpose of these courses is to prepare students to
understand, communicate and collaborate with those from
diverse communities within the United States and
throughout the world.

The American diversity courses seek to increase awareness
of contemporary and historical issues surrounding the social
and cultural diversity in the U.S. Students engage in critical
thinking and inquiry into the issues, complexities, and
implications of diversity, and how social, economic, and/or
political forces have shaped American communities.
Diversity includes such characteristics as ability, age,
ethnicity, gender, race, religion, sexual orientation, and
socioeconomic status

*0One course chosen from the approved American diversity



courses listed below. If a student takes a General Education
course in another category that also appears on the list of
approved American diversity courses, then this requirement
is considered to be completed.

The international courses seek to develop an understanding
of international values, belief systems and social issues that
have contributed to current balances of power and cultural
relations. Students develop an understanding of the roles
that the United States and other countries have played in
global relations and the ways cultures have interacted and
influenced each other.

*One course chosen from the approved international
courses listed below. If a student takes a General Education
course in another category that also appears on the list of
approved International courses, then this requirement is
considered to be completed. The international requirement
may be waived if a student successfully completes an
approved Summer, Fall, or Spring term abroad through the
International Programs Office.

Approved American Diversity Courses:

AIST 320 The Celluloid Indian: American Indians in Popular
Film (3 cr)

AIST 401 Contemporary American Indian Issues (3 cr)

AIST 420 Native American Law (3 cr)

AIST 422, Anth 422, or RelS 422 Plateau Indians (3 cr)
AIST 478 Tribal Nation Economics and Law (3 cr)

AIST 484 or Engl 484 American Indian Literature (3 cr)
AmSt 301 Studies in American Culture (3 cr)

Anth 329 North American Indians (3 cr)

Anth 350 or Soc 350 Food, Culture, and Society (3 cr)

Arch 411 or AIST 411 Native American Architecture (3 cr)
Comm 432 Gender and Communication (3 cr)

Comm 491 Communication and Aging (3 cr)

CORS 232 Science on Your Plate: Food Safety, Risks and
Technology (3 cr)

EDCI 302 Teaching Culturally Diverse Learners (4 cr)

Engl 380 Introduction to U.S. Ethnic Literatures (3 cr)

Hist 111 Introduction to U.S. History (3 cr)

Hist 112 Introduction to U.S. History (3 cr)

Hist 315 or LAS 315 Comparative African-American Cultures
(3 cr)

Hist 328 History of the American West (3 cr)

Hist 329 Idaho and the Pacific Northwest (3 cr)

Hist 411 Colonial North America (3 cr)

Hist 412 Revolutionary North America and Early National
Period (3 cr)

Hist 414 History and Film (3 cr)

Hist 415 Expanding America (3 cr)

Hist 416 Rise of Modern America (3 cr)

Hist 417 America in Crisis (3 cr)

Hist 418 Contemporary America (3 cr)

Hist 419 Topics in the American West (3 cr)

Hist 420 History of Women in American Society (3 cr)

Hist 424 American Environmental History (3 cr)

Hist 426 or AIST 426 Red Earth White Lies: American Indian
History 1840-Present (3 cr)

Hist 431 or AIST 431 Stolen Continents, The Indian Story:
Indian History to 1840 (3 cr)

ID 443 Universal Design (3 cr)

JAMM 340 Cultural Diversity and the Media (3 cr)

JAMM 445 History of Mass Media (3 cr)

MusH 410 Studies in Jazz History (3 cr)

PolS 101 Introduction to Political Science and American
Government (3 cr)

PolS 333 American Political Culture (3 cr)

PolS 335 American Interest Groups & Social Movements (3
cr)

PolS 360 Law and Society (3 cr)

PolS 468 Civil Liberties (3 cr)

Psyc 315 Psychology of Women (3 cr)
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Psyc 419 Adult Development and Aging (3 cr)

Soc 101 Introduction to Sociology (3 cr)

Soc 230 Social Problems (3 cr)

Soc 301 or Anth 301 |Introduction to Diversity and
Stratification (3 cr)

Soc 423 Sociology of Prosperity: Social Class and Economics
in the 21st Century (3 cr)

Soc 424 Sociology of Gender (3 cr)

Soc 427 or Anth 427 Racial and Ethnic Relations (3 cr)

Soc 431 Personal and Social Issues in Aging (3 cr)

Soc 439 Inequalities in the Justice System (3 cr)

Soc 450 Dynamics of Social Protest (3 cr)

Span 306 or LAS 306 Culture and Institutions of Latin
America (3 cr)

Span 411 Chicano and Latino Literature (3 cr)

Span 413 Spanish American Short Fiction (3 cr)

WmSt 201 Introduction to Women's Studies (3 cr)

Approved International Courses:

AgEc 481 Agricultural Markets in a Global Economy (3 cr)
AgEd 406 Exploring International Agriculture (3 cr)

Anth 220 Peoples of the World (3 cr)

Anth 261 Language and Culture (3 cr)

Anth 462 or LAS 462 Human lIssues in International
Development (3 cr)

Arbc 101 Elementary Modern Standard Arabic | (4 cr)

Arbc 102 Elementary Modern Standard Arabic Il (4 cr)

Art 100 World Art and Culture (3 cr)

Art 213 History and Theory of Modern Design | (3 cr)

Art 302 Modern Art and Theory (3 cr)

Art 303 Contemporary Art and Theory (3 cr)

Art 313 History and Theory of Modern Design Il (3 cr)

Chin 110 Elementary Chinese | (4 cr)

Chin 112 Elementary Chinese Il (4 cr)

Chin 210 Intermediate Chinese | (4 cr)

Chin 212 Intermediate Chinese Il (4 cr)

Comm 335 Intercultural Communication (3 cr)

CSS 493 or LAS 493 International Land Preservation and
Conservation Systems (3 cr)

Econ 446 International Economics (3 cr)

Econ 447, AgEc 447, or LAS 447 Economics of Developing
Countries (3 cr)

Engl 221 History of World Cinema | (3 cr)

Engl 222 History of World Cinema Il (3 cr)

EnvS 225 International Environmental Issues Seminar (3 cr)
FCS 411 Global Nutrition (2 cr)

FCS 419 Dress and Culture (3 cr)

FLEN 307 The European Union (3 cr)

FLEN 308 European Immigration and Integration (3 cr)
FLEN 313 French/Francophone Literature in Translation (3
cr)

FLEN 324 German Literature in Translation (3 cr)

FLEN 331 Japanese Anime (3 cr)

FLEN 391 or LAS 391 Hispanic Film (3 cr)

FLEN 394 or LAS 394 Latin American Literature in
Translation (3 cr)

Fren 101 Elementary French | (4 cr)

Fren 102 Elementary French Il (4 cr)

Fren 201 Intermediate French | (4 cr)

Fren 202 Intermediate French Il (4 cr)

Fren 301 Advanced French Grammar (3 cr)

Fren 302 Advanced French Writing Skills (3 cr)

Fren 304 Connecting French Language and Culture (3 cr)
Fren 307 French Phonetics (3 cr)

Fren 308 Advanced French Conversation (3 cr)

Fren 407 French & Francophone Literatures (3 cr, max 9)
Fren 408 French and Francophone Culture and Institutions
(3 cr, max 9)

Fren 410 French and Francophone Arts (3 cr)

Geog 165 Human Geography (3 cr)

Geog 200 World Regional Geography (3 cr)

Geog 350 Geography of Development (3-4 cr)



Geog 360 Population Dynamics and Distribution (3-4 cr)
Geog 365 Political Geography (3 cr)

Germ 101 Elementary German | (4 cr)

Germ 102 Elementary German Il (4 cr)

Germ 201 Intermediate German | (4 cr)

Germ 202 Intermediate German Il (4 cr)

Germ 301 Advanced German Grammar (3 cr)

Germ 302 Advanced German Speaking and Writing (3 cr)
Germ 420 Topics in German Culture and Literature - Themes
(3 cr, max 6)

Germ 440 German Media through the Internet (3 cr)

Hist 101 History of Civilization (3 cr)

Hist 102 History of Civilization (3 cr)

Hist 180 Introduction to East Asian History (3 cr)

Hist 270 Introduction to Greek and Roman Civilization (3 cr)
Hist 315 or LAS 315 Comparative African-American Cultures
(3cn)

Hist 321 Pirates of the Caribbean and Beyond (3 cr)

Hist 331 The Age of African Empires (3 cr)

Hist 340 Modern India, 1757-1947 (3 cr)

Hist 350 The Age of Enlightenment: European Culture &
Ideas, 1680-1800 (3 cr)

Hist 357 Women in Pre-Modern European History (3 cr)
Hist 366 Modern European Cultural and Intellectual History,
1880-1980 (3 cr)

Hist 371 History of England (3 cr)

Hist 372 History of England (3 cr)

Hist 378 History of Science I: Antiquity to 1700 (3 cr)

Hist 379 History of Science Il: 1700-Present (3 cr)

Hist 380 Disease and Culture:History of Western Medicine
(3cr)

Hist 382 History of Biology: Conflicts and Controversies (3
cr)

Hist 388 History of Mathematics (3 cr)

Hist 414 History and Film (3 cr, max 6)

Hist 430 U.S. Diplomatic History (3 cr)

Hist 438 or LAS 438 Modern Mexico and the Americas (3 cr)
Hist 439 or LAS 439 Modern Latin America (3 cr)

Hist 440 or LAS 440 Social Revolution in Latin America (3
cr)

Hist 441 or LAS 441 Slavery and Freedom in the Americas
(3cr)

Hist 442 or RELS 442 The Medieval Church: Europe in the
Early and High Middle Ages (3 cr)

Hist 443 or RelS 443 The Medieval State: Europe in the
High and Late Middle Ages (3 cr)

Hist 445 Medieval English Constitutional and Legal History:
1066-1485 (3 cr)

Hist 447 or RelS 447 The Renaissance (3 cr)

Hist 448 or RelS 448 The Reformation (3 cr)

Hist 449 Tudor-Stuart Britian 1485-1660 (3 cr)

Hist 452 Europe in the Age of the Revolution, 1770-1880 (3
cr)

Hist 455 Modern Europe (3 cr)

Hist 456 Anti-Semitism and the Holocaust (3 cr)

Hist 457 History of the Middle East (3 cr)

Hist 458 Military History (3 cr)

Hist 460 Conspiracies and Secret Societies in History (3 cr)
Hist 466 Eastern Europe Since 1774 (3 cr)

Hist 467 Russiato 1894 (3 cr)

Hist 468 Russia and Soviet Union Since 1894 (3 cr)

Hist 481 America's Wars in Asia (3 cr)

Hist 482 Japan, 1600 to Present (3 cr)

Hist 484 Modern China, 1840s to Present (3 cr)

Hist 485 Chinese Social and Cultural History (3 cr)

ID 281 History of Interiors | (3 cr)

ID 282 History of Interiors Il (3 cr)

IS 325 The Contemporary Muslim World (3 cr)

IS 326 Africa Today (3 cr)

IS 350 Sport and International Affairs (3 cr)

IS 370 African Community, Culture, and Music (1-3 cr)
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JAMM 490 Global Media (3 cr)

Japn 101 Elementary Japanese | (4 cr)

Japn 102 Elementary Japanese Il (4 cr)

Japn 201 Intermediate Japanese | (4 cr)

Japn 202 Intermediate Japanese Il (4 cr)

Japn 301 Japanese Reading (3 cr)

Japn 303 Japanese Speaking (3 cr)

LArc 390 Italian Hill Towns and Urban Centers (3 cr)
MusH 420 Studies in World Music (3 cr)

Phil 367 Global Justice (3 cr, max arr)

PolS 205 Introduction to Comparative Politics (3 cr)

PolS 237 International Politics (3 cr)

PolS 338 American Foreign Policy (3 cr)

PolS 381 European Politics (3 cr)

PolS 385 Political Philosophy (3 cr)

PolS 420 Introduction to Asian Politics (3 cr)

PolS 441 Genes and Justice (3 cr)

PolS 449 World Politics and War (3 cr)

PolS 480 Politics of Development (3 cr)

PolS 487 Political Violence and Revolution (3 cr)

Soc 336 Comparative Criminal Justice Systems (3 cr)
Soc 340 Social Change & Globalization (3 cr)

Soc 343 Power, Politics, and Society (3 cr) (3 cr)

Span 101 Elementary Spanish | (4 cr)

Span 102 Elementary Spanish Il (4 cr)

Span 104 Elementary Spanish Transition (4 cr)

Span 201 Intermediate Spanish | (4 cr)

Span 202 Intermediate Spanish Il (4 cr)

Span 301 Advanced Grammar (3 cr)

Span 302 Advanced Composition (3 cr)

Span 303 Spanish Conversation (3 cr)

Span 305 Culture and Institutions of Spain (3 cr)

Span 306 or LAS 306 Culture and Institutions of Latin
America (3 cr)

Span 308 Proficiency in Reading (3 cr)

Span 310 Spanish for Professions (3 cr)

Span 401 or LAS 401 Readings: Spanish Literature (3 cr)
Span 402 or LAS 402 Readings: Spanish American
Literature (3 cr)

Span 411 Chicano and Latino Literature (3 cr)

Span 412 Spanish Short Fiction (3 cr)

Span 413 Spanish American Short Fiction (3 cr)

Span 419 Latin America Theatre Through Literature (3 cr)
Span 420 Modern Spanish Theatre Through Literature (3 cr)
The 468 Theatre History | (3 cr)

The 469 Theatre History Il (3 cr)

J-341. Integrated Studies - ISem 101 Integrative Seminar (3 cr),
ISem 301 Great Issues (1 cr), and Senior Experience. The
purpose of these courses is to provide students with the tools of
integrative thinking, which are critical for problem solving,
creativity and innovation, and communication and collaboration.
Integrated learning is the competency to attain, use, and
develop knowledge from a variety of disciplines and
perspectives, such as the arts, humanities, sciences, and social
sciences, with disciplinary specialization (to think divergently,
distinguishing different perspectives), and to incorporate
information across disciplines and perspectives (to think
convergently, re-connecting diverse perspectives in novel ways).
It is a cumulative learning competency, initiated as a first-year
student and culminating as reflected in a graduating senior.

One course from ISem 101 (open to first-year students only).
One credit of ISem 301. One course chosen from the
approved Senior Experience courses listed below.*

Approved Senior Experience Courses:

AgEc 478 Advanced Agribusiness Management (3 cr)
AgEd 471 Senior Capstone in Agricultural Education (1 cr)
AgEd 498 Internship (1-10 cr, max 10)

Anth 410 Research Methods in Anthropology (3 cr)

Arch 453 Architectural Design V (6 cr)

Arch 454 Arch Design: Vertical Studio (6 cr)




Art 410 Professional Practices (2 cr)

Art 490 BFA Art/Design Studio (6 cr, max 12)

Art 491 Information Design (3 cr, max 9)

Art 495 BFA Senior Thesis (2 cr, max 4)

AVS 450 Issues in Animal Agriculture (1 cr)

BAE 478 Engineering Design | (3 cr)

BAE 479 Engineering Design Il (3 cr)

BAE 491 Senior Seminar (1 cr)

Biol 405 Practicum in Anatomy Laboratory Teaching (2-4 cr.
Max 8)

Biol 407 Practicum in Biology Laboratory Teaching (2-6 cr,
max 12)

Biol 408 Practicum in Human Physiology Laboratory
Teaching (2-4 cr, max 8)

Biol 411 Senior Capstone (2 cr)

Biol 495 Research in Molec/Cell/Dev Biology (cr arr)

Biol 496 Research in Ecology and Evolution (cr arr)

Biol 497 Research in Anatomy and Physiology (cr arr)

Bus 490 Strategic Management (3 cr)

CE 494 Senior Design Project (3 cr)

ChE 452 Environmental Management and Design (3 cr, max
arr)

ChE 454 or MSE 454 Process Analysis and Design 1l (3 cr)
Chem 409 Proseminar (1 cr)

CS 481 CS Senior Capstone Design Il (3 cr)

CSS 475 Conservation Management and Planning Il (4 cr)
ECE 481 EE Senior Design Il (3 cr)

ECE 483 Computer Engineering Senior Design Il (3 cr)

Econ 490 Economic Theory and Policy (3 cr)

Engl 440 Client-Based Writing (3 cr)

Engl 490 Senior Seminar (3 cr)

EDCI 401 Internship Seminar (1 cr)

EDCI 485 Secondary Internship (15 cr)

Ent 438 or PISc 438 or Soil 438 Pesticides in the
Environment (3 cr)

EnvS 497 Senior Research (3 cr)

FCS 401 Professional Ethics and Practice in CFCS (1 cr)
FCS 424 Apparel Product Line Development: Senior
Capstone (3 cr)

FCS 486 Nutrition in the Life Cycle (3 cr)

FCS 497 Internship Preschool (cr arr)

Fish 418 Fisheries Management (4 cr)

Fish 473 ECB Senior Presentation (1 cr)

Fish 495 Seminar (1 cr)

FL 401 MLC International Experience (1 cr)

For 424 Forest Dynamics and Management (4 cr)

For 427 Prescribed Burning Lab (3 cr)

For 473 ECB Senior Presentation (1 cr)

FS 489 Food Product Development (3 cr)

Geog 493 Senior Capstone in Geography (3 cr)

Geol 490 Field Geology Il (3 cr)

Hist 401 Seminar (cr arr)

ID 452 Interior Design VI (6 cr)

Intr 401 Career and Leadership Development (2 cr)

IS 495 International Studies Senior Seminar (3 cr)

JAMM 448 Law of Mass Media (3 cr)

LArc 480 The Emerging Landscape (3 cr)

Math 415 Cryptography (3 cr)

ME 424 Mechanical Systems Design | (3 cr)

ME 426 Mechanical Systems Design Il (3 cr)

MMBB 401 or Biol 401 Undergraduate Research (1-4 cr,
max 8)

MMBB 497 or Biol 491 Practicum in Teaching (2 cr)

MusA 490 Half Recital (O cr)

MusA 491 Recital (O cr)

MusC 481 Senior Thesis in Music Theory Il (1 cr)

MusC 490 Senior Recital (O cr)

MusH 481 Senior Thesis in Music History Il (1 cr)

MusT 432 Practicum: Music Teaching (14 cr)

MvSc 486  Healthy Active Lifestyle Assessment and
Intervention(3 cr)

FS-17-073
UCC-17-042

NRS 473 ECB Senior Presentation (1 cr)

OrgS 410 Capstone Project in Organizational Sciences (1-6
cr, max 6)

PEP 498 Internship in Exercise Science & Health (cr arr)
Phil 490 Senior Seminar (3 cr)

Phys 407 Communicating Science (1 cr)

Phys 492 Senior Research (1 cr)

PolS 490 Senior Seminar (3 cr)

Psyc 415 History and Systems of Psychology (3 cr)

Rec 498 (s) Internship in Recreation, Parks, and Tourism (cr
arr)

REM 456 Integrated Rangeland Management (3 cr)

REM 473 ECB Senior Presentation (1 cr)

RMat 473 ECB Senior Presentation (1 cr)

RMat 495 or Bus 495 Product Development and Brand
Management (3 cr)

Soc 460 Capstone: Sociology in Action (3 cr)

Soc 461 Capstone: Justice Policy Issues (3 cr)

Soc 462 Senior Practicum (3 cr)

Soc 463 Criminology Abroad (3 cr)

The 483 Senior Capstone Project (2 cr)

VTD 457 Capstone Design Studio | (6 cr)

WLF 473 ECB Senior Presentation (1 cr)

WLF 492 Wildlife Management (4 cr)

*Within the J-3-d, J-3-e, J-3-f categories, students must
complete a total of 18 credits.
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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #23
3:30 p.m. - Tuesday, April 4, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business
Call to Order.
Minutes.
e  Minutes of the 2016-17 Faculty Senate Meeting #22, March 28, 2017 (vote)
Chair’s Report.
Provost’s Report.
Other Announcements and Communications.
Committee Reports.
Program Prioritization Senate Work Group (Brandt)(FYI)
University Curriculum Committee
e  FS-17-065 (UCC-17-033) CLASS: New Sociology/Anth Prefix (Haltinner) (vote)
e FS-17-066 (UCC-17-033a) CLASS: Africana Studies minor (Haltinner) (vote)
e FS-17-067 (UCC-17-039a) Education: Basic Math minor (Raney) (vote)
Special Orders.
e FS-17-064: APM 45.35 — Unmanned Aircraft Systems (LaHann)(FYI)
Unfinished Business and General Orders.

New Business.

Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate
Attachments: Minutes of 2016-2017 FS Meeting #22

PP Report
FS-17-064 through 067



Faculty Senate 2016-17 - Meeting #23 - April 4, 2017 - Page 2

University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #22, Tuesday, March 28, 2017

Present: Anderson (Mike), Anderson (Miranda), Boschetti, Brandt, Brewick, Brown, Cannon
(Boise), Caplan, Bailey for Chung (w/o vote), Crowley (w/o vote), Donohoe, Fisher, Folwell,
Foster, Hrdlicka, Johnson, Markuson, Morrison, Nicotra, Payant, Sixtos, Vella, Wiencek (w/o
vote), Wilson, Wright. Absent: Adekanmbi, Barbour, Chung, Godfrey (Coeur d’Alene), Ostrom
(Idaho Falls), Pregitzer. Guests: 6

The Chair called meeting #22 to order at 3:30 pm. A motion (Johnson/Mike Anderson) to approve
the minutes from the March 21t meeting passed without objections.

Chair’s Report: Chair Brandt reported that the responses to program prioritization are on the
Provost’s website. A small faculty group (Miranda Anderson, Brandt, Crowley, Hrdlicka, and
Nicotra) has met to summarize the responses. The report from this group will be sent to the
Senate within the next couple of days. The FAC survey on the annual evaluation process has been
sent out. Responses to this survey should be returned by April 7. The “Great Colleges to Work
For” survey went out last week. The survey was sent to everyone, but there is reason to believe
that it went into “clutter” in many people’s email. So, those who have not received it, please look
in the “clutter” folder. The Chair also reminded Senators that it is now time to be conducting
elections for next year’s Senate. Current Senators are responsible for setting up and conducting
these elections for their college. Election results are due April 15%.

Provost’s Report: Provost Wiencek commented on the process of obtaining feedback on program
prioritization. The IPEC is dedicated to taking the feedback seriously with the hope of improving
the process. However, he reminded everyone that we do need to launch this process next year.
The process will allow us to begin to invest in projects that are high priority. After reviewing the
comments, IPEC will issue a final report to be sent to the President. He hinted that UBFC would
soon be announcing their recommendations for funding new projects.

FS-17-044: FSH 3520 F-9—Tenure Extension. Vice Chair Hrdlicka stated that this
proposed change was initiated by Faculty Senate Leadership and endorsed by Faculty Affairs.
He noted that there had been concerns raised about the precise timing for a faculty member to
request a tenure extension. The proposed changes are to take out the language in C-2
about the requests occurring “proximate to the events” and to clarify in C-1 that a request
must be made by June 1% before the review process begins. It was pointed out the
wording “June 1t of the spring semester” was awkward and the words “of the spring
semester” should be dropped. This was accepted by the Faculty Secretary as a friendly edit.
The wording in C-1 will now read, “The faculty member must request the extension from the
Provost in writing by June 1%t before the review process begins and must include appropriate
documentation of the childbirth, adoption, or other circumstance.” This proposal (as edited)
was passed unanimously.

FS-17-057: FSH 1570—Faculty Secretary. Professor Hrdlicka presented this proposed change to
FSH 1570 also coming from Faculty Senate Leadership and Faculty Affairs. The changes
proposed
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will better reflect the actual activities and responsibilities of the Faculty Secretary. He noted that
in C-1 there was a slight revision to the nomination process for the Faculty Secretary. The change
would make the Faculty Senate Chair (or designee) the chair of the nominating committee. For
the current search the President and the Provost have agreed to make Vice-Chair Hrdlicka the
chair of the nominating committee. The proposed changes to FSH 1570 passed unanimously.

FS-17-058 (UCC-17-026a): Science—Statistical Science Graduate Certificate. The Chair
introduced Professor Chris Williams to discuss this proposed certificate. Professor Williams
stated that the graduate certificate will be in Data Analytics and represents a collaboration
between departments in three colleges, Statistics, Computer Science and Information Systems.
The proposal is designed to train students in dealing with big databases and provide them with
the ability to access, manage, and make inferences from these databases. The certificate has
three required courses and allows students to choose an elective from a list. This certificate is
aimed at a student market who do not need a master’s degree, but can use a better background
in dealing with large data sets.

In response to a question from a senator, Professor Williams suggested that there were many
jobs that desired people with this type of skill. He felt there was a significant demand for this type
of program. Several other senators noted that they could see their students wanting a certificate
of this nature. Professor Williams suggested that this program might help with collaboration
across the university. There was also a short discussion about other courses that might be
included as well as a discussion of whether engineering outreach was the best way to offer the
courses via distance education. Professor Williams thanked senators for their suggestions
indicating they hoped this certificate would generate ideas and he would be happy to receive
others. The proposal passed without objection.

FS-17-059 (UCC-17-035a): Business—PGA Management & Human Resources

FS-17-060 (UCC-17-035b): Business—PGA Golf Management & Business Economics
FS-17-061 (UCC-17-035c¢): Business—PGA Golf Management & Finance

FS-17-062 (UCC-17-035d): Business—PGA Golf Management & Operations Management
FS-17-063 (UCC-17-035e): Business—PGA Golf Management & Information Systems

Chair Brandt introduced Professor Jeff Bailey to discuss these proposals. Professor Bailey
explained that the PGA Golf Management is accredited by the Professional Golfers Association
of America. It has been part of the College of Business program associated with the Marketing
major. This proposal would allow students pursuing other majors inside the College of Business,
to also take this PGA program. Sixteen schools in the U.S. have this program. This expansion will
help accommodate some of the demand for this program and expand it to other college majors.

Professor Bailey explained the asterisk (*) that is attached to these programs. The asterisk states
that the PGA requires that a person entering the program have at least a 12 handicap and must
be a U.S. citizen to become a PGA member. Professor Bailey clarified that resident aliens could
become PGA members. A Senator wondered about the citizenship language and whether
language regarding the status of resident aliens should be included. The Faculty Secretary noted
that this issue had been discussed at UCC. After an email exchange, the following had been
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offered as a revision. “International students can complete the degree requirements, but
membership to the PGA of America requires U.S. Citizenship or Resident Alien status.” A motion
(Hrdlicka/Folwell) to substitute this language for the current language in each proposal passed
without objection.

A Senator raised a question about how the financial impact part of the curriculum proposal was
developed. It appears that rather than discussing possible cost, the explanation suggests that the
program might raise additional revenue in the form of increased enrollment. Professor Bailey
responded that this appears true and that the anticipated cost of the expansion of the PGA
options would be negligible.

A Senator asked whether the PGA options might be considered as a certificate. Professor Bailey
thought this was possible, but felt that students were satisfied and that student placement was
100%.

There was a short discussion of whether the requirement for a 12 handicap should be part of the
program. Wasn’t it possible for a person to perform many of these jobs, even if they had a
disability that kept them from being a good golfer? It was emphasized that this was a PGA
requirement, not a University of Idaho requirement. The proposals all passed without objection.

Faculty Secretary Position: Vice-Chair Hrdlicka announced that the vacancy announcement for
the Faculty Secretary position had just gone out. He urged any Senators interested to apply and
to encourage their colleagues to apply. The deadline for applications is April 10,

A motion (Foster/Folwell) to adjourn passed unanimously at 4:25.

Respectfully submitted,

Don Crowley, Secretary to the Faculty Senate
and Faculty Secretary
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Faculty Comments on Program Prioritization Metrics

1. Nonalignment with Strategic Plan. Many faculty commented that the program prioritization
(PP) metrics are not aligned with the priorities in the strategic plan. This disconnect arose in
several specific contexts. First, as reflected below, faculty did not believe that the proposed
metrics adequately valued research productivity across different disciplines. Faculty also
commented that the ranking of individual programs might deter interdisciplinary work and be
inconsistent with rebuilding the morale of faculty. They did not believe that outreach, extension
and service were adequately measured in the proposed metrics.

2. Problems assessing research productivity and quality.
e Many people point out that we need a more meaningful way to compare research
productivity across very different disciplines.
e The current metric measures only research expenditures which ignores other indicators of
research/creative activity, which in particular will affect the arts and humanities.

Suggestion to IPEC/workgroups: Split academic units up between STEM (COS, CALS,
CNR, COEnNg) and non-STEM units, as this potentially would enable a fairer comparison.

Suggestion to IPEC/workgroups: Create a system where each college does a study of
research productivity of individual units using a standard method of study (perhaps counting
number of publications/creative activities, quality, and impact factor where applicable).
These studies can be evaluated by IPEC and used to factor into the PP process.

3. Concerns about the PP process’s effect on interdisciplinary work. Many comments point to the
concern that this will pit departments (and even majors within departments) against each other;
that this is a zero-sum exercise that will discourage collaboration and encourage hoarding of
resources. For this reason act of ranking programs may itself deter interdisciplinary activities. In
addition, the way that the metrics are laid out will further discourage interdisciplinary
collaborations and thus damaging morale.

Suggestion to IPEC/workgroups: Give appropriate credit to collaborating departments
(e.g., count research funding with the unit where it is expended) but avoid double
counting, i.e., do not count a $100,000 collaborative grant between department A and B,
as $100,000 for Dept A and $100,000 for Dept B — in other words, give the fair share;
funding just used as an example. This approach can apply to other quantifiable metrics.

4. Concerns about weighting.

e Several metrics seem to reward the same activity, e.g., teaching and credit hours are
counted multiple times, in criteria 1a, 2, and 3c, 3d, and 4b. This totals 30%. Similarly,
several of the metrics in 5 could be lumped together into one essentiality metric and one
impact metric.

e A few faculty commented negatively on the “percent of faculty meeting expectation”
metric as it might dis-incentivize unit administrators from assigning a “does not meet
expectations” to marginally performing faculty members.

e Research isn’t counted heavily enough (see above).
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e Essentiality/centrality should be weighted more heavily.

e BLS Demand Data. Comment on this metric was particularly mixed. Some approved of
the metric even advocating that it receive greater weight, others questions it (how will
graduate school, med school & law school factor into this data; correlation between BLS
demand data and student demand questioned).

5. Concern about using the “permanent faculty over temporary faculty” metric (3a). The

following comments captured the issue:
-1t is disrespectful to insinuate that instruction offered by TAs or adjuncts is inferior to
instruction offered by permanent faculty (one possible interpretation of this metric). For
example, lab courses in the sciences often utilize TAs who works under the supervision
of a permanent faculty member. Unlike permanent faculty members, well-trained TAs
typically are more skilled in the art given that they conduct experimental research as part
of their graduate/undergraduate studies. For safety reasons, it is necessary to offer such
courses with relatively low student: TA ratios. An alternative interpretation of this metric
is to encourage units to transfer adjuncts to permanent faculty lines. As the Ul aims to
become an R1 institution, there will be an increased need to utilize available financial
resources to advance research activities, e.g., by keeping down instruction costs,
providing bridge and start-up funds, reduce teaching loads of permanent faculty
members, etc... The use of some adjuncts and TAs likely is a necessary evil toward this
end. It seems to me that inclusion of this metric in the PPP for this purpose is the wrong
place to stage this ideological battle. Finally, the description of this metric is unclear —
will the calculation only involve to responsible instructors on record, or also include
course-helpers (TASs). There was a lot of confusion in my department regarding this
metric.
- TAs teaching undergraduate classes should not automatically translate into ‘poor quality’
of the program, especially as we aim to give teaching experience to all of our PhD
students, to make them more competitive on the job market
- I am concerned with the weighting for the permanent vs part time. My program
depends on field based learning activities. We rely heavily on part-time faculty to work
and observe students in the field.

7. Outreach undervalued. A number of people expressed concerns about lack of focus on/credit
given for outreach and extension (and, conversely, concerns that colleges like CALS that have a
lot of faculty dedicated to extension would be disadvantaged). This ties back to issue #1 — the
criteria don’t connect to the Strategic Plan.

8. Small vs. Large and History. A number of comments focused on how the size of a program
would affect the metrics. These people tended to suggest that the metrics be scaled by faculty
FTE. Similar comments also were made that the ranking process will disadvantage historically
under-resourced departments.

Suggestion to IPEC/Workgroups: Adopt a Carnegie-like hybrid approach for certain
quantifiable metrics. Ultimately, Carnegie assigns an absolute value and a “per capita
value” for key metrics such as research expenditures in STEM and research expenditures
in non-STEM. See the presentation from meeting #5 in the Faculty Compensation Task
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Force: https://sitecore.uidaho.edu/uidaho-responsive/home/human-
resources/employees/compensation/faculty-task-force. A hybrid approach would reward
two aspects that the institution strives for, large size (research expenditures, number of
student credit hours, etc...) and efficiency (per FTE basis).

8. Overall concern about position control — as someone pointed out, every department should
have to justify refilling positions. In addition, however, a number of people expressed concerns
with how position control would work on a continuing basis. They were not clear on how lower
quintile programs could change their situation. They also were concerned that over time good
programs would fall into the bottom quintiles. Many faculty were concerned about the message
that it sends to label the bottom two quintiles, i.e., 40% of all units, as being in a precarious
situation. One comment described it as being forced to give 20% of all students in an honor class
A’s,B’s, C’s, D’s, and F’s.

Suggestion to IPEC/workgroups: We do not have a normal distribution of performance
among the academic units. Instead their performance is likely described by a power law
function, i.e., a couple of units are hyper (good) performers, as much as 80% are solid
performers, and only a small proportion of units fall short of meeting expectations.
Perhaps it is worthwhile to rethink the whole quintile approach, and instead move to a
slightly different model that falls more in line with a power law function, i.e., a 3-tier
position control system: Tier A (top 10%) where resources return to the unit, Tier B
(middle 80%) where resources return to the Dean (and Provost?), and Tier C (bottom
10%) where funds move to UBFC for re-allocation

9. One Size Fits All. Many people were uncomfortable with the “one size fits all” aspect of the
proposed metrics. They were concerned particularly about how this approach would work when
comparing STEM fields with arts and humanities (see comments above regarding evaluating
research productivity or outreach).

10. Morale. Many people expressed concerns that the ranking of departments/programs would
damage morale at the institution

11. Support Programs Criteria.
e Metrics were too qualitative — could lead to uninformative results
e External demand did not seem like an appropriate measure for internal support units.
e Efficiency and demand measures might be skewed for Moscow vs. non-Moscow
departments

12. Departments with multiple programs. One particular comment cogently explained the

problems with averaging the scores for multiple programs in a single banner department:
My first comment is not about weights, it is about the statement in the video that each
program in a dept will be evaluated separately and then averaged in order to get an
overall dept ranking. | appreciate that we are seeking an improvement over prior
processes by attempting to do an overall ranking for depts. as opposed to solely looking
at individual programs. However, doing a simple average is not the right way to this.
Consider this case: Dept A and Dept B have identical dept-wide metrics (i.e,. same
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number of faculty serving the same number of students, same revenue in, same costs in
salaries, etc). However, Dept A has 2 programs with 25 students each. Dept B has 5
programs with 10 students each. By the current plan to average ratings for individual
programs across a dept, Dept A will receive a higher rating than Dept B. Is this really
what we want? Consider this: the programs in Dept B might be unique and the Ul would
not have those students enrolled without those programs in place. Getting rid of those
programs will cause overall enrollment at the Ul to drop. If Dept B has figured out how
to deliver 5 programs in an economical fashion (this usually happens when there is a lot
of common coursework among the 5 programs) and are filling student needs that would
otherwise go unmet, why should that dept be disadvantaged in this rating process?
Again, | applaud the effort to synthesize across a dept, but we need something summative
as oppose to a simple average.

13. Suggestion for IPEC/Workgroups: Another way to balance the metrics to reflect the
different work of different departments is to weigh the metrics according to the
teaching/research/outreach/service FTE (or PD) allocation of each unit should be taken into
consideration;
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Additional Faculty Comments on Program Prioritization Metrics

A number of us were confused about the presence of multiple surveys and so only completed one
(thinking that we were providing all requested feedback). The survey interface was quite confusing. |
see in the data that, for many questions, a large percentage of the surveys indicated “no response.” If
this percentage includes people who responded to one, but not all, of the surveys, this large percentage
of “no responses” should not be interpreted as suggesting that people do not have an opinion about
those questions. | suspect that, if the “no response” answers are disregarded, the percentage of
“unacceptable” responses will increase substantially.

1. Bravo! It is so good to see this process in action.

2. | see no problem with “double counting”. If a grant wouldn’t come to Ul (either department) without
both participating, why not recognize the synergy? If a grant comes to an Institute (such as IBEST) or
Center, which includes faculty from multiple departments, then participation in that unit’s success
should be reflect in the departments of the participants. This is how BCB degrees work (a graduate
“counts” in the department of the major professor AND for BCB).

This restriction still assumes that the contributions of each department are disjoint, which is contrary to
the nature of interdisciplinary work. Double counting encourages teamwork, avoiding it encourages
isolation.

3. BLS categories are always behind the times—for example they still don’t include Bioinformatics.
Universities should be creating future types of jobs, not just filling the want ads. We need to leave it up
to the units to evaluate their market responsiveness without telling them how to do it (which is what we
currently do in all UCC proposals, by the way).

4. | oppose penalizing units for using TAs. One of the best teachers | ever worked with was a TA. |
couldn’t even nominate him for University recognition, and he eventually left Ul. Also, TA experiences
are an important part of many graduate degrees. Let’s focus on how well departments are delivering
education, not on how they are doing it.

5. Yes, we need to recognize different distributions of ROJD assignments, which also reflect different
unit missions. To do that, we need an online ROJD system, so that summary statistics can recognize
human resource allocations. This is something we could do NOW, and then tell the SBOE that we not
only have a plan—but that we have begun implementing it.

6. Morale. The trick is to use rankings to spur competition, rather than as a reflection of how much a
unit is valued. I’'m not sure how to do that. Perhaps add special prizes or budget items to low-ranked
units that most effectively move up in the quintiles??
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FS-17-065 -- UCC-17-033-Post-UCC

College of Letters, Arts and Social Sciences
Proposed Catalog Changes

Effective Summer 2017

SOCIOLOGY AND ANTHROPOLOGY

1.

Create the following prefix:
AFST (Africana Studies)
Add the following course:

AFST 101 Introduction to Africana Studies (3 cr)

This course provides an introduction to Africana Studies. Specifically, it will examine aspects of
African History, Contemporary African politics, the creation of the diaspora, contemporary race
relations, Africana literature, and Africana music. It will incorporate theories on African
development, globalization, and racial formation as it explores these topics. This course will be
cotaught by affiliated faculty in the program, each presenting on their area of expertise.

Available via distance: No

Geographical Availability: Moscow

Rationale: We are proposing an interdisciplinary academic minor in Africana Studies.
This course will provide students with an overview of the theories of this academic
discipline as well as the breadth of opportunity available in the study of the African
diaspora. Students will take this course in order to ground them in the research,
theories, and experiences related to the Africana Diaspora. Students will also have the
opportunity to meet the various faculty affiliated with this program as they each teach
on their topic of expertise.



Faculty Senate 2016-17 - Meeting #23 - April 4, 2017 - Page 11
FS-17-066 UCC-17-033a
PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: CLASS

Department/Unit: Sociology and Anthropology

Dept/Unit Approval Date: | 11/7/16 Vote Record: Soc/Anth 13Y; 1 N
College Approval Date: 11/28/16 Vote Record: Affilated Faculty 19 Y, O N
CIP code (Consult 05.0201

Institutional Research):

Primary Point of Contact | Kristin Haltinner khaltinner@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

Direct Student Need

This proposal is a response to current student demand. Numerous students have approached potential faculty asking for
a degree program in Africana Studies. This reflects a broader demand for interdisciplinary programs that focus on the
experiences of subaltern populations. Courses will be drawn from those currently offered in the departments of English,
French, History, Music, Political Science, and Sociology and Anthropology.

The United States is becoming an increasingly diverse place. A minor in Africana Studies will allow our students to be
more competitive in their job search after college. Students who earn this minor will be better able to work with a
diverse workforce, work with a diverse clientele, and adapt to societal changes.

Finally, a minor in Africana studies will empower students to better understand the historical, political, and social
contexts that have led to and continue to shape contemporary global politics and racial relations. Students will be better
empowered to improve community relations in their personal lives and public careers.

Institutional Enhancement Given Regional Shortcoming

The state of Idaho does not currently have any programs in African or African American Studies. As the University of
Idaho continues to become more competitive among our sister R1 universities, students will be seeking programs that
support cultural competency. Currently esteemed R1 institutions including (but not limited to) the University of
Minnesota, the University of Wisconsin, the University of lowa, and other prestigious public universities have similar
programs. However, degrees in Africana Studies are less common in the Mountain States, with approximately one
program per state (exceptions include Idaho, which currently has no degree offerings, and Colorado which has two such
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programs). Programs in this region include: the University of Montana (major, minor, and academic certificate), the
University of Nevada (major and minor), the University of Utah (minor), the University of Wyoming (major and
minor), the University of New Mexico (major), the University of Northern Colorado (major and minor), Colorado
College (minor), and the University of Arizona (major). As such, offering such a program will give students from Idaho
an advantage over institutions from neighboring states.

Strategic Plan
The proposed minor in Africana Studies meets two key elements of the new strategic plan for the University of Idaho.

First, Engage. According the strategic plan outlined by the College of Letters, Arts, and Social Science, engagement is
“the vital process through which the University of Idaho touches and enriches the lives of others.” A part of this effort
is to create programming that “reflect[s] the richness and diversity of the world around us.” Providing a central place
for students to engage in previously provided course material aimed at engaging with American and global diversity,
the minor in Africana Studies enhances the ability of Ul to accomplish this goal.

Further, the strategic plan calls for students and curricula to transform. The strategic plan for the College of Letters,
Arts, and Social Sciences argues that the college is: “committed to providing students a liberal education through
exposure to a wide breadth of perspectives and experiences that encourage lifelong learning and develop a strong sense
of personal and social responsibility”. This proposed minor provides a unique opportunity for our students to learn
about the African diaspora, its history, and its continued role in social and political processes. Moreover, students who
complete the minor will be given the opportunity to understand the ways that historical processes (colonialism, slavery,
migration, apartheid, etc) effected and continue to affect the lives of people of African descent around the world. This
will enable students to better understand the perspectives of black people throughout the world in historical and
contemporary contexts. The minor will also empower those enrolled to engage with this knowledge in their professions
and social lives.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: X| Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: X| Law Level: Credit Requirement:
Are new courses being created: No Yes X| If yes, how many courses will be created: 1
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If the request is for an option or emphasis enter the associated major and degree:

Major: Degree:

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor: Africana Studies

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

Learn and Integrate: Students will be able to report on the history of Africa, African migration, and the
experiences of people of African descent. Students will also be able to report about traditional and
contemporary elements of Africana culture including, but not limited to, the development of different styles of
music as well as Africana literature. Finally, students will be able to explain sociological theories regarding
contemporary race relations and the modern experience of people in the African diaspora.

Think and create: Students will be able to discuss the socio-historical and contemporary experiences of
people in the Africana diaspora from a variety of disciplinary perspectives (Anthropology, English, History,
International Studies, Music, Political Science, and Sociology).

Communicate: Students will be able to communicate effectively about topics related to diversity and with
diverse communities through oral, written, and visual formats with and among diverse communities.

Clarify purpose and perspective: Students will be able to explain their own positionality given socio-
political-historical processes.

Practice Citizenship: Students will be able to explain the historical contexts that have given rise to our
current global society.

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

Each course offered through the minor will continue to be assessed as it has been historically; we will
continue to use current assessment tools to verify the quality of affiliated courses. These are completed at
the department level and include feedback from students. Further, the program director will be tasked, in
part, with monitoring the quality of the courses and instructors affiliated with the program.

Further, the director of the program will be tasked with completing an annual assessment through the
college and university. This will include developing and disseminating assessment protocols (pre and post
tests) to students as they enter and exit the program.
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3. | How will you ensure that the assessment findings will be used to improve the program?

The affiliated faculty will meet each semester to discuss the program and implement needed improvements.
The director will be tasked with implementing changes as weaknesses become evident. This will be
completed in conjunction with the affiliated faculty.

4. | What direct and indirect measures will be used to assess student learning?

The director of the program will develop an assessment tool that will be distributed to students in Africana
Studies 101. It will then be given to people graduating with the minor in order to evaluate the success the
minor has had in reaching the learning outcomes outlined above.

The director will also periodically facilitate a third party’s construction of focus groups and interviews with
students to evaluate areas needing improvement.

5. | When will assessment activities occur and at what frequency?

Pre-tests will be completed each year in Africana Studies 101. Post-tests will be provided to graduating
seniors who have completed the minor. These tests will measure knowledge of Africana history, culture, and
social experiences. They will also evaluate students’ understandings of academic theories related to the
African diaspora. Interviews or focus groups with enrolled students will occur annually. There will be a faculty
meeting every semester.

Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial The program is built almost exclusively from courses already offered. While
impact: enrollment may be slightly elevated in courses currently offered, there should be

room to accommodate program participants in the current course schedule.
Thus it should not require a significant amount of resources.

However, the director of the program may eventually require a course buyout in
order to supervise/participate in instruction of AFST 101 and to manage their
additional responsibilities as director.

Depending on enroliment growth, this is a topic that may need to be revisited in
the future.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or
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(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Office of the Registrar Information

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary: 1-26-17
UCC Item Number: UCC-17-033a
UCC Approval Date: 03-27-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date: Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 5 of 7



Faculty Senate 2016-17 - Meeting #23 - April 4, 2017 - Page 16
FS-17-066 UCC-17-033a
Required course work (10-12 cr):

AFST 101 Introduction to Africana Studies (3 cr)

One of the following courses on Contemporary Race Relations (3 cr):

ANTH 427 Race and Ethnic Relations (3cr)
SOC 427 Race and Ethnic Relations (3cr)
SOC 439 Inequality in the Justice System (3cr)

One of the following courses on Africana History or Present Experiences (3 cr):

ANTH 462 Human Issues in International Development (3 cr)
HIST 315 Comparative African American Cultures (3 cr)
HIST 331 The Age of African Empires (3 cr)

HIST 441 Slavery and Freedom in the Americas (3 cr)

IS 326 Africa Today (3 cr)

One of the following courses on Africana Music and Literature (1-3 cr):

ENGL 380 Introduction to U.S. Ethnic Literature (3 cr)
ENGL 483 African American Literatures (3 cr)

IS 370 African Community, Culture, and Music (1-3 cr)
MUSA 365 CE: World Beat Ensemble (1 cr)

MUSH 201 History of Rock and Roll (3 cr)

MUSH 410 Studies in Jazz History (3 cr)

Selected electives (6 -8 cr):

AMST 301 Studies in American Culture (3 cr)

ANTH 220 Peoples of the World (3 cr)

ANTH 261 Language and Culture (3 cr)

ANTH 412 Human Races (3 cr)

ANTH 462 Human Issues in International Development (3 cr)
COMM 335 Intercultural Communication (3 cr)

EDCI 302 Teaching Culturally Diverse Learners (4 cr)

ENGL 380 Introduction to U.S. Ethnic Literature (3 cr)

ENGL 483 African American Literatures (3 cr)

ENGL 485 Global Literatures in English (3 cr)

FLEN 315 French and Francophone Cinema in Translation (3 cr)
FLEN 391 Hispanic Film (3 cr)

HIST 315 Comparative African American Cultures (3 cr)
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HIST 321
HIST 331
HIST 441
IS 325

IS 326
IS370

LAS 462
MUSA 365
MUSH 201
MUSH 410
MUSH 420
POLS 480
SOC 340
SOC 334
SOC 427
SOC 439
SOC 465
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Pirates of the Caribbean and Beyond (3 cr)
The Age of African Empires (3 cr)

Slavery and Freedom in the Americas (3 cr)
The Contemporary Muslim World (3 cr)

Africa Today (3 cr)

African Community, Culture, and Music (1-3cr)
Human Issues in International Development (3 cr)
CE: World Beat Ensemble (1 cr)

History of Rock and Roll (3 cr)

Studies in Jazz History (3 cr)

Studies in World Music (3 cr)

The Politics of Development (3 cr)

Social Change & Globalization (3 cr)

Urban Sociology (3 cr)

Racial and Ethnic Relations (3 cr)

Inequalities in the Justice System (3 cr)

Environment, Policy, and Justice (3 cr)

Courses to total 18 credits for this minor.
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ROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: Education

Department/Unit: Curriculum & Instruction

Dept/Unit Approval Date: | November 11, 2016 Vote Record: Aye: 17 Nay: 0 Abstain: 0

College Approval Date: CCC: 11/30/16 Vote Record: Aye: 12 Nay: 0 Abstain: 0
TECC: 12/1/16 Aye: 11 Nay: 0 Abstain: 0
CoE: 12/9/16 Aye: 44 Nay: 0 Abstain: 1

CIP code (Consult
Institutional Research):

Primary Point of Contact | Taylor Raney

(Name and Email): tcraney@uidaho.edu

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

To meet k-12 industry needs for teachers of mathematics, faculty from the departments of Curriculum & Instruction and
Mathematics have partnered to propose this strand within the currently approved mathematics teacher endorsement program.
Workload will be addressed through the offering of courses every other semester or year, as opposed to every semester or year, S0
faculty teaching loads will not increase. Assessment will be addressed through the regular assessment model in the College of
Education, primarily including uploading into Taskstream of evidence against the Idaho Standards for Preparation of Professional
School Personnel.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:
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New Name:

Current Degree:

New Degree:

Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: x | Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: x| Law Level: Credit Requirement:
Are new courses being created: No Yes x| If yes, how many courses will be created: four

If the request is for an option or emphasis enter the associated major and degree:

‘ Major: ‘ Secondary Education | Degree: ‘ B.S.Ed.

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement Basic Mathematics (teaching minor)
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

The degree candidate demonstrates competency regarding the central concepts, tools of inquiry, and structures of mathematics and
creates learing experiences that make these aspects of mathematics meaningful for learners.

The degree candidate demonstrates abilities to regard how students learn mathematics and develop mathematical thinking and
provides opportunities that support their intellectual, social, and personal development.

The degree candidate applies understanding regarding how students differ in their approaches to learning mathematics and creates
instructional opportunities that are adapted to learners with diverse needs.

The degree candidate uses a variety of instructional strategies to develop students’ critical thinking, problem solving,a nd
performance skills.

The degree candidate uses a variety of communication techniques including verbal, nonverbal, and media to foster mathematical
inquiry, collaboration, and supportive interaction in the classroom.

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:
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Data are collected through an online information management system and used in program, department, and college meetings to
make determinations regarding potential changes. These data include signature assignments common to each section of the course
offered, faculty feedback regarding those assignments as well as dispositional, knowledge, and performance indicators, and degree
candidate outcome scores on summative exams (Praxis Il) for content and pedagogy. Data are collected using Taskstream software
and maintained by the Director of Assessment and Accreditation, who proactively and reactively provides information to faculty and
administration that is used to make curricular decisions.

3. | How will you ensure that the assessment findings will be used to improve the program?

National (Council for Accreditation of Educator Preparation), regional (Norhwest Commission on Colleges and Universities, and state
(Idaho State Board of Education) accrediting bodies require evidence of employment of assessment findings in program
improvement. The Department of Curriculum and Instruction employs an ongoing improvement process that compels faculty to
utilize assessment findings in any potential revisions to programs. The Basic Mathematics teaching minor program will become a
part of the regular review process already in place for the other programs leading to recommendation for teacher
certification/endorsement.

4. | What direct and indirect measures will be used to assess student learning?

Degree candidates for this proposed strand within the existing C&I program will be assessed using a variety of methods, including
assignments such as lesson plan creation and analysis of K-12 student work. Additionally, demonstration of competency in teaching
the material to K-12 students is required. Degree candidates deliver mathematics education to students in practicum settings,
allowing program faculty to evaluate learning of the material and abilities to deliver it effectively. Each of the identified SLOs above
(including each indicator under each standard on the attached document) is evaluated using these identified degree candidate
outputs. Each of the above indicators is assessed using formative and summative measures within each teacher preparation class,
but the summative evaluation of all of the above is the University of Idaho Teacher Performance Assessment (UI-TPA). The UI-TPA
is scored against a validated rubric and all of the above are expected to be demonstrated in that assessment, which is aligned to
expected degree candidate learning outcomes.

5. | When will assessment activities occur and at what frequency?

Assessment activities for teaching minors are ongoing, including annual spring evaluation of all indicators by faculty and
consideration every seven years by the above-mentioned accrediting bodies. Programs leading to recommendation for initial
certification/endorsement at the University of Idaho College of Education are up for accreditation consideration during the 2020-21
academic year.

Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial While four courses have been created to be completed during this program, efficiencies have been
impact: identified by staggering the offerings of other mathematics education courses. Of the four courses,

three of them are absorbed (financially, teaching load), while one will be necessarily paid for by
Department of Curriculum and Instruction funds. All pertinent department and college
administrative faculty have been consulted in this process and have committed to this plan.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;
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satellite, or wireless communications devices;
(3) Audio conferencing; or
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(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of

the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No
education?
*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No X

education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost

and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Office of the Registrar Information

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary: 3-8-17
UCC Item Number: UCC-17-039%a
UCC Approval Date: 3-27-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:
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D. Basic Mathematics Teaching Minor (21 cr)

EDCI 413 Data Analysis and Probability

EDCI 416 Algebraic and Proportional Reasoning

MTHE 409 Algebraic and Functional Reasoning

MTHE 410 Proof and Argumentation

EDCI 411 Geometry, Measurement, and Trigonometry

One of the following two options:

Elementary Teacher Candidates:

MTHE 235 Mathematics for Elementary Teachers |
MTHE 236 Mathematics for Elementary Teachers

Secondary Teacher Candidates:
Six credits of advisor approved electives

(3 cr)
(3 cr)
(3 cr)
(3 cr)
(3 cr)

(3 cr)
(3 cr)

UCC-17-039%
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition [0 Revision* [ Deletion* CI Emergency
Minor Amendment O
Chapter & Title:

Administrative Procedures Manual [APM] O Addition X Revision* [ Deletion* [0 Emergency
Minor Amendment O

Chapter & Title: APM 45.35 — University of Idaho Unmanned Aircraft Systems
(“UAS”)

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Dan | aHann 20117
(Please see FSH 1460 C) Name Date
Telephone & Email: 208-885-0174 dlahann@uidaho.edu
Policy Sponsor: (If different than originator.)
Name Date
Telephone & Email:
Reviewed by General Counsel __ X_Yes No Name & Date: Casey Inge, 12/21/16

. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.
a. In September of 2016, the FAA released Section 107, which reduced the requirements to fly
small unmanned aerial vehicles commercially. This revision updates UI’s UAV policy to
reflect this changes.

Il. FEiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
a. No impact.

111. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.
a. No other changes.

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
m FC Posted: t-sheet
GFM hic
Pres./Prov. ) web
APM Register:
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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APM 45.35-- University of ldaho Unmanned Aircraft Systems (“UAS”)
Updated: February 1, 201 7&reateek—Mareh—3+742615

Preamble: This policy, and the related policies and procedures described herein, is
intended to ensure that the University operates any unmanned aircraft system in
the furtherance of its educational, research, and service missions, as well as in
compliance with applicable federal and state laws. This policy shall be effective

immediately.

Contents:

A. Definitions

B. Policy

C. Process/Procedure
D. Contact Information

>

Definitions.

A-1. Aircraft means any contrivance invented, used, intended to be used, or
designed to navigate, or fly, in the air.

A-2. Unmanned Aircraft System (“UAS”) means an aircraft that is operated
without the possibility of direct human intervention from within or on the
aircraft and associated elements (including communication links and the
components that control the unmanned aircraft) that are required for the pilot
in command to operate safely and efficiently in the navigable airspace of the
United States under the regulatory authority of the Federal Aviation
Administration (“FAA”).

A-3. Certification of Waiver; Certificate of Authorization (“COA”) means
a Federal Aviation Administration grant of approval for a specific unmanned
aircraft flight operation. Standard use of a UAS under the Section 107 does not
require a COA. [rev. 2-17]

A-4. Navigable Airspace means the airspace of the United States above the
minimum altitudes of flight prescribed by the regulations of the FAA, including
airspace needed to ensure safety in the takeoff and landing of aircraft.

A-5. Public Operation COA means a COA grant by the FAA for a public
aircraft operation. Public aircraft operations are those conducted by a public
agency, like the University, in furtherance of a governmental function.

A-6. Governmental Function means an activity undertaken by a
government, such as national defense, intelligence missions, firefighting,
search and rescue, law enforcement (including transport of prisoners,
detainees, and illegal aliens), aeronautical research, biological or geological
resource management.

A-7. Civil Operation means any UAS operation falling outside the scope of a
public aircraft operation, such as an operation involving a commercial purpose
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or an operation involving research or other institutional activity outside the

deflnltlon of governmental function. #AA—&u%heﬁzaﬂeﬁ—te—ﬂy—a—HAS—m—a—ehm

epefaﬂeﬁs— |rev 2- 17|

A-8. Commercial Purpose means the transportation of persons or property
or other use of UAS for compensation or hire.

B. Policy.

B-1. Introduction. The University, in carrying out its educational, research,
and service missions, may make use of Unmanned Aircraft Systems (“UAS”),
more commonly known as “drones,” in Navigable Airspace when granted
authorization to do so by the FAA. As a “governmental instrumentality for the
dissemination of knowledge and learning,” the University of Idaho is eligible for
Public Operation certificates of waiver or authorization (“COAs”) from the FAA
that permit the University to fly UASs in the furtherance of a Governmental
Function and where use of UAS would otherwise be prohibited under current
law. The University has committed to the FAA that it will not use any UAS for
purposes that are not Governmental Functions, including but not limited to
Commercial Purposes, or for purposes exeept-as-otherwise authorized by the
FAA, including but not limited to authorization through a Special Airworthiness
Certificate, Experimental Category, or through exceptions that may be granted
under Section 333 of the FAA Modernization and Reform Act of 2012 (“Section
333”)_or through 14 C.F.R. §8107.1 et seq. (“Part 107”). This policy is
intended to ensure University compliance with federal and state laws regarding

UAS. [rev. 2-17]

B-2. Policy. No use of UAS may be undertaken by University faculty, staff,
and students, or by third parties (including, but not limited to, consultants or
contractors) acting on behalf of the University, without: 1) prior review by the
UAS Committee; 2) approval by the Vice President for Research and Economic
Development (“VPRED”), and, if necessary, 3) approval by the FAA of a COA
and/or other authorizations or exemptions applicable to the University use.

[rev. 2-17]

Personal use of UAS by University faculty, staff, students, or third parties on
University property, including but not limited to recreational or hobby flight of
model aircraft, is governed by APM 95.35, Personal Use of Unmanned Aircraft
Systems on Campus, which prohibits such use on University property. See also
APM 35.35, Public Use and Liabilities.

C. Scope of Authority and Responsibility for Review, Approval, and
Monitoring of University Use of UAS.

C-1. UAS Committee. The UAS Committee is an ad-hoc committee
established by the President, pursuant to FSH 1620B-3, to advise the VPRED,


http://www.uidaho.edu/ora/committees/uas
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who acts on behalf of the President in matters related to the use of UAS. The
Committee will report to the VPRED. The UAS Committee is the principal
mechanism by which the University ensures that it is meeting its obligations
under federal and state law applicable to UAS use and under any COA
approved by the FAA and that ethical issues related to UAS use is given due
consideration prior to use.

C-2. The UAS Committee will review and make a formal recommendation to
the VPRED, or his or her designee, regarding any proposed use of UAS in
Navigable Airspace by any members of the University of Idaho community,
including faculty, staff, students, or by third parties acting on behalf of the
University. The UAS Committee will consider the legal and ethical issues
related to the UAS use and apply relevant law, guidance from federal agencies,
etc., in determining whether a proposed use should be recommended to the
VPRED for approval.

The UAS Committee will determine whether a proposed use can be
recommended for approval as described, needs modification to be
recommended for approval, or should be denied. The UAS Committee shall
only recommend for approval those uses that it reasonably believes: to be a
Governmental Function and therefore eligible for a Public Operations COA; to
be within those areas of activity covered by other authorizations or exemptions
that may be granted by the FAA to the University for Civil Operations,
including Part 107; to be within the Model Aircraft Rule for educational use; or
to be covered by an authorization by the FAA for Civil Operations held by a
third party, subject to an agreement between the University and third party
with respect to such services. [rev. 2-17]

The UAS Committee may deny a proposed UAS use on the basis of factors
including, but not limited to: the proposed use constitutes a Commercial
Purpose; the proposed use is not a Governmental Function eligible for
coverage by a Public Operations COA; the proposed use is not covered by
other forms of authorization by the FAA for Civil Operation of UAS; or the
proposed use is prohibited by law without written consent of the individual or
the owner of a farm, dairy, or other agricultural industry, and such consent has
not and/or cannot be obtained.

If the UAS Committee denies a proposed use, the denial may be appealed, in
writing, to the VPRED. Any proposed use which the UAS Committee determines
needs modification may be recommended for approval, following completion of
any required modifications.

The UAS Committee, with the assistance of the Office of Research Assurances
(“ORA™), shall provide ongoing review of any use approved by the VPRED and
covered by a COA issued or other forms of authorization provided by the FAA.
The UAS Committee may, with the assistance of ORA and subject to approval
by the VPRED, develop and implement: standard operating procedures for use
and operation of UAS; procedures for submission of a proposal to the UAS
Committee; procedures for appeal to the VPRED of any denial of a proposed
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UAS use by the UAS Committee; and internal rules and procedures for the
operation and administration of the UAS Committee, as may be consistent with
this policy.

The Committee may recommend suspension or termination of any use it
deems inconsistent with the use approved by the VPRED and/or the
requirements of the applicable COA or other authorization granted by the FAA.
Authority to suspend or terminate any previously approved use rests solely
with the VPRED, or designee.

C-3. Approval by VPRED. Any proposed use of UAS recommended for
approval by the UAS Committee shall be reviewed by the VPRED, or designee,
and approved or denied. Only those uses-operations approved by the VPRED
may be covered by an application to the FAA, as necessary, and/or undertaken
by University personnel, students engaged in coursework or thlrd parties
operatmq on behalf of the UnlverS|tv

Hﬁwefsr%y Only the VPRED or deS|gnee may submlt an appllcatlon for a
Public Operations COA or similar applications to the FAA-and/fersubmitan

appheation-ferauthorizationfor Civil-Operations-to-the FAA, after consultation
with the Office of General Counsel. [rev. 2-17]

The VPRED may, at his or her sole discretion, suspend or terminate any
previous approval of UAS under this policy on the basis that actual use is
inconsistent with the previous grant of approval by the VPRED and/or the
requirements of an applicable COA.

D. Contact Information. For further information regarding implementation of
this policy you may contact the Office of Research Assurances, the UAS Committee,
or visit the University UAS website.
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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #22
3:30 p.m. - Tuesday, March 28, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business
Call to Order.
Minutes.
e  Minutes of the 2016-17 Faculty Senate Meeting #21, March 21, 2017 (vote)
Chair’s Report.
Provost’s Report.
Other Announcements and Communications.
Committee Reports.
Faculty Affairs/Senate Leadership: (vote)
e  FS-17-044: FSH 3520 F-9 — Tenure Extension (Hrdlicka)
e FS-17-057: FSH 1570 — Faculty Secretary (Hrdlicka)
University Curriculum Committee
e FS-17-058 (UCC-17-026a): Science — Statistical Science Graduate Certificate (Williams)
e FS-17-059 (UCC-17-035a): Business — PGA Golf Management & Human Resources (Metlen)
e FS-17-060 (UCC-17-035b): Business — PGA Golf Management Business Economics (Metlen)
e FS-17-061 (UCC-17-035c): Business — PGA Golf Management Finance (Metlen)
e FS-17-062 (UCC-17-035d): Business — PGA Golf Management Operations Management
(Metlen)
e FS-17-063 (UCC-17-035e): Business — PGA Golf Management Information Systems (Metlen)
Special Orders.
Unfinished Business and General Orders.

New Business.

Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate
Attachments: Minutes of 2016-2017 FS Meeting #21

FS-17-044; 57 through 063



Faculty Senate 2016-17 - Meeting #22 - <March 28, 2017 - Page 2

University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #21, Tuesday, March 21, 2017

Present: Adekanmbi, Anderson (Mike), Anderson (Miranda), Boschetti, Brandt, Brewick, Cannon (Boise),
Caplan, Chung, Crowley (w/o vote), Fisher, Foster, Godfrey (Coeur d’Alene), Hrdlicka, Johnson, Markuson,
Morrison, Nicotra, Ostrom (Idaho Falls), Payant, Pregitzer, Vella, Stevenson for Wiencek (w/o vote),
Wilson, Wright. Absent: Barbour, Brown, Donohoe, Folwell, Payant, Sixtos, Wiencek (w/o vote), Wilson.
Guests: 6

As a quorum of members slowly trickled in Chair Brandt called meeting #21 to order at 3:33 pm. A motion
(Johnson/Miranda Anderson) to approve the minutes from the March 7" meeting passed without
objection.

Chair’s Report: The Chair announced that the Women’s Center had received a significant grant for
combating violence against women from the Justice Department. As part of this grant, the Women's
Center is seeking to form a community response team to work with community members and law
enforcement. They would like a senator to be part of this project. Senators interested in working on this
project should contact Professor Brandt. The Chair also reminded senators that elections of new senators
need to be completed by April 15%.

Provost’s Report: Vice Provost Stevenson noted that Provost Wiencek was busy gathering feedback from
units regarding the program prioritization plan. She also announced that Dr. Ginger Carney had accepted
the position as the new Dean of the College of Science. Dr. Carney is from Texas A&M and will be starting
in August.

FS-17-052: FSH 1640—Judicial Committees. Professor Hrdlicka, Chair of Committee on Committees
(ConC), explained that this change would direct the ConC to give priority to tenured faculty when chairs
are appointed for key judicial committees.

The change would recognize that placing an untenured faculty member on these committees has
sometimes put untenured faculty in a difficult position. Professor Hrdlicka also pointed out that in the
overview of which committees this change would apply to, the Student Appeals Committee (1640.83) was
mistakenly left off the list. The Chair noted that this omission would be corrected.

A Senator wondered whether the proposed change had an undemocratic flavor to it by favoring tenured
faculty. On the other hand, he also suggested that if committee chairs needed protection shouldn’t it be
a requirement that the chair be tenured. The Faculty Secretary commented that untenured faculty were
not being excluded from these committees, but that tenured faculty were in a better position to deal with
some of the pressures that might arise as chair. The ConC did discuss requiring that the Chair be tenured,
but concluded that this might not always be possible. Chair Brandt noted that she was less concerned with
whether untenured faculty needed to be protected, but felt that these committees can require immense
amounts of time and more senior faculty should step up to take on these roles. One Senator expressed
surprise that this requirement didn’t already exist.

The proposal passed with no dissents although there were 2 abstentions.

FS-17-053: FSH 1620—University-Level Committees. Professor Hrdlicka explained this proposed change
to the general regulations governing committees. This change to 1620 B-11 would require that instead of
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taking an attempt to involuntarily remove a faculty member from a standing committee to the Faculty
Senate; such a complaint should be resolved by the Committee on Committees. Professor Hrdlicka
explained that the reason for the change is because concerns of this nature would be better resolved in a
discrete manner in a small committee. A Senator suggested that the proposal should be amended to allow
the faculty member being removed to appeal to the Faculty Senate. This motion to amend
(Fisher/Brewick) passed without objection. The amended proposal would now read, “The membership of
individual members of standing committees of the university faculty may not be terminated involuntarily
except for cause and with the concurrence of the Committee on Committees with the possibility of appeal
by the faculty member to the Faculty Senate.” The amended proposal passed without objection.

FS-17-051: Art & Architecture—New Urban Design Program. The Chair introduced Professor Polakit to
discuss the proposal. She joined us from Boise. Professor Polakit explained that this is a proposal for a
Certificate in Urban Design at the graduate level. This certificate will be offered in Boise and builds upon
existing programs in the college. A question was asked about the requirement of 12 credits for internal
admissions and 18 credits for external admissions. Professor Polakit stated that students already in the
program will have taken some of the required courses. New students will need to take these required
courses. The proposal passed unanimously.

FS-17-054: APM 30.12—Acceptable use of Technology Resources and

FS-17-055: APM40.10---University Space. Chair Brandt refreshed the Senate’s memory with regard to
reviewing APM’s. Those that Senate Leadership considers to be of significant interest are put on the
Senate agenda for communication purposes and comment, even though there is no official vote.

Dan Ewart Vice President of Administration and Infrastructure arrived just in time to discuss these APMs.
Vice President Ewart explained that both of these APMs were very out-of-date and thus in need of being
updated. It was also desirable to give the University more flexibility in dealing with technology and space
concerns on campus. APM 30.12 is aimed at outlining the appropriate uses of Ul technology resources
and suggests possible misuses. Possible misuses of technology are outlined in section B-2. Mr. Ewart
commented that he thought the document was now reasonably complete and thorough. Vice Chair
Hrdlicka asked how B-2e fit with the university’s consulting policy? B-2e prohibits the use of technology
resources for commercial purposes. Mr. Ewart responded that if the consulting was conducted as part of
the faculty member’s university responsibilities, then it was protected. If the consulting was not approved
as part of a person’s university responsibilities, then it would be prohibited. After a general discussion, it
was agreed that there needed to be some clarification of the interaction between this policy and the
consulting policy.

A Senator asked if the university had responsibility for providing leadership when a person uses bad
software. Vice President Ewart stated that this was a core part of what IT does and the university will help
with problems caused by such things as phishing. However, an employee is responsible for following the
policy and if they consistently make errors, they are responsible. The policy is not about punishment, but
non-compliance may lead to remedial measures. Mr. Ewart was also asked if the wording in B-2f regarding
checking email could be read in an excessively literal way to exclude responding to email. Mr. Ewart
indicated that they might be willing to consider a rewording. [N.B. The Faculty Secretary proposed
removing two words from B-2f “checking of” to address this concern to which Mr. Ewart agreed.]

With regard to APM 40.10, Vice President Ewart noted that this policy had undergone significant revision.
There were inconsistencies between this policy, as it existed, and others. Also, rather than having
fragmented responsibility over decisions over space, it was decided that the responsibility over same be
listed as the President, or his/her designee. Membership on the Space Advisory Council will be determined
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by the President. This APM sought to simplify the space request process. Mr. Ewart assured the Senate
that there will be appropriate faculty representation on the Space Advisory Council.

A Senator asked about the allocation of space between teaching and research. Mr. Ewart stated that this
was not specifically discussed in this APM, but that consideration of such needs would certainly be part of
allocation decisions. Another Senator noted that F&A rates were affected by the amount of space
dedicated to research. Vice President Ewart stated this was true, but this was balanced across the
university. Chair Brandt commented that there were various other committees that feed into this larger
process.

FS-17-056: APM 45.15—Subawards and Subcontracts. Chair Brandt introduced Deb Shaver, Director of
Sponsored Programs, to discuss this APM. Ms. Shaver explained that this APM required revision to
conform to Uniform Guidance. The major change allows a sub-contractor to also capture the full F&A rate.
Another change helps smaller entities like non-profits to charge a 10% F&A rate, without going through
an elaborate process. A Senator asked what would happen if a lower F&A rate than 10% were negotiated.
Ms. Shaver stated that such negotiations would be honored. In response to another question, Ms. Shaver
stated that when the Ul issues a sub-contract than the F&A rate would be charged on a portion of the
sub-contract.

Adjournment: With no other business on the agenda, Chair Brandt entertained a motion (Brewick/Foster)
to adjourn at 4:25. This motion passed unanimously. Chair Brandt than invited all in attendance to join in
a song of Happy Birthday and share a piece of chocolate cake in honor of the 40t birthday of the Vice-
Chair.

Respectfully submitted,

Don Crowley, Faculty Secretary and
Secretary to the Faculty Senate
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] OO Addition B Revision* [ Deletion* [0 Emergency
Minor Amendment O
Chapter & Title: FSH 3520 F-9 — Tenure Extension

Administrative Procedures Manual [APM] O Addition OO Revision* [ Deletion* CJ Emergency
Minor Amendment O
Chapter & Title:

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): —Senate Leadership, Liz Brandt Chair
(Please see FSH 1460 C) Name Date
Telephone & Email: ebrandt@uidaho.edu
Policy Sponsor: (If different than originator.)
Name Date
Telephone & Email:
Reviewed by General Counsel _Yes No Name & Date: _

FAC approved 2/13/17, Chair Brian Ellison bellison@uidaho.edu

1. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

To clarify at what time a request for a tenure extension under FSH 3520 F-9 should take place. The intent is before
commencing the tenure process.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?

None

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:
- EC Posted: t-sheet
[Office Use Only] GFM —_— hlc
Pres./Prov. ) web
APM Register: _
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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FSH 3520 F-9. Extensions.

a. Childbirth/Adoption: A faculty member in a tenure track position who becomes the parent
of a child by birth or adoption, may request an automatic one-year extension of the

probatlonary perlod for tenure Ihe#aeu#ty—member—mast—netrﬁy—by—ﬁerma#umtterweqaest—the

Chlldblrth or adoptlon shall be considered an exceptlonal case justlfylng an extension under
Regents’ Policy 11.G.(4)(b) and will not prejudice a subsequent contract renewal decision. In the
event that the extension is requested and granted eceurs-before the third year review, the

review is also automatically delayed for one year. [add 7-11]

b. Other Circumstances: An extension of the probationary period for tenure may be granted in
other circumstances that may impede a faculty member’s progress toward achieving tenure,
including significant responsibilities with respect to elder/dependent care obligations and
disability/chronic illness, or other exceptional circumstances. [rev. 7-11]

c. Procedure for Requesting an Extension. Fheproceduresforrequestingan-extension-are:

1. The faculty member must request the extension from the Provost in writing by June 1% of
the spring semester before the review process begins and must include appropriate
documentation of the childbirth, adoption, or other circumstance.previdesa-writtenreguest

3-2.Except to obtain necessary consultative assistance on medical or legal issues, only the
Provost will have access to documentation pertaining to a request related to disability or
chronic illness. The provost will, at his or her discretion, determine if consultation with the
dean and/or department is appropriate. The provost shall notify the faculty member,
department chair, and dean of the action taken.

4-3.In most cases, extension of the probationary period will be for one year. However, longer
extensions may be granted upon a showing of need by the faculty member. Multiple

exten5|on requests may be granted AJJ—Feq&ests—ﬁer—prebatrenaFy—peﬁed—e*termees—shﬂLbe

54.1fa probatlonary period extension is approved a reductlon in product|V|ty during the period
of time addressed in the request should not prejudice a subsequent contract renewal
decision. In the event the probationary period is approved before the third year review, the
review is automatically delayed. [rev. 7-11]
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] OO Addition B Revision* [ Deletion* [0 Emergency
Minor Amendment O
Chapter & Title: FSH 1570 — Secretary of the Faculty

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): —Senate Leadership, Vice Chair Hrdlicka
(Please see FSH 1460 C) Name Date
Telephone & Email: hrdlicka@uidaho.edu
Policy Sponsor: (If different than originator.)
Name Date
Telephone & Email:
Reviewed by General Counsel __ Yes No Name & Date:

Faculty Affairs approved__3/20/17___ Brian Ellison Chair, bellison@uidaho.edu

L. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

Update policy to reflect current roles and responsibilities of the Faculty Secretary, including oversight of policy
process and the role this position plays in achieving positive outcomes.

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?
None

1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change. FSH 1460

V. Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to: Staff Council Jan. 11 with edits

Policy Coordinator FSH Track #
Appr. & Date: Appr. Date Rec.:

—otfice Uss Onil™ EC Posted: t-sheet
[Office Use Only] GEM h/c

Pres./Prov. ) web
APM Register: _
F&A Appr.: [Office Use Only] (Office Use Only)

[Office Use Only]
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Ul FACULTY-STAFF HANDBOOK
CHAPTER ONE:

HISTORY, MISSION, GENERAL ORGANIZATION, AND GOVERNANCE July 2011

1570
SECRETARY OF THE FACULTY

PREAMBLE: This section outlines the appointment, responsibilities, and duties of the Secretary of the Faculty. The
faculty secretaryship is a position of long standing in the university and this section appeared first in the 1979 edition of
the Handbook. The first substantial revision was that of November, 1991, where the faculty secretaryship was redefined
as a half-time position (allowing for the creation of a half-time ombudsman position) and the responsibilities of the
office were substantially changed. The second substantial revision was done in 2003 to reflect current practice and
responsibilities. In 2009 responsibility for vita preparation was removed from the Office of the Faculty Secretary and
placed with the faculty. Except where noted, the text remains as it was in 1996. For further information, contact the
Office of the Faculty Secretary (208-885-6151). [ed. 7-00, 7-03, rev. 7-11]

CONTENTS:

A. Appointment
B. Responsibilities and Duties
C. Nomination Process for Secretary of the Faculty

A. APPOINTMENT.

A-1. The secretary of the faculty (aka faculty secretary, policy coordinator see FSH 1460) is appointed on a fiscal-
year basis by the president from among the tenured members of the university faculty or faculty emeriti [see 1520 I1-
1 and 111-2]. The president appoints the secretary of the faculty from a list of candidates recommended by a
nominating committee and ratified by the Faculty Senate [see C below]. [rev. 7-02, ed. 7-09]

A-2. Release time for the faculty secretary will be at least one-half time and may be greater, at the discretion of the
president, depending on the circumstances, the needs of the Faculty Senate, and the needs of the faculty member
appointed. [ed. 7-09]

A-3. The term of service is three years and is renewable. [rev. 7-02]

A-4. The faculty secretary serves at the pleasure of the president and reports to the chair of the Faculty Senate and to
the provost. The provost, in consultation with the chair and vice chair of the Faculty Senate, conducts an annual
review of the faculty secretary. Early in the third year of service, an in-depth evaluation is conducted by the provost
and the chair of the Faculty Senate. Included are evaluations by the senate as a whole, by other appropriate
administrators and faculty, and by the incumbent. A confidential evaluation report is given to the president for review
and discussion with the incumbent by the first week in October in the third year of service. [rev. 7-02, ed. 7-09]

B. RESPONSIBILITIES AND DUTIES. The Secretary of the Faculty shall: [rev. 7-02]

B-1:-. [Serve as amajor source of information for Ul administrators, faculty, staffpersonnet and students concerning
policies, regulations, and procedures;Tlserve as a channel of communication to the members of the university faculty

Commented [TA(1]: This first sentence is from B-10.

J

concerning administrative and regents’ actions}; work with the administration and Faculty Senate in achieving

Commented [TA(2]: This middle sentence was part of original
B-1.

|

/

positive outcomes to university policies and procedures’; -and lserve as a liaison with the President’s Office to ensure

proper-maintenance and publication of the policy and procedures handbooks |(see FSH 1460).

B-BL; Serve as Policy Coordinator (FSH 1460 B-5) with oversightthe-editer of the Faculty-Staff Handbook (FSH)

and Administrative Procedures Manual (APM) to ensure the timely and orderly adoption of policies and procedures
including, but not limited to: 1) consulting and collaborating with the administration to identify and address policy
issues; 2) keeping upper administrative officials informed of policy proposals being developed by university
committees and others; 3) advising on the development and drafting of policy; 4) identifying policies in need of
revision and ensuring that such revisions are addressed; 5) ensuring that institutional processes for the development
of policies and procedures are followed; and 6) keeping the university community informed aferm-Faculty-Senate-of

Page 1 of 2

Commented [TA(3]: The Fac. Sec. works with Counsel, Provost,
FAC, UCC, and is part of Sen. Leadership who work through items
of concern that arise from changes submitted by a policy sponsor
(HR, Research, Infrastructure, DOS, et al). This role is crucial to
ensure everyone’s work to-date is not lost and to avoid presidential
disapproval.

Commented [TA(4]: Last sentence here was in original B-8
moved to B-2 below.

Commented [TA(5]: This was B-8 moved here, everything that
follows below is linked to this and the above role, including the UFM
which is the last Faculty Governance approval process before the
President.
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any-additions and changes to the-handbesk-policy and procedures. See 1460 for a more detailed description on the

university-wide policy process wh|ch includes students, Staff Councn Faculty Senate Umversny Faculty the

PreS|dentand Reents

mamenaneeand-pubhemermﬁhehandbeeks—l[ren and rev. 7-02, ed. 7-09]

B-23. [Prepare with the president’s approval tOversee the preparation of the agenda and supporting documents for

— Commented [TA(6]: Combined and moved these last two
sentences into B-1 above.

each meeting of the university faculty, with the approval of the president; record and publish the minutes of
meetings; ensure that forward reports of actions of the university faculty are forwarded to the president;-, and the

Department of Special Collectlons and Archlves inthe Unlversny Library.; and-other-interested parties with-copies

/{ Commented [TA(7]: This is part of B-1 that was moved here to J

follow the policy process mentioned above.

[B-ﬁgql@tepape Ensure the accurate and timely preparation and distribution of ferpubhication-General Policy Reports

/[ Commented [TA(8]: No longer happens, available on the web. ]

for publication and distributionte-thefor review and approval of university faculty forreview-and-approval. [add 7-
02, 7-11]

B-45. Serve as an ex-officio nonvoting member of the Faculty Senate, work closely with and advise the chair and
vice chair of Faculty Senate on policy matters and on the conduct of senate business, -and-as-his-or-herprimary
respensibiity; provide services related to shared governance on request from ferthe Faculty Senate, -and-other
faculty bodies, faculty, staff, students, and 4%%@%%&%&%%&&%&%
assigned-by-the president or the president’s designee-erthe-university-faculty. [ren. 7-02, ed. 7-09]

B-56. Serve as secretary-toan ex officio nonvoting member of the Committee on Committees. Oversee the process
for solicitation of faculty members to serve on university-wide standing committees and the publication of committee
function statements and membership lists. [ren. and rev. 7-02]

B-67. Serve as an ex-officio nonvoting member of the University Curriculum Committee, €and cooperate-work
closely with Ul officials to ensure the accuracy of all published academic information. [ren. and rev. 7-02]

B-78. Serve as chair of the University Multi-campus Communications Committee, 1640.94. [add. 1-10]

[B—Zg. Serve-as-webmaster-and/or-supervisorfor-theOversee and ensure the accuracy of the Faculty Senate, and

the process.

/{ Commented [TA(9]: Was original B-9 moved up here to follow }

Commented [TA(10]: This last sentence was B-11 below. ]

Commented [TA(11]: The committee service Senate, UCC and

Faculty Secretary, Faculty-Staff Handbook, Administrative Procedures Manual and University Policy websites.

Oversee the placement of materlal on those websites and historical records. [add. 7 02, ed 7 -09]

ConC noted above are all part of the faculty governance process and
are crucial to the Fac. Sec.’s role and communication and tracking of
information/policies happens through the websites.

/[ Commented [TA(12]: Moved to B-1 above. ]

C. NOMINATION PROCESS FOR SECRETARY OF THE FACULTY.

C-1. The chair of the Faculty Senate appoints a five-member nominating committee, with the eeneurrence-approval
of the Faculty Senate. The committee is composed of the provost and four other members of the senate, one of whom
shall be the Faculty Senate Chair, or his/her designee, who shall serve as the committee chair. [ed. 7-09]

C-2. The nomination committee should seek out and give preference to nominees who have the following
qualifications; (1) attained the rank of full professor or are faculty emeriti, (2) communication print-and-electronic
publication-editing skills, (3) supervisory experience, (4) have-had-extensive experience in university service, and
(5) have-a-goodexcellent understanding and commitment to the role and mission of the University of Idaho. [add. 7-
02]

Page 2 of 2
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Section 1570: Secretary of the Faculty

C-3. The committee advertises the position, solicits and accepts applications and nominations, and screens
candidates. The committee functions in a confidential manner. [ren. 7-02]

C-4. The committee recommends a list of candidates for ratification by the Faculty Senate. The senate may meet in
executive session to discuss candidates recommended by the nominating committee. The senate may not add names
to those recommended by the nominating committee but may choose to delete any of the candidates nominated by
the committee. [ren. and rev. 7-02]

C-5. The Faculty Senate forwards the names of nominees ratified by the Faculty Senate to the president. The

president selects the faculty secretary from that list or requests that a new group of nominees be selected following
the procedures outlined in C-1 through C-4. [ren. 7-02, ed. 7-09]

Page 3 of 2
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: Science

Department/Unit: Statistical Science

Dept/Unit Approval Date: | November 17, 2016 Vote Record: 9 — 0 to approve
College Approval Date: December 7, 2016 Vote Record: 5 — 0 to approve

CIP code (Consult
Institutional Research):

Primary Point of Contact | Chris Williams (chrisw@uidaho.edu)
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

The Graduate Data Analytics certificate is intended to train students to manage and analyze data, and interpret results from data
analyses, particularly from large data sets. The certificate leverages the expertise from faculty in several units to give students a
strong interdisciplinary background in this emerging area. Each of the three units involved in the required courses (Statistical
Science, Computer Science, and Business) have allocated resources to allow their new course to be offered on a regular basis.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Other Details:

Effective Date:

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 1 of 5
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Program Component Request

Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: x | Modify: Discontinue: Implementation Date:
Graduate Level: x | Undergraduate Level: Law Level: Credit Requirement:
Are new courses being created: No Yes x| If yes, how many courses will be created: Three

If the request is for an option or emphasis enter the associated major and degree:

Major: Degree:

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor:

Academic Certificate Graduate Certificate in Data Analytics
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

1. The student will be able to access data from a variety of formats, including large data sets

2. The student will be able to manage (large) data sets, and use data visualization methods to understand data

3. The student will be able to competently analyze (large) data sets and work with subject matter experts to draw valid inferences
from fitted models.

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

Each course will have their own learning outcomes which will be assessed within their unit. Learning outcomes for the three required
courses will each include at least one of the three certificate learning outcomes listed above. Required courses will each include
some type of project or presentation to allow students to demonstrate competence with learning outcomes. For example, for the
second outcome of managing and visualizing large data sets, students could be given a data set and a rubric could be developed to
measure how well they managed the data and how thoroughly they used visualization to understand it. Additionally, faculty from the
different departments will meet on a yearly basis to discuss the courses, their learning outcomes, and what measures are being used
to assess learning outcomes in each course. Separate conversations will be held with departments teaching elective courses for the
certificate, to coordinate with them on assessing the learning outcomes for the certificate.

3. | How will you ensure that the assessment findings will be used to improve the program?

Findings from direct and indirect measures will lead to suggested changes in the courses, which will be implemented when the
courses are next offered.

4. | What direct and indirect measures will be used to assess student learning?
Direct measures will include student presentations and projects. Indirect measures will include course grades and feedback from exit
interviews and course evaluation information from students.

5. | When will assessment activities occur and at what frequency?
Courses are mostly offered yearly, so assessment activities will occur on a yearly cycle. Additionally, faculty from the different
departments will meet on a yearly basis to discuss the courses.

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 2 of 5
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Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial Each unit offering a required course (Statistical Science, Computer Science, and Business) has
impact: allocated teaching capacity to be able to offer their course on a regular basis.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* | X No
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No X
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 3 of 5
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Office of the Registrar Information

Implementation Effective Date: Summer 2017

Date Received by the Office of the Provost and Executive Vice President: 1/11/17 - mdds

Date Received by Budget Office, if applicable: N/A

Date Received by Institutional Research and Assessment: done

Date Received by UCC Secretary: 12-14-2016

UCC Item Number: UCC-17-026a

UCC Approval Date: 3-20-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date: Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:

The Graduate Data Analytics certificate is intended to train students to manage and analyze data, and
interpret results from data analyses, particularly from large data sets. The certificate leverages the expertise
from faculty in several units to give students a strong interdisciplinary background in this emerging area.

In addition to existing requirements for a Graduate Academic Certificate:

Prerequisites:

STAT 431 or an equivalent course.

Experience with statistical software or programming equivalent to the background of a student completing
STAT 431.

Required Coursework:

CS 456 Data Science (3 cr)
MIS 455/555 Data Management for Big Data (3 cr)
STAT 517 Statistical Learning and Predictive Modeling (3 cr)

Also one of the following (3 cr):

BCB 510 Computational Science for Biologists (3 cr)
BCB 511 Applied Bioinformatics (3cr)
CS472/572  Evolutionary Computation (3 cr)
CS476/576  Machine Learning (3 cr)
MKTG 431 Marketing Analytics (3cr)
STAT 456 Quality Management (3cr)
STAT 507 Experimental Design (3cr)
STAT 519 Multivariate Analysis (3 cr)
STAT 565 Computer Intensive Statistics (3 cr)

Note: Credits to total 12 for this graduate academic certificate. At least half of the credits must be at the
graduate level.

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 4 of 5
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PO Box 443161
Moscow, Idaho 83844-3161

Phone: 208-885-6295
Fax: 208-885-5347

12/03/2016
RE: Participation in the Analytics Certificate

Dear Chris,

As Chair of the Department of Business in the College of Business and Economics | am honored to have the
college and department participate in the proposed Graduate Certificate in Analytics. This certificate will
provide a means for faculty from our two departments and others to collaborate on an important emerging
area. We are committed to offer the following courses at least once per year for up to three years based on an
annual review of student participation and comment:

BUS439 (will become OM439) Systems and Simulation
BUS/SATS456 (will become OM/STATS456) Quality Management
MIS455/555 Data Management for Big Data

MKTG431 Marketing Analytics

We will also consider the possibility of recording the course, which would allow the certificate to be made
available to distance students.

Sincerely,

o

Dr. Scott Metlen
Department Head of the Department of Business

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 5 of 5
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: College of Business and Economics

Department/Unit: Department of Business

Dept/Unit Approval Date: | 10/14/2016 Vote Record: 17 for and 1 abstained
College Approval Date: 11/14/2016 Vote Record: Passed unanimously 21 for

CIP code (Consult
Institutional Research):

Primary Point of Contact | Scott Metlen metlen@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

The Management and Human Resources major prepares students to build and manage a productive workforce. The management
emphasis, in particular, has a macro focus oriented toward individuals who will operate their own businesses or who aspire to a
general managerial focus. The human resources management emphasis is directed toward those individuals preparing for careers in
talent management, recruitment and selection, training, compensation and benefits, and labor relations. The PGA Golf Management
option prepares students specifically for a successful career in the golf industry by addressing skill sets for the growing demand for
graduates to fill positions that could benefit from a background in management and human resources (e.g., Head Golf Professional,
Teaching Professional, Director of Golf, Golf Course Development, Golf Manufacturer Management, Golf Retail, Sales
Representative, Tournament Director). Accredited by the Professional Golfers' Association (PGA) of America, the PGA Golf
Management program at the University of Idaho is one of 18 programs of its kind in the nation and the only PGA Golf Management
program in the Pacific Northwest. The accrediting agency has expressed an interest in providing PGA students a wider set of
program options which will allow students to customize their program of study to match the needs of different careers within the golf
industry. In this program, students will build their professional skills in both golf and business and employee management through
internships and hands-on learning on the university’s 18-hole golf course and other venues.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 1 of 6
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Current Degree:

New Degree:

Other Details:

Effective Date:

Program Component Request

Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic

certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: x | Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: x| Law Level: Credit Requirement:
Are new courses being created: No | x| Yes If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major:

Management and Human Resources (B.S.Bus.) Degree: | B.S.Bus.

Enter the name of the program component in the appropriate row:

Option:

PGA Golf Management: Management and Human Resources (B.S.Bus.)

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will

stud

ents know, be able to do, and value or appreciate as a result of completing the program:

PGA Golf Management: Management and Human Resources students will be able to:

1.

Align HR processes and goals with the strategic business objectives of a firm (Bus 411 — assessed in exams,
417 — assessed in exams, 418 — assessed in exams and a team project)

Design, implement and evaluate effective recruiting and selection methods that help a firm develop and
maintain a source of sustainable competitive advantage (Bus 411 — assessed in essay-based exams and 15
experiential-learning assignments)

Design a training program using a useful framework for evaluating training needs, designing a training
program, and evaluating training results (Bus 417 — assessed in exams and a team project).

Understand the cross-disciplinary, integrated nature of the management function (Achieved through a set of
cross-disciplinary electives: OM, Finance/Accounting, Marketing and Information systems courses)
Understand how to develop golf business specific goals and strategies for overall facility improvement

Develop and implement a comprehensive golf instruction plan to improve a golfers playing ability.

Understand and be able to implement a customer relationship management program to strengthen customer
relationships and enhance the promotional program of a golf facility.

Program Component or Name Change Only — Group B -- Updated 7/2016
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2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

The following process will be used annually to evaluate student achievement as it relates to intended learning outcomes:
e Led by the Management/HR Area Coordinator, Management/HR and Golf Management faculty will meet on an annual

basis to refine and update student learning outcomes as they pertain to the PGA Golf Management: Management and
Human Resources Emphasis. Note that this is an activity that already takes place among the faculty for the other
Management and Human Resources Emphasis, Management Emphasis and Human Resources Management Emphasis.

e Management/HR and Golf Management faculty, in consultation with the Assistant Dean of the College of Business and
Economics, will evaluate prior year’s assessment information. Input will also be sought concerning any possible issues
related to AACSB accreditation.

e Management/HR and Golf Management faculty will evaluate appropriateness and effectiveness of measurement items
and tools being used to evaluate student achievement. Measurement items and tools will be adjusted as deemed
necessary by faculty.

e Data will be collected from current year courses within the emphasis. The Management/HR Area Coordinator will obtain
debriefs from a sample of instructors concerning performance of students enrolled in the emphasis and identify areas of
improvement. The Management/HR Area Coordinator will conduct personal interviews with a sample of students
enrolled in the emphasis.

e Management/HR and Golf Management faculty will meet to discuss collected data/information concerning student
achievement as it relates to emphasis’ intended learning outcomes and plan program improvement measures.

Management/HR and Golf Management faculty will implement a program of improvement measures.

3. | How will you ensure that the assessment findings will be used to improve the program?

As with all other majors, we take feedback from assessment and adjust curriculum and delivery. These steps are documented and
can be traced. In addition, the CBE is accredited by AACSB and the Golf Management program is accredited by the PGA of
America. In addition, The University of Idaho is accredited by the Northwest Commission on Colleges and Universities (NWCCU),
which also requires continual measurement and assessment of program quality. All programs are on a five year rotation. For each
accreditation program evaluations are made to determine if that feedback loop is indeed followed. Thus, the feedback from
assessment continuously guides our improvement efforts.

4. | What direct and indirect measures will be used to assess student learning?

Direct: Direct assessment of student learning will be measured using scores/grades on assignments, quizzes, and examinations
within the specific courses that the student takes to complete their emphasis requirements.

Indirect: the PGA reports how our students are doing and the Program receives feedback from students about their learning
experience and how those experiences have prepared them for a career in the golf industry.

Indirect: The PGA program knows exactly where their students are hired, internship supervisors provide feedback to the program
on each student, in addition students complete surveys on their internships and learning activities throughout the program. The
PGA is always assessing the effectiveness of the program through accreditation and evaluation of each student’s performance
once per year. In addition, the Assistant Dean in the College of Business and Economics employs a survey tool to measure self-
reported learning from graduates across all discipline areas in the college. While the information from this survey is primarily used
for college accreditation purposes, it can also be used to assess student learning at the level of major, option, and emphasis.

5. | When will assessment activities occur and at what frequency?

Direct measures occur continuously within the classroom, indirect measures are once per year.

Program Component or Name Change Only — Group B -- Updated 7/2016
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Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial This option is requested so that CBE students interested in Golf Management will have flexibility in
impact: selecting the business major they can acquire. In addition, allowing Golf Management students to

major in a larger set of majors will also level load teaching resources more effectively. It is possible
that allowing Golf Management students the flexibility to earn a major of their choosing will
increase enrollment. However, it would take over 50 new students at the instate rate minus an
average of $2000 scholarship per student per year to exceed a $250,000 impact. Thus, the
expected impact is less than $250,000.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Program Component or Name Change Only — Group B -- Updated 7/2016
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Curriculum:

PGA Golf Management Option*
Required course work includes all Management and Human Resources requirements,
one of the Management and Human Resources emphases and:

Bus 103
Bus 150
Bus 251
Bus 298
Bus 385
Bus 386
Bus 398
Rec 105
Rec 205
Rec 305

Introduction to PGA Golf Management
PGA Golf Management |

PGA Golf Management I

Internship

PGA Golf Management IlI

Food & Beverage Hospitality with Lab
Internship

Teaching Golf |

Teaching Golf Il

Teaching Golf Il

(2 cr)
(2 cr)
(2 cr)
(4 cr)
(2 cr)
(4 cr)
(6 cr)
(2 cr)
(2 cr)
(2 cr)

Bus 251 and Bus 385, together, can be used to meet the requirement for the Specialized Elective or the
Marketing & Entrepreneurship Elective.
Bus 386 can be used to meet the Operations Management Elective requirement.

Courses to total 130 credits for this degree

*Students must have a 12.0 handicap or better to enter this program. Students must also be a U.S.
citizen to be eligible for PGA membership.
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: College of Business and Economics

Department/Unit: Department of Business

Dept/Unit Approval Date: | 10/14/2016 Vote Record: 17 in favor one abstained
College Approval Date: 11/14/2016 Vote Record: Passed unanimously 20 for

CIP code (Consult
Institutional Research):

Primary Point of Contact | Scott Metlen metlen@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

The Economics major prepares students for positions in companies where they have to understand how decisions are made by
consumers, corporations, and governments about the use of resources. The PGA Golf Management option prepares students
specifically for a successful career in the golf industry. Accredited by the Professional Golfers' Association (PGA) of America, the
PGA Golf Management program at the University of Idaho is one of 18 programs of its kind in the nation and the only PGA Golf
Management program in the Pacific Northwest. The accrediting agency has expressed an interest in providing PGA students a wider
set of program options which will allow students to customize their program of study to match the needs of different careers within
the golf industry. In this program, students will build their professional skills in both golf and organizational management through
internships and hands-on learning on the university’s 18-hole golf course and other venues. Students will explore the ins and outs of
the dynamic golf industry and study such areas as teaching golf, promotional marketing, golf course design, golf course
management and more.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Program Component or Name Change Only — Group B -- Updated 7/2016
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Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: x | Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: x| Law Level: Credit Requirement:
Are new courses being created: No | x| Yes If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major: | Business Economics Degree: | B.S.Bus.

Enter the name of the program component in the appropriate row:

Option: PGA Golf Management: Business Economics (B.S.Bus.)

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

PGA Golf Management: Business Economics

1. Explain how decisions made by consumers, corporations and governments about the use of resources — like
time and money — affect business. (all ECON courses)

Explain consumer and firm behaviors and market and policy outcomes as the business and natural
environment changes. (all ECON courses)

Design and conduct an economic research project. (ECON490)

Understand the integrated focus of business, accounting and economic principles. (all ECON courses)
Understand how to develop golf business specific goals and strategies for overall facility improvement
Develop and implement a comprehensive golf instruction plan to improve a golfers playing ability.
Understand and be able to implement a customer relationship management program to strengthen customer
relationships and enhance the promotional program of a golf facility.

N

Noubkw
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2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

The following process will be used annually to evaluate student achievement as it relates to intended learning outcomes:
e Led by the Economics Area Coordinator, Economics, and Golf Management faculty will meet on an annual basis to refine

and update student learning outcomes as they pertain to the PGA Golf Management: Business Economics. Note that this
is an activity that already takes place among the faculty for Business Economics.

e Economics and Golf Management faculty, in consultation with the Assistant Dean of the College of Business and
Economics, will evaluate prior year’s assessment information. Input will also be sought concerning any possible issues
related to AACSB accreditation.

e Economics and Golf Management faculty will evaluate appropriateness and effectiveness of measurement items and
tools being used to evaluate student achievement. Measurement items and tools will be adjusted as deemed necessary
by faculty.

e Data will be collected from current year courses within the emphasis. The Economics Area Coordinator will obtain
debriefs from a sample of instructors concerning performance of students enrolled in the emphasis and identify areas of
improvement. The Economics Area Coordinator will conduct personal interviews with a sample of students enrolled in
the emphasis.

e Economics and Golf Management faculty will meet to discuss collected data/information concerning student
achievement as it relates to emphasis’ intended learning outcomes and plan program improvement measures.

Economics and Golf Management faculty will implement a program of improvement measures.

3. | How will you ensure that the assessment findings will be used to improve the program?

As with all other majors, we take feedback from assessment and adjust curriculum and delivery. These steps are documented and
can be traced. In addition, the CBE is accredited by AACSB and the Golf Management program is accredited by the PGA of
America. In addition, The University of Idaho is accredited by the Northwest Commission on Colleges and Universities (NWCCU),
which also requires continual measurement and assessment of program quality. All programs are on a five year rotation. For each
accreditation program evaluations are made to determine if that feedback loop is indeed followed. Thus, the feedback from
assessment continuously guides our improvement efforts.

4. | What direct and indirect measures will be used to assess student learning?

Direct: Direct assessment of student learning will be measured using scores/grades on assignments, quizzes, and examinations
within the specific courses that the student takes to complete their emphasis requirements.

Indirect: the PGA reports how our students are doing and the Program receives feedback from students about their learning
experience and how those experiences have prepared them for a career in the golf industry.

Indirect: The PGA program knows exactly where their students are hired, internship supervisors provide feedback to the program
on each student, in addition students complete surveys on their internships and learning activities throughout the program. The
PGA is always assessing the effectiveness of the program through accreditation and evaluation of each student’s performance
once per year. In addition, the Assistant Dean in the College of Business and Economics employs a survey tool to measure self-
reported learning from graduates across all discipline areas in the college. While the information from this survey is primarily used
for college accreditation purposes, it can also be used to assess student learning at the level of major, option, and emphasis.

5. | When will assessment activities occur and at what frequency?

Assessment activities will take place on a regular basis.
e  Course assessment will take place every semester using information collected from student evaluations, course-specific
surveys, and aggregate student performance on assignments, quizzes, examinations, and applied course projects.
e  Program assessment of the emphasis will take place on an annual basis. All areas in the CBE currently assesses all SLOs
on an annual basis.
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Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial This option is requested so that CBE students interested in Golf Management will have flexibility in
impact: selecting the business major they can acquire. In addition, allowing Golf Management students to

major in a larger set of majors will also level load teaching resources more effectively. It is possible
that allowing Golf Management students the flexibility to earn a major of their choosing will
increase enrollment. It would take over 50 new students at the instate rate minus an average of
$2000 scholarship per student per year to exceed a $250,000 impact. Thus, the expected impact
is less than $250,000.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.
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Curricula Information

Curriculum:

PGA Golf Management Option in Business Economics*
*Students must have a 12.0 handicap or better to enter this program. Students must also be
a U.S. citizen to be eligible for PGA membership.

Required course work includes all Business Economics, the Business Economics General Option
requirements and:

Bus 103
Bus 150
Bus 251
Bus 298
Bus 385
Bus 386
Bus 398
Rec 105
Rec 205
Rec 305

Introduction to PGA Golf Management (2cr)
PGA Golf Management | (2cr)
PGA Golf Management Il (2cn)
Internship (4 cr)
PGA Golf Management IlI (2cr)
Food & Beverage Hospitality with Lab (4 cr)
Internship (6 cr)
Teaching Golf | (2cr)
Teaching Golf Il (2cr)
Teaching Golf il 2cr)

Courses to total 130 credits for this degree
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs
for deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single
representative for the college will e-mail the completed form to the Office of the Provost and Executive Vice President,
provost@uidaho.edu for approval and then submission to the Academic Publications Editor in the Registrar’'s Office for
review by the University Curriculum Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for
inclusion in the next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: College of Business and Economics

Department/Unit: Department of Business

Dept/Unit Approval Date: | 10/14/2016 Vote Record: 17 for, one abstained
College Approval Date: 11/14/2016 Vote Record: Passed unanimously 20 for

CIP code (Consult
Institutional Research):

Primary Point of Contact | Scott Metlen metlen@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new
program component; describe whether the program component curriculum and admissions requirements remain the same; describe the
rational for a name change or degree designation change if applicable.

The Finance major prepares students to develop business and personal financial strategies that are ethical and effective, and to gain
practical knowledge and experience in finance as well as management, marketing, operations and other business functions.

The PGA Golf Management option prepares students specifically for a successful career in the golf industry. Accredited by the
Professional Golfers' Association (PGA) of America, the PGA Golf Management program at the University of Idaho is one of 18
programs of its kind in the nation and the only PGA Golf Management program in the Pacific Northwest. The accrediting agency has
expressed an interest in providing PGA students a wider set of program options which will allow students to customize their program
of study to match the needs of different careers within the golf industry. In this program, students will build their professional skills in
both golf and organizational management through internships and hands-on learning on the university’s 18-hole golf course and
other venues. Students will explore the ins and outs of the dynamic golf industry and study such areas as teaching golf, promotional
marketing, golf course design, golf course management and more.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If
there are accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a
substantive change to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:
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Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor,
academic certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for
additions. A curriculum change form and/or course approval forms associated with this request are required to be submitted with this short

form.

Create New:

x | Modify:

Discontinue:

Implementation Date:

Graduate Level:

Undergraduate Level:

x| Law Level:

Credit Requirement:

Are new courses being created: No | x| Yes

If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major: | Finance

Degree:

B.S.Bus.

Enter the name of the program component in the appropriate row:

Option:

PGA Golf Management: Finance (B.S.Bus.)

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

NoukwbhpR

PGA Golf Management: Finance

Utilize financial models and techniques to inform business decisions. (all Finance courses)
Develop skill in analysis of complex and unstructured problems. (all Finance courses)
Develop business and personal financial strategies that are ethical and effective. (all Finance courses)
Understand the integrated focus of business, accounting and economic principles. (all Finance courses)
Understand how to develop golf business specific goals and strategies for overall facility improvement
Develop and implement a comprehensive golf instruction plan to improve a golfers playing ability.
Understand and be able to implement a customer relationship management program to strengthen customer
relationships and enhance the promotional program of a golf facility.

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

Program Component or Name Change Only — Group B -- Updated 7/2016
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The following process will be used annually to evaluate student achievement as it relates to intended learning outcomes:

e Led by the Finance Area Coordinator, Finance, and Golf Management faculty will meet on an annual basis to refine and
update student learning outcomes as they pertain to the PGA Golf Management: Business Economics. Note that this is
an activity that already takes place among the faculty for Business Economics.

e Finance and Golf Management faculty, in consultation with the Assistant Dean of the College of Business and Economics,
will evaluate prior year’s assessment information. Input will also be sought concerning any possible issues related to
AACSB accreditation.

e Finance and Golf Management faculty will evaluate appropriateness and effectiveness of measurement items and tools
being used to evaluate student achievement. Measurement items and tools will be adjusted as deemed necessary by
faculty.

e Data will be collected from current year courses within the emphasis. The Finance Area Coordinator will obtain debriefs
from a sample of instructors concerning performance of students enrolled in the emphasis and identify areas of
improvement. The Finance Area Coordinator will conduct personal interviews with a sample of students enrolled in the
emphasis.

e Finance and Golf Management faculty will meet to discuss collected data/information concerning student achievement
as it relates to emphasis’ intended learning outcomes and plan program improvement measures.

Finance and Golf Management faculty will implement a program of improvement measures.

3. | How will you ensure that the assessment findings will be used to improve the program?

As with all other majors, we take feedback from assessment and adjust curriculum and delivery. These steps are documented and
can be traced. In addition, the CBE is accredited by AACSB and the Golf Management program is accredited by the PGA of
America. In addition, The University of Idaho is accredited by the Northwest Commission on Colleges and Universities (NWCCU),
which also requires continual measurement and assessment of program quality. All programs are on a five year rotation. For each
accreditation program evaluations are made to determine if that feedback loop is indeed followed. Thus, the feedback from
assessment continuously guides our improvement efforts.

4. | What direct and indirect measures will be used to assess student learning?

Direct: Direct assessment of student learning will be measured using scores/grades on assighments, quizzes, and examinations
within the specific courses that the student takes to complete their emphasis requirements.

Indirect: the PGA reports how our students are doing and the Program receives feedback from students about their learning
experience and how those experiences have prepared them for a career in the golf industry.

Indirect: The PGA program knows exactly where their students are hired, internship supervisors provide feedback to the program
on each student, in addition students complete surveys on their internships and learning activities throughout the program. The
PGA is always assessing the effectiveness of the program through accreditation and evaluation of each student’s performance
once per year. In addition, the Assistant Dean in the College of Business and Economics employs a survey tool to measure self-
reported learning from graduates across all discipline areas in the college. While the information from this survey is primarily used
for college accreditation purposes, it can also be used to assess student learning at the level of major, option, and emphasis.

5. | When will assessment activities occur and at what frequency?

Assessment activities will take place on a regular basis.
e  Course assessment will take place every semester using information collected from student evaluations, course-specific
surveys, and aggregate student performance on assignments, quizzes, examinations, and applied course projects.
e  Program assessment of the emphasis will take place on an annual basis. All areas in the CBE currently assesses all SLOs
on an annual basis.
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Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial This option is requested so that CBE students interested in Golf Management will have flexibility in
impact: selecting the business major they can acquire. In addition, allowing Golf Management students to

major in a larger set of majors will also level load teaching resources more effectively. It is possible
that allowing Golf Management students the flexibility to earn a major of their choosing will
increase enrollment. It would take over 50 new students at the instate rate minus an average of
$2000 scholarship per student per year to exceed a $250,000 impact. Thus, the expected impact
is less than $250,000.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different formwork
may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of
the Provost and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.
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Curricula Information
Curriculum:

PGA Golf Management Option in Finance*

Required course work includes all Finance requirements and:

Bus 103 Introduction to PGA Golf Management (2cr)
Bus 150 PGA Golf Management | 2cr)
Bus 251 PGA Golf Management Il (2cr)
Bus 298 Internship (4cn)
Bus 385 PGA Golf Management IlI (2cr)
Bus 386 Food & Beverage Hospitality with Lab (4cr)
Bus 398 Internship (6 cr)
Rec 105 Teaching Golf | (2cn
Rec 205 Teaching Golf Il (2cn)
Rec 305 Teaching Golf il (2cn

BUS 385, BUS 386, or BUS 398 can be used to cover the two supporting electives (6 cr)

Courses to total 130 credits for this degree

*Students must have a 12.0 handicap or better to enter this program. Students must also be
a U.S. citizen to be eligible for PGA membership.
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: College of Business and Economics

Department/Unit: Department of Business

Dept/Unit Approval Date: | 10/14/2016 Vote Record: 17 for one abstained
College Approval Date: 11/14/2016 Vote Record: Passed unanimously 20 for

CIP code (Consult
Institutional Research):

Primary Point of Contact | Scott Metlen metlen@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

The Operations Management major prepares students for management positions in operations planning and control, quality
management, and purchasing. The PGA Golf Management option prepares students specifically for a successful career in the golf
industry. Accredited by the Professional Golfers' Association (PGA) of America, the PGA Golf Management program at the
University of Idaho is one of 18 programs of its kind in the nation and the only PGA Golf Management program in the Pacific
Northwest. The accrediting agency has expressed an interest in providing PGA students a wider set of program options which will
allow students to customize their program of study to match the needs of different careers within the golf industry. In this program,
students will build their professional skills in both golf and operations management through internships and hands-on learning on the
university’s 18-hole golf course and other venues. Students will explore the ins and outs of the dynamic golf industry and study such
areas as teaching golf, promotional marketing, planning and control, golf course design, golf course management and more.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Program Component or Name Change Only — Group B -- Updated 7/2016
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Other Details:

Effective Date:

Program Component Request

Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic

certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: x | Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: x| Law Level: Credit Requirement:
Are new courses being created: No | x| Yes If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major:

Operations Management Degree: | B.S.Bus.

Enter the name of the program component in the appropriate row:

Option:

PGA Golf Management: Operations Management (B.S.Bus.)

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

1.

o

PGA Golf Management: Operations Management

Utilize modeling techniques to inform business decisions. (all Operations Management courses)

Develop skills in the analysis of complex and unstructured problems. (all Operations Management courses)
Develop plans to manage people and processes to produce high quality goods and services ethically and
effectively. (all Operations Management courses)

Understand the integrated focus of business, accounting and economic principles. (all Operations
Management courses)

Understand how to develop golf business specific goals and strategies for overall facility improvement
Develop and implement a comprehensive golf instruction plan to improve a golfers playing ability.
Understand and be able to implement a customer relationship management program to strengthen customer
relationships and enhance the promotional program of a golf facility.

Program Component or Name Change Only — Group B -- Updated 7/2016
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2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

The following process will be used annually to evaluate student achievement as it relates to intended learning outcomes:
e Led by the Operations Management Area Coordinator, Operations Management, and Golf Management faculty will meet

on an annual basis to refine and update student learning outcomes as they pertain to the PGA Golf Management:
Operations Management. Note that this is an activity that already takes place among the faculty for Operations
Management.

e Operations Management and Golf Management faculty, in consultation with the Assistant Dean of the College of Business
and Economics, will evaluate prior year’s assessment information. Input will also be sought concerning any possible
issues related to AACSB accreditation.

e Operations Management and Golf Management faculty will evaluate appropriateness and effectiveness of measurement
items and tools being used to evaluate student achievement. Measurement items and tools will be adjusted as deemed
necessary by faculty.

e Data will be collected from current year courses within the emphasis. The Operations Management Area Coordinator will
obtain debriefs from a sample of instructors concerning performance of students enrolled in the emphasis and identify
areas of improvement. The Operations Management Area Coordinator will conduct personal interviews with a sample of
students enrolled in the emphasis.

e  Operations Management and Golf Management faculty will meet to discuss collected data/information concerning
student achievement as it relates to emphasis’ intended learning outcomes and plan program improvement measures.

Operations Management and Golf Management faculty will implement a program of improvement measures.

3. | How will you ensure that the assessment findings will be used to improve the program?

As with all other majors, we take feedback from assessment and adjust curriculum and delivery. These steps are documented and
can be traced. In addition, the CBE is accredited by AACSB and the Golf Management program is accredited by the PGA of
America. In addition, The University of Idaho is accredited by the Northwest Commission on Colleges and Universities (NWCCU),
which also requires continual measurement and assessment of program quality. All programs are on a five year rotation. For each
accreditation program evaluations are made to determine if that feedback loop is indeed followed. Thus, the feedback from
assessment continuously guides our improvement efforts.

4. | What direct and indirect measures will be used to assess student learning?

Direct: Direct assessment of student learning will be measured using scores/grades on assignments, quizzes, and examinations
within the specific courses that the student takes to complete their emphasis requirements.

Indirect: the PGA reports how our students are doing and the Program receives feedback from students about their learning
experience and how those experiences have prepared them for a career in the golf industry.

Indirect: The PGA program knows exactly where their students are hired, internship supervisors provide feedback to the program
on each student, in addition students complete surveys on their internships and learning activities throughout the program. The
PGA is always assessing the effectiveness of the program through accreditation and evaluation of each student’s performance
once per year. In addition, the Assistant Dean in the College of Business and Economics employs a survey tool to measure self-
reported learning from graduates across all discipline areas in the college. While the information from this survey is primarily used
for college accreditation purposes, it can also be used to assess student learning at the level of major, option, and emphasis.

5. | When will assessment activities occur and at what frequency?

Assessment activities will take place on a regular basis.
e  Course assessment will take place every semester using information collected from student evaluations, course-specific

surveys, and aggregate student performance on assignments, quizzes, examinations, and applied course projects.

Program assessment of the emphasis will take place on an annual basis. All areas in the CBE currently assesses all SLOs on an
annual basis.
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Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial This option is requested so that CBE students interested in Golf Management will have flexibility in
impact: selecting the business major they can acquire. In addition, allowing Golf Management students to

major in a larger set of majors will also level load teaching resources more effectively. It is possible
that allowing Golf Management students the flexibility to earn a major of their choosing will
increase enrollment. It would take over 50 new students at the instate rate minus an average of
$2000 scholarship per student per year to exceed a $250,000 impact. Thus, the expected impact
is less than $250,000.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.
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Curriculum:

PGA Golf Management Option in Operations Management*

Required course work includes all Operations Management requirements and:

Bus 103
Bus 150
Bus 251
Bus 298
Bus 385
Bus 386
Bus 398
Rec 105
Rec 205
Rec 305

Introduction to PGA Golf Management 2cr)
PGA Golf Management | (2cr)
PGA Golf Management Il (2cr)
Internship (4 cr)
PGA Golf Management IlI (2cr)
Food & Beverage Hospitality with Lab (4 cr)
Internship (6cr)
Teaching Golf | (2cr)
Teaching Golf Il 2cr)
Teaching Golf Il (2cr)

BUS 385, BUS 386, and BUS 398 can be used to cover the (nine credits) of OM electives.

Courses to total 130 credits for this degree

*Students must have a 12.0 handicap or better to enter this program. Students must also be
a U.S. citizen to be eligible for PGA membership.
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Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary: 1-19-2017
UCC Item Number: UCC-17-035d
UCC Approval Date: 3-20-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: College of Business and Economics

Department/Unit: Department of Business

Dept/Unit Approval Date: | 10/14/2016 Vote Record: 17 for, one abstained
College Approval Date: 11/14/2016 Vote Record: Passed unanimously 20 for

CIP code (Consult
Institutional Research):

Primary Point of Contact | Scott Metlen metlen@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

The Management Information Systems major prepares students to design and manage secure, reliable computer systems that help
businesses operate efficiently. The PGA Golf Management option prepares students specifically for a successful career in the golf
industry. Accredited by the Professional Golfers' Association (PGA) of America, the PGA Golf Management program at the
University of Idaho is one of 18 programs of its kind in the nation and the only PGA Golf Management program in the Pacific
Northwest. The accrediting agency has expressed an interest in providing PGA students a wider set of program options which will
allow students to customize their program of study to match the needs of different careers within the golf industry. In this program,
students will build their professional skills in both golf and organizational management through internships and hands-on learning on
the university’s 18-hole golf course and other venues. Students will explore the ins and outs of the dynamic golf industry and study
such areas as teaching golf, promotional marketing, golf course design, golf course management and more.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Program Component or Name Change Only — Group B -- Updated 7/2016
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Other Details:

Effective Date:

Program Component Request

Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic

certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: x | Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: x| Law Level: Credit Requirement:
Are new courses being created: No | x| Yes If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major:

Business

Management of Information Systems Degree: Administration

Enter the name of the program component in the appropriate row:

Option:

PGA Golf Management: Management Information Systems (B.S.Bus.)

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

PGA Golf Management: Operations Management

1.

o

Develop models of information systems to determine effective computer systems to help businesses operate
ethically and effectively. (all Management Information Systems courses)

Develop skills in the analysis of complex and unstructured systems. (all Management Information Systems
courses)

Develop data bases to store and retrieve information. (all Data Base courses)

Understand the integrated focus of business, accounting and economic principles. (all Management
Information Systems courses)

Understand how to develop golf business specific goals and strategies for overall facility improvement
Develop and implement a comprehensive golf instruction plan to improve a golfers playing ability.
Understand and be able to implement a customer relationship management program to strengthen customer
relationships and enhance the promotional program of a golf facility.

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

Program Component or Name Change Only — Group B -- Updated 7/2016
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The following process will be used annually to evaluate student achievement as it relates to intended learning outcomes:

e Led by the Management Information Systems Area Coordinator, Management Information Systems, and Golf
Management faculty will meet on an annual basis to refine and update student learning outcomes as they pertain to the
PGA Golf Management: Management Information Systems. Note that this is an activity that already takes place among
the faculty for Management Information Systems.

e Management Information Systems and Golf Management faculty, in consultation with the Assistant Dean of the College
of Business and Economics, will evaluate prior year’s assessment information. Input will also be sought concerning any
possible issues related to AACSB accreditation.

e Management Information Systems and Golf Management faculty will evaluate appropriateness and effectiveness of
measurement items and tools being used to evaluate student achievement. Measurement items and tools will be
adjusted as deemed necessary by faculty.

e Data will be collected from current year courses within the emphasis. The Management Information Systems Area
Coordinator will obtain debriefs from a sample of instructors concerning performance of students enrolled in the
emphasis and identify areas of improvement. The Management Information Systems Area Coordinator will conduct
personal interviews with a sample of students enrolled in the emphasis.

e Management Information Systems and Golf Management faculty will meet to discuss collected data/information
concerning student achievement as it relates to emphasis’ intended learning outcomes and plan program improvement
measures.

Management Information Systems and Golf Management faculty will implement a program of improvement measures.

3. | How will you ensure that the assessment findings will be used to improve the program?

As with all other majors, we take feedback from assessment and adjust curriculum and delivery. These steps are documented and
can be traced. In addition, the CBE is accredited by AACSB and the Golf Management program is accredited by the PGA of
America. In addition, The University of Idaho is accredited by the Northwest Commission on Colleges and Universities (NWCCU),
which also requires continual measurement and assessment of program quality. All programs are on a five year rotation. For each
accreditation program evaluations are made to determine if that feedback loop is indeed followed. Thus, the feedback from
assessment continuously guides our improvement efforts.

4. | What direct and indirect measures will be used to assess student learning?

Direct: Direct assessment of student learning will be measured using scores/grades on assignments, quizzes, and examinations
within the specific courses that the student takes to complete their emphasis requirements.

Indirect: the PGA reports how our students are doing and the Program receives feedback from students about their learning
experience and how those experiences have prepared them for a career in the golf industry.

Indirect: The PGA program knows exactly where their students are hired, internship supervisors provide feedback to the program
on each student, in addition students complete surveys on their internships and learning activities throughout the program. The
PGA is always assessing the effectiveness of the program through accreditation and evaluation of each student’s performance
once per year. In addition, the Assistant Dean in the College of Business and Economics employs a survey tool to measure self-
reported learning from graduates across all discipline areas in the college. While the information from this survey is primarily used
for college accreditation purposes, it can also be used to assess student learning at the level of major, option, and emphasis.

5. | When will assessment activities occur and at what frequency?

Assessment activities will take place on a regular basis.
e  Course assessment will take place every semester using information collected from student evaluations, course-specific
surveys, and aggregate student performance on assignments, quizzes, examinations, and applied course projects.
e  Program assessment of the emphasis will take place on an annual basis. All areas in the CBE currently assesses all SLOs
on an annual basis.
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Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY: X
Brief Description of financial This option is requested so that CBE students interested in Golf Management will have flexibility in
impact: selecting the business major they desire. In addition, allowing Golf Management students to major

in a larger set of majors will also level load teaching resources more effectively. It is possible that
allowing Golf Management students the flexibility to earn a major of their choosing will increase
enroliment. It would take over 50 new students at the instate rate minus an average of $2000
scholarship per student per year to exceed a $250,000 impact. Thus, the expected impact is less
than $250,000.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise*

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.
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**Note: If Other is selected identify the specific area(s) this program component will be offered.

Curricula Information

Curriculum:

PGA Golf Management Option in Management Information Systems*

Required course work includes all Management Information Systems requirements and:

Bus 103 Introduction to PGA Golf Management 2cr)
Bus 150 PGA Golf Management | (2cn)
Bus 251 PGA Golf Management Il (2cn)
Bus 298 Internship (4cr)
Bus 385 PGA Golf Management Il (2cn)
Bus 386 Food & Beverage Hospitality with Lab (4 cr)
Bus 398 Internship (6 cr)
Rec 105 Teaching Golf | (2cn)
Rec 205 Teaching Golf Il (2cn)
Rec 305 Teaching Golf Il (2cn)

Courses to total 130 credits for this degree

*Students must have a 12.0 handicap or better to enter this
program. Students must also be a U.S. citizen to be eligible for
PGA membership.
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Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary: 1-19-2017
UCC Item Number: UCC-17-035e
UCC Approval Date: 3-20-2017 Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:
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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #21
3:30 p.m. - Tuesday, March 21, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business
Call to Order.
Minutes.
e Minutes of the 2016-17 Faculty Senate Meeting #20, March 7, 2017 (vote)
Chair’s Report.
Provost’s Report.
Other Announcements and Communications.
Committee Reports.
Committee on Committees (Hrdlicka)
e FS-17-052: FSH 1640 — Judicial Committees (vote)
e  FS-17-053: FSH 1620 — University-level Committees (vote)
University Curriculum Committee
e FS-17-051: Art & Architecture — New Urban Design Program (Polakit) (vote)
Special Orders.
e FS-17-054: APM 30.12 — Acceptable Use of Technology Resources (Ewart) (FYI)
e  FS-17-055: APM 40.10 — University Space (Ewart) (FYI)
e FS-17-056: APM 45.15 — Subawards and Subcontracts (Shaver/Inge) (FYI)
Unfinished Business and General Orders.

New Business.

Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate
Attachments: Minutes of 2016-2017 FS Meeting #20

FS-17-051 through 056
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University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #20, Tuesday, March 7, 2017

Present: Adekanmbi, Anderson (Mike), Anderson (Miranda), Barbour, Brandt, Brewick, Brown, Cannon
(Boise), Caplan, Chung, Fisher, Foster, Godfrey (Coeur d’Alene), Hrdlicka, Johnson (attending in Boise),
Markuson, Morrison, Nicotra, Pregitzer, Sixtos, Vella, Wiencek (w/o vote), Wilson, Wright. Absent:
Boschetti, Chung, Crowley (w/o vote), Donohoe, Folwell, Ostrom (Idaho Falls), Payant. Guests: 8

The chair called meeting #20 to order at 3:31 p.m. A motion (Brewick/Brown) to accept the minutes
from Feb. 28 as written was approved unanimously (with three abstentions).

Chair’s Report: Chair Brandt introduced former Senator Kenton Bird, thanking him for graciously
volunteering to take minutes in the absence of the Faculty Secretary. Later in the meeting, the chair
welcomed Senator James Foster, who assumed his seat representing the College of Science after a leave
of absence.

The chair asked that senators who wish to participate in meetings from outside of Moscow to
coordinate their attendance with the senators in Coeur d’Alene, Idaho Falls and Boise. She noted that
the more people who participate remotely from separate locations, the smaller the images are on the
video screen.

The Institutional Planning and Effectiveness Committee (IPEC), of which the chair is a member, has
asked the Faculty Senate to compile and synthesize faculty comments on the metrics for Program
Prioritization. A senator asked that the comments and any data from the survey be available in their
entirety, not just summarized. The chair indicated this probably would be possible, depending on the
number of responses received. She reminded senators that the deadline for comments was Tuesday,
March 8. She also solicited Senate volunteers to participate in reviewing and synthesizing the data and
comments for the IPEC.

Provost’s Report: Echoing the chair, Provost Wiencek noted the Program Prioritization comment
deadline and encouraged faculty members to participate if they had not done so. [A discussion of the
prioritization process was added to the Senate’s agenda.]

The provost announced the appointment of Ginger Carney as dean of the College of Science. [More
information about the new dean may be found here: http://www.uidaho.edu/news/news-articles/news-
releases/2017-march/030217-collegeofscience]

Her husband, Adam Jones, a professor of biology, will join her on the faculty. Dean Carney and Prof.
Jones plan to arrive in Moscow by Aug. 14, 2017, to participate in new faculty orientation, the provost
said.

Announcement: The chair reminded all senators whose terms end at the end of this academic year of
the importance of coordinating an election for a successor. A set of Frequently Asked Questions dealing
with Senate elections was included in the packet for today’s meeting. A senator noted that Prof. Carolyn
Payant plans to leave the University of Idaho after this year, so the College of Letters, Arts and Social
Sciences will need to hold an election to fill the remainder of Senator Payant’s term. (The same will be
true for any colleges in which a senator is unable to complete her/his term.) The deadline for notifying
the Faculty Secretary’s Office of newly elected senators is April 15.


http://www.uidaho.edu/news/news-articles/news-releases/2017-march/030217-collegeofscience
http://www.uidaho.edu/news/news-articles/news-releases/2017-march/030217-collegeofscience
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FS-17-047 — Civil Engineering to Civil and Environmental Engineering: The chair introduced Patricia
Colberg, chair of the Department of Civil Engineering, to present a proposal to change her unit’s name to
the “Department of Civil and Environmental Engineering.” Prof. Colberg said the change would align Ul
with similar programs elsewhere in the United States, better represent what the department actually
does, and offer the potential to attract more students. She noted that faculty in the department,
regardless of their sub-disciplines, supported the change. The motion carried unanimously with one
abstention.

FS-17-048 - Civil Engineering — Fire Safety Certificate: The chair introduced Cheryl Wilhelmsen, Director
of Industrial Technology in the College of Engineering, and Alex Vakanaski, a faculty member in the
program, who participated in the meeting from Idaho Falls. Prof. Wilhelmsen presented the rationale for
a new 18-credit certificate in Fire Safety. The certificate will be supported by a $254,000 grant from the
U.S. Department of Labor. According to documents submitted in support of the proposal:
The certificate was requested by the Idaho National Laboratory and regional businesses. They
identified an urgent need for employees with certification in Fire Safety. The certificate will
provide the level needed to pass the certified fire protection specialist exam and will provide
skill and knowledge for the students to qualify for a fire protection specialist job.

A senator asked whether the department has a plan to make the certificate self-sustainable after the
Department of Labor’s two-year grant concludes? Prof. Wilhelmsen responded that the Idaho Falls
Center would continue the courses and certificate after the first two years. Another senator, noting that
all the courses will be offered online, asked how the practical projects for each course would be
completed? Prof. Wilhelmsen said students will be able to accompany fire inspectors in their
communities. The motion to create the certificate carried unanimously with one abstention.

FS-17-049 — Civil Engineering — Fire Prefix: The senate next considered a related motion, creation of a
course prefix for the Fire Safety courses. While faculty in Industrial Technology will teach the courses,
Prof. Wilhelmsen said the faculty did not want to use the “INDT” prefix and instead requested a new
prefix, “FIRE.” This led to an extended discussion over possible confusion with courses in the College of
Natural Resources’ degree program in Fire Ecology and Management. [These courses are currently
offered with a “FOR” (Forest Resources) prefix, while “FS” is used for Food Science courses.] A senator
observed that the university is attempting to raise the visibility of CNR’s Fire Ecology and Management
program, and the presence of “FIRE” courses in the Ul Catalog might lead to misunderstanding among
students about where the courses resided and for which degree they counted. Chair Brandt proposed
that rather than try to negotiate between two colleges over the course prefix, the senate should return
the proposal to the University Curriculum Committee for further discussion.

The seconded motion to create the new prefix failed with four votes in favor, 11 opposed and four
abstentions. The UCC will be notified of the discussion and of the senate’s action.

FS-17-050 — Computer science in Coeur d’Alene: The chair next introduced Prof. Joseph Law, associate

dean of the College of Engineering, to introduce the proposal to offer courses for the fourth year of a

Computer Science Degree in Coeur d’Alene. According to a letter submitted in support of the proposal:
A bachelor’s degree program will be a tremendous advantage for place-bound students in
northern Idaho and provide key support to growing businesses in the area. A unique
characteristic of this program will be cooperative experiences that will make industry-sponsored
internships a part of the educational process.

The Idaho Legislature has recommended an appropriation to fund expansion of this program in the next
fiscal year, pending final approval of the state budget for Fiscal Year 2018. Answering a senator’s
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qguestion, Prof. Law responded that if the budget does not include this funding, the program will be
placed on hold. The seconded motion to offer the fourth year of Computer Science Degree in Coeur
d’Alene passed unanimously.

FS-17-045: FSH 3710 — Employee Leave Policy. [The revisions to the Leave Policy were approved by the
Faculty Affairs Committee and came before the Senate as a seconded motion at Meeting #19 on
February 28, 2017. Because of the complexity of the revisions, no action was taken and the discussion
was postponed to today’s meeting]. The chair presented a memorandum from the Senate Leadership
intended to clarify changes discussed after the Feb. 28 meeting. The chair introduced the following
changes, which were discussed and voted upon in order:

1. Parenting Leave: These changes deal with sub-section E. The definition of “parenting” was
moved from section M to section E-1. General Counsel, Kent Nelson, offered two sets of
clarifying language regarding the revisions to the Parenting Leave section. First he offered
language clarifying the definition of parenting in sub-section E-1.a including a new definition of
“Parenting Leave” in a new sub-section E-1.b. A senator asked whether this category of leave
would be applied in the case of a child with a serious medical condition. Mr. Nelson replied that
a provision of the Family Medical Leave Act (FMLA) allowing a family member to care for
someone with a serious medical condition would still apply. A motion (Nicotra/Caplan) to
substitute Counsel’s proposed clarifying language for all of E-1.a and creating a new sub-section
E.1-b was approved unanimously with one abstention. Second, General Counsel offered
substitute language for all of E-4 to clarify when employees may use paid and unpaid leave. A
second motion (Brewick/Miranda Anderson) to substitute the proposed language for all of E-4 in
the pending Leave Policy regarding Parenting Leave was approved unanimously with two
abstentions. Finally, the chair asked for a vote approving all of the changes to sub-section E
regarding Parenting Leave. The proposed changes were approved unanimously.

2. Shared Leave: These changes deal with sub-section L. As a result of the February 28" discussion,
clarifying language was proposed. The language reads as follows: “Leave donors who desire to
donate only as much leave as the intended recipient needs are encouraged to work with HR to
make incremental donations to that person.” A motion (Nicotra/Brewick) to accept this new
language in L-3 d. was approved unanimously. The chair then asked for a vote to approve all the
amendments to sub-section L including the substituted language. The motion was approved
unanimously.

3. Family Medical Leave: These changes deal with sub-section M-2. The intent of these changes is
to provide the same choices for the use of paid and unpaid leave for Family Medical Leave as an
employee would have for parenting leave. As with Parenting Leave General Counsel Kent Nelson
offered substitute language for all of sub-section M-2 to clarify when employees may use paid
and unpaid leave. A motion (Hrdlicka/Brown) to substitute the clarifying language was approved
unanimously. The chair then asked for a vote on section M-2 (as amended). Motion carried
unanimously.

The chair asked for a vote on changes to sections A-13 and C-8 to remove a supervisor’s ability to set
standards for an employee’s attendance. Mr. Nelson stated that these changes reflect current policy and
law. These amendments were approved unanimously. Finally, the chair asked for approval of a series of
minor edits that included indicating eligibility for various categories of leave at the beginning of each
section and other non-substantive changes. These were approved unanimously as a group.

The chair thanked the Senate for its patience in closely reviewing these changes to the Leave Policy.
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Program Prioritization Metrics: The chair invited senators to ask questions, or make comments, on the
process of evaluating and ranking the university’s programs using criteria defined by the IPEC. Questions
and responses are summarized below:

Was there any cross-pollination between the academic and support work groups? They were
trained by the same consultant and received much of the same background material, so the
process was parallel. It might be possible to use more common metrics across the two groups.
After watching the video, it was not clear whether units in Quintile 5 would be eligible to receive
funding from the University Budget and Finance Committee (UBFC). What happens if a Q5 unit
makes a proposal to UBFC? If a vacancy occurs in a Q5 unit, the dean and provost will discuss
why the program was placed in Q5 and how we address its weaknesses. There also will be an
appeals process, if a position is vital and the department feels it has not been evaluated
properly. The IPEC could consider an appeal.

Will Q5 and Q4 programs be chipped away until a point where they are no longer viable? This
could result in a reduction in the number of departments and choices for students. If a unit is
vital and placed in Q5, it might need a new direction. However, if the unit is not vital, the
personnel could be moved to other units and the program phased out. That will be a future
discussion.

What is the rationale for reallocating resources to the college, rather than to the unit? Is it
possible to have a small group determine reallocation rather than leaving it up to the dean?
Currently, the approval process empowers deans wherever they want. This policy more clearly
articulates when a decision will stay in the department. It is unlikely that current practices will
change. Sometimes it is strategic to take resources that are over-invested in one area and move
them to another area.

How well do the metrics value scholarship and research? Research is measured differently across
the university; relying on research expenditures alone is a biased measure. The working groups
struggled with this. That is why faculty comments on the process are important. The chair added
that the research criteria, as presented, are not a fait accompli from the consultants.

Do the criteria fairly evaluate units that are primarily extension or research? The process has
attempted to level the playing field among units with different missions. The criteria are difficult
because we have such a breadth of activity.

Has there been a survey of people involved in the work groups about how they perceived this
process? There has not been a formal survey, but informal feedback has been positive.

Will it be possible to decouple tenure decisions from potential financial ramifications? Would a
unit in Q4 or Q5 decide not to deny tenure to a marginal candidate out of fear of losing the
position? In a case of tenure denial, the position stays in the department. It is outside of the
process. Similarly, if a service unit terminates an employee for cause, it is not subject to the
process.

A senator commended the provost for being open and transparent, but conveyed concerns about
faculty morale. He indicated that he hopes the process will lead to better communication between the
administration and faculty. Chair Brandt echoed those comments, praising the provost for his
collaboration with the Senate Leadership.

There being no further business, the chair asked for a motion to adjourn (Hrdlicka/Foster), which carried
unanimously. The meeting adjourned at 4:49 p.m.

Respectfully submitted,
Kenton Bird, Interim Secretary to the Faculty Senate
Associate Professor of Journalism and Mass Media, and Director of General Education
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1640
COMMITTEE DIRECTORY

PREAMBLE: This section contains statements of the function and structure of each university-level standing committee.
The names of persons appointed to serve on each such committee are published at the beginning of each academic year
by the Committee on Committees, and copies of this publication are available from the Office of the Faculty Secretary
(208-885-6151). This section, dating to the 1979 edition of the Handbook, has been frequently revised as necessitated by
the changing mission or membership of existing committees or the deletion of obsolete committees or the addition of new

ones.

Subsections

.02 Academic Hearing Board

.04 Academic Petitions Committee

.06 Administrative Hearing Board

.08 Admissions Committee

.10 Americans with Disabilities Act Advisory
.12 Institutional Animal Care and Use Committee
.14 Institutional Biosafety Committee

.18 Borah Foundation Committee

.20 University Budget & Finance Committee
.22 Campus Planning Advisory Committee
.24 Classified Position Appeal Board

.26 Commencement Committee

.28 Committee on Committees

.34 Provost Council

.36 Dismissal Hearings Committee

.40 Facilities Scheduling Policy Committee
.42 Faculty Affairs Committee

.43 Faculty Appeals Hearing Board

.44 Faculty Senate

46 Arts Committee

.48 Graduate Council

.50 Grievance Committee for Staff Employees
.51 Grievance Committee for Student Employees
.53 Honors Program Committee

.54 Institutional Review Board

.55 Information Technology Committee

.56 Intellectual Property Committee

.58 Ubuntu

.60 Library Affairs Committee

.64 Officer Education Committee

.66 Parking Committee

.69 Promotions Review Committee

.70 Publications Board

.71 Radiation Safety Committee

.72 Research Council

.74 Sabbatical Leave Evaluation Committee

.76 Safety and Loss-Control Committee

.77 Scientific Misconduct Committee

.80 Staff Affairs Committee

.84 Student Financial Aid Committee

.86 Teacher Education Coordinating Committee
.87 Teaching and Advising Committee

.89 University Committee for General Education
.90 General Education Assessment Committee
.91 University Curriculum Committee

.92 University Development Council

.93 Student Disciplinary Review Board

.94 University Multi-Campus Communications
Committee

.95 University Security and Compliance Committee
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1640.02
ACADEMIC HEARING BOARD (AHB)
A. FUNCTION.

A-1. To act on requests for redress of academic grievances and to decide appeals from decisions made by college
authorities.

a. Grievances may concern, but are not limited to, such matters as: (1) eligibility for advanced placement or
credit by examination; (2) objectivity or fairness in making, administering, and evaluating class assignments; (3)
maintenance of standards for conscientious performance of teaching duties; and (4) scheduling of classes, field
trips, and examinations.

b. The AHB does not hear appeals concerning requirements or regulations of the College of Graduate Studies or
the College of Law. Appeals from decisions of other college authorities are subject to the limitations specified in
C-3.

A-2. To observe the effects of academic requirements, regulations, and policies, and to report its findings and
recommendations to the Faculty Senate. [ed. 7-09]

B. STRUCTURE. Five faculty members, at least one of whom holds an administrative position in a college. In selecting
a chair, a tenured faculty member will receive priority.

C. PROCEDURES.

C-1. Generally the student who is dissatisfied with an institutional academic action should first request
reconsideration by the appropriate academic authority. Normally, AHB should hear an appeal only after the student
has exhausted the appellate procedures provided at the levels of the department and college. Nevertheless, AHB may
grant a request for an earlier hearing if at least two of its members recommend an exception on the grounds that an
immediate hearing is warranted.

C-2. When an appeal is to be heard, AHB summons the student concerned and a representative of the academic
authority whose action is challenged. A Ul student or employee who is summoned to a hearing has the same
responsibility to respond as though directed by the president to do so.

C-3. AHB recommends reversal of a departmental or college decision as to the satisfaction or waiver of a
requirement or regulation only when it finds that (2) regular procedures have not been followed, (b) the petitioner
has been denied a fair hearing, or (c) the decision being appealed was discriminatory with respect to the petitioner.

C-4. Although AHB cannot change a grade or require that it be changed, it may order that the grade it considers
appropriate also be recorded on the student’s academic records. (NOTE: Procedures for changing grades are
outlined in the catalog.)

C-5. It is within the purview of the AHB to hear an appeal of a grade imposed by an instructor as a result of
academic misconduct, e.g., cheating or plagiarism. Such a grade constitutes an evaluation and is not to be construed
as a penalty. Penalties for academic misconduct are considered to be disciplinary in nature and must be imposed
through the student judicial system. Appeals from penalties imposed through the student judicial system are directed
to the Faculty Senate. [see 2200, 2300 I, 2400, and 2450.] [rev. 7-98, ed. 7-09]

C-6. AHB reports its decisions and recommendations to the student, instructor, departmental administrator, and dean
concerned and to the registrar. The department, college, and registrar make such reports part of their permanent
records for the student concerned.

C-7. AHB may devise additional procedures, consonant with the constitution of the university faculty [1520] and the
“Statement of Student Rights” [2200], for the discharge of its functions.
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C-8. Actions of the AHB may be appealed as stated in 2500.

1640.04
ACADEMIC PETITIONS COMMITTEE (APC)

A. FUNCTION.
A-1. To act on petitions for exceptions to the academic requirements and regulations printed in part 3 of the General
Catalog and to the requirements of the SBOE core printed in part 2. APC is the body with original jurisdiction over

such petitions. [rev. 7-05]

A-2. To observe the effects of university-level academic requirements, regulations, and policies and to report its
findings and recommendations to the Faculty Senate. [ed. 7-09]

A-3. This committee traditionally meets on Thursdays at 2:30 p.m. and during the summer. [add. 7-08]
B. STRUCTURE. Five faculty members, at least one from the Counseling and Testing Center and include two assistant
or associate deans, and (w/o vote) the registrar or that officer’s designee. To assure a quorum alternates are appointed for
the dean and faculty positions by the chair of the APC from a list of those who have previously served on the committee.
[ed. 7-03, 7-06, rev. 7-08]
C. ASSUMPTIONS AND PROCEDURES.
C-1. APC must be careful not to establish the petition process as an alternative to being governed by the faculty’s
legislated academic requirements. There are not two sets of requirements--one for those petitioning and another for
those following the catalog.
C-2. All academic work undertaken should be accurately reflected in the student’s record. The faculty expects APC
to ensure that the record is faithful to the actual experience (cosmetic adjustments or “corrections” are not
sanctioned) and that the record is properly interpreted in relation to academic requirements.

C-3. The responsibility for complying with deadlines specified in the academic calendar belongs to the student.

C-4. The decisions of APC should be focused on the academic consideration involved that caused the student to
petition, rather than on the consequences, either real or imagined, that may face the student.

C-5. Petitions are presented to APC by a representative of the student’s college.
C-6. APC reports its decisions to the registrar and to the student via his or her dean.
C-7. Procedures for appeals from decisions of this committee are as provided in 2500.
1640.06
ADMINISTRATIVE HEARING BOARD (AdHB)
A. FUNCTION.
A-1. The AdHB, acting for the Faculty Senate, hears and decides: [ed. 7-09]
a. Appeals by students and employees from administrative decisions in such matters as residence status for
tuition purposes, granting of student financial aid, and assessment of fees or charges (except in connection with

parking regulations, see 1640.66).

b. Disputes involving interpretation and application of policies concerning such matters as student records.
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A-2. Disputes involving requests for accommodation for persons with disabilities will be handled under 3210.

A-3. The AdHB is directed to observe the effects of university-level requirements, regulations, and policies and to
report its findings and recommendations to the Faculty Senate. [add. 4-13]

A-4. AdHB is empowered to call students and employees to hearings and any such person called has the same
responsibility to respond as though summoned by the president. Decisions of AdHB are subject to review by the
president and regents, and may be appealed to them when they consent to hear such appeals. [ren. 4-13]

A-5. This committee meets during the summer. [add. 7-10, ren. 4-13]
B. STRUCTURE. Four members of the faculty (including one from the College of Law), one staff member, one student

and the following ex officio members, or their designees: Registrar and Manager of Student Accounts._In selecting a
chair, a tenured faculty member will receive priority. [rev. 7-06, 7-10]

1640.08
ADMISSIONS COMMITTEE

A. FUNCTION. To act on applications for admission to Ul in the cases of undergraduate applicants who do not meet
minimum requirements for admission but who request a review (the applicant must submit additional material that
reflects real promise of success in a college-level curriculum). The Admissions Committee also hears appeals from
disenrollment when that disenrollment is the result of the presentation of incomplete or false information on initial
application as an undergraduate at Ul. Decisions of this committee may be appealed as stated in 2500. (Similar
applications for admission to the College of Graduate Studies are acted on by the Graduate Council, and its decisions
may be appealed as stated in 2500; those for admission to the College of Law are acted on by that college’s Committee
on Admissions, and its decisions may be appealed, in order, to the full faculty of the college and, when they consent to
hear the appeal, to the president of the university and the regents.) [ed. 7-00]

A-1. This committee traditionally meets during the summer. [add. 7-08]

B. STRUCTURE. Three members of the faculty, director of counseling and testing center or designee, chair of Ubuntu
or designee, and the following without vote: director of admissions (or designee), and a Student Support Services
designee. To assure a quorum alternates for the faculty positions are appointed by the chair of the Admissions Committee
from a list of those who have previously served on the Committee. [rev. 7-97, 7-06, 7-08, ed. 7-05, 4-12]

1640.10
AMERICANS WITH DISABILITIES ACT ADVISORY
[Created 2012, see Ubuntu FSH 1640. 58]
A. FUNCTION.

A-1. To advise the Director of Human Rights, Access and Inclusion on all matters relating to disability, including
universal access and design of university facilities, websites, and programming; accommodation of students, faculty
and staff with disabilities; full compliance with the Americans With Disabilities Act as amended, Idaho Human
Rights Act, Rehabilitation Act of 1974, and Fair Housing Act; and to discharge such other functions as may be
assigned by the Faculty Senate or by the president or the president’s designee.

A-2. To fulfill the major faculty responsibility for monitoring and advancing Ul’s commitment to ensuring that its
facilities, programs, activities and services are accessible to all persons with learning, sensory, physical and other
disabilities, and to serve the needs of these members of the university community. The committee works closely with
administrative officers in identifying and ensuring compliance with applicable laws, regulations and best practices, as
well as regents’ policy.

A-3. To submit periodic reports on its activities to the Director of Human Rights, Access and Inclusion, who will
distribute them to the Faculty Senate along with recommendations for appropriate program or policy changes.
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B. STRUCTURE AND MEMBERSHIP. Three (one from the library, one academic administrator, and the third should
have experience and/or possess knowledge of persons with disabilities) all of whom are selected by the Committee on
Committees, ITS Director (or designee), Facilities Director (or designee), Executive Director for Human Resources (or
designee), Director of Disability Support Services, Director of Housing, Director of Human Rights, Access and Inclusion
(who also serves on Ubuntu), two staff members, two students (undergraduate and graduate), and the following without
vote: Parking and Transportation Services, Center on Disabilities and Human Development, Public Safety & Security (or
designee), and Office of General Counsel. [ed. 8-12]

1640.12
INSTITUTIONAL ANIMAL CARE AND USE COMMITTEE (IACUC)
(See also APM 45.01)

A. FUNCTION. To perform the functions of the IACUC as defined in APM 45.01. [ed. 7-06, rev. 7-10]
B. STRUCTURE. [rewritten 7-10]

B-1. Members are appointed to three year terms by the Institutional Official (10) who is the VP for Research and
Economic Development. To provide the necessary expertise and continuity members may serve successive terms
with reappointment by the 10.

B-2. The committee is composed of not less than seven voting members including the Campus Veterinarian; the
Manager of the Laboratory Animal Research Facility; a public member who is not employed by the Ul, is not a
laboratory animal user, is not an immediate family member of an individual affiliated with the Ul, and is not a
practicing scientist experienced in research involving animals; one member of the faculty or staff with
responsibilities involving the utilization of animals in teaching or research from each of the following - the College
of Agriculture and Life Sciences, the College of Natural Resources, the College of Science, and one member at
large. The public member/non-scientist position may be fulfilled by two individuals at the discretion of the 10. (See
Guide for the Care and Use of Laboratory Animals on the National Academies of Science website.)

B-3. Alternates that meet the criteria for each of the specified positions may be appointed by the 10.
B-4. The Chief Research Compliance Officer serves as a standing member without vote.

B-5. The IO may remove and replace a committee member at any time when the 10 has determined that the member
is unwilling or unable to perform committee member functions.

1640.14
INSTITUTUIONAL BIOSAFETY COMMITTEE (IBC)
[rewritten 7-10]

A. FUNCTION. On behalf of the University, the Institutional Biosafety Committee (IBC) is responsible for:

A-1. Reviewing and approving potentially biohazardous material research, including infectious agents (humans,
plants, animals) or biological agents with potential harm to the environment, Select Agent and Toxins and
recombinant DNA activities conducted at or sponsored by the institution for compliance with governmental
agencies: Select Agent Regulations, the NIH Guidelines, (NIH) and alignment with best practices as provided in the
Biosafety in Microbiological and Biomedical Laboratories, (BMBL) and other appropriate best practices. (Links to
the governmental agencies are available at the Office of Research Assurances or IBC websites). This review shall
include: (i) independent assessment of the containment levels appropriate for the proposed research; (ii) assessment
of the facilities, procedures, practices, and training and expertise of personnel involved in research. As appropriate
consultants may be utilized to assist the IBC. (NIH section 1V-B-2-b-1 and University Biosafety Policy)

A-2. Notifying the Principal Investigator of the results of the IBC’s review and approval. (NIH section 1V-B-2-b-2)
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A-3. Lowering containment levels for certain experiments as specified in NIH section 111-D-2-a, Experiments in
which DNA from Risk Group 2, Risk Group 3, Risk Group 4, or restricted agents cloned into nonpathogenic
prokaryotic or lower eukaryotic host-vector systems. (NIH section 1VV-B-2-b-3)

A-4. Setting containment levels as specified in NIH Sections 111-D-4-b, Experiments Involving Whole Animals, and
111-D-5, Experiments Involving Whole Plants. (NIH section IV-B-2-b-4)

A-5. Periodically reviewing recombinant DNA research and potentially infectious material research conducted at
the institution to ensure compliance with the NIH Guidelines and BMBL best practices. These reviews occur every
three years. (NIH section IV-B-2-b-5)

A-6. Adopting emergency plans covering accidental spills and personnel contamination resulting from potentially
infectious material and recombinant DNA research. (NIH section 1V-B-2-b-6)

The IBC also serves as an advisory body to the Vice President for biohazardous research activities.

B. STRUCTURE. The IBC is a faculty chaired committee. In accordance with NIH Guidelines, the IBC must be
comprised of no fewer than five members so selected that they collectively have experience and expertise in recombinant
DNA technology and the capability to assess the safety of recombinant DNA research and to identify any potential risk to
public health or the environment. These members are nominated by the Vice President for Research and Economic
Development. Three members of the committee serve as standing members of the committee as part of their job role: 1.)
The Biosafety Officer, 2.) The Chief Research Compliance Officer and 3.) The Campus Veterinarian. At least two
members shall not be affiliated with the University (apart from their membership on the IBC) and represent the interest of
the surrounding community with respect to health and protection of the environment. The IBC shall include at least one
individual with expertise in plant, plant pathogen, or plant pest containment principles when experiments utilizing
Appendix P of the NIH Guidelines, Physical and Biological Containment for Recombinant DNA Research Involving
Plants, require prior approval by the IBC. The IBC shall include at least one scientist with expertise in animal
containment principles when experiments utilizing Appendix Q of the NIH Guidelines, Physical and Biological
Containment for Recombinant DNA Research Involving Animals, require IBC prior approval. When the institution
conducts recombinant DNA research at BL3, BL4, or Large Scale (greater than 10 liters), a Biosafety Officer is
mandatory and shall be a member of the IBC. In order to ensure the competence necessary to review and approve
research protocols, every effort is made to ensure that the committee also includes expertise in infectious materials,
biological safety, physical containment, a person knowledgeable in institutional commitments and policies, applicable
law, standards of professional conduct and practice, and a member of the laboratory technical staff. When changes in
NIH guidelines require change in committee structure, such changes will become effective at the time required by federal
law, (NIH Section 1VV-B-2-a). To provide the necessary expertise and continuity of operation, members may serve
consecutive three-year terms.

The Responsible Official (RO) who is the VP for Research and Economic Development may remove and replace a
committee member at any time when the RO has determined that the member is unwilling or unable to perform committee
member functions.

1640.18
BORAH FOUNDATION COMMITTEE

A. FUNCTION. To outline and execute a continuing program to achieve the objectives of the foundation established at
Ul in memory of United States Senator William E. Borah. In accordance with those objectives, the Borah Foundation
Committee will sponsor programs and projects focusing on understanding the causes of war and the conditions that
contribute to peace. [rev. 9-02]

B. STRUCTURE. Six faculty members, two staff, four students, and (without vote) the associate director of the Martin

Institute for Peace Studies and Conflict Resolution. This committee requires a heavy time commitment; as such, elected
members will serve two year terms. The Borah Foundation Committee meets weekly and elects its own chair. The Borah
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Foundation Committee members serve from April 1st of the year of appointment. [rev. 7-97, 7-05, 7-06, 4-11, 9-13]

1640.20
UNIVERSITY BUDGET AND FINANCE COMMITTEE
[created January 2005; replacing previous Institutional Planning and Budget Advisory Committee]

A. FUNCTION. The function of the University Budget and Finance Committee is

A-1. To advise the president, provost and the vice president for finance on matters pertaining to operating and
capital budgets. The Committee will periodically review policy matters regarding the use of state appropriated funds,
university expenditures (e.g., salaries, benefits, operating costs, capital outlays, etc.), operating and strategic
reserves, long and short term capital plans, and deferred maintenance plans. [ed. 7-06, rev. 2-11, 7-15]

A-2. To be involved strategically in the university budget process. The Committee may help define the budget
process and goals, and participate in university budget hearings and meetings. [rev. 7-15]

A-3. To initiate and/or respond to the study of budget and financial policies and issues. [rev. & ren. 7-15]

A-4.To provide periodic reports to Faculty Senate and Staff Affairs on matters pertaining to university finances and
budgets. [ed. 7-09, ren. 7-15]

B. AGENDA. The agenda of each meeting will be set by the Chair of the committee in collaboration with the vice
president for finance and/or the provost. The vice president for finance is the point of contact for the committee and is
responsible for notifying the committee of relevant meetings dealing with university finances and budgets. The Senator in
the second year, or designee, on the Budget and Finance Committee is responsible for reporting to the senate activities of
the committee. [ed. 7-06, rev. 2-11, 7-15]

C. STRUCTURE AND MEMBERSHIP. The committee is composed of 13 voting members, plus 4 nonvoting
members. The voting members will consist of seven faculty, four selected by Committee on Committees and three
Senators elected from the Faculty Senate. Three staff, (not associated with the university financial or budget offices),
three students (selected by the Committee on Committees from nominations provided by the Associated Students of the
University of Idaho, Graduate & Professional Student Association and the Student Bar Association). Ex Officio (w/o
vote) membership includes: Provost and Executive Vice President, Vice President for Finance, Budget Director, Director
of Institutional Research and Assessment. [rev. 2-11, 7-15, 7-16]

The committee’s chair will be selected by the Committee on Committees from one of the seven faculty members. A broad
representation of faculty, staff and students across the various colleges of the university is expected. [ed. 7-09, rev. 2-11,
7-16]

1640.22
CAMPUS PLANNING ADVISORY COMMITTEE

A. FUNCTION.

A-1. To advise the Faculty Senate and the president concerning campus planning, including such areas as the
following: [ed. 7-09]

a. To recommend projects that affect the campus environment and to review such projects that originate outside
of the committee.

b. To encourage optimal use of UI’s human and physical resources in the planning of campus development.
¢. To consider faculty and staff views concerning interrelationships between academic and support programs and
their environment.

d. To be concerned with both short-term and long-term projects and with their immediate and future implications.
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e. To be concerned with the coordination of campus and community planning: keeping informed on development
planning in the community, taking such planning into consideration in campus planning, and informing
community planners of projected campus developments.

A-2. To present annually to the Faculty Senate and the president a report on the campus plan. Because of the
responsibility of the vice president for infrastructure for overseeing facility planning and maintenance [see 1420 B-1],
this committee regularly reports to the president through that vice president. [ed. 7-09, 1-17]

B. STRUCTURE. Five faculty members, two of whom are elected by and from Faculty Senate. The committee’s chair
will be selected from one of these five. The other members of the committee will be the Vice President for Infrastructure
(or designee), the Assistant Vice President for Facilities, the CIO of Information Technology, one staff member, and the
Coordinator of Disabled-Student Services (or designee). [rev. 7-99, 7-06, 7-08, 7-10, ed. 7-04, 7-09, 9-15, 1-17]

1640.24
CLASSIFIED POSITION APPEAL BOARD (CPAB)

A. FUNCTION. To hear, on referral from the vice president for administration and finance, appeals from decisions of
Human Resources (HR) regarding position classifications; to make recommendations to the vice president as to
disposition of such appeals; and to advise the vice president on problems and procedures concerning position
classification. [ed. 7-06]

B. STRUCTURE. Four members of the classified staff, at least one of whom holds a supervisory position; two faculty
members, each of whom holds or has held an administrative position at Ul; and, without vote, the director of employment
services. The staff members are nominated by the Staff Affairs Committee and the faculty members are nominated by the
Committee on Committees. Members are appointed by the president and serve for three years, with one-third taking
office each year. The board elects its own chair. [ed. 7-05]

C. PROCEDURES.

C-1. Appeals of classification decisions made by HR are submitted directly to the vice president for administration
and finance. A “Notice of Appeal” form must be filed with the vice president, with a copy to the CPAB chair, within
30 days of the notification to the supervisor by HR of its decision. [ed. 7-06]

C-2. The vice president will notify the director of employment services that a “Notice of Appeal” form has been
received and that an advisory opinion is being requested from the CPAB. The vice president will request that HR
supply seven copies of available documentation to the CPAB chair within 10 working days. CPAB will schedule a
hearing at the earliest time convenient for all parties. [ed. 7-06]

C-3. The director of employment services, the employee, and his or her supervisor will be notified of the date, time,
and place of the hearing. The format is as follows: The analyst from HR will present the basis for the decision that
was made; the employee or supervisor, or both, will present reasons for disagreement; the human resources analyst
will be given time for closing comments as will the employee and the supervisor. The board may ask questions for
further clarification after the presentation. The board will then meet in closed session for deliberation. [ed. 7-06]

C-4. The CPAB will forward its recommendation to the vice president. The vice president will notify the employee,
the employee’s supervisor, the director of employment services, and the CPAB chair of the final decision. [ed. 7-06]

1640.26
COMMENCEMENT COMMITTEE [rev. 7-98]
A. FUNCTION.

A-1. To recommend policies applicable to the annual commencement exercises, to provide the president with a list of

recommended speakers for the general ceremony, to consider and communicate the concerns of faculty members and
colleges with regard to the entire commencement proceedings, and to provide advice to the registrar or president on
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any other business that pertains to the academic aspects of commencement. [See also 4980.] [ren. 7-98]
A-2. To screen nominations for honorary degrees. [See Section 4930.] [add. 7-98, ed. 7-00, 7-04]

A-3. To act for the faculty in recommending candidates for honorary degrees to the president. [See Section 4910.]
[add. 7-98]

A-4. To review the guidelines and procedures concerning the awarding of honorary degrees and to recommend
changes to the Faculty Senate. [add. 7-98, 7-09]

B. STRUCTURE. Five faculty members (one of whom serves as chair), one honors student (nominated by ASUI in
consultation with the director of the University Honors Program), and the registrar. The chair of this committee also
serves as an ex-officio member of the administrative committee charged with production of the commencement activities.
[rev. 7-98]

1640.28
COMMITTEE ON COMMITTEES
A. FUNCTION.
A-1. To appoint members to and fill vacancies on all university-level faculty standing committees, subject to
confirmation by the Faculty Senate. To ensure full membership when committees begin meeting each fall, authority is
given to the Faculty Secretary, Faculty Senate Chair and Vice Chair (aka Committee on Committees Chair) to fill
vacancies as they arise over the summer and early fall semester, subject to confirmation by the Committee on
Committees and Faculty Senate. [ed. 7-09, rev. 1-15]

A-2. To conduct a continuing study of Ul’s committee structure and of the function and structure of individual
standing committees, and to make recommendations to the Faculty Senate. [ed. 7-09]

B. STRUCTURE. Six faculty members, vice chair of the Faculty Senate (chair), Faculty Secretary (w/o vote) and the
following or their designees: provost and executive vice president and ASUI president. [rev. 7-05, ed. 7-06, 7-09]

1640.34
PROVOST COUNCIL
[ed. 7-06]

A. FUNCTION. [See also 1420 D.] To advise the provost and provide a communication forum for the following
purposes:

A-1. Implementing academic policies and procedures.

A-2. Operating faculty personnel policies.

A-3. Evaluating the effectiveness of academic-management procedures.
A-4. Developing academic budgetary priorities.

A-5. Implementing academic budgetary procedures.

B. STRUCTURE. Provost (chair), vice provosts for academic affairs and student affairs, vice president for research,
dean of graduate studies, WWAMI director, library dean, center leadership and academic deans. [rev. 7-03, 7-06, 1-07]

1640.35

DISABILITY AFFAIRS COMMITTEE
[Combined with Affirmative Action in July 2006]
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1640.36
DISMISSAL HEARINGS COMMITTEES
[This section was removed from FSH 3910 D-3.h. and placed here in July 2008]

A. FUNCTION. This committee will conduct a hearing at the request of a faculty member who has been terminated to
determine whether their termination was properly based on the grounds stated (see FSH 3910 D-3 and 3920 D.)

B. STRUCTURE AND MEMBERSHIP: The DHC is composed of four faculty members and one administrator at the
departmental level or above, six faculty members and three administrators as alternates. Committee members, including
alternates, are chosen on the basis of their objectivity and competence and the high regard in which they are held in the Ul
community. In appointing members the Committee on Committees should attempt to reflect the diversity of the Ul faculty.
Due to the possibility a case may be appealed to the Faculty Appeals Hearing Board care should be taken in appointing
members to both Faculty Appeals Hearing Board and Dismissal Hearings Committee. The term of membership is three years.
[rev. 1-09, 4-11]

C. SELECTION: The faculty member requesting a hearing has the right to substitute up to two members appointed with two
others from the alternate list. The provost also has the right to substitute two members appointed with two others from the
alternate list. If as a result of substitutions and conflicts of interest there are an insufficient number of faculty members or
administrators on the alternate list, the Committee on Committees will be asked to appoint more members to the alternate list
as needed. Once the panel for an individual hearing has been determined, it will meet at the direction of the chair of the
Dismissal Hearings Committee and elect its own panel chair._In selecting a chair, a tenured faculty member will receive

priority. [rev. 1-09]

C-1. Panel Chair’s Role: Once a panel chair has been selected, he/she will request a meeting with the Faculty
Secretary at their earliest opportunity to discuss and review process. The panel chair may request assistance from the
Faculty Secretary, Ombuds or General Counsel’s office throughout the hearing. [add. 7-15]

C-2. Observers: Both parties may have an advisor or counsel at the hearing. [add. 7-15]

1640.40
FACILITIES SCHEDULING POLICY COMMITTEE
[Substantially revised in 2007. See also APM 35.35]
A. FUNCTION.

A-1: To develop, implement, and manage scheduling policies and procedures to ensure the impartial and
principled use of university facilities, both buildings and grounds, consistent with accreditation standards.

A-2: To advise the president or the president’s designee on the operational use of Ul facilities and to advise
him/her and the vice president for finance and administration concerning appropriate fees to charge.

A-3: To manage the impact of events, programs, and multiple events on daily University operations.
A-4: To ensure the effective resolution of scheduling conflicts.
A-5: Tocommunicate information to the campus and community concerning facility use, policy, and procedures.

B. STRUCTURE. Registrar (co-chair), assistant vice president for auxiliary services (co-chair), vice provost for
academic affairs, dean of students, assistant vice president for facilities, faculty secretary, two faculty members, the chair
of the Department of Health, Physical Education, Recreation & Dance, the chair of Lionel Hampton School of Music, the
chair of Theatre Arts and Film, the risk management officer, the director of Commons and Union/Campus Recreation, the
director of Conference Services, the associate registrar, the manager of KIBBIE/Memorial Gym/Pool Center, the
associate director of Athletics, the facilities planner, two ASUI representatives (one from the Student Recreation Center
Board and one from the Student Union-Commons Board).
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C. CONTEXT: Ul Facilities are used by multiple programs, including: academic programs, intercollegiate athletics,
campus recreation programs, and by multiple constituencies including students, faculty, staff, retirees, alumni, and
visitors. As demand for university facilities increases, there will be increasing potential for scheduling and scheduling
policy conflicts. Policies and procedures for ensuring the impartial and principled resolution of those scheduling conflicts
will be critical.

D. MAJOR OBJECTIVES:
D-1. To analyze the issues associated with scheduling and resolving facilities scheduling conflicts.

D-2. To develop effective policies and procedures for University facility use that:
a. support the general educational mission of the University;
b. maximize opportunity to provide a revenue stream from facilities when such uses do not conflict with the
mission of the University;
¢. minimize risk of loss associated with the goals, finances, operations, compliance ;
d. provide for the impartial, principled scheduling of facilities and for resolving scheduling conflicts, while
ensuring both efficient use of the facilities and an efficient scheduling process.

D-3. To develop systematic assessment methods and procedures (when needed) which demonstrate the
effectiveness and impartiality of the scheduling process.

D-4. To provide those with programs or activities in these facilities with an on-going opportunity for representative
participation in the scheduling process.

1640.42
FACULTY AFFAIRS COMMITTEE (FAC)
A. FUNCTION.

A-1. To conduct a continuing study of salaries, professional problems, welfare, retirement options and benefits
(including 403b plans), and working conditions of faculty members.

A-2. To call the attention of the Faculty Senate or the president, as appropriate, to matters concerning faculty affairs
in any college or other unit that the committee believes should be of concern. [ed. 7-09]

A-3. To serve as a “court of first instance” in matters of dispute involving the interpretation and application of
policies affecting the welfare of faculty members.

A-4. To cooperate and make joint recommendations with the Staff Affairs Committee for the solution of problems
common to the faculty and the staff.

B. STRUCTURE. Nine faculty members, not more than two of whom are departmental administrators (administrators
above the departmental level are not eligible for membership on this committee). [rev. 7-08]

1640.43
FACULTY APPEALS HEARING BOARD
[This section was removed from FSH 3840 C & D and placed here in July 2008]

A. FUNCTION. This board will conduct a hearing at the request of a faculty member who wishes to appeal an institutional
decision under FSH 3840 A. In each case referred to it, the board has the following responsibilities: [ed. 4-12]

A-1. To review all documentary evidence submitted by the parties prior to the hearing and all evidence submitted by the
parties at the hearing. The board may require the parties to submit evidence deemed relevant by the board.
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A-2. To determine whether there has been any (1) failure to comply with prescribed procedures, (2) application of
inappropriate considerations, (3) abuse of discretion, or (4) abuse of the appellant’s academic rights and privileges.

A-3. To make recommendations to the president.

B. STRUCTURE AND MEMBERSHIP: Five faculty members, one of whom is a departmental administrator, are principal
members. In addition, five other faculty members, two other departmental administrators, and three off-campus faculty members
are appointed as alternate members of the board. In appointing members, including alternates, the Committee on Committees
must ensure that the majority of the members are tenured and each of them have been employed at the Ul for longer than two
years. Since a case for dismissal is appealable to the Faculty Appeals Hearing Board, care should be taken in appointing
members to both Faculty Appeals Hearing Board and Dismissal Hearings Committee. The term of membership is three years,
with initial terms staggered to form a rotation pattern. The off-campus alternates will serve, in place of principal faculty
members chosen by lot, when an appeal by an off-campus faculty member is to be heard. The other alternate members will serve,
as appropriate, when a principal member is deemed to have a conflict of interest. Once the panel for an individual hearing has
been determined, it will meet at the direction of the chair of the Faculty Appeals Hearing Board and elect its own panel chair. In
selecting a chair, a tenured faculty member will receive priority. [rev. 7-99, 1-09, 4-11]

B-1. Panel Chair’s Role: Once a panel chair has been selected, he/she will request a meeting with the Faculty
Secretary at their earliest opportunity to discuss and review process. The panel chair may request assistance from the
Faculty Secretary, Ombuds, or General Counsel’s office throughout the hearing. [add. 7-15]

B-2. Observers: Both parties may have an advisor or counsel at the hearing. [add. 7-15]

C. SPECIAL CONSIDERATION: Faculty members serving on the Faculty Appeals Hearing Board (FAHB) should take
careful note of the following additional considerations and conditions for service: 1) appeals usually occur following tenure,
promotion, and salary decisions in the middle of the Spring semester, 2) appeal hearings usually require a 2-4 hour time block
which will require meeting on a weekday evening or Saturday to accommodate the schedules of all of the parties involved in a
hearing, and 3) the term of office of a member of the FAHB ends when the last active case final report is submitted. Faculty
members not willing to abide by these conditions should not apply for service on the Faculty Appeals Hearing Board. [add. 7-
02]
1640.44
FACULTY SENATE
[See 1520 V and 1580 for the function and structure of this senate. ed. 7-09]

1640.46
ARTS COMMITTEE
[rev. 7-99, extensively revised 7/08]
A. FUNCTION:

A-1. To advise the university administration regarding the management of the university arts, including, but not
limited to: acquisition, deaccession, maintenance, and display of works of visual and performing art at the University
of ldaho.

A-2 To serve in an advisory capacity for future needs and developments regarding the arts, including, but not limited
to: expenditures, inclusion of the arts in new construction, fundraising, and the direction of the arts on campus.

A-3 To serve as a liaison on arts issues between colleges, departments, faculty, staff, student body, local community
and the university administration.

A-4 To advocate for the arts through endeavors that advance arts education on campus and community outreach and

enrichment in the effort of increasing the University of Idaho's reputation as a leading cultural center in the
Northwest.
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B. STRUCTURE AND MEMBERSHIP. The committee is composed of eight voting members consisting of five
faculty members representing at least four units, one staff member, two students (including a representative from the
ASUI Fine Arts Committee when possible), and four ex-officio (non-voting) members to include one administrator
designated by the president, a representative of the Laboratory of Anthropology, a representative from Facilities
Management, and the Moscow Arts Commission Art Director, or designee.

1640.47
FISCAL EMERGENCY COMMITTEE
[Removed 7/05 no longer exists.]

1640.48
GRADUATE COUNCIL
[See 1700 V for the function and structure of this council.]

1640.50
GRIEVANCE COMMITTEE FOR STAFF EMPLOYEES
[See 3860 for the function and structure of this committee.]

1640.51
GRIEVANCE COMMITTEE FOR STUDENT EMPLOYEES
[See 3880 for the function and structure of this committee.]

1640.53
HONORS PROGRAM COMMITTEE

A. FUNCTION.
A-1. To recommend policies for the University Honors Program, including admission requirements.
A-2. To act on changes in the program.

A-3. To act on petitions for exceptions to the requirements of the program. (The committee’s actions on petitions
may be appealed as stated in 2500.)

B. STRUCTURE. Six faculty members to represent a broad spectrum of the Ul community, an academic dean from one
of the six colleges representing the honors curriculum (college representation to rotate on an annual basis), President of
the Honors Student Advisory Board or designee, and (w/o vote) director of the University Honors Program (UHP),
program advisor of the UHP (staff). The latter serves as secretary. One of the six appointed faculty members serves as
chair. [rev. 7-97, 7-03, 7-05, 7-06, 3-14, ed. 7-98, 7-10]

1640.54
INSTITUTIONAL REVIEW BOARD
[Formerly Human Assurances Committee, rev. 1-09, rewritten 7-10]

A. FUNCTION. The federal government requires the University to designate an Institutional Review Board (IRB)
to ensure that human participant research conducted under the auspices of the University meets federal requirements.
Under the approved federal-wide assurance (FWA00005639) for the University, the IRB shall apply the regulations
set forth by HHS (www.hhs.gov) at 45 CFR 46 to all human participant research, regardless of funding source, and
shall be guided by the ethical principles set forth in The Belmont Report: Ethical Principles and Guidelines for the
Protection of Human Subjects of Research of the National Commission for the Protection of Human Subjects. The
IRB shall also apply the human participant research regulations established by the Food and Drug Administration for
clinical investigations involving drugs, biologics, medical devices, and other test articles. (21 CER 50; 56; 312, and
812). The IRB shall act in conformance with other federal laws and regulations germane to human participant
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research and with state and local law that serves to elucidate and supplement federal regulations for human subject
research. [See FSH 5200]

A-1. Research that has been approved by the IRB may be subject to further review and approval or disapproval
by Ul officials. However, university officials may not approve research that has not been approved by the IRB.
(45 CFR 46.112)

The committee also serves as an advisory body to the VP for Research and Economic Development for Human
Subjects/Participants Research Matters.

B. STRUCTURE AND MEMBERSHIP.
B-1. The IRB is a faculty-chaired committee.

B-2. It shall have at least five members, with varying backgrounds to promote complete and adequate review of
research activities commonly conducted at the University of Idaho [45 CFR 46.107(a)].

B-3. The position of Chief Research Compliance Officer serves in the capacity of a non-voting standing
committee member to assist in representing institutional commitments and regulations, [45 CFR 46.107(a)].

B-4. The IRB shall include one member whose primary concerns are in scientific areas and one member whose
main concerns are in nonscientific areas [45 CFR 46.107(c)].

B-5. The IRB shall include one member who is not otherwise affiliated with the institution and who is not part
of the immediate family of a person who is affiliated with the institution [45 CFR 46.107(d)].

B-6. The IRB may, in its discretion, invite individuals with competence in special areas to assist in the review
of issues which require expertise beyond or in addition to that available on the IRB. These individuals may not
vote with the IRB [45 CFR 46.107(f)].

B-7. The Signatory Official, who is the VP for Research and Economic Development may remove and replace a
committee member at any time. If and when he/she determines that the member is unwilling or unable to carry
out committee functions.

1640.55
INFORMATION TECHNOLOGY COMMITTEE
[created 7-00, replacing Instructional Media Services Advisory and University Computing Advisory Committees]

A. FUNCTION. To advise and recommend university policies regarding the planning, implementation, and maintenance
of information technology in the areas of teaching, research, outreach, and management.
A-1. To make recommendations to the Faculty Senate, the president, the provost, and other appropriate
administrators concerning policies and procedures affecting university-wide information technology. [ed. 7-09]

A-2. To solicit recommendations from the faculty, staff, students, and administration concerning present and
proposed policies and procedures related to university-wide information technology.

A-3. To review, in an advisory capacity, short-term and long-term plans related to university-wide technology.
A-4. This committee traditionally meets on Mondays at 3:30 p.m. [add. 7-08]
B. STRUCTURE AND MEMBERSHIP. Six faculty members broadly representative of disciplines in the university
including one from the library, the Vice-President for Research, or designee (w/o vote), the Executive Director of

Information Technology, or designee (w/o vote), the Registrar, or designee (w/o vote), the Director of the Center for
Teaching Innovation, or designee, a representative of the off-campus faculty, the student chair of the Student Computing
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Advisory Committee, or designee. The voting members of the committee (including the committee chair but excluding
the student member) are selected by the Committee on Committees, giving special attention to appointing faculty
members who are active in and have a great interest in the general area of information technology and its application to
teaching, research, outreach, and management. [ed. 7-05, rev. 7-06]

1640.56
INTELLECTUAL PROPERTY COMMITTEE

A. FUNCTION.

A-1. To consider, investigate, and make recommendations toward resolution of disputes concerning (1) ownership of
maskworks and copyrightable and patentable materials, and (2) allegations of unauthorized use of copyright
infringement of Ul sponsored materials.

A-2. To present annually to the Faculty Senate and the president a report on any problems regarding intellectual
property at Ul and to make recommendations. [ed. 7-09]

B. STRUCTURE AND MEMBERSHIP. The committee consists of five faculty members, one of whom is a
departmental administrator, and at least a majority of whom are from disciplines which historically have given rise to
substantial numbers of copyrights, maskworks, and patents. In addition, two faculty members are appointed as alternates
from a list of those who have previously served on the committee, to serve, as appropriate, when a principal member is
deemed to have a conflict of interest and the director of technology transfer, or designee (w/o vote). The chair of the
committee is chosen by the Committee on Committees. [rev. 7-06, 7-08, 5-12]

1640.57
INTERNATIONAL AFFAIRS COMMITTEE
[Removed 7-06, it was determined that a task force could be formed when needed.]

1640.58
UBUNTU
[Affirmative Action and Disability Affairs & Juntura were combined in 2012 to form Ubuntu]

A. CONTEXT. Ubuntu, as explained by Desmond Tutu, is essential to the interconnectedness of being human and living
in interdependent communities. Ubuntu is affirming and inclusive of others because we all belong to a larger whole which
is diminished when any members are humiliated, disrespected or oppressed. People with Ubuntu enrich themselves but
do so in ways that enable the community and all its members to also improve. In this spirit the Ubuntu committee is
established to advance these ideals.

B. FUNCTION.

B-1. Ubuntu will promote the values of respect, understanding, and fairness within our diverse university experience;
review university policies and programs affecting under-represented and/or under-served students, staff, and faculty
in consultation with appropriate representatives as necessary across campus; recommend changes and additions in

university policies and programs that enhance student/staff/faculty success and advancement. [See also 4340.]

B-2. Ubuntu will monitor and advance the university’s affirmative action and equal opportunity programs [see FSH
3060] being a strong and active voice ensuring that the university’s programs, activities and services are accessible
to persons with learning, sensory, physical and other disabilities. The committee will also work closely with the
Americans with Disabilities Act Advisory Committee (ADA) to identify relevant rules and regulations pertaining to
specific affirmative action and equal opportunity problems at the university. Ubuntu also recommends policies and
procedures to address specific disabled access challenges at the university, consistent with requirements of
applicable regulations and regents’ policy ensuring that the “spirit of the law’ is followed.
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B-3. This committee will advise the president on matters of equal opportunity, ensuring that U1’s programs, activities
and services are available to persons with learning, sensory, physical and other disabilities, and identify avenues for
ensuring the campus community creates a fair and inclusive environment for all.

B-4. This committee will also discharge such other functions as may be assigned by the Faculty Senate or by the
president or the president’s designee. It will also submit periodic reports on its activities to the Faculty Senate
including recommendations for appropriate program or policy changes (see FSH 1460).

C. STRUCTURE. Four faculty, one of whom serves as chair; two staff members (one from Staff Affairs); two students
(one undergraduate (ASUI) and one graduate (GPSA or SBA), one of whom belongs to an under-represented and/or
under-served student population and the following ex officio members without vote or their designees: the ASUI Director
of Diversity Affairs, Coordinator of Student Support Services, the Director of Multicultural Affairs, the Director of the
Women’s Center, a representative from Human Resources, the Director of Human Rights, Access and Inclusion, the
Director of Diversity and Community, the Coordinator for Disability Support Services, the Director of International
Programs, the LGBTQA Coordinator, and the Director of the Native American Student Center or the Native American
Tribal Liaison. [rev. 12-13]
1640.60
LIBRARY AFFAIRS COMMITTEE

A. FUNCTION. To recommend policies and procedures concerning the needs, functions, and objectives of the
University Library. [See also 6920.]

B. STRUCTURE. One faculty member plus one faculty member each from humanities, sciences, and social sciences;
one faculty from the library; one undergraduate student; one graduate student; and (w/o vote) dean of library services.
[rev. 7-06]
1640.64
OFFICER EDUCATION COMMITTEE

A. FUNCTION. [See also 1565 G.] [ed. 7-06]
A-1. To be concerned with the academic integrity of the Officer Education Program (OEP).

A-2. To advise the president, the faculty, and the Departments of Aerospace Studies (WSU), Military Science, and
Naval Science on academic matters concerning OEP.

A-3. To review and recommend to the University Curriculum Committee courses to be offered by the above-named
departments.

A-4. To carefully review and evaluate the academic credentials of proposed OEP instructional appointments and to
report these evaluations and recommendations to the vice provost of academic affairs. [rev. 7-03, 7-06, 7-09]

A-5. To assist the OEP to integrate effectively within the Ul community.

B. STRUCTURE. Heads of the Departments of Aerospace Studies (WSU), Military Science, and Naval Science, three
other members of the faculty, (one of whom serves as chair), the Vice Provost for Academic Affairs, or designee (ex
officio), and two students (one ROTC and one non-ROTC). [rev. 7-03, 7-06, 7-08]

1640.66
PARKING COMMITTEE

A. FUNCTION. To hear and decide appeals concerning matters involving parking and to review and advise the
university administration on campus parking conditions, policy, and regulations. Decisions of this committee regarding
parking violations may be appealed to the assistant vice president for facilities. [See also 6120 and 6940.] [ed. 7-99, 7-
03, 10-12, rev. 7-06]
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B. STRUCTURE. Three members of the faculty, three members of the staff, two students, and (w/o vote) the parking
coordinator. [rev. 7-06]

1640.69
PROMOTIONS REVIEW COMMITTEE
[See 3560 H-2 for the function and structure of this faculty committee.] [ed. 7-00, 7-10]

1640.70
PUBLICATIONS BOARD

A. FUNCTION. To advise the Ul administration on major publications, such as catalogs, viewbooks, magazine, faculty-
staff newsletter, and annual reports; to consider communication options; and to recommend the most effective ways to
reach targeted audiences. Specific responsibilities include:

A-1. Reviewing Ul publications intended for general audiences, including public, civic, and governmental leaders
and alumni, and, from time to time, recruiting and other outreach materials. These are evaluated as to purpose,
content, type of message, and effectiveness.

A-2. Reviewing trends and proposing priorities, content, and means of reaching new audiences.
A-3. Reviewing policy related to use of Ul’s corporate identity symbols and recommending policy changes.

B. STRUCTURE. Director of university communications (chair), vice provost for academic affairs, executive director of
Ul Foundation, director of alumni relations, director of New-Student Services, publication creative director, publications
editor, and secretary of the faculty. [ed. 7-99]

1640.71
RADIATION SAFETY COMMITTEE

A.FUNCTION. To be responsible to the vice president for finance and administration for all aspects of Ul’s radiation-
safety program and consult with individual investigators concerning radiation safety procedures. The Radiation Safety
Committee is responsible for all matters pertaining to the formation, administration and operation of a comprehensive
radiation safety program. The Radiation Safety Committee reviews new applications and renewal applications to use
radioactive materials, conducts audits and reviews of the radiation safety program, determines appropriate levels of
radiation safety training and testing, maintains records of committee proceedings and actions, develops radiation safety
manuals and safety practices, and ensures compliance with all applicable rules and regulations. [See also 6120.][ed. 7-05,
7-06, rev. 11-10]

B. STRUCTURE. Radiation safety officer, director of Environmental Health and Safety or a representative of Finance
and Administration, and an academic dean or department head and up to eight technical members. The academic
administrator and the technical members are selected from the various areas of teaching and research where radioactive
materials are used. These include, but are not limited to, agricultural sciences, forestry, life sciences, mining and
metallurgical sciences, engineering, and physical sciences. A technical member must meet the requirements of an
authorized user. To provide the necessary expertise and continuity of operation, technical members may serve two or
more consecutive terms, but the membership may not include more than two technical members who have served
continuously for more than two three-year terms. The chair and vice chair are elected each spring by the current members
of the committee to serve for the next membership year. The term of the chair is one year but may serve two consecutive
terms. A quorum shall consist of the chair, radiation safety officer, director of Environmental Health and Safety or a
representative of Finance and Administration, and a minimum of four of the eight technical members. All requests for
committee action are submitted to the radiation safety officer. When a sufficient number of items have been received, the
radiation safety officer, with approval from the chair, will arrange a meeting of the Radiation Safety Committee. The
Radiation Safety Committee shall meet as often as necessary but not less than quarterly. [ed. 9-10, rev. 11-10]
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1640.72
RESEARCH COUNCIL

A. FUNCTION. The Research Council is the faculty’s standing committee that oversees the implementation of
discovery, creativity, and research policies [see 5100 and 5200] and resolves disagreements about the interpretation or
implementation of those policies. The Institutional Review Board (IRB) is a standing subcommittee of the Research
Council. For information on its function, structure, and membership, call the Research Office. [See also 5200 D and
E.][rev. 1-06, 1-09]

B. STRUCTURE. One faculty member from each of the colleges, four members appointed by the president to ensure
adequate representation from faculty constituencies that are most active in discovery, creativity, and research policies
while ensuring that faculty engaged in multidisciplinary activities are represented, and (w/o vote) vice president for
research and dean of library services (or the latter's designee). The representatives from the colleges are designated in
accordance with procedures determined by their respective faculties. The vice president for research and economic
development serves as chair of the Research Council. [ed. 7-97, 9-10 rev. 1-06]

1640.74
SABBATICAL LEAVE EVALUATION COMMITTEE

A. FUNCTION. To review applications for sabbatical leave, to make recommendations to the Faculty Senate for
approval and referral to the president, to review the reports of those returning from sabbatical leave, and to evaluate
annually the results of the program. [See also 3720.] [ed. 7-00, 7-09]

B. STRUCTURE. Five faculty members (with at least one representative each from the humanities, natural sciences, and
social sciences) and vice provost of academic affairs, or designee (w/o vote). A member selected to serve on this
committee who is planning on applying for a sabbatical shall recuse themselves from participating the semester
in which they apply. [rev. 7-06, 2-09, 7-16]

1640.76
SAFETY AND LOSS-CONTROL COMMITTEE
[created 7-00, replacing previous Safety Committee]

A. FUNCTION. The responsibilities and purposes of the committee are as follows: a. to promote policies and programs
that will provide a safe and healthy working and living environment for university students, employees, and members of
the public, and that will protect public property from injury or damage; b. to promote the principles and associated
benefits of an effective Safety and Loss-Control Policy; c. to endorse and systematically promote university employee
safety training; d. to encourage the campus community to identify, correct, and report potential hazards and/or unsafe
work practices; e. to monitor and review University of Idaho accident and loss summarized reports and statistics; and; f.
to report annually to Faculty Senate and the President's Executive Council on campus-wide safety initiatives and program
development. [ed. 7-09]

B. STRUCTURE. The committee is composed of 17 voting members and 3 ex-officio (non-voting) members, as follows:
One faculty member from each college; Director of University Residences or designee; Director of Student Health
Services or designee; Assistant VP of Facilities or designee; Assistant Vice-President of Human Resources, or designee;
Staff Affairs Representative; one undergraduate student; one graduate student; Commander, Moscow Police Department,
campus subdivision (ex-officio); Occupational Safety Specialist (ex-officio); the Director, Environmental Health &
Safety (ex-officio), and the University of Idaho’s Executive Director of Public Safety or designee. The Safety and Loss-
Control Committee is governed by a chair and vice-chair, with the vice-chair assuming responsibilities of the chair after
one-year rotation. The committee elects its own chair and vice-chair from among the voting members. Committee
members representing colleges are appointed by the university's Committee on Committees and serve a three-year period.
The college representatives are ex officio members of their college unit safety committees. Student members of the
committee will serve terms as recommended by the ASUI and GPSA. [rev. 7-05, 7-06, 7-08, ed. 6-09, 10-13]

1640.77
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SCIENTIFIC MISCONDUCT COMMITTEE

A.FUNCTION. Aninquiry board (FSH 3230 E-3) formed from the members of this committee is charged with making
a preliminary evaluation of the evidence and testimony of the respondent, complainant, and key witnesses to determine
whether there is sufficient evidence of possible scientific misconduct to warrant an investigation. The purpose is not to
determine whether scientific misconduct definitely occurred or who was responsible.

B. STRUCTURE AND MEMBERSHIP. The vice president for research will nominate, with appointment by the
Committee on Committees and confirmation by the Faculty Senate, six tenured faculty members to a Scientific
Misconduct Committee (SMC) with one member appointed as chair. The vice president will initially nominate two
tenured faculty members to one-year terms, two tenured faculty members to two-year terms, and two tenured faculty
members to three-year terms. Thereafter, tenured faculty members will be nominated for three-year terms. A departmental
administrator may not chair the SMC. [ed. 7-09]

1640.78
SHARED LEAVE REVIEW COMMITTEE
[Removed 7-05 no longer exists.]

1640.79
SPACE ALLOCATION COMMITTEE
[Removed 7-05 no longer exists.]

1640.80
STAFF AFFAIRS [ed. 7-09]
[See 1800 for the function and structure of this committee.]

FSH 1640.83
STUDENT APPEALS COMMITTEE
[created July 2016]

A. Function. To conduct a review at the request of a student who wishes to appeal a decision of any Student
Disciplinary Review Board panel in matters that include a sanction of suspension, expulsion, or withholding or
revoking a degree. A subcommittee (see B-1 below) of the Student Appeals Committee, will make a determination as
to whether the student’s appeal meets the qualifications as stated in FSH 2400 C-6.

B. Structure and Membership. The committee shall be composed of eleven members to include six faculty (at
least two will be from the current year’s Faculty Senate), two staff, and three students (at least one undergraduate and
one graduate student) who will be eligible to serve on a subcommittee as noted in B-1 below. The term of
membership is three years, with initial terms staggered to form a rotation pattern.

B-1. Subcommittee: For each appeal, the Chair of the Student Appeals Committee shall appoint a three member
subcommittee and designate a chair. In selecting a chair, a tenured faculty member will receive priority. Each
subcommittee will consist of at least one faculty member and, if possible, at least one student. A student may not
chair any subcommittee. Persons appointed must have no interest in or involvement with the parties to or the
subject matter of the situation under review.

C. SPECIAL CONSIDERATION. Each committee member will be required to participate in Title X training and other
training as needed. Members serving on the Student Appeals Committee should be aware that federal regulations
governing the handling of disciplinary matters recommend a specific hearing time schedule. Therefore, Student Appeals
Committee members may need to be available for approximately two to four hours within as little as five days of a
student being notified of a decision of an SDRB panel review.

Outgoing committee members should be aware that their appointment will continue until their replacement is confirmed
and has received the required Title IX training (typically by early fall). [add. 1-17]
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1640.84
STUDENT FINANCIAL AID COMMITTEE

A. FUNCTION. [See also 2900.]

A-1. To recommend policies and procedures for the administration of all student financial aids under Ul’s
jurisdiction, i.e., scholarships, grants-in-aid, loans, work-study programs, and educational opportunity grants.

A-2. To advise the director of student financial aid.
A-3. To hear and decide appeals from students in matters concerning student financial aid.

A-4. To ensure that all pertinent documents are forwarded to the Administrative Hearing Board [see 1640.06]
when students appeal decisions or procedures of this committee to that body.

A-5. To promote the increase of funds for student financial aid.

B. STRUCTURE. Five faculty members, two students, and (w/o vote) director of student financial aid, a member of the
Student Support Services staff, and an additional person designated by the director. [rev. 7-97, 7-06, ed. 7-05]

1640.86
TEACHER EDUCATION COORDINATING COMMITTEE

A. FUNCTION. [See also 4300] [ed. 7-06]
A-1. To conduct a continuing review of teacher-education policies and to promote quality teacher preparation.

A-2. To act on and submit to the respective college committees proposed changes in teacher education certifications
and endorsements. [rev. 3-14]

A-3. To provide updates on state and national issues pertaining to the preparation of educators. [rev. 3-14]

A-4. TECC will meet in September, January and March, prior to UCC deadlines, in order to facilitate curriculum
changes. Meeting dates/times will be posted annually by the first week of September. [add. 3-14]

B. STRUCTURE AND MEMBERSHIP. Faculty members are nominated by the College of Education from each of the
following groups: four from programs within the Department of Curriculum and Instruction, including representation
from the elementary program, the secondary program, the career and technical education program and the special
education program; one from the Department of Movement Science physical education teacher education program; one
faculty member from each of the following groups: early childhood, agricultural education, music education, English
education, mathematics education, social sciences, natural sciences and business; two junior or senior level students ;
(one from the College of Education and the second annually rotating between early childhood education, agricultural
education and music education); three P-12 school personnel, including a superintendent, a principal and a teacher,
representing both elementary and secondary education as well as multiple districts; and the Director of Assessment (w/o
vote) and the Dean of the College of Education or designee (w/o vote), who serves as chair. [rev. 7-08, 7-10, 3-14]

1640.87
TEACHING AND ADVISING COMMITTEE
[Substantially revised in 7-05, 7-06]

A. FUNCTION. This committee will serve in an advisory capacity to the Vice Provost of Academic Affairs. The specific
functions of this committee are: [rev. 7-08]
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A-1. To promote a faculty and administrative culture dedicated to the enhancement of teaching and advising.

A-2. Toadvise and assist in organizing university-wide forums, seminars, and capacity building programs that
introduce new innovations or share proven ways to promote the enhancement of teaching and advising.

A-3. To review and make recommendations concerning policies and procedures, which affect teaching,
advising, and the assessment of student learning outcomes.

A-4. To monitor the processes and content of Student Teaching Evaluations and Student Learning Outcomes,
and to advise on the design/content of reports to the Vice Provost, Faculty Senate, Deans, Unit Leaders, and
Faculty. [ed. 7-09]

A-5. To oversee the annual orientation activities for new faculty, which sets out among other things the role of,
and expectations for, faculty and staff that teach, advise, and mentor students.

A-6. To publicize awards, review proposals, and select recipients for the Teaching and Advising Excellence
Awards.

A-7. To maintain a Web presence dedicated to the enhancement of teaching, advising, and other student
mentoring activities.

A-8. To serve as an advisory resource for the Registrar to address the prioritization of the classroom use,
maintenance, and improvements.

A-9. Towork in conjunction with Faculty Senate’s Information Technology Committee to advise CTI and the
Director of IT on electronic hardware and software needs to support teaching, advising, and mentoring. [ed. 7-
08, 7-09]

A-10. This committee traditionally meets on Thursdays at 3:30 p.m. [add. 7-08]

B. STRUCTURE. Six faculty members, some of whom have received university-level teaching and advising awards, an
associate dean or college level advisor, a departmental staff advisor, the director of general education, an undergraduate
or graduate student, non-voting members from the Office of Instructional Research Assessment, Academic Advising
Center, and the VP for Academic Affairs, or designee. [rev. 7-08, ed. 8-12]

1640.89
UNIVERSITY COMMITTEE FOR GENERAL EDUCATION
A. FUNCTION.

A-1. University Committee for General Education serves as the curriculum body for general education by
soliciting and approving proposals and courses to be included in the University’s general education and general
education courses eligible for transfer to other state institutions (SBOE general education matriculation “GEM”
courses). The UCGE committee also engages in program review and makes recommendations for the
continuous refinement of general education in conjunction with the Director of General Education and the
Assistant Director of Institutional Research and Assessment (see General Education Assessment Committee,
FSH 1640.90). Recommendations for change will be forwarded to UCC, Faculty Senate, and the university
faculty. [rev. 4-11, rev. 11-12, rev. 12-14]

A-2. The committee reports periodically (at least once a year) to the Faculty Senate on the status of general
education. [ed. 7-06, 7-09, ren. 4-11, ren. & rev. 11-12]

A-3. This committee traditionally meets on Thursdays at 3:30 p.m. [add. 7-08, ren. 4-11, 11-12]

[Information on University General Education can be accessed at the general education website:
http://www.uidaho.edu/class/general-education] [ed. 11-11, 11-12]
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B. STRUCTURE AND MEMBERSHIP. Eleven faculty members, one of whom serves as chair, selected by
Committee on Committees as follows: two from the College of Letters, Arts, and Social Sciences, two from the College
of Science, and one each from the colleges of Agricultural and Life Sciences, Art and Architecture, Business and
Economics, Education, Engineering, Natural Resources and Library; two undergraduate students appointed by ASUI and
chosen to represent two different colleges; and the following without vote: Director of General Education, College of
Letters, Arts and Social Sciences Dean, or designee, College of Science Dean, or designee, Registrar, or designee,
Assistant Director of Institutional Research and Assessment, or designee, Director of Academic Advising, or designee.
[rev. 7-06, 7-08, 7-10, 11-12, 10-14, 1-15, ed. 8-12]

1640.90
GENERAL EDUCATION ASSESSMENT COMMITTEE
[created July 2015]

A. FUNCTION.
A-1. General Education Assessment Committee (GEAC) serves as the body for oversight of general education
assessment. The Director of General Education and the Assistant Director of Institutional Research and

Assessment, or designee, will provide coordination and leadership.

A-2. The GEAC meets to norm and score assessment artifacts, and to review assessment findings and make
recommendations based on its findings to UCGE.

[Information on general education assessment can be accessed at the general education website:
http://www.uidaho.edu/class/general-education]

B. STRUCTURE AND MEMBERSHIP. The committee is composed of ten members as follows: Director of
General Education as Chair, Director of Institutional Research and Assessment, or designee, one UCGE member,
two undergraduate students, and five members (faculty/staff, the majority of the members must be faculty) to include
one with interdisciplinary experience and the remaining four selected to ensure a broad representation across the
eight colleges that offer baccalaureate programs. All members, except students, serve on three year staggered terms.
The Director of General Education is responsible for the selection of committee members. [rev. 7-16]

1640.91
UNIVERSITY CURRICULUM COMMITTEE

A. FUNCTION. [See 1540 B and C and also 4110 and 4120.] [ed. 7-98]

A-1. To act on catalog changes involving the curriculum, including changes in the general requirements and
academic procedures, and to coordinate curricular matters among Ul’s major academic divisions.

A-2. To recommend policies and procedures concerning the matriculation, advising, and registration of
students.

A-3. This committee traditionally meets on Mondays at 3:30 p.m. [add. 7-08]

B. STRUCTURE. One faculty member from each college except Law and Graduate Studies, of whom at least one must
be a member of the graduate faculty and at least one of whom must have experience in an interdisciplinary area; one
faculty member at large, one faculty member from the library, two upper-division undergraduate students; one graduate
student; and the following without vote: vice provost of academic affairs, registrar, secretary of the faculty (or their
designees), and the director of general education as a non-voting member of the University Curriculum Committee. To
assure a quorum alternates for the faculty positions are appointed by the chair of the University Curriculum Committee
from a list of those who have previously served on the Committee from that college. If there should be no such alternates
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available from a particular college, the chair of that college’s curriculum committee is the designated alternate. [rev. 7-
98,7-06,7-08,1-09, ed. 8-12]

1640.92
UNIVERSITY DEVELOPMENT COUNCIL

A. FUNCTION. To plan and coordinate the fund-raising activities of the university and its units.

B. STRUCTURE. Vice president for university advancement (chair), financial vice president, provost, academic deans,
executive director of the Ul Foundation, director of athletics, director of alumni relations, trust and investment officer,
and executive director of development. [ed. 7-05]

1640.93
STUDENT DISCIPLINARY REVIEW BOARD (SDRB)
[This section was removed from FSH 2400 and placed here in July 2008. In 2014 University Judicial Council was
renamed Student Disciplinary Review Board following a complete review of the Student Code of Conduct]

A. FUNCTION. Ul's disciplinary review process for alleged violations of the Student Code of Conduct is established
and maintained for the handling of disciplinary matters concerning Ul students (“student™ is defined in FSH 2300 I.A-6
and 2400 A-1.) The SDRB is one of the reviewing bodies involved in the review process set out in FSH 2400 which
covers any and all matters that are related to and consistent with the Student Code of Conduct [FSH 2300] and the
Statement of Student Rights [FSH 2200]. [rev. 7-14, 7-16]

B. STRUCTURE AND MEMBERSHIP. The SDRB is broadly representative of the academic community. The SDRB
consists of thirteen members: five faculty members, two staff, five undergraduate students and one graduate student. The
chair is responsible for forming a panel (see B-1 below) and designating the chair. Given the nature of responsibility of
the Chair of SDRB, Committee on Committees will first consider a tenured faculty member. [rev. 7-14, 7-16]

B-1. Panel: The chair of the SDRB shall appoint a three person panel from the committee to hear matters presented
to the SDRB pursuant to FSH 2400. Each panel will consist of at least one faculty member and, if possible, at least
one student. In selecting a chair, a tenured faculty member will receive priority. A student may not chair any panel.
Persons appointed must have no interest in or involvement with the parties to or the subject matter of the situation
under review. [add. 7-16]

C. SPECIAL CONSIDERATION. Each committee member will be required to participate in Title IX training and other
training as needed. Members serving on the SDRB should be aware that federal regulations governing the handling of
disciplinary matters recommend a specific hearing time schedule. Therefore, SDRB members may need to be available
for approximately two to four hours within as little as five days of a student being notified of the alleged violation of the
Student Code of Conduct. [add. 1-14, rev. 7-14, rev. &ren. 7-16]

Outgoing committee members should be aware that their appointment will continue until their replacement is confirmed
and has received the required Title IX training (typically by early fall). [add. 1-17]

1640.94
UNIVERSITY MULTI-CAMPUS COMMUNICATIONS COMMITTEE
[Created 2009]
A. FUNCTION.

A-1. To coordinate the orderly conduct of General Faculty Meetings at multiple sites across the state.
A-2. To design, review and recommend for approval by Faculty Senate, operating protocols with respect to

conducting faculty meetings with active participation of faculty across the state. Focus points include methods of
recording and reporting of votes, recognition of members and other logistical issues.
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A-3. To work in collaboration with the Information Technology Committee (see 1640.55) to review and make
recommendations to Faculty Senate on appropriate communication technologies to maintain high-quality faculty
meetings.

A-4. To report annually to the Faculty Senate on faculty satisfaction with communications during faculty meetings.

B. STRUCTURE AND MEMBERSHIP. Secretary of the Faculty who serves as chair, one faculty member who resides
at the Moscow campus, the Executive Director of Information Technology or designee (w/o vote), and one faculty
member from each designated remote site (see FSH 1540 A-1) who serves as the secretary’s delegate at faculty meetings.
One alternate faculty member from each designated site will be selected. Committee members are appointed by the
university's Committee on Committees and serve a three-year period. [rev. 8-12]

1640.95
UNIVERSITY SECURITY AND COMPLIANCE COMMITTEE (USCC)
[created July 2015]

A. FUNCTION.

A-1. The USCC is charged with ensuring the University’s compliance with the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act (Clery Act), and planning and facilitating activities
that support a safe and secure living, learning and working experience. USCC will focus on accurate disclosure
(reporting of Clery crime statistics) and implementation of best practices regarding safety policies and
procedures. The USCC will conduct an annual review of all reportable crimes prior to submitting crime
statistics to the U.S. Department of Education. The committee will also perform a thorough review of the
Annual Security and Fire Safety Report (ASFR) prior to its publication.

A-2. The USCC shall meet a minimum of three times each year. Topics will include, but not be limited to, the
following:

Review updates to the law, policies and procedures related to security and Clery Act compliance
Ensure timely collection of Clery crime statistics from applicable jurisdictions

Recommend enhancements to security policies

Identify programming efforts and recommend improvements

Review crime and disciplinary data to avoid report duplication

Conduct a final review of the data elements for the ASFR and recommend policy changes
Confirm procedures for distributing the ASFR.

B. STRUCTURE. Executive Director, Office of Public Safety & Security who serves as Chair, one member from
each of the following: Staff Affairs, Dean of Students, Moscow Police Department, Title IX Coordinator,
Environmental Health & Safety Fire Safety Specialist, two faculty members, one off-site representative
(faculty/staff), two undergraduate students and one graduate student; and one member from General Counsel without
vote. [ed. 7-15]
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1620
UNIVERSITY-LEVEL COMMITTEES

PREAMBLE: This section outlines the regulations governing university-level committees (Part B). It also
includes a section on guidelines for committee chairs (Part C). In 2007 this section was substantially revised
to reflect current process, in 2008 minor changes were made to B-2, 13 and C-13, and in 2010 Faculty
Council was changed to Faculty Senate and B-7 was revised to address chair appointments. For further
information, contact the Office of the Faculty Secretary (208-885-6151). [ed. 7-00, rev. 1-07, 7-08, 7-10]

CONTENTS:

A. Function, Structure, and Membership of Committees
B. Regulations Governing Committees
C. Guidelines for Committee Chairs

A.FUNCTION, STRUCTURE, AND MEMBERSHIP OF COMMITTEES. See 1640 for the function and
structure of each university-level standing committee. The list of members appointed to serve on these
committees is published on the Faculty Senate website at
http://www.webpages.uidaho.edu/facultycouncil/committees.htm, after the beginning of the academic year by
the Committee on Committees. [rev. 1-07, ed. 7-10, 12-13, 1-17]

B. REGULATIONS GOVERNING COMMITTEES. The following is a codification of the general
regulations governing committees:

B-1. As used here, “committee” is a general term denoting any standing or special committee,
subcommittee, council, board, senate or similar body. [ed. 7-10]

B-2. The establishment, discontinuance, or restructuring of, and the assignment of responsibilities to,
standing committees of the university faculty are policy actions that require approval by the Faculty Senate.
[rev. 1-07, 7-08, 7-15, ed. 7-10]

B-3. Ad hoc committees to advise the president and university-level standing committees that are composed
primarily of administrators (e.g., Publications Board) are appointed by the president.

B-4. The Committee on Committees appoints, subject to confirmation by the Faculty Senate, members of
standing committees of the university faculty. The chair of Faculty Senate establishes special Faculty
Senate committees and appoints their members. [ed. 7-10]

B-5. In selecting staff members to serve, the Committee on Committees seeks nominations from the-Staff
CouncilAffairs-Committee, which considers expressions of interest by employees to serve on various
committees and the qualifications of employees with reference to existing committee vacancies. Approved
service by staff members on university committees is considered a valuable service to Ul, within the scope
and course of employment. Provided the staff employee can be released from regular duties, time spent in
committee service is not charged against the employee’s annual leave or compensatory time balances, and
the employee is not expected to make up time away from normal duties for committee service. (In cases
where staff employees are elected to serve, e.g., on the-Staff CouncilAffairs-Committee itself, it is expected
that the employee will first secure the consent of his or her supervisor before becoming a candidate.)
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B-6. Ordinarily, no faculty committee will be chaired by an officer who is substantially responsible for
implementing the policies or recommendations developed by the committee.

B-7. Unless otherwise noted within the structure of a committee in FSH 1640, chairs are selected by the
Committee on Committees. The chairs of faculty standing committees generally are rotated so that no
committee comes to be identified with one person. [rev. 7-10]

B-8. The president of the university, or the president’s designee, is a member ex officio of all Ul
committees, regardless of how the committees may have been established or appointed. On committees
under the jurisdiction of the university faculty or of the Faculty Senate, the president or the president’s
designee serves without vote. [ed. 7-10]

B-9. The chair of the Faculty Senate is a member ex officio without vote of all committees under the
jurisdiction of the university faculty or of the Senate. [ed. 7-10]

B-10. Students are to be represented, if they so desire, on faculty committees that deal with matters
affecting them. Except for student members of the Faculty Senate, the Committee on Committees receives
nominations from the ASUI, GPSA and SBA to fill positions established for student members of faculty
committees. [See 1640.] If, 21 days after the first day of classes of the fall semester, nominations have not
been submitted to fill student positions, the committees on which the vacancies exist are authorized to
disregard the vacant student positions in determining a quorum. [rev. 1-07, 1-14, 7-14, ed. 7-10]

B-11. The membership of individual members of standing committees of the university faculty may not be
terminated involuntarily except for cause and with the concurrence of the Committee on

CommitteesFaecuty-Senate. [ed. 7-10]

B-12. Ul committees meet on the call of the chair. Committees under the jurisdiction of the university
faculty or any of its constituencies may be convened by at least 35 percent of the members of the committee
with a three-day written notice to all members. [rev. 1-07],

B-13. A quorum for any committee under the jurisdiction of the university faculty or any of its
constituencies consists of at least 50% of its voting members, unless otherwise stated in the committee
structure. [add. 1-07, rev. 7-08]

B-14. Voting:

e Proxy votes are not permitted in committees under the jurisdiction of the university faculty or of
the Faculty Senate. [ren. 1-07, ed. 7-10]

e Email voting under some circumstances is allowable. However, it must be agreed to by all
members at the meeting. There must be an explicit understanding that anyone can ask that voting
be delayed until the next meeting as a group. Examples of email voting include: committee is
nearing the end of a meeting and discussion has been sufficient for the secretary/chair to draft a
recommendation, confirming nominees/appointments, etc. [add. 1-17]

B-15. Unless otherwise provided, assignments to faculty committees begin on the official opening date of
the academic year, whichever is earlier. [ren. and rev. 1-07]

B-16. Open Committee Meetings. [ren. 1-07]
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a. Meetings of university-level committees, committees of the colleges, divisions, subdivisions, and
other Ul units, and ad hoc committees, however created, are open to the public with the exception of
those meetings, or those parts of meetings, that deal with confidential employee or student matters, [see
B-16-d]. [ed. 7-00, rev. 1-07]

b. Observers may speak only by invitation of the chair.

c. Observers may use their own tape recorders or other recording devices. Also, they will be provided a
copy of any recordings made by the committee, if they request a copy through regular channels and pay
the full costs involved in making the copy.

d. An exception to the exception stated in B-16-a is permitted in hearings on appeals when the
appellant demands in writing before the hearing board’s first meeting that the hearing be open to the
public; nevertheless, the chair of the hearing board has the power to close the hearing to the public if, in
the chair’s opinion, the atmosphere becomes detrimental to the orderly conduct of the proceeding.
Moreover, the chair has the power to exclude prospective witnesses from the hearing until they have
testified. [ed. 1-07]

B-17. Standing committees are to keep minutes and to distribute them as provided in C-7. [ren. 1-07]
B-18. Smoking is prohibited in official meetings and hearings of Ul committees. [ren. 1-07]
B-19. Rules of Order. [See 1520 VI.] [ren. 1-07]

C. GUIDELINES FOR COMMITTEE CHAIRS. These guidelines were developed by the Committee on
Committees as suggestions for the effective handling of committee business and clarification of certain
minimal requirements of these committees. The Committee on Committees recognized that not all items will
apply equally to all committees and that some items will not be appropriate to some committees.

C-1. At the beginning of each semester, contact committee members about times they would be available
for a set meeting (for committees that do not have set meeting times already established) so that the times
that the committee members will be available to meet can be ascertained. [rev. 1-07]

C-2. Hold an organizational meeting as early as possible in September to discuss and review the charge of
the committee (see FSH 1640), its procedures, and possible agenda items, and if desirable select a
secretary. [rev. 1-07]

C-3. To ensure that committee business is not delayed when the semester begins, committee chairs are
encouraged to recommend and submit names of staff and students for any vacant position to the
Faculty Secretary’s Office for consideration and confirmation. All names that are recommended will be
handled following the normal approval process. [add. 1-17]

C-4. Establish the best means of getting in touch with each student member. [ren. 1-17]
C-5. Issue a standing invitation to members to submit appropriate agenda items. Call a meeting when
enough agenda items have accumulated to warrant it or when a particular agenda item warrants immediate

attention. Alternatively, contact committee members periodically to ask if there are problems that need to
be considered. [rev. 1-07, ren. 1-17]
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C-6. Send an agenda with the call of a meeting to all members at least one day (24 hours) in advance of the
meeting, if  possible. ~——and—post—i——to—the—commitiee’s—web—page—at
http -/ AnanrawebsHi £ ; ilfcommi htm-[rev. 1-07, ren. 1-17]

C-7. Read the minutes of each meeting carefully to make certain that the intent of the committee is
accurately represented. [ren. 1-17]

C-8. Send agenda and approved minutes of each meeting of the committee to the Faculty Secretary’s Office
at facsec@uidaho.edu and send copies to members of the committee. Committees that address matters with
confidential employee or student matters, shall keep such minutes confidential. All materials for these
committees will be forwarded to the Office of the Faculty Secretary for filing and archiving. Also, inform
other officers who are directly concerned with the work of the committee. To assist with record keeping,
number meetings of the committee consecutively; e.g., “minutes#1_mmddyy.” [rev. 1-07, ren. &rev. 1-17]

C-9. Hold hearings when substantive policy changes are proposed. When feasible, invite those who will be
affected by the committee’s action to present their views to the committee. [ren. 1-07, 1-17]

C-10. Inform those who are affected by the committee’s actions of such actions. [ren. 1-07, 1-17]

C-11. Promptly submit reports of actions requiring approval by the Faculty Senate in care of the Office of
the Faculty Secretary for placement on the Faculty Senate agenda. Be prepared to attend the Faculty Senate
meeting to answer any questions that arise. [ren. & rev. 1-07, ed. 7-10, ren. 1-17]

C-12. Inform the Office of the Faculty Secretary of any resignations from the committee and any excessive
absences. Excessive absences will be referred to Committee on Committees to determine whether cause
exists to replace the member. [ren. & rev. 1-07, ren. 1-17]

C-13. Prepare a brief year-end report for submission to the Faculty Senate in care of the Office of the
Faculty Secretary for distribution_as needed. [ren. & rev. 1-07, ed. 7-10, ren. 1-17]

C-14. Prepare a transition file for next year’s chair highlighting past issues (year-end report could be used),
issues that are in progress, or issues that still need to be addressed. Plan to attend one or two meetings of
the new committee to ease transitioning. [ren. & rev. 1-07, rev. 7-08, ren. 1-17]

C-15. Call on the Office of the Faculty Secretary for information and assistance concerning points not fully
covered in these guidelines. [ren. 1-07, 1-17]
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FS-17-051
UCC-17-027a
PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM

Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer semester.

Submission Information
This section must be completed

College: College of Art and Architecture

Department/Unit: Architecture Program, Landscape Architecture Program, Bioregional Planning and Community Design
Program

Dept/Unit Approval Date: | November 16, 2016 Vote Record: Unan.

College Approval Date: December 1, 2016 Vote Record: 4-0

CIP code (Consult 0404

Institutional Research):

Primary Point of Contact | Kasama Polakit kpolakit@uidaho.edu

(Name and Email):

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component which consists of option, emphasis, minor, academic certificate less than 30
credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for
additions.

Create New: x| Modify: Discontinue:

Graduate Level: X| Undergraduate Level: Law Level: Credit Requirement:

Option:

Emphasis:

Minor:

Academic Certificate Urban Design
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Program Component or Name Change Only — Group B
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Overview of Program
Component:

Provide a brief narrative
description

The Urban Design Certificate offers an interdisciplinary approach in the area of design and planning of
the built environment for students who seek to add expertise and enhance credentials in Urban Design.
The program is designed based on existing intellectual infrastructure of the college, emphasizing
interdisciplinary of three program cores, Architecture, Landscape Architecture, and Bioregional Planning
and Community Design. The graduate Urban Design Certificate at the Urban Design Center (UDC),
University of Idaho Boise will provide individuals with fundamental knowledge, methods, and practice
through hands-on experience in planning and design of the built environment. The Urban Design
Certificate not only utilizes Boise Metropolitan Region as an "urban living laboratory" for the students to
exercise their urban design creativity, but also covers contemporary urban challenges affecting cities in
local, regional, national, and global contexts. Students’ experience will also benefit from partnerships
forged between the UDC and practitioners in government agencies and private design and consulting
firms, with both local, national, and international experience and connections.

Program Component
Curriculum:

Required courses

The certificate is comprised of 12 credits for internal admissions and 18 credits for external admissions.
The internal admission targets students who are currently enrolled in one of the three disciplinary
graduate programs, MArch, MLA and MS Bioregional Planning and Community Design, and seek to
advance their future career with an urban design specialization. These students are encouraged to
contact an advisor and apply early in the process. The external admission is open to individuals who
have earned a baccalaureate degree or professional degree in Architecture, Landscape Architecture,
Urban Planning, and related fields. Students must apply for admission through the College of Graduate
Studies. Students may earn the certificate without completing a graduate degree

The Urban Design Certificate is designed into two streams: Design studio focus and Planning and
design with policy focus. Planning and design with policy focus is developed for students who have no
studio-based design background and lack of appropriate graphic and visual communication skills.
Students will select a stream when admitted.

Urban Design Graduate Academic Certificate

BIOP 520 Intro to Bioregional Planning (3 cr)
BIOP 522 Bioregional Planning Methods (3 cr)

And one of the following focuses:

Design studio focus:

ARCH 554 Vertical Studio | Urban Design Emphasis (6 cr)
LARC 554 Landscape Architecture Graduate Studio (6 cr)
Courses to total 18 credits for this certificate

Planning and Design with policy focus:

ARCH 554 Vertical Studio | Urban Design Emphasis (3 cr)
ARCH 585 Urban Design Seminar (3 cr)

LARC 520 Regional and Community Design (3 cr)

LARC 554 Landscape Architecture Graduate Studio (3 cr)
Courses to total 18 credits for this certificate

Program Component or Name Change Only — Group B
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Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change. This section can be completed for changes to the name of: degree, major, minor, option,
emphasis, certificate, teaching endorsement

Current Name:

New Name:

Current Degree:

New Degree:

Other Details:

Financial Impact
This section must be completed

Greater than $250,000 per FY: Less than $250,000 per FY:
Brief Description of financial Since the Urban Design Certificate is built upon existing capacity in the architecture, landscape
impact: architecture and bioregional planning and community design programs, no new faculty or new

facilities will be needed at this time. Number of enroliment in studio courses are key indicators.
Enrollment in each studio should not exceed 18 before capacity is met, and at such time as this
occurs, additional sections of the design studio courses may be required and budget allocations for
adjunct faculty will be needed.

Rationale and Assessment Information
This section must be completed

Rationale for approval of this request as appropriate; include an explanation of how the department will manage the added workload of
the new program component and any relevant assessment information that applies, describe whether the program component,
curriculum, and admission requirements remain the same, describe the rationale for a name change or degree designation change:

The proposed certificate program offers Urban Design credentials for students who are currently enrolled in M Arch., M.LA, and MS.
Bioregional Planning and Community Design Programs, or have already earned baccalaureate or professional master’'s degrees in
Architecture, Landscape Architecture, Urban Planning, and related fields. The Certificate can be expected to help expand career
opportunities by adding expertise in Urban Design. For students enrolled in graduate courses at the Urban Design Center in Boise,
the Certificate also recognizes the specialty in urban design that students can acquire by studying in Boise. The program outcomes
will be assessed based on knowledge, skills, abilities, etc. that students demonstrate upon completion of the Certificate program.
This certificate will also help promote academic opportunities for a new cohort of students for graduate programs.

An assessment plan will be developed for the Urban Design Certificate by representatives of architecture, landscape architecture
and bioregional planning during Spring Semester 2017. It will follow the outline provided by the University and guided by the
Strategic Plan, and be generated from the learning outcomes set forth in the UD certificate concept paper. For each learning
outcome, we will include assessment tools and procedures (direct measures, indirect measures and face-to-face measures)

Benchmarks, Findings and Changes to be made during the next cycle. The plan will be developed and entered on line in time for the
2017 assessment cycle.

Program Component or Name Change Only — Group B
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This section must be completed
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To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different

formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are

separated from the instructor and to support regular and substantive interaction between the students and the instructor, either

synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,

satellite, or wireless communications devices;
(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of

the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed

Identify the geographical area(s) this program component can be completed in:

Moscow

Coeur d’Alene

Boise* X

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost

and Executive Vice President for additional information.
**Note: If Other is selected identify the specific area(s) this program component will be offered.

Office of the Registrar Information

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by UCC Secretary: 1-19-2017

UCC Item Number: UCC-17-027a

Program Component or Name Change Only — Group B
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UCC Approval Date: 03-06-17 Vote Record: Unan.

Faculty Senate Item Number:

Faculty Senate Approval Date: Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:

Concept Paper for Urban Design Certificate
Why Urban Design Certificate?

- Forindividuals who seek to add expertise and enhance credentials in urban design for the professional
marketplace in private companies, public agencies at all levels of government, as well as within non-
governmental organizations.

- Gain interdisciplinary knowledge to tackle various challenges in urban development process with regards to
sustainability, including physical, aesthetics, and ecological, political, economic, social, cultural, psychological,
and technological importance of planning and design in the public realm.

- Gain knowledge and skills in planning and design of the built environment at various scales, including regional,
urban, district, neighborhood, and human scales to promote, create and/or preserve healthy and meaningful
places.

Why Urban Design Certificate at the Urban Design Center, the University of Idaho Boise?

University of Idaho Boise (UIB) is strategically located in the economic, governmental, and population center of Idaho
and uniquely suited to provide graduate program, research, and professional development opportunities in a
metropolitan setting. Urban Design Center (UDC) at the University of Idaho Boise, not only functions as a center for
education, research, and innovative interventions in urban design but also act as a locale for crating academic-
professional interactions and connections, and university-community relations and partnerships.

The UDC promotes interdisciplinary and inter-professional collaborations through engaging education with real-world
urban issues. The graduate Urban Design Certificate at the UDC will provide individuals with fundamental knowledge,
methods, and practice through hands-on experience in planning and design of the built environment. The Urban Design
Certificate not only utilizes Boise Metropolitan Region as an "urban living laboratory" for the students to exercise their
urban design creativity, but also covers contemporary urban challenges affecting cities in local, regional, national, and
global contexts. Students’ experience will also benefit from partnerships forged between the UDC and practitioners in
government agencies and private design and consulting firms, with both local, national, and international experience
and connections.

The certificate is jointly offered by three programs in the College of Art and Architecture, Architecture, Landscape
Architecture, and Bioregional Planning and Community Design. The curriculum is comprised of three areas of
concentrations, urban design studios, planning and design process and methods, and seminars. The certificate is
designed to complement current graduate programs, Master of Architecture, Master of Landscape Architecture, Master
of Science in Bioregional Planning and Community Design, and Master of Science in Integrated Architecture & Design.
The certificate is also open to students with design and non-design background, and working professionals who are
adding to their academic and professional credentials.

Program Component or Name Change Only — Group B
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Expected Learning Outcomes and Learning Assessments: Knowledge and skills

e The student will be able to investigate the challenges of cities or places from an interdisciplinary and
multidisciplinary perspectives and create ideas in response to these challenges.

Student achievement of this learning outcome is assessed directly by reviewing samples of student work (i.e.
urban design projects, assignments, reports, essay, oral presentations, portfolios).

e The student will be able to develop design and planning skills by gaining hands-on experience through real-world
projects at various scales, ranging from regional, urban, district, and neighborhood, to human scales.

Student achievement of this learning outcome is assessed directly by reviewing samples of student work (such
as urban design projects) and evaluating student performance during the design process.

e The student will be able to formulate frameworks and processes for the implementation of urban design
proposals and policies.

Student achievement of this learning outcome is assessed directly by reviewing student work such as urban
design projects and/or reports, and/or feedback from external reviewers such as invited experts or practitioners.

e The student will be able to articulate their urban design concepts, ideas, and principles in clear, convincing
manner appropriate to the topic, purposes, and targeted audiences by using various methods and techniques.

Student achievement of this learning outcome is assessed directly by reviewing student work and public
presentations (i.e. written, oral, graphic and visual communication), and/or feedback from audiences.

e The student will be able to collaborate in designing and implementing problem solving process and demonstrate
leadership skills in interdisciplinary team environment.

Student achievement of this outcome is assessed directly by instructors’ observations, student team-
assessment, and/or peer evaluations.

Application

The Graduate Urban Design Certificate is open to professionals and to graduate who are currently enrolled in the
College. For the applicants who are currently enrolled in M Arch, M LA, MS. Integrated Architecture and Design, and MS.
Bio-reginal Planning and Community Design, they are encouraged to contact an advisor and apply early in the process.

Certificate Program Admission Requirements http://www.uidaho.edu/cogs/academics/certificateprograms

All certificate programs are administered at the university level. Students working toward a certificate must be admitted
to the University of Idaho as either a certificate-seeking student or as a degree-seeking student. Non-degree students
cannot complete academic certificates (Please refer to the University of Idaho General Catalog for details). All students
who wish to enroll in 500-level certificate courses must meet the minimum graduate admission requirements.

Curriculum Outline: 18 credits

Fall Spring

Program Component or Name Change Only — Group B
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FS-17-051
UCC-17-027a
BIOP 520 Intro to Planning (3 credits: W.W.W.) BIOP 522 Planning Methods (3 credits: WWW.)
LARC 554 Landscape Architecture Graduate ARCH 554 Vertical Studio| Urban Design
Studio 1 (3 or 6 credits) Emphasis

(3 or 6 credits)

LARC 520 Regional and Community Design ARCH 585 Urban Design Seminar (3 credits:
(3 credits) WWW.)

Program Requirements

For students with design background, to obtain the Urban Design Certificate with design studio focus, they must
complete two 6-credited urban design studios at the UDC. For students with no design background, to obtain the Urban
Design Certificate in Planning and design with policy focus, they must achieve two 3-credited urban design studios.
Please see attached curriculum maps for details.

Course Descriptions

BIOP 520 Intro to Bioregional Planning (W.WW. 3 credits)
This class introduces students to bioregional planning concepts and current implementation practices.

BIOP 522 Bioregional Planning Methods (W.W.W. 3 credits)
This course focuses on the approaches, methods, and techniques that are used by planners to study and inform
communities in their preparation of a comprehensive plan. The course is delivered on-line.

LARC 520 Regional and Community Design (3 credits)

This course examines contemporary issues of urban and regional planning and design through focus on a particular
project in partnership with a local community or agency. It complements the integrated fall studio (LARC 554), utilizing
thematic readings, case studies, and GIS-based methods applied to urban and regional design and planning. Particular
emphasis is placed on: theory and methods in community design and planning; analytical methods and modeling; case
study method in design; and data-driven design.

LARC 554 Graduate Studio | - Regional and Community Design (3 or 6 credits)

This course introduces students to design problems of bioregional and urban scales, developing methods of inquiry and
design that address changes in depth and complexity of design problems with changes in scale. Studio work
emphasizes analysis, planning and design for regions, urban areas, districts or large sites, taking into consideration
historical and political context, ecology, and sociocultural factors.

ARCH 554 Vertical Studio| Urban Design Emphasis (3 or 6 credits)

This class is place-based studio, emphasizing the understanding of urban design as a place-making process and product
within the dynamic of change to the urban environment. This graduate studio addresses normative theories in urban
design, and emphasize systematic thinking and creative problem solving process, allowing students to explore and acquire
the information to understand the context of the given area, identify key issues and analyzing relevant information of the
study areas, formulate and develop planning and design concepts, synthesize and develop argumentative research-design

Program Component or Name Change Only — Group B
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FS-17-051

UCC-17-027a

outcomes based on the understanding and the using of information and evidences derived from both primary and

secondary data.

ARCH 585 Urban Design Seminar (W.W.W. 3 credits)
This on-line course covers six themes of discussion about Urban Design, each of which is structured into a section called
“Module”. These six modules are: Model 1 discusses the “Background of the “field”: (inter) disciplinary”; Module 2
introduces “Contemporary Urban Design Theories”; Module 3 considers selected “Influential Urban Thinkers”, Modules
4 shows some examples of “Representation of space, information, and design interventions”, The relationship between
urban design and urban development will be in Module 5, including some local, national and international examples.
Lastly, Module 6 cover current practices and discuss the future and how to move forward.

Other Urban Design Certificates in the US (not including MUD)

1. The University of
Utah

School of Architecture and the Department of City &
Metropolitan Planning

17 credits

Graduate Certificate in Urban
Design for graduate students
and professionals.

2. Portland State
University

College of Urban & Public Affairs: Nohad A. Toulan School
of Urban Studies and Department of Architecture

12 credits

3. University of
Washington

College of Built Environments, Department of Urban Design
and Planning (UDP)

Collaboration of three of the College's departments:
Architecture, Landscape Architecture, and Urban Design
and Planning

12-15 credits

4. University of New
Mexico

School of Architecture and Planning
Open to applicants not currently enrolled as UNM graduate
students.

18 credits
Graduate Certificate in Urban
and Regional Design (GCERT)

5. University of Offering to graduate students enrolled in the Master of 21 credits
Maryland Architecture
6. University of School of Architecture 21 credits
Virginia open to graduate students in any department of the School

of Architecture
7. Lawrence Designed for undergraduate degree in architecture and are | 12 credits
Technological preparing to enter a graduate program, those currently
University enrolled in the Master of Architecture, or practicing

professionals looking to enhance their credentials

Program Component or Name Change Only — Group B
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Tennessee, Knoxville

Certificate programs are open to master's students in any
degree program within the college and to students with a
professional design degree, such as professionals seeking
continuing education on a part-time or full-time basis.

FS-17-051
UCC-17-027a
8. University of School of Planning 18 credits
Cincinnati Students with no previous design education and
background will be required to complete one 3-credit
Design and Visualization Techniques course before starting
the program.
9. University of PennDesign offers 11 Certificates in Interdisciplinary 20 credits
Pennsylvania School Program. The Certificate in Urban Design is open to
of Design students already enrolled at PennDesign in Architecture,
City and Regional Planning, Historic Preservation, or
Landscape Architecture who have successfully completed a
designated prerequisite studio within each department.
10. University of College of Architecture and Design 12 credits

AICP Certified Urban Designer (AICP CUD)

Eligibility Requirements

Before applying to take the examination, applicants must:
1. Be a member of AICP in good standing.

2. Have completed a total of eight years of experience in urban design at the time of application submission.

3. Applicants must write three 250-500 word essays (see criteria 1-3 below) to demonstrate their advanced urban design
experience. This includes the years of experience that was applied towards the AICP exam. Experience dedicated
towards the management of urban design projects or urban design employees should be considered towards your eight
years of experience. Applicants engaged in part-time urban design experience may prorate that experience into a full-
time equivalent. For example, a position in which the applicant worked 20 hours/week for six months in a urban design
assignment may prorate that experience into the full-time equivalent of three months of urban design experience.

The essays are submitted through an online form during the application window.

Program Component or Name Change Only — Group B
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] 0 Addition [ Revision* [ Deletion* [0 Emergency
Minor Amendment O
Chapter & Title:

Administrative Procedures Manual [APM] 0 Addition COXXX Revision* [ Deletion* [ Emergency
Minor Amendment [
Chapter & Title: APM 30.12 — Ul Computer Use Policy

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made
using “track changes.”

Originator(s): —Mary George 1/30/17
(Please see FSH 1460 C) Name Date

Telephone & Email: maryg@uidaho.edu 885-5222
Policy Sponsor: (If different than originator.) —Dan Fwart

Name Date

Telephone & Email: —dewart@uidaho.edu 885.2271
Reviewed by General Counsel _X__Yes No Name & Date: Casey Inge & Kent Nelson — May 2016-Jan
2017

I Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision, and/or
deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

The current computer use policy is very old and outdated. Much of the policy is specific to certain technologies
(email, directories, etc.) or needs to be placed in an area that can be updated easily (with proper structure) when
technologies, phone numbers, procedures, etc. change. The new policy should be succinct, but broad enough to
cover all of the existing issues (and more) without being specific to the types of systems or technology resources,
which is what this new policy is intended to accomplish. ITS will maintain publicly-available, published information
on technology standards and will have a published process for ensuring that any changes made to the standards
are suitably vetted.

The current computer use policy addresses the following topics:
1. State law, university policy
Commercial/political/personal benefit use
Accessing directories, files, and emails
Electronic files as public records
Unauthorized machine access, decryption, unauthorized privileges
Removal/transferring software
Sharing accounts
Password protection
. Leaving a computer
10. Sensitive personal information storage
11. Disturbing others, food in computer labs, inferring w/ system operation
12. Sending offensive messages

©® NV A WN
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13. Consuming unreasonable amount of resources
14. Playing games on computers

The new policy updates the language to cover the responsibilities of users and_systems: (Below are the topics
covered in the rewritten policy. Numbers indicate existing policy topics that are covered in the new policy re-
write)

- Federal & state laws (1)

- Personal conduct (11)

- Privacy - new

- Ul policies & procedures (1, 2)

- Security and privacy of devices and data (3, 5)

- Reporting violations - new

- Unauthorized & attempts to access unauthorized resources (3, 5, 6, 7)

- Intercepting/hindering traffic

- Access, destroy, modify data/systems (5, 6)

- Commercial/political/personal benefit/use (2, 14)

- Unlawful, obscene, defamatory (12)

- Personal safety, security

- Copyright, copying files (6, new)

- References to various codes and legislation (1)

Notes:

Topic 4 - Is not specifically covered in this new policy. Our FSH 6520/APM 65.03 & 65.06 — also does not
specifically cover this information item, but is somewhat close. It would seem that the records management
section in the APM (65.##) may be a more suitable spot to discuss that any type of records (paper or electronic) are
university property—if we want to add this to our university policies?

8,9, 13 — Will be covered in ITS standards documents and subsequent other IT policy revisions in progress.

10 - Covered in the new data classification policy — APM 30.11.

11 — This will be covered in ITS computer lab-specific info

1. Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?

This should reduce Ul’s risk exposure by having a policy that clearly states the obligation of all persons and systems
that access Ul technology resources and allows flexible access to create technology-specific updates as needed in
related standards documents. Reducing risk should reduce costs associated with technology security breaches or
issues which can amount to millions of dollars in costs.

L. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
this proposed change.

We have reviewed all of the “IT-related” policies within the Ul and the State ITA office. We did reviews of
other universities IT policies and compared the topics covered in their acceptable use policies with ours. We
came up with a prioritized list of topics that should be covered by this policy, while ensuring that we are
covering all of the existing topics somewhere. We have a number of worksheets that show all of the related
“IT” topics and the current policies that are related or similar to this change. We can send those files, if
needed, please ask. They are quite huge and may require some additional explanation.

V. Effective Date:  This policy shall be effective on July 1, or January 1, whichever arrives first after
final approval (see FSH 1460 D) unless otherwise specified in the policy.

If not a minor amendment forward to:
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APM 30.12 -- Acceptable Use of Technology Resources
Created/updated date:

Preamble: The University of Idaho (Ul) provides access to technology resources in
order to support its instruction, research, outreach, and service missions;
administrative functions; and student and campus life activities. This policy sets
forth the rights and responsibilities of users of Ul technology resources and the
measures that may be taken by the institution to ensure the integrity of Ul
technology resources and compliance with applicable law and policy.

Contents:

A. Definitions

B. Policy

C. Scope

D. Exceptions

E. Process/Procedure
F. Contact Information
G. References

A. Definitions.

A-1. Technology resources

¢ All University owned, operated, leased, or contracted computing,
networking, telecommunication, and information resources;

¢ All information maintained within the University’s computing resources;

e All voice and data networks, telecommunications and communication
systems and infrastructure; and

¢ All technology resources including all hardware, software, applications,
databases, and storage media.

A-2. Data owner. The senior university college/division/departmental
executive with direct responsibility for all access and use of designated types
of data. Use of this term, in connection with this policy shall not affect
university claims or rights of ownership of data or ownership of third party
data in the possession of the university.

B. Policy. Ul provides access to and use of its technology resources to its
students, staff, faculty, and others, in order to support its mission. Access and use
of Ul technology resources is a privilege and requires that users of such technology
resources act responsibly. Users shall only access and/or make use of Ul
technology resources in a manner that is consistent with applicable federal and
state laws and Idaho State Board of Education and Ul policies and procedures.
Users accessing Ul technology resources have no expectation of privacy with
respect to such uses. Please note that applicable laws and policies are not limited
to those specifically addressing access to and use of computers and networks; they
may also include, but are not limited to, laws and policies related to personal
conduct. (See FSH 3170 B-7)
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B-1. User Responsibilities. Users of University of Idaho technology
resources must:

a.
b.
C.

Follow all applicable federal and state laws;

Follow all Ul policies and procedures and IT standards;

Actively maintain the security of all devices accessing Ul technology
resources or being used to access, store, or process Ul-maintained data.
Actively maintain the security and privacy of university data or Ul-
maintained third party data and store such data only in authorized
locations, consistent with Ul policies and standards.

Report privacy, security, or technology policy violations to the Ul ITS
Security Office.

B-2. User Actions Constituting Misuse of Ul Technology Resources.
User actions, such as those described below, of University of ldaho technology
resources shall be considered misuse of Ul technology resources:

a.
b.

Utilizing any identity or account not specifically assigned by Ul to the user;
Hindering monitoring, or intercepting another user’s network traffic, except
as expressly authorized by the Ul;

Attempting to access, disclose, destroy, use, or modify university systems
or data without authorization of data owners;

Using technology resources for partisan political or campaign activities (see
FSH 6230), such as participating or intervening in a campaign for public
office or making technology resources available to a candidate, campaign,
political party, or political actions committee (see also FSH 3170 B-10).
Using technology resources for commercial purposes (including but not
limited to personal financial gain)

Using university resources for personal, non-commercial purposes,
excluding uses such as checking of personal email or access to the internet,
when such activities do not interfere with an individual’s employment
responsibilities at Ul or give rise to a cost to Ul.

Using technology resources for unlawful communications or activity,
including threats of violence, obscenity, child pornography, defamation,
harassing communications (as defined by law), such as cyberstalking or
other similar activities in violation of stalking laws;

Using technology resources for the creation or transmission of materials
which may put any person’s personal safety at risk;

Using technology resources for unauthorized access to any system or
network;

Engaging in the unauthorized copying, distributing, or transmitting of
copyrighted materials (see FSH 5300), such as software, music, or other
media.

B-3. Noncompliance. Non-compliance with this policy may result, depending
upon the nature of the non-compliance, in the user’s account or access to Ul
technology resources being temporarily suspended or disabled or permanently
terminated. In the case of temporary suspension, Ul may require
implementation of certain remedial measures or satisfaction of certain
educational courses prior to reinstatement of the user’s account or access.
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Additionally, the user may be referred for institutional sanctions to the
appropriate university disciplinary body and may be subject to civil and
criminal penalties.

B-4. Remediation. The University may take any actions it deems necessary
to protect and manage the security and integrity of its technology resources,

including but not limited to temporarily suspending or disabling user accounts
or limiting the available resources through traffic shaping, data caps, or other
measures.

C. Scope. This policy applies to all users of University technology resources,
whether or not formally affiliated with Ul and whether on a Ul campus or accessing
and using technology resources from remote locations.

D. Exceptions to the Policy. Sections B-3(d-f) do not apply to students, guests,
or residents in university housing except when such uses are in violation of federal
or state law, or give rise to a cost to Ul.

Other exceptions to this policy may be submitted in writing to the Ul Information
Security Officer who will assess the risk and make a recommendation to the Ul-
Clo.

E. Process/Procedure/Standards. Given the changing nature of technology,
users are encouraged to regularly review the latest IT standards on the ITS website
for specific guidance on acceptable uses of technology resources.

F. Contact Information. The ITS Information Security Office (its-
security@uidaho.edu) can assist with questions regarding this policy and related
standards.

G. References.
Federal Information Security Management Act (FISMA) - National Institute of
Standards and Technology (NIST) SP-800-53, Revision 4
Ul - FSH 2300 — Ul Student Code of Conduct
Ul - FSH 3170 — University Ethics
Ul - FSH 5300 - Copyrights, Protectable Discoveries and Other Intellectual
Property Rights
Ul - FSH 5700 — Research Data
Ul — APM 30.11 - University Data Classification and Standards
Ul - APM 45.19 - Export Controls, U.S.
Ul — APM 65.02 - Records Inventory, Retention and Disposition
Ul — APM 65.06 - University Electronic Records Management Guidelines
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30.12 - Ul Computer Use Policy Current policy
(Amended 01/19/07)

Introduction

This policy governs use of computers and related equipment operated by the University of Idaho. Each computer
user is a member of a community; the purpose of this policy is to maximize the value of our resource to that
community. The intent of the policy is to permit maximum freedom of use with appropriate security, consistent
with State Law, University policy, and a productive working environment. The policy applies to all those who use
university computers. Depending on the seriousness of an offense, violation of the policy can result in penalties
ranging from reprimand to loss of account to referral to University authorities for disciplinary action to criminal

prosecution.
State Law and University Policy

Use of university computers must comply with Idaho law and University policies. Therefore, university computers
may not be used for commercial or profit-making purposes, for political purposes, or for personal benefit where
such use incurs a cost to the university and is not academically related. State law prohibits unauthorized access

to computer systems.

Access of or attempts to access another person's directory, files, or mail, whether protected or not, without
permission of the owner is prohibited. All University of Idaho employees should be aware that e-mail on their Ul
account and files on Ul computers may be subject to public disclosure under the Idaho Public Records Law.
Further, the Ul reserves the right to access employee e-mails and files on Ul computers when needed for work-
related purposes. Attempts to access unauthorized machines via the computer network, to decrypt encrypted

materials, or to obtain privileges to which the user is not entitled are prohibited.

The University has signed software licenses for much of the software that is available on the computer systems;
removal or transfer of such software without authorization is prohibited. This policy statement authorizes
university computer systems' staff to examine the user's files if required as part of their official duties. Sharing of
a computer account with other persons is prohibited; each user must have an individual account. Passwords must
be protected and comply with Ul policy on password standards, and the user must not leave a machine logged on

when the user is not present unless the machine is in a secure area, such as a private office.

All users who work with sensitive personal information (a person’s name in combination with a social security
number; driver’s license or other Idaho identification card number; or account number, or credit or debit card
number) must store such information at all times on an ITS-managed network drive, and shall not store any
sensitive personal information on a computer hard drive or portable storage device, unless such storage has been

authorized by ITS, and is adequately encrypted.
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Working Environment

Users of university machines should conduct themselves in a manner that promotes a productive working
environment. Conduct that creates a disturbance to other users is prohibited; this includes making noise, taking
food or beverages into the computer labs, and printing or displaying materials that are unsuitable for public
display. Conduct that intentionally or negligently interferes with the proper operation of the system or its use by
others is prohibited. Users of any electronic communications shall not send or post messages that are libelous,
patently offensive, or that intimidate, threaten, demean or harass individuals or groups, or that would otherwise

bring discredit to the university.

Use of Resources

Users of university computers shall not consume unreasonable amounts of limited resources. Resources that are in
limited supply include laser printing, disk space and, in some cases, machine access itself. Laser printing should
be used judiciously; it should not be used for multiple copies. Picture files or other large files should not be
stored on disk unless they are academically relevant. Playing of games and other non-academic activities should
be restricted to periods of off-peak usage. The university may impose restrictions or limits on use of resource.

(See also the Ul Residential Data Connection Privilege Agreement)

A student, staff member, faculty member, or system administrator who is unsure about how to deal with
guestions about any aspect of this computer use policy should contact ITS Administration at (208) 885-6721 (or e-
mail: ITS Email)
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
309

Faculty/Staff Handbook [FSH] O Addition O Revision* O Deletion* O Emergency
Minor Amendment O
Chapter & Title:

Administrative Procedures Manual [APM] O Addition O X Revision* O Deletion* O Emergency
Minor Amendment O
Chapter & Title: APM 40.10 UNIVERSITY SPACE

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to
apm®@uidaho.edu or fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm®@uidaho.edu or fsh@uidaho.edu, all changes must be
made using “track changes.”

Originator(s): Mary George 2/15/17
(Please see FSH 1460 C) Name Date
Telephone & Email: 885-5222 maryg@uidaho.edu
Policy Sponsor: (If different than originator.) Dan Ewart 2/15/17
Name Date
Telephone & Email: 885:2271 dewart@uidahoedu
Reviewed by General Counsel ___Yes __X__No Name & Date:

This policy has been reviewed and approved by VP Daniel Ewart and AVP Brian Johnson.

L. Policy/Procedure Statement: Briefly explain the purpose/reason of proposed addition, revision,
and/or deletion to the Faculty/Staff Handbook or the Administrative Procedures Manual.

These policy revisions started as an initiative to remove all references to the now-defunct Division
of Finance and Administration. The existing University Space policy is outdated and has
references to non-existent areas. We also took action to organize all of the policy content into the
Policy section and remove non-policy, informational and process/procedures narrative. That
information and process will reside within the Facilities department’s published websites — linked
to the policy document. The policy also reflects the new name of the space committee and its
responsibilities.

Il Fiscal Impact: What fiscal impact, if any, will this addition, revision, or deletion have?

There should be no fiscal impact to these revisions. It may help decrease risk for the university,
since it is now clearly stated, in the policy section, that departments cannot lease property or
space without the proper approvals in place, where before it was buried in the procedures
section.

. Related Policies/Procedures: Describe other policies or procedures existing that are related or
similar to this proposed change.

There were a number of policy revisions submitted last year (2016) that were meant to clean up
the outdated DFA references. That is the only relationship to this policy that we are aware of.

\VA Effective Date: This policy shall be effective on July 1, or January 1, whichever arrives first
after final approval (see FSH 1460 D) unless otherwise specified in the policy.
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40.10 — University Space

Created April 13, 2009

A. Definitions

A-1. Unit: refers to primary management units within the University of Idaho
(University), including recognized colleges, administrative eenters;,—such—as-the
Bivisten-efFnance-and-Administration—or-the-Research-Offieeunits, and
recognized University Centers located remoeteremotely from the main Moscow
campus;-such-astdaho-Falls:. [rev. 7-16]

A-2. President: refers to the President of the University of Idaho, or his/her
designee, having final authority over space policies, procedures, and allocations
at university sites statewide.

A-3. Space Advisory Council (SAC). The SAC is a group established with the
goal of providing advisory input regarding the development and implementation
of University of Idaho space related policies and processes and to serve as an
impartial reviewer for resolution of space issues not resolved through the routine
policies and processes. SAC membership will be determined by the President and
will normally include representative stakeholders from entities such as Executive
leadership, Staff Council, Faculty Senate, ASUI, and Facilities.

B. Policy

B-1. Policy Statement. All University owned or operated buildings, space, and
land, regardless of fund source or location, or use by a particular Unit, are assets
of the University as a whole, and are subject to assignment or reassignment to
meet the overall needs and best interest of the University. Long-range planning
for optimum use of these valuable University assets is a continuing process.
Policies and procedures that guide space assignment and reassignment are the
responsibility of the Space-Gevernance-Group(SGG);—~¢created-herein-President.
Unless otherwise specified by the PrevestPresident, space assigned to a Unit may
be reassigned_by the Unit leader or reallocated within and among internal

divisions or departments of the Unit to meet its goals and purposes, consistent
with accreditation needs of the University and University space and facilities
policies. Any assiginmentreassignment of space between one Unit and another is
subject to prior approval by the Birecter;-Architectural-and-Engineering-Services
AES)President and may necessitate actien-byinput from the SGG;as-euthned-Hn
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-B2—Offsite>SpaceNeeds—In the event University controlled space is
inadequate or unavailable, unitversityUniversity program space needs may be

addressed through leasing property not owned or otherwise controlled by the
University. All lease agreements must be signed by the Vice President for FHnanee
and-Administrationlnfrastructure or designee, and where required, must be
authorized by the Board of Regents for the University prior to execution. Prior to
submission to the Vice President or Board of Regents, the University Real Estate
Officer is assigned responsibility to review, process, and coordinate all University
leasing activity and ensure adequacy of leasing terms and compliance with
University policies. Proposals for leasing must be consistent with
grbtversityUniversity program priorities and budgetary confirmation of the
financially responsible party within the University, and shall be approved by the
responsible Unit administrator (e.g. Bearndean, appropriate VP) prior to initiation
of lease negotiations by the Real Estate Officer.

B—-3Assignment of campus space is documented and maintained by the Facilities
department. Units are to notify Facilities when changing space allocation and/or
room uses within the Unit and complete an annual space audit to confirm space
allocation and room usage.

C. Procedure.
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C-1. Requesting Campus Space. Units desiring additional existing University
space are to complete and submit a UnlverS|ty Space Request Form, found at
A 452-http://www.uidaho.edu/infrast

Space Request Process

Unit Unit Head AES SGG Provost
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition [0 Revision* [ Deletion* CI Emergency
Minor Amendment O
Chapter & Title:

Administrative Procedures Manual [APM] O Addition X Revision* [ Deletion* X Emergency
Minor Amendment O
Chapter & Title: 45.15 Subawards and Subcontracts

All policies must be reviewed, approved and returned by a policy sponsor, with a cover sheet attached to apm@uidaho.edu or
fsh@uidaho.edu respectively.

*Note: If revision/deletion request original document from apm@uidaho.edu or fsh@uidaho.edu, all changes must be made using
“track changes.”

Originator(s): Sarah Martonick 2/10/2017
(Please see FSH 1460 C) Name Date
Telephone & Email: 885-2145 smartonick@uidaho.edu
Policy Sponsor: (If different than originator.) Casey Inge
Name Date

Telephone & Email:

Reviewed by General Counsel X Yes No Name & Date:
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45.15 — Subawards and Subcontracts
February 8263214, 2017

A.- General. This section applies to all sponsored project subawards or subcontracts which may
be issued by the University of Idaho (University) to other qualifying institutions for the purpose
of completing some portion of the sponsored project work. -These subrecipients- are responsible
for conducting their portion of the work in conformity with the laws, regulations, and terms and
conditions that govern the prime award funding- to the University. -The University, via its- faculty
and staff,- is responsible for monitoring subrecipients for both programmatic and fiscal
compliance.- To satisfy federal regulations, all subawards and subcontracts issued, regardless of
the funding source, must be managed consistently with this section. [rev. 2-12]

Note: For subawards and subcontracts issued prior to December 26, 2014, the provisions of
OMB Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations, may
apply in lieu of 2 CFR Part 200. [add. 2-17]

B. Definitions:

B-1. Subaward/Subcontract: An award effunding-issued-subsidiary-to—a-provided by a
prime award;—steh-as-grant-and/ recipient or eentract—cooperativeagreement—or-similar

agreement—a pass-through entity to a subrecipient for the subrecipient to carry out part of
the Federal award receive by the pass-through entity. For the purposes of this APM section
the term “subaward” will be used to refer to both subawards and subcontracts. [rev. 2-12, 2-

17]

B-2. Subaward Agreement: A contractual obligation on the part of the subrecipient to
perform a portion of the scope of work funded by an outside sponsor. -Such agreements not
only identify the work to be conducted by the subrecipient, but also provide and establish the
applicable laws and regulations, flow-down provisions from the prime award, and any other
terms and conditions that the subrecipient must meet. [add. 2-12]

B-3. Subrecipient: A third-partynon-Federal entity that is-awardedreceives a poertion-of-the
fundingundersubaward from a spensered-prejectby-theprime-institution—oer-pass-through
entity;—a-erder to carry out part of a pertiernFederal program; but does not include an
individual that is a beneficiary of the-pregrammatic-effertunderthatprejeet—such program.
Subrecipients may be educational institutions (domestic or foreign), non-profit organizations,
or for-profit organizations. -Individuals, including those who are beneficiaries of a subaward,
are not considered subrecipients. -Per federal regulations, individuals are considered vendors
and therefore require a different contract mechanism. -For assistance with determining the
appropriate contract mechanism for a vendor relationship, contact Purchasing Services.

[ren. & ed. 2-12, rev. 2-17]

B-4. Vendor: A dealer, distributor, merchant, or other seller who provides goods or services
to many different purchasers within their normal course of business. Goods and services
purchased from a vendor may be used in support of a sponsored project, but are not
considered a substantive contribution to the programmatic effort. [ren. & ed. 2-12]

B-5. Pass-through Entity: A non-federal entity that issues a subeentractsubaward to a
subrecipient to carry out a sponsored project. The pass-through entity may be either a
primary or a subaward recipient. In functioning as a pass-through entity an institution
assumes responsibilities more typically associated with an award sponsor. The University is
considered a pass-through entity for each subaward that it issues. [ren. & ed. 2-12, ed. 2-

17]

C. Policy. A subaward may be issued by the University, acting as either the prime award
recipient or a pass-through entity, to an eligible subrecipient in support of a sponsored project.
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The scope of work to be carried out by the subrecipient must involve substantive programmatic
effort or decision making that is beyond mere analytical work for hire. -1t must be of such
significance to the project that the collaborator at the subrecipient institution will participate in
the preparation of results, publication and/or presentation of the project. -In most instances the
work will be accomplished by the personnel of the subrecipient, and will use the subrecipients’
facilities and resources. (See Section D for additional clarification on the difference between
subcontracts and procurement of services). -A written subaward agreement wiHshall be used to
formalize the relationship between the University, as the prime institution or pass-through entity,
and the subrecipient. [add. 2-12, ed. 2-17]

C 1. Federal Requwements Federal regulatlons—aﬁd—pfeeeehﬁes—speeme&Hy—efﬁee—e#

Nea—P%eﬁt—@%gam%aﬂaﬁ—rdee%es 2 CFR Part 200 (effectlve December 26, 2014), |dent|fv

the “pass-through entity” as the administrative mechanism by which federal funds awarded
to one institution may be distributed to another institution as a subaward. -A-+332 CFR Part
200 requires institutions acting as pass-through entities (e.g. issuing subawards) to assume
administrative and monitoring obligations similar to those asseciated-with-these-of a federal
agency overseeing the activity of a primary recipient [see-A-333;-85460(eh}—2 CFR Part
200.331]. These responsibilities include, but are not limited to: [ren. & ed. 2-12, ed. 2-17]
e Conducting risk assessments of potential subrecipients;
e advising subrecipients of all applicable federal laws and regulations, and all flow-down
terms and conditions from the primary award;
e regularly collecting and reviewing subrecipient technical and fiscal performance reports;
e performing on-site visits, as deemed necessary;
e analyzing A-333audit reports as required by 2 CFR 200 and other such audit reports filed
by subrecipients; [rev. 2-17]
evaluating any corrective actions proposed by subrecipients in response to audit findings;
assessing and enforcing sanctions for subrecipients in cases involving the inability or
unwillingness to undergo required audits or correct non-compliant activity.

Defects in either the management of the subaward by the subrecipient or of the administration
of the subaward by the pass-through entity may subject the pass-through entity to substantial
penalties. [ed. 2-12]

D. Process/Procedures.

D-1. Proper Classification of Subawards. A critical first step in the administration of
subawards is the proper classification of the transaction as a subaward (as opposed to
another type of procurement action such as a service/consulting agreement or a purchase
order) at the proposal stage of a project. Incorrect classification may result in the Principal
Investigator (PI) having insufficient funds to successfully complete the proposed scope of
work. It may also create significant delays in processing the subaward and may, in rare
cases, endanger the viability of the project. [ed. 2-12]

At the time funding is first requested from a sponsor the Pl has primary responsibility for
determining the correct classification of costs associated with services provided by third
parties. The Office of Sponsored Programs (OSP) should be contacted with any questions
regarding proper classifications of transactions. [ed. 2-12]

The University uses the characteristics outlined in OMB-GCireularA-133—SubpartB;S52102 CFR

200 as a starting point when classifying subawards and other procurement transactions. [ed.

2-12, 2-17]
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Subawards. Some of the factors which may result in the University categorizing funds

to be issued to a third party as a subaward, and the third party as a subrecipient include,

but are not limited to: [ren. & ed. 2-12]

e the programmatic involvement of the third party is identified as a separate scope of
work, with a separate budget and separate approval by the third party;

¢ the third party’s performance is measured against the objectives of the sponsored
project;

¢ the third party has responsibility for programmatic decision making;

¢ the third party assumes responsibility for adherence to any applicable program
compliance requirements of the sponsor; and

e the third party will use funds to carry out a sponsored project for the University, as
opposed to providing goods or services.

Procurement. Factors that may result in the University categorizing funds to be issued

to a third party as a procurement action, and the third party as a vendor include, but are

not limited to: [ren. & ed. 2-12]

e the third party provides the goods or services within its normal business operation

¢ the third party provides similar goods or services to many different purchasers

¢ the third party operates in a competitive environment

¢ the third party provides goods or services that are ancillary to the operation of the
sponsored project

¢ the third party is not subject to the compliance requirements of the sponsor

D-2. Proposal of a Subaward. [ren. & ed. 2-12]

a)

b)

Determination of the Need for a Subaward. The Pl is responsible for deciding
whether a subaward or other procurement action is necessary for the success of a
University sponsored project. The PI, with the guidance of OSP, is also initially
responsible for determining which funding mechanism and classification is appropriate for
the third-party activity proposed (See Section D-1 above). [ren. & ed. 2-12, rev. 2-17]

Selection of a Subrecipient. Selection of a subrecipient by a Pl must be based on his
or her assessment that the subrecipient has the ability to perform the required research
successfully. -This assessment should address the subrecipient’s past performance,
technical resources, and financial viability and results of previous audits, as well as the
reasonableness of the subrecipient’s proposed costs for the work to be conducted under
the subaward. [ren. 2-12, rev. 2-17]

In order to assist the Pl in the evaluation of the proposed subrecipient and to facilitate
the proposal process, the University requires the subrecipient to provide the following
documents prior to submission of the proposal to the prime sponsor. This is not a
comprehensive list and additional documents may be required of the subrecipient by the
University- prior to proposal submission and/or subaward issuance. [rev. 2-12, 2-17]

¢ Statement of the scope of work to be undertaken by the subrecipient. -This scope
of work must be approved by the University PI.

¢ Budget and budget justification. - This must include the direct and indirect costs
of the subrecipient, calculated using the subrecipient’s approved F&A and fringe
benefit rates, and confirming any committed cost sharing, subject to the limitations of
the prime sponsor. -The budget provided by the subrecipient must be approved by an
individual authorized to contractually commit the institutional resources of the
subrecipient.

o Letter of support from the subrecipient’s institutional official indicating its
commitment to perform the scope of work proposed, assuring the accuracy and
reasonableness of the budget and any cost share commitment, and agreeing to enter
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into a subaward, if the proposal is funded. -See the Forms section of the OSP website
for the University’s Letter of Support form. [ed. 2-12]

¢ All sponsor-required representations, certifications, and assurances of
compliance (e.g., Certification Regarding Debarment, Suspension, Ineligibility and
Voluntary Exclusion - Lower Tier Covered Transactions, etc.) by the subrecipient
institution.

e A subrecipient commitment form documenting the subrecipient’s eligibility to
receive federal funding and compliance with required federal requlations. [add. 2-17]

¢ Additional documentation required by program sponsor (e.g., certification of cost
or pricing data, biosketches of key subrecipient personnel, etc.)

These documents are expected to conform to all sponsor requirements that apply to the
University’s proposal. Pls must also ensure that all materials provided by the proposed
subrecipient are in the required format. Pls are encouraged to coordinate with OSP to
ensure that the subrecipient materials provided are compliant with University and
sponsor guidelines and regulations. For complex proposals involving multiple
subrecipients, each subrecipient must provide the documentation listed above; and each
subaward will be evaluated separately, based on the information provided.

The Pl must request that the subrecipient submit its proposal documents at least two
(2) business days before the Pl is required to submit the University’s proposal to OSP
(see D-2 c.iv.). This will allow both the Pl and OSP sufficient time to review the
documents and make any required changes before the proposal is due. [rev. 2-12]

Considerations when incorporating the subrecipient proposal into the University
proposal. [ren. 2-12]

i) Facilities and Administrative (F&A) Rates for Proposals including Subawards:
Proposals including subawards include (at least) two types of F&A costs: Subrecipient F&A
costs and University F&A costs. -A subrecipient is expected to apply its own federally-
negotiated F&A rates and direct-cost bases in the preparation of its budget, unless a
lower rate has been authorized by the subrecipient’s institutional official or the F&A rate
is limited by the prime sponsor. -Alf the subrecipient has a federally negotiated rate, a
copy of the subrecipientssubrecipient’s federally-negotiated F&A rate agreement must be
submitted prior to proposing the isstaree-efa- subaward. [ren. & ed. 2-12, rev. 2-17]

If a subrecipient does not have a federally-negotiated F&A rate, the University will not
allow F&A costs over the deminimus 10% MTDC rate prescribed in 2 CFR Part 200.414 to
be included within the subrecipient’s proposal, unless a rate can be negotiated between
the subrecipient and the University.- The Cost Accounting Unit of OSP is responsible for
the negotiation of F&A rates with subrecipients who do not have a federally-negotiated
rate. [rev. 2-12, 2-17]

Any waiver of University F&A costs associated with a subaward requires the prior
approval of the Vice President for Research and Economic Development pursuant to FSH
5100 J-1 and APM 45.10 C. [rev. 2-12]

i) Audit Requirements for Proposals including Subawards: If the proposed
subrecipient is subject to OMBCirettarA-1332 CFR 200, it must provide a complete copy
of its most recent independent audit used to meet A-3332 CFR 200 audit requirements,
or a link to its audit record at the Federal Audit Clearinghouse, prior to issuance of a
subaward. -OSP, in accordance with its responsibility for assessing the risk level of the
subrecipient, must review the audit and verify that there are no findings that may
negatively impact the proposed University award.— [ed. 2-17]


http://www.webs.uidaho.edu/fsh/5100.html#J.%20INDIRECT-COST%20ASSESSMENTS.
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iili) Subaward Conflicts of Interest: The PtUniversity must ensure that there are no
conflicts of interest involved in awarding funding to the subrecipient, and that any
situation that could result in a conflict is reported and managed, if appropriate to do so,
consistent with FSH 5600, 6240;—anra+~SH-317#6-5650, 6240, and FSH 3170. In addition to
Conflict of Interest as defined in FSH 62466240, Conflict of Interest in relation to
subrecipients shall also include situations where i) the University Pl has ownership or
substantial equity in the subrecipient; or -ii) the University Pl (or a member of his or her
family) will receive individual gain from such an arrangement. -Subawards shall not be
authorized until a disclosure of the potential conflict of interest is filed and a management
plan is approved pursuant to FSH 5609-ard-6240-5600, 5650 and 6240. In certain
circumstances, investigators for the subrecipient may also be required to submit
disclosures of significant financial interests and comply with University policies on and
University application of federal regulations for esnfliet-of-nterest—financial conflict of
interest. Subrecipient must also certify that they have a compliant conflict of interest
policy under 2 CFR Part 200.112 and for EPA funding, subrecipient must comply with
EPA’s Conflict of Interest policy and 2 CFR Part 200.318. [ren. & rev. 2-12, 2-17]

iv) Administrative Review of Proposal: OSP reviews the University proposal and
ensures that all items required of the subrecipient are included. It may be necessary for
OSP to clarify costs or other items with the University Pl or the subrecipient. -In order to
allow adequate time for administrative review, all proposals must be submitted to OSP no
less than four (4) business days prior to the sponsoring agency’s formal submission
deadline. [ren. & ed. 2-12]

Inclusion of an Unanticipated Subaward after Submission of Proposal. In certain
cases, a Pl may determine that a subrecipient is necessary to complete the performance
of a project for which a proposal has already been submitted. -Pls seeking to add a
subrecipient to a submitted proposal must provide OSP with the information and
institutional authorizations normally required of a subaward at the proposal stage.
Because such changes to a proposal can affect the scope of work, methodology, and/or
budget for a project, the Pl should work through OSP to gain the authorized approval of
the sponsor. — Subawards will not be issued without sponsor approval-, unless such
approval is expressly waived by the sponsor. [ren. & rev. 2-12, rev. 2-17]

D-3. Issuance of a Subaward: Upon the receipt of a fully-executed prime award from the
sponsoring agency, the Pl and OSP shall collaborate in the preparation of the subaward. [ren.
2-12]

a)

b)

Unit Requisition. At the request of the PI, the Unit will prepare a University requisition
to encumber the funds, using the expense codes E5171 for funding up to $25,000, and
E5172 for funding greater than $25,000. This requisition, and the subsequently
generated purchase order, will go through the Banner approval process. [ren. & ed. 2-12]

Subaward Request Form. The Subaward Request Form, including the relevant
attachments, on the OSP website and the approved requisition or purchase order provide
OSP with the information necessary for the issuance of a subaward. The subaward will
incorporate the terms and conditions of the prime award, as well as the approved scope
of work and budget and any terms and conditions specific to the subaward itself. If the
scope of work and/or budget for the subrecipient changes, that updated information must
be provided to OSP. [ren. & rev. 2-12, rev. 2-17]

The Subaward Request Form may be prepared for submission to OSP at any time, but
should not be forwarded to OSP for issuance until the completed and approved requisition
number can be included. [rev. 2-12]


http://www.webs.uidaho.edu/fsh/3170.html
http://www.webs.uidaho.edu/fsh/6240.html
http://www.webs.uidaho.edu/fsh/5600.html
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Subaward Review by the Office of Sponsored Programs. Once OSP has received
the Subaward Request Form and a purchase order has been approved in Banner, OSP will
re-verify that the University is entering into an agreement with a qualified and eligible
entity, and assess the “risk level” associated with entering into an agreement. [ren. &
rev. 2-12]

If a subrecipient is subject to audit under eMB-CirettarA-31332 CFR 200, it will generally
be considered low risk, unless there are unresolved audit findings that might negatively
affect its performance under the subaward. -Subawards for subrecipients considered to
present a moderate or high risk to the University will include terms providing additional
scrutiny of the subrecipient over the course of the contract—, pursuant to 2 CFR Part
200.331. For subrecipients determined to be “moderate” risk, this may include periodic
invoice reviews and annual desk reviews. -Subrecipients considered to be “high risk” will
be contractually required to provide vendor receipts and payroll reports along with their
invoices and willmay not be allowed to rebudget without prior written approval from the
University.- Subaward terms for high-risk subrecipients will also oblige the subrecipient to
submit to biannual desk reviews to ensure that funds are expended properly and other
compliance obligations are met. -If determined to be appropriate, a change in high-risk
status may be granted after two years. -Invoice reviews and desk audits are conducted
by the OSP Cost Accounting Unit. [rev. 2-1, 2-172]

Special Considerations. When dealing with foreign institutions, for-profit entities, and
small businesses, additional considerations may need to be addressed by the Pl and the
OSP Contract Review Officer (CRO) (or delegate) during the preparation of a subaward.

[ren. & ed. 2-12, rev. 2-17]

i) Foreign Subrecipients. Because some federal statutes, regulations and agency
procedures may not apply to foreign subrecipients, special care must be taken to ensure
that a subaward with a foreign entity contains all terms and conditions necessary to
contractually establish the appropriate obligations of the subrecipient and to provide a
mechanism for their enforcement. As with subawards to domestic entities, any terms
and conditions specific to the prime award must be flowed down to the subrecipient.

i) For-Profit Entities. Subawards issued to for-profit entities may include terms and
conditions different from, or in addition to, those included in subawards to non-profit
entities. Specific cost principles and administrative requirements are necessary when
working with for-profit entities. Because some sponsors are prohibited by statute,
agency regulations, or organization charter from extending funding support to for-profit
entities, the prime recipient of an award rustmay need to obtain the approval of the
sponsoring agency prior to any collaboration with a for-profit entity. [rev. 2-17]

iili) Small-Business Subrecipients. Issues involved in subawarding to small businesses
are often a hybrid of the issues mentioned above. As for-profit entities, subawards for
small businesses must contain terms and conditions flowed down from the prime award.
However, these entities may not be familiar with federal requirements and thus may
require additional information regarding compliance.

Subaward Issuance. After review, OSP will prepare the subaward agreement and
forward it to the subrecipient for review and signature by the subrecipient’s authorized
official. [ren. & ed. 2-12]

D-4. Post-Award Stage. Once the subaward is in place, the Pl and OSP will jointly
monitor the activity of the subrecipient to ensure programmatic progress and compliance.
OSP will provide a copy of the executed subaward to the Pl and the Grants Administrator

(GA) or College Finance Director—aleng-with-a—Subaward-Cheeklist to facilitate the monitoring
process. [ren. & ed. 2-12, rev. 2-17]



Faculty Senate 2016-17 - Meeting #21 - March 21, 2017 - Page 63

a) Programmatic and Other Monitoring by the PI. The University Pl bears primary
responsibility for monitoring and evaluating the progress of the subrecipient toward
fulfilling the programmatic goals and following any required procedures established by
the subaward. This responsibility requires that the PIl: [ren. & ed. 2-12]

i) Maintain regular contact with the subrecipient in order to verify that the terms and
conditions of the subaward are being satisfied. The Pl should have a thorough
understanding of the prime and subaward terms and conditions to ensure the
subrecipient’s adherence to the subaward provisions. OSP will serve as a primary point
of reference for the Pl regarding questions on terms and conditions, and will collaborate
with the PI in answering subrecipient questions related to the terms and conditions,
federal regulations, resolution of disputes, and issues related to breach of contract. [ren.
& ed. 2-12]

i) Monitor the substantive progress of the subrecipient by monitoring its progress
against the scope of work and any deliverable deadlines included in the subaward. If
programmatic progress is unsatisfactory, or if required technical reports or other
deliverables are not produced in a competent and timely manner, the Pl must work with
OSP to address these issues with the subrecipient, documenting any issues raised and
their resolution. If subrecipient performance continues to be inadequate, the Pl must
notify OSP, which will formulate remedial actions to be taken by subrecipient or impose
sanctions. [ren. & rev. 2-12]

iii) Personally review and approve invoices submitted by the subrecipient, indicating that
the quantity and quality of work completed for the period covered by the invoice was
acceptable, and that it was performed in accordance with any timetable included in the
subaward. By this approval, the Pl also affirms that the expenditures for the
subrecipient’s portion of the project are reasonable, allowable, and allocable as defined
by oMBCirettar A28 eh{31)-2 CFER Part 200 Subpart E. Entailed in the review of
subrecipient invoices is an evaluation of the subrecipient’s effort reporting and cost
sharing contribution (if such commitments are included in the subaward) and of its
application of the appropriate F&A rate. [ed. 2-17]

Note: If a Pl is not able to provide review and approval of the invoice in person, via
email, fax, or other means of written communication, the Pl may provide a written
authorization for a person with firsthand knowledge of the technical performance of the
subrecipient to sign during the period of unavailability. Notwithstanding the above, in the
event of extraordinary circumstances, such as a dispute in relation to payment, OSP may
sign off on and process an invoice for payment. In such event, OSP shall verify that
payment to the subrecipient is warranted based on performance and factual
circumstances. [ren. & ed. 2-12]

iv) Verify that any human subject, animal use, biosafety, or other compliance approvals
required by the work performed by the subrecipient are properly secured and maintained
for the life of the subaward. If the subrecipient experiences a lapse in such approvals,
the subrecipient is responsible for notifying the University. If the Pl obtains knowledge of
such lapse, they must notify OSP immediately. [ren. & ed. 2-12]

v) Ascertain whether the scope of work and/or budget for the subaward must be
modified in order to allow additional time, funding, etc. If the Pl determines that
alteration of the subaward is required, timely notice must be provided to OSP (see D-6,
Subaward Modifications). [ren. & ed. 2-12]

vi) Assist OSP in communicating with the subrecipient concerning any questions that may
arise during the performance of the subaward and with audit inquiries. [ren. & ed. 2-12]
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Please see FSH 5100-H on obligations of the Pl pertaining to the conduct of research
supported by sponsored projects. [ed. 2-12]

Fiscal Monitoring. Fiscal monitoring of the subaward is a responsibility shared by the
PI, unit administrator/college finance director, and OSP, with primary responsibility
resting with the Pl. Invoices approved and signed by the Pl should be submitted to the
unit administrator or college finance director for tracking of expenses and cost share.
The invoice is then forwarded to OSP for review before being submitted to Accounts
Payable. OSP uses submitted invoices as one means of monitoring compliance with
award terms and conditions. [ren. & rev. 2-12]

e oMB-EiretHarA-133-Auditand-Otherc) Compliance Monitoring. As a prime

recipient and a pass-through entity of federal awards, the University is required to
monitor the activities of subrecipients to ensure that their portions of sponsored projects
are performed in compliance with federal regulations, ©MB-CirettarA-1332 CFR 200.501
audit regutationsrequirements, and the provisions of the award and the subaward.- In
addition to the ongoing monitoring of subrecipient invoices, OSP regularly reviews
subrecipient audit reports and, if necessary, performs desk reviews to ensure compliance.
[ren. & ed. 2-12, ed. 2-17]

D-5. Corrective Action Plans and Sanctions.

a)

b)

Corrective Action. If an audit reveals that the subrecipient is not in compliance with
federal regulations, audit regulations, or provisions of the subaward, OSP will issue a
management decision on the audit findings. -If the subrecipient has already taken steps
to correct the finding, this will be so noted in the management decision. -The
management decision will state whether a finding is sustained, explain the reasons for
the conclusion, and identify both the corrective action to be taken by the subrecipient and
the timeframe in which this action must be completed. -The subrecipient is responsible
for developing and implementing measures to correct all audit findings and must submit
the corrective action plan to OSP for use when assessing subrecipient conformance with
OMB-CireutarA-133 2 CFR 200 requirements.- OSP will approve the proposed action plan
and will modify the plan as it deems necessary to rectify the audit finding. -The PI and
unit will be informed of subrecipient noncompliance and will be asked to assist in
monitoring the implementation of the approved corrective action plan by the

subrecipient. -(See OMB-Cireular A-133,-88-315:4006(e);4065)2 CFR Part 200). [ren. &
ed. 2-12, ed. 2-17]

Sanctions. OSP may impose sanctions on the subrecipient for its failure to: undergo an
audit in keeping with MB-CirettarA-1332 CFR 200 requirements and/or special terms
and conditions of the subaward agreement; undertake the performance of the subaward
with reasonable diligence in adhering to applicable federal and state regulations and
subaward terms and conditions; and/or submit or carry out a corrective action plan.
Under such circumstances, OSP may withhold payment, withhold or disallow overhead
costs, or suspend the subaward until necessary corrective measures are taken by the
subrecipient. If resolution of identified issues does not occur within ninety (90) days,
OSP will notify the subrecipient that it has thirty (30) days to comply or it will be
considered to be in breach of the subaward agreement and the agreement will be
terminated. [ren. & ed. 2-12, ed. 2-17]

D-6. Subaward Modifications. While the terms and conditions of a subaward usually are
fixed for the duration of the contract, it may become necessary to modify terms and
conditions of the subaward in order to ensure the success of the entire project. Should it be
determined that amendments to the subaward are necessary, the Pl must first contact OSP
in order to determine whether the University has the authority under the prime award to
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alter the subaward. If the University does not have this authority, the PI will need to work
with OSP to obtain approval for the proposed subaward modification(s) from the sponsor.
When a modification is required, the Pl shall complete and submit a Request for Subaward
Amendment Form to OSP. If additional funding is being provided, a Change Order to the
existing purchase order must be completed in Banner prior to the modification being
completed. After OSP receives the request form and the change order has been processed in
Banner, if required, OSP will prepare an addendumamendment to the subaward,
incorporating the approved modifications into the subaward and will send the amendment to
the subrecipient. A copy of the subaward amendment will be provided to the unit once it has
been fully executed. [ren. & ed. 2-12, ed. 2-17]

D-7. Subaward Closeout. A subaward is considered closed when its performance period
has come to an end and the conditions of the subaward have been fully met. Before a
subaward can be closed out the following tasks must be completed: [ren. & rev. 2-12]

e An invoice marked as “final” and certifying that all costs were made in accordance with
the subaward conditions must be received within the contract deadline.

o Before signing off on the invoice, the Pl must verify that any required technical reports
have been completed and obtained and that all provisions of the subaward have been
fulfilled.

e Any closeout reports required by the prime sponsor (e.g. invention disclosure, property)
must be received.

¢ Disposition of any equipment purchased under the subaward must be finalized. A
determination must be made on whether this equipment may be vested with the
subrecipient, or if title remains with the prime sponsor or the University.

Payment of the final invoice may be withheld until all required documents and deliverables
have been received and approved. [ed. 2-12]

E. Contact Information. For questions or requests for additional information please contact
the Office of Sponsored Programs at 208-885-6651 or osp@uidaho.edu. [add. 2-12]

F. Sources of Federal Guidelines: [ren. & ed. 2-12]

F-1. -oMB-GCiretlar-A-21—CostPrineiplesfor-Educational-nastitutions-Federal Acquisition
Reqgulations.

F-2. -SM-Ciretlar A A8 Aueliss e Sintes—Loea Coverammenis—and-MNerPreis

F—3—oMB-Cirettar-A-1168+2 CFR 200 — Uniform Administrative Requirements, Cost

Principles, and Audit Requirements for Grants—and-Agreements-with-nastitutions—ef Higher
Education, Hospitals;,—and-OtherNen-Profit Organizations:

F—4—Federal AeguisitionRegulations:
Awards [rev. & ren. 2-17]
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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #20
3:30 p.m. - Tuesday, March 7, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business
Call to Order.
Minutes.
e Minutes of the 2016-17 Faculty Senate Meeting #19, February 28, 2017 (vote)
Chair’s Report.
Provost’s Report.
Other Announcements and Communications.
e  Elections to Faculty Senate (FAQ) — due April 15t
Committee Reports.
University Curriculum Committee
e  FS-17-047: Civil Engineering to Civil and Environmental Engineering
(Colberg)
e FS-17-048: Civil Engineering — Fire Safety certificate (Wilhelmsen/Vakanski)
e  FS-17-049: Civil Engineering — Fire Prefix (Wilhelmsen/Vakanski)
e FS-17-050: Computer Science in Coeur d’Alene (Law)
Special Orders.

Unfinished Business and General Orders.

Faculty Affairs/Senate Leadership/Committee on Committees: (vote)
e FS-17-045: FSH 3710 — Leave Policy (Nelson)

New Business.
e  Program Prioritization metrics

Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate

Attachments: Minutes of 2016-2017 FS Meeting #19

Elections FAQ
FS-17-045, 47 through 050
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University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #19, Tuesday, February 28, 2017

Present: Anderson (Miranda), Barbour, Berven, Brandt, Brewick, Brown, Cannon (Boise), Caplan, Chung,
Crowley (w/o vote), Donohoe, Fisher, Folwell, Godfrey (Coeur d’Alene), Ostrom (Idaho Falls), Hrdlicka,
Johnson, Markuson, Morrison, Nyavor (for Adekanmbi w/o vote), Nicotra, Payant, Sixtos, Stevenson (for
Wiencek w/o vote) Vella, Wilson, Wright. Absent: Adekanmbi, Anderson (Mike), Boschetti, Pregitzer,
Wiencek (w/o vote). Guests: 4

The Chair called meeting #19 to order at 3:30. A motion (Berven/Folwell) to approve the minutes from
February 21° passed unanimously.

Chair’s Report: Chair Brandt reminded Senators that elections for next year’s Senate are coming up.
Elections need to be held by April 15™. It is the responsibility of current Senators to confer with your
college to set up these elections. The faculty secretary’s office will be sending out further information
later this week.

Provost’s Report: Vice Provost Jeanne Stevenson provided the Provost Report. She reminded Senators
that comments on program prioritization are due by March 8™. The planning committee will review the
comments, before final recommendations are made. Chair Brandt added that both she and Senator
Nicotra are on the review committee and they would be happy to answer questions regarding the
prioritization process.

Vice Provost Stevenson reported that the cascading plans from colleges are due to the Provost Office by
tomorrow (March 1%). She also commented on the accreditation process. When the Northwest
Commision on Colleges and Universities conducted their comprehensive visit in 2015, they made four
recommendations. The University responded to one of those recommendations last year. We are now
submitting a report addressing the remaining three. We should expect a site visit from a small team in the
next couple of months.

Committee Reports: Chair Brandt asked permission to alter the order of the agenda since one of the
presenters on the leave policy could not arrive until somewhat later. A motion (Berven/Folwell) to amend
the order of presentation passed unanimously.

FS-17-046: FSH 1640. Faculty and Staff Policy Group. Chair Brandt introduced the proposal to create a
new Faculty/Staff Policy Group. The stated purpose of this committee is to provide for better
communication between Staff Affairs and Faculty Affairs Committee (FAC) on mutually related policies
that affect each. This group should also provide a forum to work out last second compromises before a
policy proceeds to the Senate. Chair Brandt noted that many employment policies that affect staff goes
to FAC. This happens even if the policy’s primary effect is not on faculty. The leave policy discussed
extensively the last two years is a good example. One of the purposes of this new committee is to free
FAC up to focus on core faculty issues. This new committee will focus on hybrid policies that affect both
faculty and staff. The proposal has been reviewed by FAC, Staff Affairs, and Committee on Committees.

A Senator wondered about the difficulty of creating another committee requiring faculty participation.
It was noted that recruiting faculty can be a problem. This committee only requires three. The proposal
passed without objection.
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Statement on Immigration. Chair Brandt introduced Professor Kate Evans from the College of Law.
Professor Evans has been working with a small group to develop a resolution regarding University policies
regarding immigration and expressing support for faculty, staff and students who may be affected by
recent developments. Chair Brandt noted that the first proposal focused primarily on students and this
more recent draft seeks to include and address concerns about staff and faculty. She stated that the
resolution is being brought to the Senate for its approval.

Professor Evans noted that while the original Executive Order establishing a travel ban has been stayed
by the 9*" Circuit, there is an expectation of a new executive order. There has also been some significant
memos issued by the Department of Homeland Security that have heightened anxiety. These recent
statements anticipate:

e Broader use of detention and apprehension throughout the U.S.

e Special provisions along the border to detain asylum seekers.

e Orders to enforce all immigration laws—reducing discretion.

Professor Evans stated that the revised document before the Senate was an attempt to build upon the
statement issued by President Staben, as well as reaffirm existing policies and principles at the University.
The document tries to clarify what information the Univerisity is obligated to disclose, and what type of
information is protected by laws like FERPA. The statement also seeks to help students understand how
they can control their own information. Professor Evans reviewed the main elements of the resolution
which emphasizes that:
e Confidential records will not be released to federal immigration officials without a valid judicial
warrant or court order authorized by the student or required by law.
e Confidential employment records for faculty or staff will not be released without a subpoena, or
court order.
e The University will not voluntarily grant access to non-public property owned and controlled by
the Univeristy.
e Campus security will not undertake joint efforts with local, state, or federal law enforcement
agencies to investigate for violations of immigration law.
Questions asked by Senators included:

e |s there a definition of the University of Idaho (Ul) community? Chair Brandt acknowledged that
there wasn’t, but she would reword it to include students, faculty and staff.

e Has this resolution been vetted by General Counsel? Chair Brandt stated that General Counsel has
seen the resolution. She felt it was safe to say that General Counsel would prefer that the language
be narrowed. However, he has suggested revisions which have been considered. Professor Evans
stated that the suggested practices came from looking at the best practices at other universities.
Beyond that, there is value in providing such information in a consolidated place.

e Has there been an evaluation of this in terms of whether there might be some push back from the

state legislature? Chair Brandt stressed that this would not be the official statement of the
University, but would be a statement from the Faculty Senate as a recommendation to the
university community.
Professor Evans stated that the state legislature had considered some legislation, nothing had
been passed. If the legislature does pass a new policy, then we would have to consider its
implications for the University. Chair Brandt stressed that the policy affirms that we will follow
federal and state law. It affirms our existing policies and suggests that we shouldn’t volunteer to
do anything that isn’t required.

e Are DACA students protected? The most recent guidelines from Homeland Security does exclude
the DACA students from the enforcement provisions. The International Programs Office does have
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information on who these students are, but this information is not readily available. Professor
Evans did suggest that students who have DACA status might provide that information, although
how protective that will be is open to question. Generally, she advises her clients not to provide
information regarding their name and place of birth.

e  What powers do students have over their information? Students do possess the ability to control
what directory information can be made public. One of the purposes of this resolution is to inform
students of this ability. Place of birth is not considered directory information.

e How Js this information going to be disseminated? To what extent is the University leadership in
support of this? Chair Brandt stated that this was a resolution of the Senate. She felt that the
President was aware that language of this nature was being discussed.

e Are similar efforts being pursued at other Idaho universities, and to what extent do the risks of
pursuing this outweigh the benefits? Chair Brandt suggested that determining what other
universities in the state are doing, is a good idea. Professor Evans clarified that this proposal
represents current practices, but not all of it is clearly recognized in policy. Part of the value of the
resolution is to urge future conduct that goes somewhat beyond current policy.

Given the number of suggested revisions and concerns the Chair decided that the resolution would
be redrafted, before it is brought back to the Senate. Chair Brandt urged Senators to email her with
any other comments.

Faculty Affairs & Senate Leadership. FS-17-045: FSH 3710—Leave Policy. Chair Brandt invited
General Counsel Kent Nelson to help discuss some proposed changes to the leave policy. Chair Brandt
explained that Senate Leadership, with the aid of FAC, suggested a few minor alterations to the Leave
Policy. After sending these to General Counsel and HR, they have suggested some other changes. The
changes requested by General Counsel were sent to Senators this afternoon. To accept the proposed
changes from General Counsel there will need to be a motion to substitute their version. Senate
Leadership supports this substitution.

Mr. Nelson explained that after reviewing the proposed changes, they are suggesting different
wording for E-4 and M-2. These proposed changes involve either family medical leave, or parenting
leave. The proposed changes are designed to provide a more flexible version of the rule adopted by
the Senate last year. Last year the Senate wanted to allow employees to reserve 80 hours of annual
leave and comp time and still be able to go on unpaid leave. This substitute version maintains that 80-
hour rule, but allows the 80 hours to come from annual leave, sick leave or comp time, when sick
leave is allowed for the event. A Senator pointed out that it was very difficult for the Senate to
consider these changes, when they were only received a couple of hours ago. Such last second
changes complicate the policy process.

A Senator noted that these issues were confusing. Both the Chair and the Faculty Secretary agreed
that it was a complicated set of issues, although they both felt that the proposed changes from
General Counsel provided greater flexibility to the employee. The Chair further pointed out that to
accept the proposed changes from General Counsel, there would have to be a motion to substitute
the new version of E-4 and M-2. No motion to that effect was made.

A Senator hopefully asked for an explanation of the differences between family medical leave and
parenting leave. Kent Nelson noted that the FMLA is a federal act that the University is required to
follow. Parenting Leave is a subset of family medical leave. The Senate in recent years has sought to
expand some of the benefits provided for parenting leave. For instance, the Ul does allow both
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parents (if they are Ul employees) to take 12 weeks of parenting leave, FMLA does not specify an
employer must do so.

A Senator asked if Staff Affairs had reviewed these changes? The Chair noted that Staff Leadership
reviewed some of the changes and had received the proposed changes to E-4 and M-2 today.

Another Senator asked about the language in M-5a6. “Parenting is defined as the period of bonding
that occurs within the first twelve (12) months of the birth, adoption or foster placement of the child
in the family and ends twelve (12) months after.” After some discussion of whether this confusing
language was taken from the FMLA, it was suggested that the proper interpretation of this was that
parenting leave must be taken within the first 12 months of the birth or adoption.

A Senator asked about the proposed changes to donating annual leave to the shared leave pool in L-
3. Chair Brandt explained that these changes were proposed, because administratively it is difficult to
track donated leave that isn’t used by the person to which it is donated. Thus, L-3d now states that
“donors should be aware that any shared leave not used by the intended recipient will be returned to
the Shared Leave Pool, not returned to the donor.” Those who want to donate to a colleague, but
don’t wish the leave to go into the shared leave pool should donate leave in measured increments.
There should be communication between the donor and HR.

Although not part of the proposed changes, a Senator asked about the provision in G-2 stating that an
employee “must request annual leave or personal leave without pay” for “appearing as an expert witness
when the employee is compensated”. He expressed the view that this was contradictory to other
provisions allowing employees to take time for consulting. Kent Nelson acknowledged that this was an
interesting question and he would look into the possible contradiction with the consulting policy.

Reflecting a general view that the Senate had not been given sufficient time to review some of these
changes a motion (Johnson/Brown) to postpone this discussion to the next meeting passed unanimously.

Adjournment: A motion (Folwell/Brewick) to adjourn was unanimously agreed to at 4:52.
Respectufully submitted,

Don Crowley, Faculty Secretary &
Secretary to the Faculty Senate
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When and who oversees the elections for senate members? Current senate members
from each respective college/group consult and assign someone who will handle the
process. Check your respective college/group by-laws for procedures. It is fine for faculty
senate members to solicit assistance from the dean’s office in sending out and receiving
secret ballots. Faculty should oversee the process and count votes received. All faculty
within the college are given the opportunity to be involved and vote.
FSH 1520, Article V, Section 6. Elections. Regular elections for senators in the senate
are held before April 15 of each year in which an election is to be held. All elections for
members of the senate are by secret ballot. Appropriate procedures for nominations and
elections are developed and approved by a majority vote of the faculty of the college or
other unit.

Members on Senate whose term is expiring 2017:

Luigi Boschetti, CNR

Andrew Brewick, Staff

Allan Caplan, CALS

Yun Chung, Business

Annette Folwell, CLASS

James Foster, Science

Bruce Godfrey, CDA

Greg Donohoe, Engr. (served one year Clint Jeffery’s term)

How long is a term on Faculty Senate?

FSH 1520, Article V, Section 4. Terms of Office. Elected faculty members of the senate
serve for three years. The academic dean shall serve one year, the staff representatives
shall serve for staggered two year terms. The terms of office for student members are
as established by the senate. [See 1580 VI.] Newly elected members take office each
year on September 1 or on the official opening date of the academic year, whichever is
earlier. To carry out the requirement that approximately one-third of the elected faculty
members are to take office each year, the senate may shorten the initial term of office
of faculty senators elected to fill new positions in the senate to conform to a balanced
rotation plan. When members are elected to fill a vacancy, they take office at the first
meeting after the election and serve for the unexpired term of the vacancy. A faculty
member elected to the senate may serve two consecutive terms. After serving two
consecutive terms the faculty senate member must wait one full year before they are
again eligible for election.[see also FSH 1580 I11-3].

What if 1 will be gone for one month, or for more than four months?
FSH 1520. Article V, Section 7. Vacancies.

Clause A. If it is necessary for a member of the senate to be absent temporarily
(more than a month, but less than four months), the candidate who received the
next highest number of votes in the most recent election in the college or unit acts
as his or her alternate in the senate with full vote. If it is necessary for a member to
be absent for more than four months, but less than one year, a special election is
held to fill the temporary vacancy. When the senate member returns, he or she
resumes the position in the senate. If it is necessary for a member to be absent for
more than one year, or if the member is unable to complete the term of office for
any reason, a special election is held to fill the unexpired term. [See 1580 VI for
procedures covering student vacancies.]

Clause B. The chair of the Faculty Senate must declare a position vacant if a member
is absent from three consecutive meetings unless the member has informed the chair
of the senate in writing that he or she intends to participate fully in the activities of
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the senate in the future. When a position is declared vacant, the chair must notify
the constituency concerned.

What is the Center Senator’s Role?

1520 Article V. Section 2. Structure. A (2). University Centers. The resident faculty of
the university centers in Boise, Coeur d’Alene and Idaho Falls each elects one senator
from among its number. Those senators shall have the right to participate and vote in
faculty senate meetings by means of available two-way video-audio technology located
at the centers. If the available technology fails, telephone conferencing will be used.
Senators elected to represent a center have a unique role on senate, which is to provide
a voice and vote from the perspective of their centers. That perspective is not intended
to be college and/or discipline specific.

What if 1 have replaced a member from my college who resigned from Faculty
Senate, can | serve again?
1580 Article 111, Section 3. Members Completing Unexpired Terms. A member who has
been elected or appointed to complete the unexpired term of another member and has
served more than half of that term will be considered to have served one full term.
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15" for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: Engineering

Department/Unit: Civil Engineering

Dept/Unit Approval Date: | Feb 20, 2016 Vote Record: 13 yes, 1 no, 4 undecided
College Approval Date: Sep 27, 2016 Vote Record: Unanimous

CIP code (Consult
Institutional Research):

Primary Point of Contact | Patricia Colberg, Chair, Civil Engineering, colberg@uidaho.edu
(Name and Email):

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

The Department of Civil Engineering is requesting a name change to the Department of Civil and Environmental Engineering to: attract more
students, align with the majority of Civil Engineering programs nationwide, and better represent the activities of the department. This is simply a name
change with no additional workload. The degree name will not change.

Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name: Civil Engineering

New Name: Civil Engineering

Current Degree:

New Degree:

Other Details:

Effective Date: August 14, 2017

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 1 of 4
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Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

UCC-17-028a

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A

curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New:

Modify:

Discontinue:

Implementation Date:

Graduate Level:

Undergraduate Level:

Law Level:

Credit Requirement:

Are new courses being created: No Yes

If yes, how many courses will be created:

If the request is for an option or emphasis enter the associated major and degree:

Major:

Degree:

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor:

Academic Certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information

This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

w

. | How will you ensure that the assessment findings will be used to improve the program?

4. | What direct and indirect measures will be used to assess student learning?

(&)

. | When will assessment activities occur and at what frequency?

Program Component or Name Change Only — Group B -- Updated 7/2016

Page 2 of 4
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Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: Less than $250,000 per FY:

Brief Description of financial
impact:

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* No X
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Coeur d’Alene

Boise* X

Idaho Falls*

Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost
and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 3 of 4


mailto:provost@uidaho.edu

Faculty Senate 2016-17 - Meeting #20 - March 7, 2017 - Page 11
Office of the Registrar Information

UCC-17-028a

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary:

1/19/2016

UCC Item Number:

UCC-17-028a

UCC Approval Date:

Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:

Program Component or Name Change Only — Group B -- Updated 7/2016

Page 4 of 4
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Modification of department name from Civil Engineering to Civil and Environmental Engineering

Prepared by P. Colberg, Chair
17 January 2017

History

Before a modification to our Department name was discussed, two faculty members conducted
extensive research on which other CE programs had changed their names in recent years and
impact this change may have had on their enroliments. We also had extensive input on the
proposed name change from various stakeholders: from CE and COE faculty, from graduating
seniors in civil engineering, from the Department’s Advisory Board, and several individuals in
the professional civil engineering community, including colleagues at other universities.

In February 2016, at a faculty retreat where a lengthy discussion was held about the proposal, a
majority of CE faculty voted for the name change. On behalf of the faculty, | informed Dean
Larry Stauffer of our intent to modify our name in letter dated June 2016.

The proposed change has been strongly endorsed by our nine-member Advisory Board. They
voted unanimously for modification of the department name and wrote a letter in August 2016 to
Dean Stauffer articulating their reasons.

I made a formal presentation to the COE Curriculum Committee (CCC) in Fall 2016, providing
justification for the name change and answering the committee’s questions with the assistance
of two senior faculty members. The CCC approved the name change unanimously.

I am happy to provide the UCC with any or all of these letters.

Rationale for proposed change

As contained on the Group B form, the rationale for the proposed name change is: (1) to attract
more students to the University of Idaho; (2) to align with the majority of Civil Engineering
programs nationwide, and (3) to better represent the activities of the department.

In support of (1) -- to attract more students to the University of Idaho — | offer the
following additional comments.

In exit interviews conducted with all of our graduating seniors in April 2016, | asked students
how they would feel if we added ‘environmental’ to the department name. Without exception,
each student expressed enthusiastic support for the name change, even though most had not
pursued an environmental engineering emphasis in their degree. Many students admitted they
really did not know what civil engineering was when they started college, but that adding
‘environmental’ to the name would have helped them identify more readily with CE. Several
remarked to me that they had friends in high school who would probably have attended Ul if
they had known we offered environmental engineering courses. We know that ‘environmental
everything’ is appealing to high school students, which is why we maintain that interest in Ul will
be enhanced upon adoption of the new name.

| discussed the name change with the Department’s Advisory Board at our April 2016 meeting.
Their response was overwhelmingly positive. One Board member remarked: “It's about time!”.
Another said: “Why wouldn’t you change the name? There are no downsides.” Another added:
“This is a smart move. We will see more students attracted to Ul because of it.” One Board
member from Coeur d’Alene, whose daughter is starting her senior year in high school, assured
everyone in the room that ‘this name change would put Ul back on her list of colleges’. The
Board voted to unanimously to endorse modifying the Department’s name and immediately
drafted a letter saying so to Dean Stauffer.
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We also know that environmental engineering impacts the professional practice of all types of
civil engineering. In fact, this is why we require all CE majors to take CE 330/Fundamentals of
Environmental Engineering, regardless of their degree emphasis. The consensus of my Faculty
is that modifying our name will result in increased applications and enroliments in civil
engineering at both the undergraduate and graduate levels — and in other departments in the
College as well.

In support of (2) -- to align with the majority of Civil Engineering programs nationwide — |
offer the following additional comments:

Environmental engineering is universally recognized as a subdiscipline of Civil Engineering.
This is also why almost every department with the name “Environmental Engineering” is located
in a former Department of Civil Engineering. Most CE departments in the USA have already
incorporated “environmental” into their names. In fact, 75% of the top 50 Civil Engineering
programs are named “Civil and Environmental Engineering”; 65% of all BSCE-degree granting
programs are named CEE (or some variation thereof). This trend has also been adopted in
programs across the globe.

Environmental engineering traditionally resides in CE departments; in only rare cases, is it
associated with departments of chemical or biological engineering (e.g., OSU). There are
currently five universities in the region with departments named Civil and Environmental
Engineering: Idaho State University, Washington State University, University of Washington,
Portland State University, and Seattle University. The list of other western schools with this
name includes Idaho State, Utah State, University of Utah, Brigham Young, and Colorado State.
Ul competes for students with all of these institutions. We are at a distinct ‘identity’ disadvantage
with respect to our competition. Moreover, easily half of all CE departments in the United States
are currently named Civil and Environmental Engineering; this is not a new trend, but one that
we are late in adopting.

In answer to your specific questions:

Q: How does the name change better represent the activities of the department?

There is complete agreement among the CE Faculty that all of our areas of specialty are closely
linked to ‘environmental engineering’. For example, Peter Goodwin, who is the Director of the
Center for Ecohydraulics Research (CER) in Boise and a CE Professor, strongly supports the
name change because it strengthens the understanding that environmental engineering is a
critical component of the work done by CER. Prof. Ahmed Abdel-Rahim, who is Director of
NIATT, a transportation center at Ul, maintains that no infrastructure projects of any kind that
are designed or constructed by civil engineers nowadays can ignore environmental impacts;
because of this, all projects in the transportation area necessarily include environmental
engineers. If we asked our faculty to describe work they do that involves some aspect of
environmental engineering, | think the list would be extensive. Even if a student is not a
‘practicing’ environmental engineer, they require an understanding of the fundamental principles
of the discipline and will very likely work with individuals in this specialty.

So, to answer your question: modern civil engineering, both in theory and practice, is
intrinsically linked with environmental engineering. This is why so many departments all over
the world have changed their names to Civil and Environmental Engineering. Our department
too has a strong identification with environmental engineering in our teaching, service and
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research. To leave ‘environmental engineering’ off our name is not only disadvantageous, but
ignores the value our program places on the environmental engineering aspects of the problems
we solve and the projects we design.

: Will there be a new program created eventually, or courses .. or do you already have a
number of environmental engineering courses?

At the present time, we feel we can meet the needs of students who are interested in
environmental engineering as a degree specialization by helping them select appropriate upper
division electives (listed below); we do not see an immediate need to create a separate degree
program.

Our Civil Engineering curriculum prepares students to work in a wide array of environmental
engineering design work including, but not limited to, drinking water treatment, wastewater
treatment, surface water quality, site assessment, ground water remediation, landfill
infrastructure, hydraulics, and water quality improvement. All CE majors complete a rigorous
third-year curriculum that includes introductory courses in Environmental Engineering (CE 330),
Hydraulics (CE 322), and Hydrologic Engineering (CE 325). Undergraduate students who are
interested in emphasizing environmental engineering over the other areas in our program can
take a variety of more advanced courses as electives, including:

CE 431/Design of Water and Wastewater Systems |
CE 432/Design of Water and Wastewater Systems |l
CE 433/Water Quality Management

CE 421/Engineering Hydrology

CE 422/Hydraulic Structures Analysis and Design
CE 428/Open Channel Hydraulics
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PROGRAM COMPONENT (Group B) OR NON-SUBSTANTIVE MINOR REQUEST FORM
Short Form

Instructions: Please use one form for each request/action. Clearly mark all changes using Track Change or strikethroughs for
deletions and underlines for additions. Following the approval of the appropriate college curriculum committee, a single representative
for the college will e-mail the completed form to the Office of the Provost and Executive Vice President, provost@uidaho.edu for
approval and then submission to the Academic Publications Editor in the Registrar’s Office for review by the University Curriculum
Committee (UCC).

Deadline: This form must be submitted to the Office of the Provost and Executive Vice President by December 15% for inclusion in the
next available General Catalog and to be available for scheduling beginning with the next summer session.

When applicable a Curriculum Change Form and Course Approval Forms must accompany the short form when submitted to
provost@uidaho.edu

Submission Information
This section must be completed

College: Engineering

Department/Unit: Industrial Technology

Dept/Unit Approval Date: | 8/27/2016 Vote Record:
College Approval Date: 12/13/16 Vote Record:

CIP code (Consult
Institutional Research):

Primary Point of Contact | Lee Ostrom and Cheryl Wilhelmsen ostrom@uidaho.edu,
(Name and Email): cherylw@uidaho.edu

Rationale and Overview of Program Component Request or Name Change
This section must be completed

Provide the rationale and overview of this request. Include an explanation of how the department will manage the added workload for a new program
component; describe whether the program component curriculum and admissions requirements remain the same; describe the rational for a name
change or degree designation change if applicable.

It is requested to add a new academic certificate named Fire Safety certificate. It is requested to assign FIRE prefix for the courses
required for the Fire Safety certificate.

The certificate consists of six 3-credit courses. The courses will include study of fire science and engineering, which crosses over the
fields of mechanical, physical and structural designs. These courses are:

FIRE 406 Fire Safety Hazards Analysis 3cr
FIRE 407 Fire Suppression Design and Detection 3cr
FIRE 408 Fire Loss Control 3cr
FIRE 409 Facility Fire Hazard Management 3cr
FIRE 410 Structural Designs for Fire and Life Safety 3cr
FIRE 411 Community Planning and Design for Fire Protection and Management 3cr

The certificate was requested by the Idaho National Laboratory and regional businesses. They identified an urgent need for
employees with certification in Fire Safety. The certificate will provide the level needed to pass the certified fire protection specialist
exam and will provide skill and knowledge for the students to qualify for a fire protection specialist job.

The certificate will be offered by the Industrial Technology undergraduate program at Idaho Falls.

The Department of Labor supported the certificate by awarding a grant for development of required courses and for support of the
certificate instruction for the first two years.

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 1 of 5
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Name or Degree Change Only Requests
Leave blank if not making a name and/or degree change only request

This section to be completed ONLY for changes to the name of: degree, major, minor, option, emphasis, certificate, teaching endorsement. If there are
accompanying curriculum or course changes, complete the next section and attach the curriculum and/or course forms. **Note: a substantive change
to a program degree, major, or program component may require a program proposal form.

Current Name:

New Name:

Current Degree:

New Degree:

Other Details:

Effective Date:

Program Component Request
Leave blank if not adding, discontinuing, or modifying a program component. Program components consist of option, emphasis, minor, academic
certificate less than 30 credits, or teaching endorsement

Clearly mark all changes to existing program components by using Track Change or strikethroughs for deletions and underlines for additions. A
curriculum change form and/or course approval forms associated with this request are required to be submitted with this short form.

Create New: X | Modify: Discontinue: Implementation Date:
Graduate Level: Undergraduate Level: X | Law Level: Credit Requirement:
Are new courses being created: No Yes x | If yes, how many courses will be created: 6

If the request is for an option or emphasis enter the associated major and degree:

Major: Degree:

Enter the name of the program component in the appropriate row:

Option:

Emphasis:

Minor:

Academic Certificate 18 credit Fire Safety certificate
less than 30 credits:

Teaching Endorsement
(Major/Minor):

Learning Outcomes and Assessment Information
This section must be completed if program component request section is completed

1. | List the intended learning outcomes for the program component, using learner centered statements that indicate what will
students know, be able to do, and value or appreciate as a result of completing the program:

Component: Fire Safety Hazard Analysis
Learning outcomes: The student will be able to conduct a fire hazard analysis for a building or facility.
Component: Fire Suppression Design and Detection

Learning Outcomes: The student will be able to assess the adequacy of a fire suppression system and fire detection system and
provide design input for improving them.

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 2 of 5
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Component: Loss Control
Learning Outcomes: The student will be able to conduct a fire loss control assessment.
Component: Community Planning and Design for Fire Protection and Management

Learning Outcomes: The student will have the ability to work with local fire districts to develop plans for reducing the potential for
fires or to mitigate the damage caused by a fire.

Component: Facility Fire Hazard Management
Learning Outcomes: The student will have the ability to management the fire hazards in a building or facility.
Component: Structural Designs for Fire and Life Safety

Learning Outcomes: The student will have the ability to assess a building or facility for fire and life safety issues and to provide
design changes to meet code requirements.

2. | Describe the assessment process that will be used to evaluate how well students are achieving the intended learning outcomes
of the program component:

Learning outcomes: The student will be able to conduct a fire hazard analysis for a building or facility.
Assessment: The student will have assessments, projects and or tests on how to conduct a fire hazard analysis.

Learning Outcomes: The student will be able to assess the adequacy of a fire suppression system and fire detection system and
provide design input for improving them.

Assessment: The student will have assessments, projects or tests on how to assess the adequacy of a fire suppression system and
fire detection system.

Learning Outcomes: The student will be able to conduct a fire loss control assessment.
Assessment: The student will have assessments, projects or tests on how to conduct a fire loss control assessment.

Learning Outcomes: The student will have the ability to work with local fire districts to develop plans for reducing the potential for
fires or to mitigate the damage caused by a fire.

Assessment: The student will have assessments, projects or tests on how to conduct community fire planning.

Learning Outcomes: The student will have the ability to management the fire hazards in a building or facility.
Assessment: The student will have assessments, projects or tests on how to manage fire hazards in a building or facility.

Learning Outcomes: The student will have the ability to assess a building or facility for fire and life safety issues and to provide
design changes to meet code requirements.

Assessment: The student will have assessments, projects or tests on how to assess a building or facility for fire and life safety issues
and to provide design changes to meet code requirements.

In general:

The six (6) courses will be comprised of eight (8) modules within each course. Within each of these modules the assessment will be
comprised of quizzes, research papers, presentations, and where appropriate examinations. In addition, some courses will include
practical projects. Each instructor is responsible for performing the assessments for the individual courses. The assessments will
be aligned with the overall objectives of the certificate program. An overall assessment of the program will be the successful
completion of a National Fire Protection Association (NFPA) related examination and/or the Certified Fire Protection Specialist
(CFPS) certification. An ongoing review of the courses will occur every academic year semester to ensure the instructors are
providing the appropriate content and assessments so that students can successfully complete an NFPA examination or certification.
The Associate Dean in Idaho Falls and Director of Industrial Technology will review the results of the assessments on an ongoing
basis and at least once a semester.

3. | How will you ensure that the assessment findings will be used to improve the program?

The assessment findings will be evaluated each year and if the learning outcomes are not achieved as projected, the course syllabi
will be revised.

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 3 of 5
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4. | What direct and indirect measures will be used to assess student learning?
As stated in #2 above, the assessment tools will be directly aligned with the learning objectives. Each of the eight (8) modules for
each of the six (6) courses will have assessment tools that are aligned with the learning objectives. The instructors for this certificate
program will be/are highly experienced for the fire protection/firefighting community. For example, the Fire Chief for Idaho Falls who
also holds a MS degree is one of the instructors for the program. The instructors for the courses have volition to develop what they
feel are the appropriate assessment tools, within the bounds of the overall learning objectives.
Each of the modules within the courses will provide the steps needed to successfully complete NFPA examinations/certifications.
5. | When will assessment activities occur and at what frequency?
The learning outcomes are assessed every semester and are aligned with changes in the National Fire Code and practice. The
instructors for the certificate program, who are certified fire safety professionals, along with the Associate Dean in Idaho Falls and
Director of Industrial Technology will meet, review, and update the learning outcomes as needed. The effectiveness of the program
will be assessed by the successful completion of the NFPA examinations/certifications. There are a number of appropriate NFPA
examinations the students have the option to take at the end of the certificate program, depending on the direction they wish to
pursue or relevant to their current career. For example, the Certified Fire Inspector-1 examination or the CFPS certification.
Financial Impact
This section must be completed if program component request section is completed

Greater than $250,000 per FY: | x| Less than $250,000 per FY:

Brief Description of financial A $254,000 Idaho Department of Labor grant is supporting the creation of the Fire Safety
impact: certificate and is supporting its instruction for the first two years.

Distance Education Availability
This section must be completed if program component request section is completed

To comply with the requirements of the Idaho State Board of Education (SBOE) and the Northwest Commission on Colleges and
Universities (NWCCU) the University of Idaho must declare whether 50% or more of the curricular requirements of a program may be
completed via distance education. If the program component is to be offered via distance education, additional or different
formwork may be required. Contact provost@uidaho.edu for assistance.

The U.S. Department of Education defines distance education as follows:

Distance education means education that uses one or more of the technologies listed below to deliver instruction to students who are
separated from the instructor and to support regular and substantive interaction between the students and the instructor, either
synchronously or asynchronously. The technologies may include--

(1) The internet;

(2) One-way and two-way transmissions through open broadcast, closed circuit, cable, microwave, broadband lines, fiber optics,
satellite, or wireless communications devices;

(3) Audio conferencing; or

(4) Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMSs are used in a course in conjunction with any of
the technologies listed in paragraphs (1) through (3).

Can 50% or more of the curricular requirements of this program component be completed via distance | Yes* X No
education?

*If Yes, can 100% of the curricular requirements of this program component be completed via distance | Yes X No
education?

Geographical Area Availability
This section must be completed if program component request section is completed

Identify the geographical area(s) this program component can be completed in:

Moscow X

Program Component or Name Change Only — Group B -- Updated 7/2016
Page 4 of 5
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Coeur d’'Alene X
Boise* X
Idaho Falls* X
Other** Location(s):

*Note: Programs offered in regions 3, 4, and/or 5 may require additional formwork from the State Board of Education. Contact the Office of the Provost

and Executive Vice President for additional information.

**Note: If Other is selected identify the specific area(s) this program component will be offered.

Office of the Registrar Information

Implementation Effective Date:

Date Received by the Office of the Provost and Executive Vice President:

Date Received by Budget Office, if applicable:

Date Received by Institutional Research and Assessment:

Date Received by UCC Secretary:

2-22-17

UCC Item Number:

UCC-17-028b

UCC Approval Date:

Vote Record:

Faculty Senate Item Number:

Faculty Senate Approval Date:

Vote Record:

General Policy Report Number or Faculty Meeting Date:

Office of the President Approval Date:

State Board of Education Approval/Acknowledgement Date:
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Request for Assigning a New FIRE Course Prefix

October 31, 2016

The Industrial Technology program at the University of Idaho requests to assign a new FIRE prefix for
the courses required for the newly introduced Fire Safety certificate.

The Fire Safety certificate is offered by the Industrial Technology program in Idaho Falls. The certificate
was requested by the Idaho National Laboratory and the local businesses in Southeastern Idaho, due to an
increasing demand for employees with certification in Fire Safety. Based on an application by the
Industrial Technology program, the Department of Labor awarded a grant on the amount of $254,000 in
support of the development and instruction of the required courses for the Fire Safety certificate.

The certificate requires 18 credits, and it consists of the following six 3-credit courses:

FIRE 406 Fire Safety Hazards Analysis 3cr
FIRE 407 Fire Suppression Design and Detection 3cr
FIRE 408 Fire Loss Control 3cr
FIRE 409 Facility Fire Hazard Management 3cr
FIRE 410 Structural Designs for Fire and Life Safety 3cr
FIRE 411 Community Planning and Design for Fire Protection and Management 3cr

The certificate will provide the level needed to pass the certified fire protection specialist exam and will
provide skill and knowledge for the students to qualify for a fire protection specialist job.

The courses are offered as web-based courses and therefore the certificate can be earned by all
students irrespective of the geographical area in which they reside.
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Spring 2017

XXX

Chief Academic Officer

Idaho State Board of Education
650 West State Street, Suite #307
P.O. Box 83720

Boise, ID 83720-0037

Dear XXX:

The University of Idaho is writing to notify the Idaho State Board of Education of our intention, in
coordination with North Idaho College, to expand our current offering of the third year Ul
Computer Science (CS) program in Coeur d’Alene to include the fourth year beginning summer
of 2017. As you are aware, this year the Ul began offering third year CS classes supported by a
FY17 legislative appropriation. The purpose of this letter is to notify you that the Ul plans to
implement the next phase, namely the fourth and final year of the Bachelors of CS program
contingent on the additional legislative appropriation being considered during this upcoming
legislative session.

During and after the full program establishment, NIC will continue to offer the first two years and
the Ul will offer the final two years in Coeur d’Alene; the Ul will continue to offer the full
curriculum (all four years) on the Moscow campus. Computer science faculty from both
institutions have been working together to ensure the curriculum between our two programs is in
alignment. Students attending NIC can finish their associate’s degree and keep working
towards their bachelor's degree without leaving the area.

A bachelor’'s degree program will be a tremendous advantage for place-bound students in
northern Idaho and provide key support to growing businesses in the area. A unique
characteristic of this program will be cooperative experiences that will make industry-sponsored
internships a part of the educational process. This program offering will greatly enhance the
economic development of the region, create a viable pathway from NIC to Ul, and move Idaho
closer to its Complete College Idaho goals. North Idaho is home to a flourishing technology
community. Implementing the degree program in partnership with NIC in the Coeur d’Alene
region will better serve local students passionate about the field and the community, allowing
them to remain in the Coeur d'Alene vicinity while receiving a meaningful, relevant education
that they can parlay into a well-paying job without leaving the state.

Sincerely,

John Wiencek
Provost and Executive Vice President

ccC. Rick MacLennan, President, NIC, rick.maclennan@nic.edu
Lita Burns, Vice President for Instruction, NIC, maburns@nic.edu
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To: Faculty Senate

From: Senate Leadership

Date: March 2, 2017

Subject: Overview of Leave Policy amendments.

Order of discussion

As requested below is a discussion of the changes to the leave policy. My suggestion for the
order of our meeting next week is as follows:

1.

2.
3.

4.

Revisions to subsection E regarding Parenting Leave (including substituting new
language in E-1 and E-4).

Revisions to subsection L regarding Shared Leave.

Revisions to subsection M regarding Family Medical Leave (including substituting new
language in M-2)

All other revisions to the policy.

Overview of Changes

1.

Parenting Leave Revisions.

E-1(and M-5.a.6). Reorganization -- the definition of “parenting” was moved up from
section M to section E-1. In addition after our 2/28 Senate meeting, we followed up on
questions raised about this definition and are suggesting a revision to the language to
clarify the grammar and make the definition more clear. This suggested language is
below.

E-2. Clarification — this is a further clarification of changes we made last year making
employees eligible for parenting leave starting 6 months after hire — this is an expansion
of the FMLA statutory requirement which only requires leave after 1 year of
employment. The clarification is that employees must have completed their probationary
period prior to eligibility for parenting leave.

E-4 (and C-9). The big picture idea is that parents should not have to use up all their
accumulated paid leave for parenting leave. Kids and parents get sick. We (last year’s
Senate and Senate Leadership) wanted parents to be able to retain some paid leave after a
parenting leave. The process we agreed on with HR and General Counsel is that an
employee must use her or his accumulated sick leave first, up to that point in time when
the employee’s total accumulated leave (sick, annual leave and/or compensatory time)
combined together is 80 hours. At that point, the employee has a choice: she or he may
preserve their remaining paid leave and elect to use unpaid leave for the remainder of
their parenting leave OR she or he may continue to use up paid leave. Previously our
policies required the employee to use up all her or his sick leave. The revision to C-9
eliminates old language that is inconsistent to this new approach.



Faculty Senate 2016-17 - Meeting #20 - March 7, 2017 - Page 23

E-4 is one of the sections of the policy for which General Counsel recommended a last
minute change before our 2/28 meeting. General Counsel’s suggested language is below.
Senate Leadership strongly recommends that the E-4 language suggested by General
Counsel be substituted for E-4 in the draft policy. It clarifies the policy and removes a
couple of complex ambiguities.

2. Shared Leave Revisions
L-3.b and d. Our existing policy was inconsistent on how shared leave was administered.
The question is whether leave donated to a particular person is returned to an employee if
it is not used by the intended donee. HR has indicated that it is very difficult
administratively to track such donations and return unused amounts to the person who
donated the leave. The policy amendments eliminate contradictory language and clarify
that if donated leave is not used by the intended recipient, it goes into the general shared
leave pool and is not returned to the donor. Leave donors who desire to donate only as
much leave as a particular individual needs are encouraged to work with HR to make
incremental donations to that person. After Senate discussion at the 2/28 meeting, we are
recommending the addition of the last sentence above to the policy itself to advised
employees who are worried about losing donated leave when it is not used by the
intended recipient. We have included this recommendation below.

3. Family Medical Leave
M-2. The issue here is the same as the issue for Parenting Leave dealt with in E-4. The
idea is to give employees the choice to use up their paid leave or, once they reach the
level of 80 hours of combined paid leave, to be able to take unpaid leave for an FML
leave. This is a change from existing policy which required employees to use up paid
leave first before taking unpaid leave.

As with the amendment to E-4, General Counsel suggested a revision to the proposed
language just before our 2/28 meeting. General Counsel’s suggested language is below.
Senate Leadership strongly recommends that the M-2 language suggested by General
Counsel be substituted for M-2 in the draft policy. It clarifies the policy and removes a
couple of complex ambiguities.

4. Additional Minor changes:

a. A-13 and C-8. This change removes the ability of individual supervisors to set
standards for attendance. It also clarifies that any type of excessive absenteeism
whether because of sickness or other causes may result in disciplinary action.
Senate Leadership believes these changes reflect current policy and remove the
ability of individual supervisors to set attendance standards that may not be
consistent with university policy or that may be out of line with standards set by
other supervisors.

b. C-7. Title and grammatical changes. Senate Leadership thinks these changes
clarify that pregnancy is not an illness.

c. C-7. This revision makes our policy consistent with federal law.
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d. D-2. Minor change to reflect the addition of parentheticals to the headings (see #f
below)

e. M-17. Minor changes to bring our policy in line with our practice

f. Additions to the Headings of big categories of leave to point employees to the
eligibility rules for each type of leave. There are parentheticals added after “B
Annual Leave”, “C. Sick Leave”, “D. Holidays”, “E. Parenting Leave”, “F.
Military Leave”, “G. Leave for Court...”, “H. Leave for Campaigning...”, “I.
Administrative Leave”, “J. Academic Transitional Leave”, “K. Terminal Leave”,
“L. Shared Leave”, “M. Family Medical Leave”, “O. Personal Leave”, “P.
Extended Medical Leave”, and “Q. Leave for Professional Improvement.” The
addition of this information at the beginning of each major category of leave may
help employees navigate the policy. We believe a major reorganization is needed
and possibly the policy should be broken into separate sections. For now,
however, we felt the addition of these parentheticals might be helpful.

Proposed substituted language

E-1. Substitute the following language for f E-1.a and b.:
a. “Parenting” is defined as the period of bonding that occurs within the first twelve (12)
months of the birth, adoption or foster placement of the child in the family.

b. “Parenting Leave” is leave taken by an employee under this section E to bond with a
child within the first twelve (12) months of the birth, adoption or foster placement of the
child in the family. Parenting leave is separate and distinct from medical leave taken by a
birth mother related to serious health conditions associated with pregnancy and child
birth and from medical leave taken by either parent to care for a child with a serious
health condition. See Family Medical Leave Section M-1 for the relationship of
Parenting Leave under this Section E and Family Medical Leave under Section M of this
FSH 3710.

c. Son or daughter means a biological, adopted, or foster child, a stepchild, a legal ward,
or a child of a person standing in loco parentis, who is either under age 18, or age 18 or
older and incapable of self-care because of a mental or physical disability.

E-4. Substitute the following language for all of E-4.:
Employees can choose to use a combination of accrued paid leave or unpaid leave.
Employees must first use accrued sick leave (see FSH 3710 M-2). However when the
combination of the employees remaining sick leave plus any additional accrued paid
leave that may be available to the employee falls below 80 hours, then the employee may
elect to use unpaid leave for parenting.

L-3.d. Add the following sentence to the end of the paragraph:
Leave donors who desire to donate only as much leave as the intended recipient needs are
encouraged to work with HR to make incremental donations to that person.
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M-2. Substitute the following language for all of M-2:
Family medical leave and/or service member family medical leave is generally leave
without pay. However, when the absence also qualifies for the use of sick leave, if
available, employees must first use accrued sick leave. When the combination of the
employee’s remaining sick leave plus any other accrued paid leave that may be available
to the employee falls below 80 hours the employee may then elect unpaid leave for the
Family Medical Leave. When the type of absence does not qualify for the use of sick
leave, the employee must use other available accrued paid leave until the employee’s
remaining sick leave plus any other accrued paid leave that may be available to the
employee falls below 80 hours before the employee may use unpaid leave for the Family
Medical Leave.



Faculty Senate 2016-17 - Meeting #20 - March 7, 2017 - Page 26

UI FACULTY-STAFF HANDBOOK
CHAPTER THREE:
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF July 2016

3710
LEAVE POLICIES FOR ALL EMPLOYEES

PREAMBLE: This section describes the various kinds of leaves that are available for all Ul employees. (See section 3720
for Sabbatical Leaves limited to faculty members.) This section and the following one were original parts of the 1979
Handbook. The most substantive changes since that time have been the addition (under Governor Andrus) and subsequent
deletion (under Governor Batt) of service leave for children at school and changes to subsection L that reflect changes in
federal regulations. In 2002 extensive changes were made to subsection K that reflected Regent policy and current
practice. In 2008 extensive changes to this policy were approved following many years of committee work involving
Faculty and Staff Affairs, General Counsel, and Human Resources and a new section M was added on service member
family leave due to a federal law change. In July 2010 a section R was added to address the Fiscal Year 2010 Furlough
and in July 2011section R was removed and a new policy, FSH 3450, was created to address employment actions
such as temporary furloughs. In 2015 and 2016 many changes were put in place to comply with federal regulation
changes on family medical leave, a new section on Parenting Leave was added, and to allow employees more flexibility
in leave use. Unless explicitly noted, the text is as of July 1996. Further information is available from Human Resources
(208-885-3638). [ed. 7-97, 7-05, rev. 7-98, 7-02, 2-08, 7-10, 7-11, 7-15, 7-16]
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Leave for Professional Improvement

Exceptions
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A. GENERAL.

A-1. The University of Idaho (hereinafter referred to as university) strives to offer leave programs that are both
comprehensive and flexible to meet employee needs. Leave with or without pay is extended to employees under a
variety of circumstances described below. Exceptions may be granted in special circumstances [see R below; APM
55.09, 55.07, 55.38; FSH 3120, 3720 and 6230] [ed. 2-08, 7-10, 7-16]

A-2. The term “leave” refers to an employee’s absence from duty. Each leave type as contained in this policy discusses
circumstances in which such an absence may be continued with pay when leave accruals are available or when leave is
approved without pay. Certain types of leave may require or provide options to take one leave concurrent with another.
For example, sick and annual leave may be taken or may be required to be taken concurrently with other types of leave.
All leaves are subject to approval.

A-3. Unless otherwise noted, for purposes of this policy, “immediate family member” includes: your spouse, your child,
parent, brother, sister, grandparent, and these same relationships of a spouse, by marriage, adoption, or foster
arrangement. An immediate family member may also include an individual who has assumed a similar relationship to
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those above, other than the relationship of spouse*, and for whom the employee or the individual has had financial
responsibility for the other. An immediate family member also may include any individual who is a qualified dependent
under IRS regulations. The university reserves the right to request documentation establishing financial responsibility
or qualifying status as an IRS dependent.

*Due to the 2006 “marriage amendment” to the Idaho Constitution the university, despite the wishes of the Faculty
Senate, is unable to include domestic partnerships. [ed. 1-10]

A-4. Separation from employment or the term terminating employee refers to an employee’s separation from all
employment.

A-5. A break in State of Idaho service is defined as job termination that is separated by at least three (3) business days
prior to re-employment with the university or any other State of Idaho employer.

A-6. Full and part-time employees are eligible for some or all leaves discussed in this policy.

a. Benefit-eligible employees are those who hold a board-appointed position [FSH 3080] and are employed at least
half time or greater.

b. Individuals who are employed at least half time or greater as temporary help (TH) and who are expected to
complete five (5) months or more of continuous university service and are eligible to participate in the Public
Employers Retirement Plan for Idaho (PERSI) are eligible for limited benefits, including annual leave, sick leave
and pay for holidays on which they do not work [FSH 3090].

A-7. Leave may not be taken in advance of accrual and may not be taken in excess of 80 hours in a pay period. [rev. 7-
15]

A-8. Leave may not be taken on an employee’s first day of employment. If an employee is unable to report for work
on their specified first day of employment; employment will not begin until the first day that the employee reports for
active duty.

A-9. All employees, including faculty and exempt employees, are responsible for recording all leave taken on bi-weekly
time reports and complying with the terms of leave policies, including, but not limited to:

a. completing application for leave and providing medical evidence and other requested information;

b. abiding by any and all return-to-work restrictions; and

. returning to work following expiration of approved leave.
Failure to uphold these responsibilities may result in absence without approved leave. Eligibility to preserve
employment may be affected and/or the employee may be subject to disciplinary action, up to and including termination
from employment as provided in appropriate university policies [FSH 3910, 3920 and 3930].
A-10. Exempt employees (full-time FLSA) who work at least four (4) hours in a day will be paid regular pay for
the full day. If they work fewer than four (4) hours, the difference will be charged to the appropriate accrued
leave. If the employee is on approved intermittent Family and Medical Leave (FML) they must report each hour
missed. [ed. 7-16]

Employees who are not exempt from earning overtime accrual or payments shall record all approved absences in
1/4-hour increments, except when time loss has been made up through an approved flexible schedule.

A-11. Absent written agreement to the contrary, an eligible employee typically earns credit toward retirement

plan vesting (see your PERSI, IORP or federal retirement plan document for details) and earns annual and sick
leave accruals during the portion of any leave that is paid, except that sick and annual leave do not accrue during
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terminal leave [K], or in some circumstances during administrative leave [1-5]. An employee typically will not be
given such credit for any periods of unpaid leave. [ed. 7-16]

A-12. No break in service will occur during any approved paid or unpaid leave for the purposes of determining
eligibility for retiree health benefits.

A-13. Attendance at work is a job requirement for all positions at the university. Excessive absenteeism can \/{ Commented [TB(1]: Moved from sick leave C-8 below because

affect job performance—Supervisors-may-set-reasonable-attendance-standards: and the employee may be subject this is applicable to all and not specific to sick leave.

to disciplinary action.

A-1314. Departmental administrators are responsible for approving and ensuring the reporting of leave, via
Banner, taken by the employees in their respective units. For procedures regarding reporting and monitoring leave
see APM 55.08. The Banner system and Human Resources records are the official university leave records. [ed.
7-10]

A-1415. Human Resources is responsible for coordinating requests and reviewing compliance with all types of
leave other than sick, annual and medical appointment leave discussed in this section. [APM 55.09] [ed. 7-10]

B. ANNUAL LEAVE. — (Available to Ul employees listed in A-6 (a) and A-6 (b) as described in Section B)

B-1. Employees receive annual leave based on their classification of employment. [FSH 3080]

a. Classified Employees on full-time fiscal-year appointments accrue annual leave based on hours worked at the
rate of approximately 3.7 hours bi-weekly for the first five full years of service, with a maximum accumulation of
192 hours; 4.6 hours bi-weekly up to 10 years of service, with a maximum accumulation of 240 hours; 5.5 hours
bi-weekly up to 15 years of service with a maximum accumulation of 288 hours; and 6.5 hours bi-weekly for more
than 15 years of service with a maximum accumulation of 336 hours. [RGPP I1.E.3; FSH 3080; APM 55.08 and
55.09] [ed. 7-10]

b. Faculty on full-time fiscal-year appointments and exempt employees, including postdoctoral fellows, accrue
annual leave at the rate of 7.4 hours bi-weekly and may accumulate a maximum of 240 hours. [RGPP II.F.3, FSH
3080, APM 55.09] [ed. 7-10]

c. Faculty who hold academic-year appointments do not accrue annual leave. Their periods of obligation and leave
are governed primarily by the academic calendar, subject to stipulation by the employee’s dean. [FSH 3120]

B-2. Annual leave for classified and exempt appointment of less than 100% full-time, but equal to or greater than half-
time, is accrued based on hours worked and at a rate based on the employee’s classification [B-1]. No annual leave is
accrued for less than half-time service.

B-3. Temporary employees who are eligible for PERSI accrue annual leave beginning on the first day of
employment in an eligible position at a rate of .04625 times hours worked within each bi-week, however leave is
not earned until the benefit qualification period has been satisfied. [ed. 7-16]

Annual leave for qualified temporary employees accrues, but is not earned until the employee has worked at least
20 hours per week and for a period of at least five (5) months (the benefit qualification period). Approval to use
accrued, but unearned annual leave may be approved by the employee’s supervisor under special circumstances.
However, in the event that accrued annual leave is taken before it is earned and the employee also voluntarily
separates or is terminated for cause before annual leave is earned, the value of unearned annual leave taken will
be withheld from pay, other earning or payments or must otherwise be repaid to university.

Leave Accrual Example:

Annual leave accrues based only on hours worked.

62 hours worked times .04625 results in 2.90 hours of accrual and may accumulate to a maximum of 192
hours. [ed. 7-16]
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B-4. Annual leave accrual is temporarily suspended when the accumulation reaches the maximum allowance.
Once the leave accumulation drops below the allowed maximum, accruals resume.

B-5. Employees eligible for overtime earn overtime based on only hours worked. There is no overtime accrual
based on annual leave, sick leave, compensatory time, holidays or any other paid time off.

B-6. Annual leave continues to accrue while on any paid leave, except that annual leave does not accrue on hours of
compensatory time used; during terminal leave [K]; during academic transitional leave [J] or for temporary employees
who accrue annual leave based only on hours worked.

B-7. At the employee’s option, accrued annual leave may be used during any approved leave that could otherwise be
taken as sick leave. See E-3. Parenting Leave for the requirement to use sick leave prior to use of annual leave. [RGPP
1.1.2b]

B-8. Annual leave must be scheduled in advance and requested in writing by the employee. Annual leave may
not be taken without the supervisor’s written approval. Both the employee’s vacation preference and business
needs of the unit must be considered in establishing mutually agreed periods of leave [APM 55.09]. [ed. 7-10]

a. Supervisors are responsible for coordinating and approving requests for annual leave of all employees in
their respective units.

b. An employee on approved annual leave, who becomes eligible to use sick leave through unforeseen events,
may use sick leave in lieu of annual leave. Documentation to support the use of sick leave may be required.
[rev. 7-16]

B-9. Leave balances are paid to employees upon separation (i.e. resignation, retirement layoff, non-renewal,
termination) from all State of Idaho employment [IC 67-5334]. Leave balances are transferred from the university to
other State of Idaho employers when the university employment ends and a new position is accepted with any State of
Idaho employer when there is no break in state service [A-5]. However, the university reserves the right to require an
employee to exhaust some or all annual leave prior to any job or employment separation.

Employees funded on grants or contracts are expected to use all earned annual leave during the appointment
before expiration of the grant(s) or contract(s). Employees separating employment upon the expiration or
termination of a grant or contract, will be required to use annual leave before their last day of employment, [rev.

7-16]
In the event of an employee’s death, payment is made to his or her estate.

The effective date of the employee’s separation is the last day on which he or she reports to work for the university,
unless Human Resources has approved a written request for alternative termination arrangements that are in the
best interests of the university. [ed. 7-16]

A termination extended through the use of accrued annual leave must be approved in advance, in writing, by
Human Resources and unit administrator and shall be treated as terminal leave. [J and APM 50.20][ed. 7-16]

In the event that an academic administrator transitions from a position eligible for annual leave to a faculty
position in which annual leave does not accrue, balances should be exhausted prior to the start of the new
appointment. Leave balances that cannot be used will be carried forward. If not used, the balance of unused annual
leave will be paid at the time of separation of all State of Idaho service. Carry forward of annual leave balances
exceeding eighty (80) hours must be approved in advance by Human Resources. [ed. 7-16]

B-10. Any individual, regardless of type of appointment, with an annual leave balance who transfers or who is

reassigned to another unit within the university may be required to exhaust all existing annual leave prior to
starting the new assignment.
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B-11. Payment in lieu of annual leave taken for any reason other than separation from employment is granted
only by exception or under other special circumstances within the business needs of the university.

B-12. Eligibility requirements for annual leave for temporary help (TH) can be found in FSH 3090.

C. SICK LEAVE. (Available to Ul employees listed in A-6 (a) and A-6 (b) as described in Section C)

C-1. Employees that work at least 40 hours in a bi-weekly pay period for at least five (5) consecutive months accrue
sick leave. Accrual is approximately 3.7 hours bi-weekly for full-time service. [FSH 3090 C]

C-2. Sick leave accumulation for half-time but less than full-time service is accrued proportionately based on hours
worked and earned at the rate of .04625 for each hour worked. [ed. 7-16]

C-3. Sick-leave may be accumulated without limit.

C-4. Sick leave cannot be taken in advance of accrual. If, at the end of a bi-weekly pay cycle, absences exceed sick
leave accumulation, the hours will be charged to compensatory time first, if available, and then to annual leave. If there
is no leave accumulation, time will be unpaid. [ed. 2-08, rev. 7-16]

C-5. Sick leave continues to accrue while on any paid leave, except for hours of compensatory time used; during
terminal leave; and/or during academic transitional leave [J]. [ed. 7-16]

C-6. Sick leave may not be used in lieu of annual leave, except when the conditions of B-8. b. above have been
met.

C-7. Sick leave may be taken only as follows:

a. lliness or Serious Medical Condition of Employee. An employee’s own illness, er-injury; or child birth by-an
employee-that prevents the employee from performing his or her assigned duties; or in the event of exposure to
contagious disease if, in the opinion of responsible authority, the health of others would be jeopardized in the work
place. [rev. 7-16]

. llness or Serious Medical Condition of an Immediate Family Member. When the illness, orinjury,
of an immediately family member as defined in [A-3] of this policy requires the attendance of another,
the employee may use his or her own available sick leave.

. Death of an Immediate Family Member. In the event of a death of an immediate family member as defined
in [A-3] of this policy; up to fifteen (15) days of sick leave may be used immediately following the event, but can
be extended if there are special circumstances. The unit administrator and Human Resources may approve an
extension of leave for up to a total of thirty (30) days of sick leave. [ed. 7-16]

. Death of a Family Member. Sick leave usage for the death of a family member other than a member of
the immediate family as defined in [A-3] of this policy is limited to a maximum of five (5) days of sick leave
immediately following the event.

. Medical Appointments. Personal or family appointments for medical, dental, optical treatment or examination,
or meeting with an Employee Assistance Program professional, including time for travel to and from such
appointments. An employee is allowed up to two hours of time off per month for such appointments without charge
to sick leave provided satisfactory arrangements have been made with the employee’s supervisor. If the employee
has absences totaling more than two hours in a month, such absences must be reported and charged to sick leave.
There is no carryover balance from month-to-month.

. Parenting/Adoption. All eligible employees are entitled to use sick leave for parenting/adoption as
provided in E. Parenting Leave. [rev. 7-16]
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hg. Organ Donation. Full- and part-time benefit eligible employees may use up to five (5) days of sick leave
for bone marrow donation and may use up to thirty (30) days of sick leave to serve as a human organ donor
during an approved family medical [M] or personal leave [O]. [ed. 2-08, 7-16]

Commented [TB(2]: Moved deleted portion from sick leave
- Documentatlon may be requ|red to be section to A-13 above, because this is applicable to all and not

submitted to Human Resources to support absences Absences that occur during an approved family medical leave specific to sick leave.

[M] are exempt from these requirements. [rev. 7-16]

C-9. The federal Family Medical Leave Act of 1993 (FMLA) was adopted as law to protect the best interest and
job security of employees. The university may initiate family medical leave (FML) and will apply FML
concurrently with sick leave when the employee s own |IIness work-related |njur|es oran |IIness of a famlly
member is covered by FML. a v v

[ed. 7-16]

C-10. An employee may be eligible for FML after three (3) consecutive days of sick leave, unpaid or other absence
[M-4] and may initiate a request for FML at any time prior to an absence which they suspect may qualify.
However, the university may also initiate FML and will typically take steps to determine if an absence qualifies
as FML when an employee has missed five (5) consecutive workdays or longer by providing the employee with
a medical certification form and FML application. A failure to comply Wlth a request to complete and return the

medical certification form and the FML application i i period-oftime; may result Commented [TB(3]: Documents are required and federal law
in absence without pay and/or disciplinary action, up to and mcludmg dismissal from employment (see FSH 3910, defines the time period for submitting documents.

3920 and 3930). [rev. 7-16]

C-11. Employees transferring without a break in service from a qualified Idaho state agency or from the university to
another state agency will be credited with their accrued sick leave by the receiving agency. All unused sick leave is
forfeited when an employee is separated from state service. No compensation is made for such unused leave, except as
provided in C-12 in the case of employees who are retiring from the university. If an employee returns to state service
or to the university within three (3) years after separation, sick leave forfeited at the time of separation will be reinstated.

C-12. Employees who retire and then return to work at the university may not be entitled to reinstatement of sick
leave balances. In this instance, only the unused portion of sick leave that was converted at the time of retirement
[C-13 and FSH 3730 C] to pay for retiree health benefits may be reinstated for employees who separate for
retirement purposes and later return to work at the university.

C-13. An employee who retires under the eligibility conditions for retirement or disability retirement as stated in FSH
3730 may apply a pre-determined amount of unused sick leave accrued since July 1, 1976, as payment for continued
coverage under the university retiree health program. [FSH 3730, APM 55.39] [ed. 7-10]

D. HOLIDAYS. (Available to Ul employees listed in A-6 (a) and A-6 (b) as described in Section D)

D-1. The university is closed at least eleven (11) holidays each fiscal year. [FSH 3460 F-2] [ed. 7-16]

Commented [TB(4]: This would not be needed if adding
eligibility under D. Heading

D-32. Benefit-eligible employees [A-6.a.] who are employed full time (87.5 percent or greater) receive holiday
pay based on eight (8) hours for each holiday. An employee who works a compressed work schedule to include
more than eight (8) hours each day, such as four (4) ten-hour workdays in one week, will still receive only eight
(8) hours of holiday pay. With supervisor approval, the employee may make up the difference between their
regular hours of work and the holiday pay for that day (two [2] hours in this example) through a flexible work
schedule within the same work week [FSH 3460], or may use accrued compensatory time or annual leave, or take
the time as unpaid.

D-43. Benefit-eligible employees [A-6.a.] who are employed at least half time but less than full-time, are entitled
to receive holiday pay, pro-rated based on the average number of hours scheduled each week. The number of
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hours scheduled on a routine basis (not the hours worked in the week in which the holiday falls) is divided by
five (5) days. For example:

20 hours per week / 5 = 4 hours of holiday pay
25 hours per week / 5 = 5 hours of holiday pay
30 hours per week / 5 = 6 hours of holiday pay

D-54. The university embraces diversity and recognizes that our workforce is derived from many diverse cultures
to include many different religious preferences. An individual may be absent from work to observe a religious
holiday consistent with his or her own religious beliefs and practices when the day is not consistent with the
university’s official holidays, provided advance notice is given. Pay for these absences are as follows:

a. Benefit-eligible employees may use their accrued compensatory time or annual leave to receive pay for an
observed religious holiday that is not an official university holiday.

b. Employees who are not benefit-eligible, or who do not have compensatory or annual leave available, may
observe the holiday without pay; or, with advance supervisory approval, employees may make up the hours
in the same work week [FSH 3460].

D-65. Benefit-eligible employees are entitled to holiday pay while they are on other approved paid leave, or
during any portion of paid or unpaid family medical leave.

E. PARENTING LEAVE. [add. 7-15] (Available to Ul employees listed in A-6 (a) who also meet the specific eligibility
criteria as described in Section E)

E-1. Definitions.

a. “pParenting” is defined as the period of bonding that occurs within the first twelve (12) months of the
birth, adoption or foster placement of the child in the family and ends twelve (12) months after. An employee
who has given birth may be eligible for family and medical leave related to child birth disability and may
continue leave followed by a period of parenting which begins at the expiration of the disability of the birth
mother and/or child if applicable.

b. Son or daughter means a biological, adopted, or foster child, a stepchild, a legal ward, or a child of a person
standing in loco parentis, who is either under age 18, or age 18 or older and incapable of self-care because of a
mental or physical disability. [rev. 7-16]

E-2. Alluniversity EeEmployees-) whe-are eligible toreceive sick leave are eligible for Parenting Leave on or after (i)
180 days from their date of hire. Emplovees must also successfullv complete any appllcable |n|t|a| probatlonarv penod
or (extension thereof) to be eligible.;
whichever-is-later—Eligible employees are entitled to 12 Weeks of JOb protected Ieave with contlnuatlon of group health
insurance coverage within 12 months of the birth, adoption, or foster placement of a son or daughter. [rev. 7-16]

E-32. If both parents are employees of the university and eligible for FMLA leave under Section M, each is entitled to
take the same amount of parenting leave as allowed for a single employee. Only one employee is entitled to parenting
leave if both parents, as employees, have not met FMLA eligibility requirements as stated in M-3. [rev. 7-16]

E-34. Employees can choose to use a combination of accrued paid leave or unpaid leave. First, employees must use
accrued sick leave (see FSH 3710 M-2). However, when the combination of the employee’s remaining sick leave, plus
any additional accrued paid leave that may be available to the employee falls below 80 hours, then the employee may

elect to use unpald Ieave for parentlnq Hemmve%mpleyee&mus&fwspuseaeemedﬂeldeave{see%sl}@wand

belore-gotng-on-leave-witheutpay. [rev 7 16]] /{Commented [TB(5]: Added to clarify total accumulation of

leave
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E-54. Parenting Leave should be applied for through Benefit Services. When the need for Parenting Leave is
foreseeable, an employee must request an application at least thirty (30) days in advance of the need for leave. When
events are not foreseeable, employees must provide as much notice as is possible. If an employee is eligible for FMLA
leave under Section M, the Parenting Leave described in this section E. is intended to encompass the university’s
obligation to provide Family Medical Leave under the federal Family Medical Leave Act. [rev. 7-16]

E-65. Health benefits continue during Parenting Leave on the same basis as for any similarly-situated employee who
is actively at work, regardless of whether the employee is using other forms of accrued leave or taking leave unpaid.
The employee’s share of cost for health coverage is the amount that is typically payroll-deducted for the employee’s
own coverage and/or coverage for his/her dependents. The employee is responsible for payment of these amounts
during leave. Payroll deductions will be continued for any portion of the leave that is paid. During any portion of
leave when no pay is received, the employee must make arrangements to self-pay these amounts. Retirement plan
contributions, accruals for sick and annual leave and credit toward vesting are suspended during unpaid portions
of Parenting Leave. [add. 7-16]

E-76. Upon return from Parenting Leave, employees will be assigned to their same or similar position with equivalent
pay and status. [add. 7-16]

E-87. Leave may not be used for both foster care and adoption consecutively if foster placement leads to that adoption
of the son or daughter. [ren. 7-16]

E-98. Alternate or reduced work schedules are addressed in FSH 3710 M-13 b. [ren. 7-16]
E-910. See FSH 3710 R-1 for exceptions to university leave policies. [ren. 7-16]

F. MILITARY LEAVE. When an employee goes on military leave it is not considered a break in service. (Available to all
Ul _employees as described in Section F) fren. & rev. 7-16]

F-1. Faculty and staff, regardless of whether or not they hold a fiscal-year or academic-year appointment are eligible
for leave of up to one hundred twenty (120) hours per calendar year for active duty or military training. Employees
who are in board-appointed positions [FSH 3080] are eligible for full pay while on paid military leave. When
called to active duty or training, the university will pay the difference between military pay received from the
U.S. or State government, but cannot duplicate pay. The employee must provide documentation of military pay
received during leave, within ninety (90) days of return from leave or upon earlier job separation. The employee
is required to repay to the university any amount which exceeds their regular base pay for the same period. Unpaid
military leave may be requested if the employee knows their military pay will exceed their university pay. Annual
and sick leave credit towards length of service for retirement plan, and other vesting will continue to accrue
according to the applicable plan documents. Instead of taking military leave, an employee may request annual
leave on the same basis as any other vacation or other time off and if approved, retain full military pay. [APM
55.09 and 55.38] [ed. 7-10, rev. 7-16]

F-2. Any employee who is called to active duty and/or is required to serve more than one hundred twenty (120)
hours is eligible for up to five (5) years of military leave. Eligibility for employee health coverage will continue
at a minimum through the first thirty (30) calendar days of service while on an approved military leave. The
employee will be required to pay the employee share of the health care costs, as well as the costs for his/her
dependents. [ed. 7-16]

F-3. An employee may choose to use annual leave and/or accrued compensatory time for military service and
continue to receive pay and benefits at any time. [rev. 7-16]

F-4. Military leave beyond the first one hundred twenty (120) hours is generally granted without pay and benefits.
Health care coverage will end for the individual who is called to active duty after the first thirty (30) days of
service. However, coverage for his/her dependents may continue and are subject to the applicable benefits based
on the university’s current Summary Plan Document at the time of reinstatement: contact Benefit Services.
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F-5. An employee may also have the right to life insurance portability or conversion to an individual life insurance
policy following termination of benefits in the group plan. [rev. & ren. 7-16]

F-6. Upon reinstatement to active university employment, the employee’s health plan will resume as if their
employment had not been interrupted. [ren. &rev. 7-16]

F-7. In accordance with state and federal law, an employee upon return will be reinstated to his/her former position or
a comparable position without loss of seniority, status or pay rate provided the employee returns with an honorable
discharge and within five (5) years from departure date from the university. [ren. 7-16]

a. In some situations, re-employment may not be possible, such as when there has been a significant change in
circumstances, if re-employment would impose an undue hardship on the university or department, or if the
person’s employment was temporary in nature, such as positions that are grant-funded for a specific duration and/or
temporary help (TH) positions.

1. If the returning employee's skills need upgrading to meet the requirements for a prior or promoted position,
the university will make reasonable efforts to refresh or update these skills unless such efforts would create
undue hardship for the university.

2. When an employee with a service-related disability is not qualified to perform the essential functions of
his/her job after the university has made reasonable efforts to accommodate the disability, the employee may
be placed in another position of comparable pay, rank, and seniority.

b. Employees returning from military leave must provide the university with written timely notification of intent
to return to their position. The university may require documentation that the person’s application for
reemployment is timely and that the person’s discharge from uniformed services was under honorable conditions.
University procedures will follow the applicable state and federal law, including but not limited to the Uniformed
Services Employment & Reemployment Rights Act (USERRA), 38 U.S.C. 4301-4333, enforced by Department
of Labor’s Veterans” Employment & Training Services (VETS) (www.dol.gov/vets.)

F-8. Retirement benefit contributions are suspended while the employee is on unpaid military leave when the one
hundred twenty (120) hours per F-1 have been exceeded. Upon reinstatement to active university employment after
military leave, reenrollment in the retirement plan will be accomplished in accordance with the plan documents. [ren.
&rev. 7-16]

a. Credited state service continues during military leave as though no break in employment has occurred.

b. The employee may elect to make up any employee contributions missed during an approved military leave.
Such contributions must be paid into the plan within a period not to exceed three (3) times the length of the military
leave, up to a maximum of five (5) years.

c. The university will contribute the regularly scheduled match contributions for any employee make-up payments
made in connection with an approved military leave.

d. For purposes of determining eligibility for retiree health coverage, military leave will not count as a break
in service provided that re-employment occurs within the parameters of this policy. Further, an employee
will receive university service credit for purposes of determining eligibility under the Retiree Health Program
[FSH 3730] during the fifteen (15) days of approved paid military leave; however, the employee will not
receive service credit for purposes of determining eligibility under the Retiree Health Program [FSH 3730]
for any unpaid military leave.

F-9. This policy is intended to comply with applicable state and federal laws, including the Uniformed Services

Employment and Reemployment Rights Act (USERRA) of 1994. To the extent that any provision of this policy is
ambiguous and/or contradicts the Act or any other law, the applicable law or Act will prevail. [ren. 7-16]
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G. LEAVE FOR COURT REQUIRED SERVICE AND VOTING. [ren. 7-16]_(Available to all Ul employees as
described in Section G)

G-1. Any employee who is summoned for jury duty or subpoenaed as a witness before a court of competent jurisdiction
or as a witness in a proceeding before any federal or state administrative agency will be granted leave. Benefit-eligible
employees will be granted leave with pay, except as provided below in G-2. Travel expenses in connection with this
duty are not subject to reimbursement by the university. [RGPP 11.1.5.a.2; APM 55.09] [ed. 7-10, 7-16]

G-2. An employee must request annual leave or personal leave without pay for the following:
a. appearing as a party in a non-job-related proceeding involving the employee;
b. appearing as an expert witness when the employee is compensated for such appearance; or

c. appearing as a plaintiff or complainant, or as counsel for a plaintiff or complainant, in a proceeding in which the
Board of Regents or any of its institutions, agencies, school or office is a defendant or respondent. [RGPP I1.1.5.a.]

G-3. Polling places are typically open extended hours and absentee voting is widely available. However,
employees who are unable to vote outside of scheduled hours will be allowed time off to vote. If available, an
employee may use accrued annual leave, compensatory time or, if approved in advance, may be able to make up
time lost to vote within the same work week [FSH 3460] through a flexible work schedule. Otherwise, time off
will be approved, but unpaid.

H. LEAVE FOR CAMPAIGNING FOR OR SERVING IN PUBLIC OFFICE. [ren. 7-16]_(Available to Ul employees
as described in Section H)

H-1. The president approves requests for leaves of absence for the purpose of campaigning for or serving in public
office [RGPP 1. 1.5.c.]. See FSH 6230 E for provisions concerning leave for campaigning and serving in public office.

H-2. It is the Board of Regent’s intent that state salary not be duplicated to an employee serving as a member of the
Idaho Legislature. Any leave for serving as a member of the Idaho State Legislature will be unpaid when the Legislature
is in session [RGPP 11.1.5.c.2.]. Certain benefits may continue during the unpaid leave; however, the employee must
pay the full cost of coverage.

I. ADMINISTRATIVE LEAVE. [ren. 7-16]_(Available to all Ul employees as described in Section 1)

1-1. Administrative Leave is leave with pay and benefits. An employee will continue to receive pay and leave
accruals in accordance with their regular rate and maintain eligibility for other benefit programs. (Terminal leave
(K) and academic transitional leave (J) are not considered administrative leave.) [ed. 7-16]

1-2. At the discretion of the president or his/her designee, an employee may be granted administrative leave when the
state or the university will benefit as a result of such leave. [RGPP I1.1.5.d; FSH 3470 B] [ed. 7-10, 7-16]

1-3. Examples of circumstances that may qualify an employee for administrative leave are volunteer fire fighters
attending class off campus, official delegates to the annual general convention of Idaho Public Employees” Association,
and members of state or local committees, such as the Human Rights Commission, attending official meetings.

1-4. With the approval of the president or designee, an administrator may also use administrative leave to remove an
employee from the workplace (for example during an investigation or to mediate an employee relations issue), if
approved in advance by Human Resources. The President’s Office or Provost’s Office, as appropriate must be notified.

1-5. In all cases involving administrative leave with a duration that is more than one bi-week, an electronic personnel

action form (EPAF) must be processed. When leave is less than one full bi-week, hours attributed to administrative
leave shall be coded as “ADL” on the time/leave record and in the payroll system.
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1-6. In the absence of a written agreement to the contrary, an employee on administrative leave must be available for
recall to work during regular university business hours in the event that the employee’s services are required or he/she
is otherwise requested to return to work.

1-7. Under certain circumstances, the university may require the use of accrued annual leave and/or compensatory time.
1-8. Administrative Leave with Pay. When the president or designee makes a decision to close, cancel classes, or
postpone the opening the university, employees will be authorized Administrative Leave with pay. When

approved, employees will enter hours as follows for emergency closure days:

Classified and PERSI-eligible TH will enter the hours they would have worked. Exempt and faculty enter leave
if leave taken is more than 4 hours and will record leave only if they were out more than 4 hours.

a. (TH) Temporary Help (PERSI-eligible only) — enter hours regularly scheduled but not worked due to the
closure under the Administrative Leave code, up to 8 hours.

b. Classified — enter hours not worked due to closure under the Administrative Leave code, up to 8 hours.

c. Exempt & Faculty — enter hours not worked, if over 4, due to closure under the Administrative Leave code,
up to 8 hours. [add. 7-16]

J. ACADEMIC TRANSITIONAL LEAVE. [ren. 7-16] (Available to all Ul employees as described in Section J)

J-1. Academic transitional leave may apply when an academic administrator steps down from his/her
administrative appointment and assumes a faculty appointment. The purpose of academic transitional leave is to
prepare the employee for a new faculty appointment. Transition leave is not available in the event of transition
from academic faculty to an administrative appointment. Academic transitional leave is granted at the discretion
of the university, must be approved by the provost, and approved by the president or designee.

J-2. There is no accrual of annual leave during the period of academic transitional leave. All other benefits and
leave accruals are provided on the same basis as afforded to similarly situated employees in a faculty job
classification. Annual leave balances should be exhausted prior to a new academic faculty appointment. Leave
balances that cannot be used will be carried forward. If not used, the balance of unused annual leave will be paid
at the time of separation of all State of Idaho service. Carry forward of annual leave balances exceeding eighty
(80) hours must be approved in advance by Human Resources. [ed. 7-16]

K. TERMINAL LEAVE. (Available to all Ul employees as described in Section K) [ren. 7-16]

K-1. Terminal leave is paid leave received by a terminating employee in lieu of wages at the employer’s discretion. An
example of terminal leave is leave paid to an employee who is not completing the term of his/her contract at the request
of the employer. Sick and annual leave is not accrued during the terminal leave period. Time toward length of service
for retirement vesting and eligibility for university retiree health benefits [FSH 3730] will continue. The duration of
terminal leave is determined at the discretion of the university.

K-2. During terminal leave, health benefits continue for an employee and his/her covered family members on the
same basis as employees of the same classification who are actively at work. The employee’s share of all health
care contributions, including employee and dependent medical/dental, supplemental life, and/or any other costs
of coverage, will be withheld from the employee’s pay. Upon separation from employment, the employee and/or
his/her covered family members, as a family or individually, may have rights to medical/dental coverage through
COBRA.

K-3. The university may require the use of accrued annual leave and/or compensatory time during the terminal leave
period or may pay out some or all accrued, but unused balances at the time of termination.

L. SHARED LEAVE. [ren. 7-16]_(Available to employees listed in A-6 (a) subject to specific eligibility criteria described
in Section L)
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L-1. University employees who earn annual leave may donate annual leave hours to shared leave. Shared leave may be
donated to a shared leave pool or to the benefit of a specific eligible recipient. See FSH 3710 L-5 below and APM 55.07
C-3 for conversion of donated leave to shared leave. [ed. 7-10, rev. 7-15]

L-2. Eligibility. Benefit-eligible employees, including academic year faculty who do not accrue annual leave, are
eligible to receive shared leave. Ifan employee is only eligible for benefits under the Patient Protection and Affordable
Care Act (PPACA) they do not qualify for shared leave. [rev. 7-15, 7-16]

a. Qualifying Events. If any benefit-eligible employee [A-6. a.] who has a health condition [L-2.a.1] or whose
immediate family member [A-3] has such a condition and the employee is required to take time away from
work, and has exhausted all leave, the employee may apply for shared leave. [rev. 7-16]

1. The health condition of the affected individual must be certified by a competent health care provider
to be considered as acceptable evidence by the university, and qualify as a serious health condition as
defined by family medical leave [M] to include a need resulting from human organ or bone marrow
donation. This provision applies only to the acceptable medical conditions of family medical leave. An
employee need not meet the service and other requirements of family medical leave to be considered as
an absence eligible for shared leave.

2. An applicant for shared leave who has used his or her own annual leave for purposes other than
attending to a medical condition that is known to create potential for an extraordinary need for leave
typically is not eligible for leave from the shared leave pool. Under extraordinary circumstances, such
an applicant may request an exception to receive shared leave from directed donations. [ren. 7-15]

3. Shared leave that is donated from the shared leave pool is intended for use by employees who intend
to return to work. An applicant who wishes to receive shared leave and otherwise meets the criteria of
the program and does not intend to return to work may apply for shared leave; however, shared leave in
this instance is available only from donations directed specifically to that one recipient. [ren. 7-15]

b. Prerequisites. An employee must use all other available leave such as sick leave, annual leave, and
compensatory time to qualify for shared leave. If an employee receives shared leave during the first year of their
employment with the university, and does not return to active service for at least thirty days after completion of
their leave, they may be expected to repay the compensation they received, unless this requirement is waived by
the president, or his/her designee. [rev. 7-16]

c. Disability Income. To be eligible for shared leave for the employee’s own medical condition that is expected
to last longer than thirty days, employees must first apply for wage replacement benefits that may be available
through disability coverage. In cases of job-related injuries, employees must first apply for wage replacement
through workers’ compensation. Once such benefits begin eligibility for shared leave benefits end. However, an
otherwise eligible employee may use shared leave while satisfying the waiting period or after exceeding maximum
disability periods for income replacement programs. Shared leave cannot be claimed when time away will be
paid through wage replacement programs such as disability and workers’ compensation benefits. [rev. 7-16]

L-

@

Donating Annual Leave-te-Shared-Leave-Posel. [ed. 7-16]

a. Employees who have an accrued annual leave balance may donate to shared leave regardless of their funding
salary source. Donations may be made to the shared leave pool and accessed by any eligible recipient or donated
directly to a specific shared leave recipient. [rev. 7-15]

b. Leave donations made for a specific individual will be drawn from donors’” accounts based on a first-

received basis. The first donation request received by Benefit Services will be processed before a second

donation from other recipients or before hours are withdrawn from the shared leave pool. Donations will be

drawn from the donor’s annual leave account as-the-time-is—transferred—and-used-by-therecipient{see
oW e ata= eI
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c. Leave donations may be made in any amount of not less than %2-hour (.50) increments. [ren. 7-16]

d. Shared leave donations may not cause the donor’s annual leave balance to fall below forty (40) hours at the time
the donation is processed, unless the donor is terminating active employment from the university. Bonors-should

netreturned-to-the-doner({s)-Donors should be aware that any shared leave not used by the intended recipient
will be returned to the Shared Leave Pool, not returned to the donor(s). [rev. 7-15, ren. 7-16]]

L-4. Shared Leave Benefits.

a. Maximum Benefit. The maximum shared leave benefit is limited to four (4) working weeks of leave within
a rolling twelve (12) month period. Shared leave hours granted will be prorated based on employee’s FTE.

ren. 7-16

b. Recipients of shared leave from the shared leave pool will receive the benefit on a first-come, first-serve
basis as the pool balance must not fall below zero dollars. If funds are unavailable from the shared leave
pool, then the recipient would be required to solicit direct donations. [add. 7-16]

c. Shared leave requests are reviewed and granted by Benefit Services in accordance with this policy.
Applicants awarded shared leave will be notified in writing; if the request is denied, the reason(s) for denial
shall also be stated in writing. The requestor may appeal a denied request for shared leave. Appeals must be
made in writing to Human Resources within thirty (30) days from the date of denial and must reference the
applicable sections of policy and reasons why there is disagreement. Human Resources will respond to
appeals within thirty (30) days. [ren. & ed. 7-16]

L-

o

Funding and Conversion.

a. Funding for a full year of base salary is provided for most positions. A department typically has received
funding for the duration of the employee’s full appointment. If an employee is absent without pay, the
department would achieve salary savings as a result. The only exceptions would apply to those working from
certain special funding sources or who hire a temporary replacement during the period of unpaid leave.
Consequently, the department of the employee who will receive shared leave is responsible for funding the
employee’s pay during leave from shared leave donations. [ren. & rev. 7-16]

b. Conversion for donations. Hours donated by an employee are calculated at the donor’s hourly rate and
converted to dollars that will be distributed to the recipient using the recipient’s hourly rate. Direct donations donors
should be aware that if the conversion value from donated hours is greater than the intended recipient uses, any
unused dollars will go into the Shared Leave Pool. [add. 7-16]

M. FAMILY MEDICAL LEAVE. [ren. 7-15] (Available to all Ul employees subject to specific eligibility criteria
described in Section M)

M-1. Family medical leave may be requested by an eligible employee for the following reasons:

a. the birth of a son or daughter of the employee and/or in order to care for such son or daughter; [rev. 7-15, ed. 7-
16]

b. the placement of a son or daughter with the employee for adoption or foster care; [rev. 7-15]

c. to care for an immediate family member as defined in [A-3] of this policy with a serious health condition as
defined in [M-5] of this policy;

d. because of the employee’s own serious health condition [M-5]; or
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e. to serve as a human organ or bone marrow donor.

The entitlement to leave under subparagraphs (a) and (b) of this section M-1 for a birth or placement of a son or daughter
is encompassed in the Parenting Leave described in Section E, of this policy. Parenting Leave taken under Section
E. by an employee who is also eligible for Family Medical Leave shall be counted as Family Medical Leave to
the full extent of the employee’s eligibility for Family Medical Leave at the time the leave is taken. Parenting
Leave that falls outside of the requirements of the Family Medical Leave Act does not count against an employee’s
Family Medical Leave entitlement. [add. 7-15, rev. 7-16]

M-2. Family medical leave and/or service member family medical leave is generally leave without pay. However, see
Section-E above for specialized provisions-in-the case of parenting-leave.In-addition; when the absence is-not for
parenting-but-also qualifies for the use of sick leave, if available, employees may choose to use any combination of
pald Ieave before qomq on Ieave Wlthout pav to reduce their total balance to 80 hours sick leave must be used first

WWhen the type of absence does not quallfy for the use of S|ck leave, the entire absence or remainder of the
approved family medical leave will be unpaid. However, if an employee has more than 80 hours of accumulated
annual leave or compensatory time, they must use these hours first before going on leave without pay. Employees
may choose to use any combination of compensatory time or annual leave before going on leave without pay to
reduce their total balance to 80 hours. [rev. 2-08, 7-16]

M-3. Eligibility. If the employee has been employed by the university for a minimum of twelve (12) months and has
worked at least 1250 hours during the previous twelve (12) month period prior to the requested leave, the employee is
eligible for family medical leave. This eligibility requirement does not apply to eligibility for Parenting Leave under
Section E. [rev. 7-15]

M-4. Length of Leave. A maximum of up to twelve (12) weeks or a total of 480 hours of family medical leave
may be granted to eligible full-time employees during a rolling twelve (12) month period. Eligible part-time
employees may be granted up to twelve (12) working weeks of leave or a total number of hours consistent with
their regular work schedule within a twelve (12) week period. (i.e. 20 hours per week x 12 weeks = 240 hours).
The period is measured from the date the employee last used/exhausted family medical leave or became employed
by the university to the date leave is to begin. Family medical leave may be taken on a continuous, intermittent,
or reduced-hour basis. [rev. 7-15]

M-5. Definitions. [rev. 7-15]

a. “Serious health condition” is defined as an illness, injury, impairment or physical or mental condition that
involves any period of incapacity or treatment connected with in-patient care (i.e. overnight stay) in a hospital,
hospice, or residential medical-care facility, and any period of incapacity or subsequent treatment in connection
with such in-patient care; continuing treatment by a health care provider, which includes any period of incapacity
(i.e. inability to work, attend school, or perform other regular daily activities) due to a health condition (including
treatment for or recovery from) lasting more than three (3) consecutive days; and any subsequent treatment or
period of incapacity relating to the same condition, that also includes:

1. treatment two (2) or more times by or under the supervision of a health care provider; or one treatment
by a health care provider with a continuing regimen of treatment; or

2. pregnancy or prenatal care. A visit to the health care provider is not necessary for each absence; or

3. chronic serious health condition, which continues over an extended period of time, requires periodic
visits to a health care provider, and may involve occasional episodes of incapacity (e.g. asthma, diabetes).
A visit to a health care provider is not necessary for each absence; or

4. permanent or long-term condition for which treatment may not be effective (e.g. Alzheimer's, a severe
stroke, terminal cancer). Only supervision by a health care provider is required, rather than active
treatment; or

5. absences to receive multiple treatments for restorative surgery or for a condition which would likely
result in a period of incapacity of more than three days if not treated (e.g. chemotherapy or radiation
treatments for cancer).
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\6 ‘varentingis-defined as-the period-of bonding that occurs-within the first twelve (12) months of the

birth_adoption—orfoster placementof the_child-in-the family-and-ends twelve (12) monthsafter—An

employee who has given birth may be eligible for family and medical leave related tochild birth

disability-and-may-continueleave followed by a period-of parenting-which-begins-at the-expiration-of
mother and/or child if %m!ifeb!ﬂ. See Parenting Leave E for non-FML

Cf 9
thedi of the_birth g

section

W"L@M ‘ /{ Commented [TB(6]: Moved Definition to parenting leave

M-6. Health benefits continue during family medical leave on the same basis as for any similarly situated employee
who is actively at work, regardless of whether the employee is using other forms of accrued leave or taking leave
unpaid. The employee’s share of cost for health coverage is the amount that is typically payroll-deducted for the
employee’s own coverage and/or coverage for his/her dependents. The employee is responsible for payment of these
amounts during leave. Payroll deductions will be continued for any portion of the leave that is paid. During any
portion of leave when no pay is received, the employee must make arrangements to self-pay these amounts.
Retirement plan contributions, accruals for sick and annual leave and credit toward vesting are suspended during
unpaid portions of family medical leave.

M-7. All qualified absences, including those due to a work-related injury, will be considered as family medical
leave.

M-8. If there are reasonable circumstances to support that an employee’s absence qualifies as family medical
leave, the university has the right to classify such absence as family medical leave.

M-9. When the need for family medical leave is foreseeable, an employee must request an application for family
medical leave at least thirty (30) days in advance of the need for leave. Application assistance is available from Benefit
Services. When events are not foreseeable, employees must provide as much notice as is possible. Application for
family medical leave after a return from absence is not recommended; rights to preserved employment and
benefits may be adversely affected. In any event, absent extraordinary circumstances, an employee may not claim
an absence as a qualified family medical leave event unless done so within the first two (2) days of return from
an absence.

M-10. When leave is taken for personal illness or to care for an immediate family member with a serious health
condition, leave may be continuous or intermittent and may include a reduction in hours worked. For intermittent leave,
the employee must provide certification from the health care provider caring for the employee and/or family member
stating the leave must be taken intermittently. Employees needing intermittent leave must attempt to schedule their
leave so as not to disrupt university operations. The university reserves the right to assign an employee to an alternative
position with equivalent pay and benefits that better accommodates the employee’s intermittent or reduced leave
schedule.

M-11. Employees on family medical leave are required to provide documentation to Benefit Services as requested,
including intent to return to work. During leave, the university may require an employee to re-certify the medical
condition that caused him/her to take leave. A return-to-work release from the health care provider is required before
an employee absent due to his or her own serious health condition may return to work.

M-12. Family medical leave requests for medical treatment or care giving requires certification from the health
care provider documenting medical necessity.

M-13. Family medical leave requests for parenting must be approved in advance and completed within twelve
(12) months of the birth, adoption, or foster care placement of a child.

a. Shared leave (if granted) may be used for the disability period related to childbirth. [rev. 7-15]

b. Intermittent leave or reduced work schedule requests for parenting may not be granted, or may be cancelled by
the university with thirty (30) days written notice, based on business needs of the university.
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M-14. Family medical leave taken by two (2) university employees to care for a family member who has a serious
health condition consists of a maximum twelve (12) weeks of leave for each employee. Family medical leave for
parenting is addressed in FSH 3710 E. [rev. 7-15]

M-15. If the university obtains information from a credible source, such as the workers’ compensation authority,
disability carrier, or a medical practitioner, that alters, changes, casts doubt, or fails to support continued leave or
the leave application, the university has the right to:

a. revoke leave;

b. not grant leave;

c. require new evidence to support the leave request;

d. require the employee to return to work if the leave is not substantiated; and/or

e. when appropriate under applicable employee discipline policies [FSH 3910, 3920, and 3930], take
disciplinary action, up to and including dismissal.

M-16. Upon return from family medical leave, employees will be assigned to their same or similar position with
equivalent pay and status with or without reasonable accommodation, as appropriate, in accordance with the Americans
with Disabilities Act. Job reassignment must be coordinated with Employment Services and approved by Human
Resources. The university has no obligation to restore employment to temporary hourly (TH) or other employees if the
employment term or project is over and the university would not otherwise have continued employment.

M-17. Family medical leave is not intended for individuals who do not plan to return to work. An employee
who applies for and is granted family medical leave and fails to return to work for at least thirty (30) days upon
the expiration of their family medical leave period may be obligated to repay the costs of health coverage
provided by the university during any portion of family medical leave. If the university is notified that the
employee does not intend to return to work, the family medical leave period will terminate immediately and the
employee will be separated from employment on that date. Medical, dental and under some circumstances Health
Care Spending Accounts may be continued through the Consolidated Omnibus Budget Reconciliation Act (COBRA).
Options for life insurance portability or conversion may also be available. Job separation under these circumstances
will result in a lump sum payment of annual leave and/or compensatory balances. In addition, the employee will no

longer have a right to restoration to the same or equivalent position. Fhe-employee-is-responsible-for-contacting

N. SERVICE MEMBER FAMILY AND MEDICAL LEAVE. The federal Family and Medical Leave Act (FMLA)
now entitles eligible employees to take leave for covered family members’ service in the Armed Forces (Service
member Family and Medical Leave) in two instances. This section of the policy supplements the above family medical
leave policy and provides general notice of employee rights to such leave. Except as stated below, an employee’s
rights and obligations to service member family and medical leave are governed by the general family medical leave
policy. [add. 2-08, ren. 7-15]

N-1. Definitions: The following definitions are applicable to this section of the policy.

a. “Eligible employee” is a spouse, son, daughter, parent, or for purposes of caring for a family member, the
next of kin of a covered family member.

b. “Next of kin” is the nearest blood relative of a family member who is in the Armed Forces.
c. “Covered family member” means any family member who is a member of the Armed Forces, including a

member of the National Guard or Reserves, regardless of where stationed and regardless of combative
activities.
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d. A “covered veteran” is an individual who was a member of the armed forces (including a member of the
National Guard or reserves) and was discharged or released under conditions other than dishonorable at any
time during the 5-year period before the first date the eligible employee takes FMLA leave to care for the
covered veteran.
1. An eligible employee must begin leave to care for a covered veteran within 5 years of the veteran’s
active duty service, but the “single 12-month period” may extend beyond the 5-year period. [add. 7-16]

N-2. Leave Entitlement: Eligible employees are entitled to take service member family and medical leave for any
one, or for a combination of the following reasons:

a. Any “qualifying exigency” (as defined by the Secretary of Labor) arising out of the fact that the spouse,
or a son, daughter, or parent of the employee is on active duty or has been notified of an impending call or
order to active duty in the Armed Forces in support of a “contingency operation,” and/or

b. To care for a covered family member who has incurred an injury or illness in the line of duty while on
active duty in the Armed Forces, or that existed before the beginning of the member’s active duty and was
aggravated by service in the line of duty on active duty in the armed forces, provided that such injury or
iliness may render the covered family member medically unfit to perform duties of the family member’s
office, grade, rank or rating. [rev. 7-16]

c. In the case of a covered veteran, an injury or illness that was incurred by the member in the line of duty on
active duty in the armed forces (or existed before the beginning of the member’s active duty and was
aggravated by service in the line of duty on active duty in the armed forces) and manifested itself before or
after the member became a veteran and is:
1. A continuation of a serious injury or illness that was incurred or aggravated when the covered veteran
was a member of the armed forces and rendered the service member unable to perform the duties of the
service member’s office, grade, rank, or rating; or
2. A physical or mental condition for which the covered veteran has received a U.S Department of
Veterans Affairs Service-Related Disability (VASRD) rating of 50 percent or greater, and such VASRD
rating is based, in whole or in part, on the condition precipitating the need for military caregiver leave;
or
3. A physical or mental condition that substantially impairs the covered veteran’s ability to secure or
follow a substantially gainful occupation by reason of a disability or disabilities related to military
service, or would do so absent treatment; or
4. An injury, including a psychological injury, on the basis of which the covered veteran has been
enrolled in the U.S Department of Veteran’s Affairs Program of Comprehensive Assistance for Family

Caregivers. [add. 7-16]
N-3. Duration of service member family and medical leave:

a. When leave is due to a qualifying exigency: an eligible employee may take up to 12 work weeks of leave
during any 12-month period.

b. When leave is to care for a covered family member: an eligible employee may take up to 26 workweeks
of leave during a single 12-month period to care for the covered family member. Leave to care for a covered
family member, when combined with other qualifying family medical leave may not exceed 26 weeks in a
single 12-month period.

¢. Concurrent leave: service member family and medical leave runs concurrent with other leave entitlements
provided under federal, state and local law.

O.PERSONAL LEAVE. [ren. 2-08, 7-15] (Available to Ul employees listed in A-6 (a) and A-6 (b) as described in Section
0)

O-1. Any employee not covered by another university leave type within this policy may request a personal leave of
absence.
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O-2. Personal leave is leave without pay and without benefits. However, the supervisor may require the use of sick,
annual or any other type of accrued leave if the absence qualifies and leave is available. Personal leave may be
taken with pay and benefits when other paid leave such as annual leave is taken concurrently. In rare
circumstances, leave may be approved without pay, with continued benefits, but only when approved as an
exception and only when doing so meets the business needs of the university. Hiring units are responsible for
funding the benefits under these circumstances. [APM 55.38] [ed. 7-10]

0-3. Reasons for requesting a personal leave may include, but are not limited to, religious, personal, and
educational matters or for extension of any leave when all other leaves have been exhausted.

O-4. Al requests for personal leave must be made to the supervisor in writing. A leave of three (3) working days or
less can be approved by the supervisor and are recorded by the timekeeper on the employee’s time record as LWB. The
president or his/her designee (i.e., provost) must approve a personal leave which exceeds three (3) working days.
Personal leave is not guaranteed and is granted on a case-by-case basis, with the approval of the supervisor and
the unit administrator, based on the business needs of the university.

O-5. The president or designee (i.e. provost) may grant personal leave without pay with or without benefits for a period
of up to one (1) calendar year, with extensions not to exceed a total of three (3) successive calendar years [RGPP
11.1.5.c.1]. Consideration is given to such requests on an individual basis in the light of the reason for which it is
requested, whether it is leave with or without paid benefits and the effect that granting it will have on the employee’s
unit or program.

O-6. When a personal leave of absence is granted, the university assures reinstatement of the individual to a
position of similar status and pay, but only to the extent that such position continues to exist and would have
continued to exist had no leave been taken. Return to work in the same job within the same department is not
promised.

O-7. During personal leave without pay an employee is not eligible for holiday pay, the accrual of sick or annual
leave, or the use of medical appointment leave, and may not be granted any other type of leave of absence such
as family medical or military leave until the employee has first returned to work under active status and otherwise
qualifies for such leave.

0-8. An employee who has received approval from the president or his/her designee for a personal leave without pay
without paid benefits may continue to contribute toward and receive the benefits of the institution’s insurance and
retirement programs, if the laws, rules, regulations, policies and procedures governing the administration of such
insurance and retirement programs permit. [RGPP 11.1.5.c.3]. Employees should consult Benefits Services for more
detailed information on how personal leave without pay will impact their benefits and their rights to continue coverage
through COBRA and life insurance conversion or portability. [APM 55.09 and 55.38] [ed. 7-10]

0-9. Employees who are granted a personal leave of absence without pay are responsible for making arrangements
with Benefit Services, before the leave begins, for the continuation or discontinuation of benefits. Also, they should call
Benefit Services on their return to active status to make sure that any benefits that had been discontinued are reinstated
or to adjust for changes that occurred while they were on leave. [APM 55.38] [ed. 7-10]

0O-10. Personal leave is not intended as a vehicle to continue benefits for periods when employees are not working
due to academic or seasonal work schedules or for a reduction in hours.

P. EXTENDED MEDICAL LEAVE. [ren. 2-08, 7-15, ed. 7-16] _(Available to all Ul employees subject to specific
eligibility criteria described in Section P)

P-1. Extended medical leave (EML) extends job protection and health benefits beyond the expiration of family
medical leave. EML is intended for the following: [ed. 7-16]
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a. Individuals who plan to return to work and have a prognosis to support return to work with assumption of
full duties and responsibilities of their position, with or without reasonable accommodation, within a total
absence period of no more than twelve (12) consecutive months; or

b. Individuals who do not have an acceptable prognosis to return to work, but whose absence qualifies for
the use of sick leave and who have an unused sick leave balance upon the expiration of family medical leave.

P-2. EML and other options for an employee’s return to work following an approved family medical leave must
be coordinated and approved through Benefit Services, in consultation with the supervisor, and are granted at the
discretion of the university, but are not guaranteed. EML may not exceed a total absence period of twelve (12)
consecutive months. [ed. 2-08, rev. 7-16]

P-3. Acceptable medical certification and/or other documentation to support a prognosis for return to work must
accompany all requests for EML. If acceptable medical certification and/or other documentation are not provided,
notice of contemplated job action to separate the employee from employment at the expiration of family medical
leave may be served upon the employee if all sick leave has been exhausted. [ed. 7-16]

P-4. If there is not a prognosis to return to work as defined above [P-1], notice of contemplated action for job
separation will be issued. However, if the employee has a remaining sick leave balance and his/her condition
qualifies for the use of sick leave, employment and EML leave will be extended through the earlier of: [ed. 2-08,
7-16]

a. the date in which all sick leave will be exhausted; or

b. expiration of six (6) months of accumulated leave, measured from the date in which leave was first
granted for the same condition.

All sick leave is forfeited upon separation from employment, except as provided in P-6, or as provided in (Idaho
State Code 53-4001) rights to reinstate sick leave upon return to work for any State of Idaho agency. [ed. 2-08]

P-5. Sick and all other available paid leave must be used concurrently with and taken first before any period on
unpaid leave during EML. EML is leave with benefits but without pay, unless accrued sick or annual leave or
compensatory time is used.[ed. 7-16]

P-6. An employee with a sick leave balance who separates from employment upon the expiration of EML and
qualifies as a disabled retiree, or as a retiree eligible for any tier of university retiree medical coverage that requires
retiree cost sharing, may convert a predetermined amount of the unused sick leave to pay for the retiree’s share
of the cost for their own university medical coverage. [FSH 3730] [ed. 7-16]

P-7. Health benefits will continue during an approved EML in the same manner afforded to any employee of the
same classification who is actively at work. [ed. 7-16]

a. The employee must make arrangements to self-pay his/her share of employee and dependent benefit costs
during any portion of EML that is unpaid. [ed. 7-16]

b. Sick leave, annual leave, holiday pay and credited service hours toward vesting of annual leave accruals
and retirement are not continued during any portion of leave that is unpaid.

c. Short and/or long-term disability wage replacement payments and/or actively at work provisions for death
and other benefits provisions within PERSI and similar contracts refers to an employee being actively at work
(employed and not on leave) on the date in which the disability has first begun. An employee whose condition
began before taking a leave of absence and who has qualified or met the conditions in accordance with
provisions set by the carrier will continue to receive benefits and/or remain eligible for such benefits during
Extended Medical Leave, and/or upon separation from employment if unable to return to work. [Refer to
Disability and Retirement Plan Handbooks http://www.uidaho.edu/human-resources/benefits] [ed. 7-16]
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P-8. Employees who have been granted EML are required to provide documentation to support progressive
medical improvement. Medical certification and other documentation may include temporary restrictions of duties
and/or periods of part-time work. However, restrictions of job duties and/or part-time work restrictions must be
approved by Human Resources and the hiring authority, and must intend and attempt to phase an employee back
to work to a level of full assumption of job duties, with or without reasonable accommodation. [ed. 7-16]

P-9. During EML, the university may require reasonable periodic re-certification and updates regarding the
employee’s medical condition, prognosis for improvement, and fitness for duty. A release to return-to-work from
the health care provider is required before an employee may return to work. The university, at its own expense,
may require medical pre-screening for return to work in a position that includes pre-employment medical pre-
screening to ensure the safety and fitness for prescribed job duties before an employee is allowed to return to
work with or without restriction of job duty. [ed. 7-16]

P-10. When an employee’s own medical condition or restriction is expected to be chronic, or when the condition
fails to progressively improve, notice of contemplated action and job separation or accommodation of disability
under ADA should be explored.

P-11. If at the expiration of the EML period the employee is still unable to perform the essential duties of his/her
position with or without reasonable accommodation, the university has the right to separate any employee from
employment and/or to end EML and begin job separation when the medical prognosis ceases to support a return
to work within EML limits. [FSH 3910, 3920 and 3930][ed. 7-16]

Q. LEAVE FOR PROFESSIONAL IMPROVEMENT. [ren. 2-08, 7-15] (Available to faculty with instructor rank or
above, exempt employees and classified staff as described in Section Q)

Q-1. Leave for professional improvement is paid leave with benefits for the purpose of participating in
professional development programs or experiences for an extended period of more than two (2) weeks to attain
or enhance a skill set that will result in a mutual benefit to the both the university and the employee.

Q-2. Members of the faculty who hold the rank of instructor or above, exempt employees, and classified staff are
encouraged to participate in programs of professional improvement. (Tenured faculty may also be eligible for sabbatical
leave and should refer to FSH 3720.) Generally, on the recommendation of an applicant’s administrative supervisor,
and with the approval of the dean/director and the provost/vice president, professional improvement leave may be
granted under the following conditions (individual departments may have additional requirements and restrictions):

a. To participate in this plan, the faculty or staff member must have completed four (4) years of service before the
time the leave is to begin.

b. Generally, at least two (2) years of service must intervene between a sabbatical leave and a leave for professional
improvement or at least five (5) years of service must intervene between a leave for professional improvement
and a subsequent request for the same type of leave.

Q-3. The employee requests professional improvement leave with pay by submitting a letter of application to the
supervisor at least three (3) months before the leave is to begin. The letter should address the professional development
to be derived from the leave, what activities (i.e. research, writing, experience, etc.) will be involved to achieve the
professional goals, the duration of the leave, the level of support requested, and the source of funds, if known.

Q-4. Persons granted leave under this policy are expected either to return to the active service of the university for at
least one academic or other full work year after completion of the leave, or are required to repay the money received
from the university for the period of professional improvement leave granted.

Q-5. The employee must submit a report to the supervisor, the dean/director, and the provost/president regarding his or
her developmental experience upon return to active work status.

Q-6. The employee may request approval to use accrued annual leave and to have an equal amount of administrative
leave with pay granted to permit his or her participation in a program of professional improvement.
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R. EXCEPTIONS. [ren. 2-08, 7-15]

R-1. Exceptions to these policies may be considered to the extent that such an exception is not contrary to state
and federal laws, the Board of Regent policies and procedures, and are considered in the best interest of the
university. The respective unit administrator, Human Resources, and the president or designee as required, can
grant exceptions. A request for exception must be submitted and approved by the supervisor and forwarded to
Human Resources for further consideration of all approvals. [ed. 7-16]
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University of Idaho
2016-2017 FACULTY SENATE AGENDA

Meeting #19
3:30 p.m. - Tuesday, February 28, 2017
Paul J. Joyce Faculty-Staff Lounge & Skype for Business
Order of Business
L Call to Order.

1. Minutes.

e Minutes of the 2016-17 Faculty Senate Meeting #18, February 21, 2017 (vote)

lll.  Chair’s Report.
V. Provost’s Report.
V. Other Announcements and Communications.
VI. Committee Reports.
Faculty Affairs/Senate Leadership/Committee on Committees: (vote)
e FS-17-045: FSH 3710 — Leave Policy (Nelson)
e FS-17-046: FSH 1640.xx — Faculty and Staff Policy Group (Hrdlicka)
VIl.  Special Orders.
e Immigration (Brandt/Evans)
VIIl.  Unfinished Business and General Orders.
IX.  New Business.

X. Adjournment.

Professor Liz Brandt, Chair 2016-2017, Faculty Senate

Attachments: Minutes of 2016-2017 FS Meeting #18
FS-17-045, 046
Immigration Resolution
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University of Idaho
Faculty Senate Meeting Minutes
2016-2017 Meeting #18, Tuesday, February 21, 2017

Present: Adekanmbi, Anderson (Mike), Anderson (Miranda), Barbour, Berven, Boschetti,
Brandt, Brewick, Brown, Cannon (Boise), Caplan, Chung, Crowley (w/o vote), Donohoe, Fisher,
Folwell, Godfrey (Coeur d’Alene), Ostrom (Idaho Falls), Hrdlicka, Johnson, Nicotra, Wilson,
Payant, Pregitzer, Sixtos, Vella, Wiencek (w/o vote), Wright. Absent: Markuson, Morrison.
Guests: 9

The Chair called meeting #17 to order at 3:30. A motion (Folwell/Johnson) to approve the
minutes from February 14t passed without objection.

Chair’s Report: Chair Brandt sought approval of a nominating committee for the soon to be
vacant Faculty Secretary position. The proposed committee would be Provost Wiencek along
with Senators Jody Nicotra, Andrew Brewick, Patrick Hrdlicka and Annette Folwell. The
membership of this committee was approved without objection. Chair Brandt announced that
the next University Faculty Meeting would be on May 2" at 3:00. The formal announcement for
the UFM will be coming out next week after the Jazz Festival. She also announced that the
group working on an immigration statement is meeting at 9:00 on Friday morning in the Joyce
Lounge. Chair Brandt reminded everyone that one week from today faculty must make their
“spread pay” election. If a selection is not made, they will default to standard pay. She
suggested that Senators might send a reminder to this effect to their colleagues. Finally, there is
still a need for a Senator to serve on BAG. This committee meets the 2" Wednesday of the
month at 1:30. Chair Brandt acknowledged that she was now reduced to begging someone to
volunteer. (Note: Apparently, begging did not succeed and Chair Brandt gallantly agreed to
finish this year’s term on BAG).

Provost’s Report: Provost Wiencek stated that he was currently in negotiation with one of the
finalists for the dean of Science. He hoped that he would have some positive news regarding
this search in the near future. The Provost noted that an internal search for a dean for the
College of Graduate Studies has been launched and there is an ongoing search for a vice
provost of Academic Initiatives. The Provost commented on the SBOE meeting last week. We
had three new academic initiatives come to the Board for approval.

e Film and TV Studies

e Medical Sciences

e First year of the Law Program in Boise.
The Board unanimously approved all three of these programs.

The Provost encouraged all faculty and staff to watch the video on program prioritization
shown last week at the Senate. Everyone should go to the polling tool to provide feedback. One
department (English) has already provided feedback. The Provost was asked about the million-
dollar deficit in the athletic department and what we were planning to do about it. The Provost
noted that in his appearance at the Senate last fall, Athletic Director Spear provided data
suggesting that a deficit might be on the way. The Provost stated that the athletic department
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had accumulated a surplus in the past and had been given permission to draw the surplus
down. This year the football program did not play in as many big money games. In addition,
there is a cap on the percentage of student fees that can go to the athletic department. The
Board has asked for more detail on how the university plans to account for this deficit. It is not
readily apparent what impact the move to FCS will have on the budget.

FS-17-041 (UCC-17-020a) Natural Resources: Changing Name of Department. This proposal
seeks to change this department name from Rangeland Ecology and Management to Rangeland
Conservation. Chair Brandt recognized Professor Morgan to speak to the proposal. Professor
Morgan stated that the name change is designed to increase enrollment. It was felt that the
focus on conservation and wildlife habitat will attract more students.

A gquestion asked whether the removal of the reference to ecology would narrow rather than
broaden the area of study. A related question was asked about whether there used to be a
program with this title. Professor Morgan did not think the name change was narrowing the
area of study and did not know if this title had been used before. The proposal passed without
objection.

FS-17-042 (UCC-17-034a) CALS: Secondary Teacher Certification. Chair Brandt recognized
introduced Professor Meyer to discuss this change. Professor Meyer explained that there was
once a major of this nature. This proposal does not bring back the major, but seeks to institute
a teacher certification program within the Family and Consumer Science program. Senator
Cannon suggested that there was a demand for this program, and would increase as currently
employed teachers in this area retire. The proposal passed unanimously.

FS-17-043 (UCC-17-034b) Education: Teaching Minor in Literacy. This proposal seeks to include
a K-12 Literacy endorsement for elementary and secondary teacher education. Senator Cannon
stated that there was a strong interest in obtaining this endorsement among teachers and
prospective teachers. The proposal passed unanimously.

Report on Animal Control. Chair Brandt welcomed Vice President Dan Ewart back to discuss
this report on “nuisance animal management”. Vice President Ewart stated that he was
reporting on the new policies related to animal control on campus. He noted that the report
has taken a while to develop because of the numerous Ul sites around the state. He wanted to
emphasize that the policy states that if an animal is not bothering anything we will leave it
alone. If an animal does become a risk to health and safety, it might be necessary to trap the
animal. While we have the capacity to trap animals, the basic policy will be to let licensed
contractors do the trapping. However, if the Ul must trap an animal, we will then turn it over to
Moscow Animal Control. The Ul will not euthanize nuisance animals and will ask those we
contract with to make this a last resort. Vice President Ewart stressed that there was a
distinction between nuisance animals and animals involved in research. Research animals are
covered under a different set of policies. An annual report on these issues will be provided and
Mr. Ewart noted that he has had meetings with groups like Animal Control and the Humane
Society. These groups have been instrumental in developing the new policies. Overall, he felt
these discussions have helped clarify the capabilities of each organization.



Faculty Senate 2016-17 - Meeting #19 - February 28, 2017 - Page 4
2016-17 Faculty Senate Meeting #18 — February 21, 2017 — Page 3

Chair Brandt stated that since the new policy has been announced, it is imperative that the
APM be amended. Vice President Ewart stated that these revisions were ready to go.

A Senator asked about the use of traps on campus and Mr. Ewart said that this was sometimes
necessary. For example, we are currently having a problem with beavers. A question was raised
about feral cats and who would make the decision about whether they constituted a risk. Mr.
Ewart stated that such a determination would be made by Facilities. If there were no risks, the
cats would be left alone. He did remind everyone that there was an APM that prohibited
feeding of wildlife. There was some discussion of how this was enforced. It was noted that
enforcement is usually pretty informal.

Final Exam Formula: Chair Brandt invited Registrar Heather Chermak and Associate Registrar
Dwaine Hubbard to discuss the final exam schedule. They wondered what questions the Senate
had. A Senator asked about starting exams at 7:30 in the morning. Starting this early raised
guestions about how well students functioned at this hour, as well as possible concerns about
weather related problems at that hour in December. It was pointed out that there is research
suggesting that cognitive functioning is not at its peak early in the morning.

There was a discussion of why there was a gap in the final schedule between 5-7 in the evening.
The gap at that hour was apparently for dinner and would be use as a space in resolving
conflicts. Several Senators suggested that if that gap was shortened or eliminated, the testing
periods could start later in the morning. A Senator wondered if students with children would be
affected by such a change? It was pointed out that starting at 7:30 might also produce
problems for students with families. There was a general discussion of the pros and cons of
having a longer exam period.

While no precise resolutions were offered, there did appear to be a widespread desire to
reconsider the early morning start time by shortening the gap between 5-7.

Adjournment: The Chair thanked the Registrar’s Office for considering some of the options
discussed. At this point she entertained a motion (Folwell/Fisher) to adjourn at 4:25. The
motion passed unanimously.

Respectfully submitted,

Don Crowley, Faculty Secretary &
Secretary to the Faculty Senate
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POLICY COVER SHEET

(See Faculty Staff Handbook 1460 for instructions at Ul policy website: www.webs.uidaho.edu/uipolicy)
[3/09]

Faculty/Staff Handbook [FSH] O Addition Revision* O Deletion* OO Emergency
Minor Amendment XX
Chapter & Title: FSH 3710 Leave Policies for all Employees

Administrative Procedures Manual [APM] O Addition O Revision* O Deletion* O Emergency
Minor Amendment OJ
Chapter & Title:
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1. Related Policies/Procedures: Describe other policies or procedures existing that are related or similar to
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UI FACULTY-STAFF HANDBOOK
CHAPTER THREE:
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF July 2016

3710
LEAVE POLICIES FOR ALL EMPLOYEES

PREAMBLE: This section describes the various kinds of leaves that are available for all Ul employees. (See section 3720
for Sabbatical Leaves limited to faculty members.) This section and the following one were original parts of the 1979
Handbook. The most substantive changes since that time have been the addition (under Governor Andrus) and subsequent
deletion (under Governor Batt) of service leave for children at school and changes to subsection L that reflect changes in
federal regulations. In 2002 extensive changes were made to subsection K that reflected Regent policy and current
practice. In 2008 extensive changes to this policy were approved following many years of committee work involving
Faculty and Staff Affairs, General Counsel, and Human Resources and a new section M was added on service member
family leave due to a federal law change. In July 2010 a section R was added to address the Fiscal Year 2010 Furlough
and in July 2011section R was removed and a new policy, FSH 3450, was created to address employment actions
such as temporary furloughs. In 2015 and 2016 many changes were put in place to comply with federal regulation
changes on family medical leave, a new section on Parenting Leave was added, and to allow employees more flexibility
in leave use. Unless explicitly noted, the text is as of July 1996. Further information is available from Human Resources
(208-885-3638). [ed. 7-97, 7-05, rev. 7-98, 7-02, 2-08, 7-10, 7-11, 7-15, 7-16]

CONTENTS:

General

Annual Leave

Sick Leave

Holidays

Parenting Leave

Military Leave

Leave for Court Required Service and Voting

Leave for Campaigning for or Service in Public Office
Administrative Leave

Academic Transitional Leave

Terminal Leave

Shared Leave

Family Medical Leave

Service member Family and Medical Leave [add. 2-08]
Personal Leave

Extended Medical Leave

Leave for Professional Improvement

Exceptions

DOPOZZrAS~IOMMUO®)

A. GENERAL.

A-1. The University of Idaho (hereinafter referred to as university) strives to offer leave programs that are both
comprehensive and flexible to meet employee needs. Leave with or without pay is extended to employees under a
variety of circumstances described below. Exceptions may be granted in special circumstances [see R below; APM
55.09, 55.07, 55.38; FSH 3120, 3720 and 6230] [ed. 2-08, 7-10, 7-16]

A-2. The term “leave” refers to an employee’s absence from duty. Each leave type as contained in this policy discusses
circumstances in which such an absence may be continued with pay when leave accruals are available or when leave is
approved without pay. Certain types of leave may require or provide options to take one leave concurrent with another.
For example, sick and annual leave may be taken or may be required to be taken concurrently with other types of leave.
All leaves are subject to approval.

A-3. Unless otherwise noted, for purposes of this policy, “immediate family member” includes: your spouse, your child,
parent, brother, sister, grandparent, and these same relationships of a spouse, by marriage, adoption, or foster
arrangement. An immediate family member may also include an individual who has assumed a similar relationship to
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those above, other than the relationship of spouse*, and for whom the employee or the individual has had financial
responsibility for the other. An immediate family member also may include any individual who is a qualified dependent
under IRS regulations. The university reserves the right to request documentation establishing financial responsibility
or qualifying status as an IRS dependent.

*Due to the 2006 “marriage amendment” to the Idaho Constitution the university, despite the wishes of the Faculty
Senate, is unable to include domestic partnerships. [ed. 1-10]

A-4. Separation from employment or the term terminating employee refers to an employee’s separation from all
employment.

A-5. A break in State of Idaho service is defined as job termination that is separated by at least three (3) business days
prior to re-employment with the university or any other State of Idaho employer.

A-6. Full and part-time employees are eligible for some or all leaves discussed in this policy.

a. Benefit-eligible employees are those who hold a board-appointed position [FSH 3080] and are employed at least
half time or greater.

b. Individuals who are employed at least half time or greater as temporary help (TH) and who are expected to
complete five (5) months or more of continuous university service and are eligible to participate in the Public
Employers Retirement Plan for Idaho (PERSI) are eligible for limited benefits, including annual leave, sick leave
and pay for holidays on which they do not work [FSH 3090].

A-7. Leave may not be taken in advance of accrual and may not be taken in excess of 80 hours in a pay period. [rev. 7-
15]

A-8. Leave may not be taken on an employee’s first day of employment. If an employee is unable to report for work
on their specified first day of employment; employment will not begin until the first day that the employee reports for
active duty.

A-9. All employees, including faculty and exempt employees, are responsible for recording all leave taken on bi-weekly
time reports and complying with the terms of leave policies, including, but not limited to:

a. completing application for leave and providing medical evidence and other requested information;

b. abiding by any and all return-to-work restrictions; and

. returning to work following expiration of approved leave.
Failure to uphold these responsibilities may result in absence without approved leave. Eligibility to preserve
employment may be affected and/or the employee may be subject to disciplinary action, up to and including termination
from employment as provided in appropriate university policies [FSH 3910, 3920 and 3930].
A-10. Exempt employees (full-time FLSA) who work at least four (4) hours in a day will be paid regular pay for
the full day. If they work fewer than four (4) hours, the difference will be charged to the appropriate accrued
leave. If the employee is on approved intermittent Family and Medical Leave (FML) they must report each hour
missed. [ed. 7-16]

Employees who are not exempt from earning overtime accrual or payments shall record all approved absences in
1/4-hour increments, except when time loss has been made up through an approved flexible schedule.

A-11. Absent written agreement to the contrary, an eligible employee typically earns credit toward retirement

plan vesting (see your PERSI, IORP or federal retirement plan document for details) and earns annual and sick
leave accruals during the portion of any leave that is paid, except that sick and annual leave do not accrue during
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terminal leave [K], or in some circumstances during administrative leave [1-5]. An employee typically will not be
given such credit for any periods of unpaid leave. [ed. 7-16]

A-12. No break in service will occur during any approved paid or unpaid leave for the purposes of determining
eligibility for retiree health benefits.

A-13. Attendance at work is a job requirement for all positions at the university. Excessive absenteeism can \/{ Commented [TB(1]: Moved from sick leave C-8 below because

affect job performance—Supervisors-may-set-reasonable-attendance-standards: and the employee may be subject this is applicable to all and not specific to sick leave.

to disciplinary action.

A-1314. Departmental administrators are responsible for approving and ensuring the reporting of leave, via
Banner, taken by the employees in their respective units. For procedures regarding reporting and monitoring leave
see APM 55.08. The Banner system and Human Resources records are the official university leave records. [ed.
7-10]

A-1415. Human Resources is responsible for coordinating requests and reviewing compliance with all types of
leave other than sick, annual and medical appointment leave discussed in this section. [APM 55.09] [ed. 7-10]

B. ANNUAL LEAVE. — (Available to Ul employees listed in A-6 (a) and A-6 (b) as described in Section B)

B-1. Employees receive annual leave based on their classification of employment. [FSH 3080]

a. Classified Employees on full-time fiscal-year appointments accrue annual leave based on hours worked at the
rate of approximately 3.7 hours bi-weekly for the first five full years of service, with a maximum accumulation of
192 hours; 4.6 hours bi-weekly up to 10 years of service, with a maximum accumulation of 240 hours; 5.5 hours
bi-weekly up to 15 years of service with a maximum accumulation of 288 hours; and 6.5 hours bi-weekly for more
than 15 years of service with a maximum accumulation of 336 hours. [RGPP I1.E.3; FSH 3080; APM 55.08 and
55.09] [ed. 7-10]

b. Faculty on full-time fiscal-year appointments and exempt employees, including postdoctoral fellows, accrue
annual leave at the rate of 7.4 hours bi-weekly and may accumulate a maximum of 240 hours. [RGPP II.F.3, FSH
3080, APM 55.09] [ed. 7-10]

c. Faculty who hold academic-year appointments do not accrue annual leave. Their periods of obligation and leave
are governed primarily by the academic calendar, subject to stipulation by the employee’s dean. [FSH 3120]

B-2. Annual leave for classified and exempt appointment of less than 100% full-time, but equal to or greater than half-
time, is accrued based on hours worked and at a rate based on the employee’s classification [B-1]. No annual leave is
accrued for less than half-time service.

B-3. Temporary employees who are eligible for PERSI accrue annual leave beginning on the first day of
employment in an eligible position at a rate of .04625 times hours worked within each bi-week, however leave is
not earned until the benefit qualification period has been satisfied. [ed. 7-16]

Annual leave for qualified temporary employees accrues, but is not earned until the employee has worked at least
20 hours per week and for a period of at least five (5) months (the benefit qualification period). Approval to use
accrued, but unearned annual leave may be approved by the employee’s supervisor under special circumstances.
However, in the event that accrued annual leave is taken before it is earned and the employee also voluntarily
separates or is terminated for cause before annual leave is earned, the value of unearned annual leave taken will
be withheld from pay, other earning or payments or must otherwise be repaid to university.

Leave Accrual Example:

Annual leave accrues based only on hours worked.

62 hours worked times .04625 results in 2.90 hours of accrual and may accumulate to a maximum of 192
hours. [ed. 7-16]

Page 3 of 20



Faculty Senate 2016-17 - Meeting #19 - February 28, 2017 - Page 9

Ul FACULTY-STAFF HANDBOOK
Chapter 111: EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF
Section 3710: Leave Policies for All Employees

B-4. Annual leave accrual is temporarily suspended when the accumulation reaches the maximum allowance.
Once the leave accumulation drops below the allowed maximum, accruals resume.

B-5. Employees eligible for overtime earn overtime based on only hours worked. There is no overtime accrual
based on annual leave, sick leave, compensatory time, holidays or any other paid time off.

B-6. Annual leave continues to accrue while on any paid leave, except that annual leave does not accrue on hours of
compensatory time used; during terminal leave [K]; during academic transitional leave [J] or for temporary employees
who accrue annual leave based only on hours worked.

B-7. At the employee’s option, accrued annual leave may be used during any approved leave that could otherwise be
taken as sick leave. See E-3. Parenting Leave for the requirement to use sick leave prior to use of annual leave. [RGPP
1.1.2b]

B-8. Annual leave must be scheduled in advance and requested in writing by the employee. Annual leave may
not be taken without the supervisor’s written approval. Both the employee’s vacation preference and business
needs of the unit must be considered in establishing mutually agreed periods of leave [APM 55.09]. [ed. 7-10]

a. Supervisors are responsible for coordinating and approving requests for annual leave of all employees in
their respective units.

b. An employee on approved annual leave, who becomes eligible to use sick leave through unforeseen events,
may use sick leave in lieu of annual leave. Documentation to support the use of sick leave may be required.
[rev. 7-16]

B-9. Leave balances are paid to employees upon separation (i.e. resignation, retirement layoff, non-renewal,
termination) from all State of Idaho employment [IC 67-5334]. Leave balances are transferred from the university to
other State of Idaho employers when the university employment ends and a new position is accepted with any State of
Idaho employer when there is no break in state service [A-5]. However, the university reserves the right to require an
employee to exhaust some or all annual leave prior to any job or employment separation.

Employees funded on grants or contracts are expected to use all earned annual leave during the appointment
before expiration of the grant(s) or contract(s). Employees separating employment upon the expiration or
termination of a grant or contract, will be required to use annual leave before their last day of employment, [rev.

7-16]
In the event of an employee’s death, payment is made to his or her estate.

The effective date of the employee’s separation is the last day on which he or she reports to work for the university,
unless Human Resources has approved a written request for alternative termination arrangements that are in the
best interests of the university. [ed. 7-16]

A termination extended through the use of accrued annual leave must be approved in advance, in writing, by
Human Resources and unit administrator and shall be treated as terminal leave. [J and APM 50.20][ed. 7-16]

In the event that an academic administrator transitions from a position eligible for annual leave to a faculty
position in which annual leave does not accrue, balances should be exhausted prior to the start of the new
appointment. Leave balances that cannot be used will be carried forward. If not used, the balance of unused annual
leave will be paid at the time of separation of all State of Idaho service. Carry forward of annual leave balances
exceeding eighty (80) hours must be approved in advance by Human Resources. [ed. 7-16]

B-10. Any individual, regardless of type of appointment, with an annual leave balance who transfers or who is

reassigned to another unit within the university may be required to exhaust all existing annual leave prior to
starting the new assignment.
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B-11. Payment in lieu of annual leave taken for any reason other than separation from employment is granted
only by exception or under other special circumstances within the business needs of the university.

B-12. Eligibility requirements for annual leave for temporary help (TH) can be found in FSH 3090.

C. SICK LEAVE. (Available to Ul employees listed in A-6 (a) and A-6 (b) as described in Section C)

C-1. Employees that work at least 40 hours in a bi-weekly pay period for at least five (5) consecutive months accrue
sick leave. Accrual is approximately 3.7 hours bi-weekly for full-time service. [FSH 3090 C]

C-2. Sick leave accumulation for half-time but less than full-time service is accrued proportionately based on hours
worked and earned at the rate of .04625 for each hour worked. [ed. 7-16]

C-3. Sick-leave may be accumulated without limit.

C-4. Sick leave cannot be taken in advance of accrual. If, at the end of a bi-weekly pay cycle, absences exceed sick
leave accumulation, the hours will be charged to compensatory time first, if available, and then to annual leave. If there
is no leave accumulation, time will be unpaid. [ed. 2-08, rev. 7-16]

C-5. Sick leave continues to accrue while on any paid leave, except for hours of compensatory time used; during
terminal leave; and/or during academic transitional leave [J]. [ed. 7-16]

C-6. Sick leave may not be used in lieu of annual leave, except when the conditions of B-8. b. above have been
met.

C-7. Sick leave may be taken only as follows:

a. lliness or Serious Medical Condition of Employee. An employee’s own illness, er-injury; or child birth by-an
employee-that prevents the employee from performing his or her assigned duties; or in the event of exposure to
contagious disease if, in the opinion of responsible authority, the health of others would be jeopardized in the work
place. [rev. 7-16]

. llness or Serious Medical Condition of an Immediate Family Member. When the illness, orinjury,
of an immediately family member as defined in [A-3] of this policy requires the attendance of another,
the employee may use his or her own available sick leave.

. Death of an Immediate Family Member. In the event of a death of an immediate family member as defined
in [A-3] of this policy; up to fifteen (15) days of sick leave may be used immediately following the event, but can
be extended if there are special circumstances. The unit administrator and Human Resources may approve an
extension of leave for up to a total of thirty (30) days of sick leave. [ed. 7-16]

. Death of a Family Member. Sick leave usage for the death of a family member other than a member of
the immediate family as defined in [A-3] of this policy is limited to a maximum of five (5) days of sick leave
immediately following the event.

. Medical Appointments. Personal or family appointments for medical, dental, optical treatment or examination,
or meeting with an Employee Assistance Program professional, including time for travel to and from such
appointments. An employee is allowed up to two hours of time off per month for such appointments without charge
to sick leave provided satisfactory arrangements have been made with the employee’s supervisor. If the employee
has absences totaling more than two hours in a month, such absences must be reported and charged to sick leave.
There is no carryover balance from month-to-month.

. Parenting/Adoption. All eligible employees are entitled to use sick leave for parenting/adoption as
provided in E. Parenting Leave. [rev. 7-16]
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hg. Organ Donation. Full- and part-time benefit eligible employees may use up to five (5) days of sick leave
for bone marrow donation and may use up to thirty (30) days of sick leave to serve as a human organ donor
during an approved family medical [M] or personal leave [O]. [ed. 2-08, 7-16]

Commented [TB(2]: Moved deleted portion from sick leave
- Documentatlon may be requ|red to be section to A-13 above, because this is applicable to all and not

submitted to Human Resources to support absences Absences that occur during an approved family medical leave specific to sick leave.

[M] are exempt from these requirements. [rev. 7-16]

C-9. The federal Family Medical Leave Act of 1993 (FMLA) was adopted as law to protect the best interest and
job security of employees. The university may initiate family medical leave (FML) and will apply FML
concurrently with sick leave when the employee s own |IIness work-related |njur|es oran |IIness of a famlly
member is covered by FML. a v v

[ed. 7-16]

C-10. An employee may be eligible for FML after three (3) consecutive days of sick leave, unpaid or other absence
[M-4] and may initiate a request for FML at any time prior to an absence which they suspect may qualify.
However, the university may also initiate FML and will typically take steps to determine if an absence qualifies
as FML when an employee has missed five (5) consecutive workdays or longer by providing the employee with
a medical certification form and FML application. A failure to comply Wlth a request to complete and return the

medical certification form and the FML application i i period-oftime; may result Commented [TB(3]: Documents are required and federal law
in absence without pay and/or disciplinary action, up to and mcludmg dismissal from employment (see FSH 3910, defines the time period for submitting documents.

3920 and 3930). [rev. 7-16]

C-11. Employees transferring without a break in service from a qualified Idaho state agency or from the university to
another state agency will be credited with their accrued sick leave by the receiving agency. All unused sick leave is
forfeited when an employee is separated from state service. No compensation is made for such unused leave, except as
provided in C-12 in the case of employees who are retiring from the university. If an employee returns to state service
or to the university within three (3) years after separation, sick leave forfeited at the time of separation will be reinstated.

C-12. Employees who retire and then return to work at the university may not be entitled to reinstatement of sick
leave balances. In this instance, only the unused portion of sick leave that was converted at the time of retirement
[C-13 and FSH 3730 C] to pay for retiree health benefits may be reinstated for employees who separate for
retirement purposes and later return to work at the university.

C-13. An employee who retires under the eligibility conditions for retirement or disability retirement as stated in FSH
3730 may apply a pre-determined amount of unused sick leave accrued since July 1, 1976, as payment for continued
coverage under the university retiree health program. [FSH 3730, APM 55.39] [ed. 7-10]

D. HOLIDAYS. (Available to Ul employees listed in A-6 (a) and A-6 (b) as described in Section D)

D-1. The university is closed at least eleven (11) holidays each fiscal year. [FSH 3460 F-2] [ed. 7-16]

Commented [TB(4]: This would not be needed if adding
eligibility under D. Heading

D-32. Benefit-eligible employees [A-6.a.] who are employed full time (87.5 percent or greater) receive holiday
pay based on eight (8) hours for each holiday. An employee who works a compressed work schedule to include
more than eight (8) hours each day, such as four (4) ten-hour workdays in one week, will still receive only eight
(8) hours of holiday pay. With supervisor approval, the employee may make up the difference between their
regular hours of work and the holiday pay for that day (two [2] hours in this example) through a flexible work
schedule within the same work week [FSH 3460], or may use accrued compensatory time or annual leave, or take
the time as unpaid.

D-43. Benefit-eligible employees [A-6.a.] who are employed at least half time but less than full-time, are entitled
to receive holiday pay, pro-rated based on the average number of hours scheduled each week. The number of

Page 6 of 20



Faculty Senate 2016-17 - Meeting #19 - February 28, 2017 - Page 12

Ul FACULTY-STAFF HANDBOOK
Chapter 111: EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF
Section 3710: Leave Policies for All Employees

hours scheduled on a routine basis (not the hours worked in the week in which the holiday falls) is divided by
five (5) days. For example:

20 hours per week / 5 = 4 hours of holiday pay
25 hours per week / 5 = 5 hours of holiday pay
30 hours per week / 5 = 6 hours of holiday pay

D-54. The university embraces diversity and recognizes that our workforce is derived from many diverse cultures
to include many different religious preferences. An individual may be absent from work to observe a religious
holiday consistent with his or her own religious beliefs and practices when the day is not consistent with the
university’s official holidays, provided advance notice is given. Pay for these absences are as follows:

a. Benefit-eligible employees may use their accrued compensatory time or annual leave to receive pay for an
observed religious holiday that is not an official university holiday.

b. Employees who are not benefit-eligible, or who do not have compensatory or annual leave available, may
observe the holiday without pay; or, with advance supervisory approval, employees may make up the hours
in the same work week [FSH 3460].

D-65. Benefit-eligible employees are entitled to holiday pay while they are on other approved paid leave, or
during any portion of paid or unpaid family medical leave.

E. PARENTING LEAVE. [add. 7-15] (Available to Ul employees listed in A-6 (a) who also meet the specific eligibility
criteria as described in Section E)

E-1. Definitions.

a. “pParenting” is defined as the period of bonding that occurs within the first twelve (12) months of the
birth, adoption or foster placement of the child in the family and ends twelve (12) months after. An employee
who has given birth may be eligible for family and medical leave related to child birth disability and may
continue leave followed by a period of parenting which begins at the expiration of the disability of the birth
mother and/or child if applicable.

b. Son or daughter means a biological, adopted, or foster child, a stepchild, a legal ward, or a child of a person
standing in loco parentis, who is either under age 18, or age 18 or older and incapable of self-care because of a
mental or physical disability. [rev. 7-16]

E-2. Alluniversity EeEmployees-) whe-are eligible toreceive sick leave are eligible for Parenting Leave on or after (i)
180 days from their date of hire. Emplovees must also successfullv complete any appllcable |n|t|a| probatlonarv penod
or (extension thereof) to be eligible.;
whichever-is-later—Eligible employees are entitled to 12 Weeks of JOb protected Ieave with contlnuatlon of group health
insurance coverage within 12 months of the birth, adoption, or foster placement of a son or daughter. [rev. 7-16]

E-32. If both parents are employees of the university and eligible for FMLA leave under Section M, each is entitled to
take the same amount of parenting leave as allowed for a single employee. Only one employee is entitled to parenting
leave if both parents, as employees, have not met FMLA eligibility requirements as stated in M-3. [rev. 7-16]

E-34. Employees can choose to use a combination of accrued paid leave or unpaid leave. First, employees must use
accrued sick leave (see FSH 3710 M-2). However, when the combination of the employee’s remaining sick leave, plus
any additional accrued paid leave that may be available to the employee falls below 80 hours, then the employee may

elect to use unpald Ieave for parentlnq Hemmve%mpleyee&mus&fwspuseaeemedﬂeldeave{see%sl}@wand

belore-gotng-on-leave-witheutpay. [rev 7 16]] /{Commented [TB(5]: Added to clarify total accumulation of

leave
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E-54. Parenting Leave should be applied for through Benefit Services. When the need for Parenting Leave is
foreseeable, an employee must request an application at least thirty (30) days in advance of the need for leave. When
events are not foreseeable, employees must provide as much notice as is possible. If an employee is eligible for FMLA
leave under Section M, the Parenting Leave described in this section E. is intended to encompass the university’s
obligation to provide Family Medical Leave under the federal Family Medical Leave Act. [rev. 7-16]

E-65. Health benefits continue during Parenting Leave on the same basis as for any similarly-situated employee who
is actively at work, regardless of whether the employee is using other forms of accrued leave or taking leave unpaid.
The employee’s share of cost for health coverage is the amount that is typically payroll-deducted for the employee’s
own coverage and/or coverage for his/her dependents. The employee is responsible for payment of these amounts
during leave. Payroll deductions will be continued for any portion of the leave that is paid. During any portion of
leave when no pay is received, the employee must make arrangements to self-pay these amounts. Retirement plan
contributions, accruals for sick and annual leave and credit toward vesting are suspended during unpaid portions
of Parenting Leave. [add. 7-16]

E-76. Upon return from Parenting Leave, employees will be assigned to their same or similar position with equivalent
pay and status. [add. 7-16]

E-87. Leave may not be used for both foster care and adoption consecutively if foster placement leads to that adoption
of the son or daughter. [ren. 7-16]

E-98. Alternate or reduced work schedules are addressed in FSH 3710 M-13 b. [ren. 7-16]
E-910. See FSH 3710 R-1 for exceptions to university leave policies. [ren. 7-16]

F. MILITARY LEAVE. When an employee goes on military leave it is not considered a break in service. (Available to all
Ul _employees as described in Section F) fren. & rev. 7-16]

F-1. Faculty and staff, regardless of whether or not they hold a fiscal-year or academic-year appointment are eligible
for leave of up to one hundred twenty (120) hours per calendar year for active duty or military training. Employees
who are in board-appointed positions [FSH 3080] are eligible for full pay while on paid military leave. When
called to active duty or training, the university will pay the difference between military pay received from the
U.S. or State government, but cannot duplicate pay. The employee must provide documentation of military pay
received during leave, within ninety (90) days of return from leave or upon earlier job separation. The employee
is required to repay to the university any amount which exceeds their regular base pay for the same period. Unpaid
military leave may be requested if the employee knows their military pay will exceed their university pay. Annual
and sick leave credit towards length of service for retirement plan, and other vesting will continue to accrue
according to the applicable plan documents. Instead of taking military leave, an employee may request annual
leave on the same basis as any other vacation or other time off and if approved, retain full military pay. [APM
55.09 and 55.38] [ed. 7-10, rev. 7-16]

F-2. Any employee who is called to active duty and/or is required to serve more than one hundred twenty (120)
hours is eligible for up to five (5) years of military leave. Eligibility for employee health coverage will continue
at a minimum through the first thirty (30) calendar days of service while on an approved military leave. The
employee will be required to pay the employee share of the health care costs, as well as the costs for his/her
dependents. [ed. 7-16]

F-3. An employee may choose to use annual leave and/or accrued compensatory time for military service and
continue to receive pay and benefits at any time. [rev. 7-16]

F-4. Military leave beyond the first one hundred twenty (120) hours is generally granted without pay and benefits.
Health care coverage will end for the individual who is called to active duty after the first thirty (30) days of
service. However, coverage for his/her dependents may continue and are subject to the applicable benefits based
on the university’s current Summary Plan Document at the time of reinstatement: contact Benefit Services.
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F-5. An employee may also have the right to life insurance portability or conversion to an individual life insurance
policy following termination of benefits in the group plan. [rev. & ren. 7-16]

F-6. Upon reinstatement to active university employment, the employee’s health plan will resume as if their
employment had not been interrupted. [ren. &rev. 7-16]

F-7. In accordance with state and federal law, an employee upon return will be reinstated to his/her former position or
a comparable position without loss of seniority, status or pay rate provided the employee returns with an honorable
discharge and within five (5) years from departure date from the university. [ren. 7-16]

a. In some situations, re-employment may not be possible, such as when there has been a significant change in
circumstances, if re-employment would impose an undue hardship on the university or department, or if the
person’s employment was temporary in nature, such as positions that are grant-funded for a specific duration and/or
temporary help (TH) positions.

1. If the returning employee's skills need upgrading to meet the requirements for a prior or promoted position,
the university will make reasonable efforts to refresh or update these skills unless such efforts would create
undue hardship for the university.

2. When an employee with a service-related disability is not qualified to perform the essential functions of
his/her job after the university has made reasonable efforts to accommodate the disability, the employee may
be placed in another position of comparable pay, rank, and seniority.

b. Employees returning from military leave must provide the university with written timely notification of intent
to return to their position. The university may require documentation that the person’s application for
reemployment is timely and that the person’s discharge from uniformed services was under honorable conditions.
University procedures will follow the applicable state and federal law, including but not limited to the Uniformed
Services Employment & Reemployment Rights Act (USERRA), 38 U.S.C. 4301-4333, enforced by Department
of Labor’s Veterans” Employment & Training Services (VETS) (www.dol.gov/vets.)

F-8. Retirement benefit contributions are suspended while the employee is on unpaid military leave when the one
hundred twenty (120) hours per F-1 have been exceeded. Upon reinstatement to active university employment after
military leave, reenrollment in the retirement plan will be accomplished in accordance with the plan documents. [ren.
&rev. 7-16]

a. Credited state service continues during military leave as though no break in employment has occurred.

b. The employee may elect to make up any employee contributions missed during an approved military leave.
Such contributions must be paid into the plan within a period not to exceed three (3) times the length of the military
leave, up to a maximum of five (5) years.

c. The university will contribute the regularly scheduled match contributions for any employee make-up payments
made in connection with an approved military leave.

d. For purposes of determining eligibility for retiree health coverage, military leave will not count as a break
in service provided that re-employment occurs within the parameters of this policy. Further, an employee
will receive university service credit for purposes of determining eligibility under the Retiree Health Program
[FSH 3730] during the fifteen (15) days of approved paid military leave; however, the employee will not
receive service credit for purposes of determining eligibility under the Retiree Health Program [FSH 3730]
for any unpaid military leave.

F-9. This policy is intended to comply with applicable state and federal laws, including the Uniformed Services

Employment and Reemployment Rights Act (USERRA) of 1994. To the extent that any provision of this policy is
ambiguous and/or contradicts the Act or any other law, the applicable law or Act will prevail. [ren. 7-16]
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G. LEAVE FOR COURT REQUIRED SERVICE AND VOTING. [ren. 7-16]_(Available to all Ul employees as
described in Section G)

G-1. Any employee who is summoned for jury duty or subpoenaed as a witness before a court of competent jurisdiction
or as a witness in a proceeding before any federal or state administrative agency will be granted leave. Benefit-eligible
employees will be granted leave with pay, except as provided below in G-2. Travel expenses in connection with this
duty are not subject to reimbursement by the university. [RGPP 11.1.5.a.2; APM 55.09] [ed. 7-10, 7-16]

G-2. An employee must request annual leave or personal leave without pay for the following:
a. appearing as a party in a non-job-related proceeding involving the employee;
b. appearing as an expert witness when the employee is compensated for such appearance; or

c. appearing as a plaintiff or complainant, or as counsel for a plaintiff or complainant, in a proceeding in which the
Board of Regents or any of its institutions, agencies, school or office is a defendant or respondent. [RGPP I1.1.5.a.]

G-3. Polling places are typically open extended hours and absentee voting is widely available. However,
employees who are unable to vote outside of scheduled hours will be allowed time off to vote. If available, an
employee may use accrued annual leave, compensatory time or, if approved in advance, may be able to make up
time lost to vote within the same work week [FSH 3460] through a flexible work schedule. Otherwise, time off
will be approved, but unpaid.

H. LEAVE FOR CAMPAIGNING FOR OR SERVING IN PUBLIC OFFICE. [ren. 7-16]_(Available to Ul employees
as described in Section H)

H-1. The president approves requests for leaves of absence for the purpose of campaigning for or serving in public
office [RGPP 1. 1.5.c.]. See FSH 6230 E for provisions concerning leave for campaigning and serving in public office.

H-2. It is the Board of Regent’s intent that state salary not be duplicated to an employee serving as a member of the
Idaho Legislature. Any leave for serving as a member of the Idaho State Legislature will be unpaid when the Legislature
is in session [RGPP 11.1.5.c.2.]. Certain benefits may continue during the unpaid leave; however, the employee must
pay the full cost of coverage.

I. ADMINISTRATIVE LEAVE. [ren. 7-16]_(Available to all Ul employees as described in Section 1)

1-1. Administrative Leave is leave with pay and benefits. An employee will continue to receive pay and leave
accruals in accordance with their regular rate and maintain eligibility for other benefit programs. (Terminal leave
(K) and academic transitional leave (J) are not considered administrative leave.) [ed. 7-16]

1-2. At the discretion of the president or his/her designee, an employee may be granted administrative leave when the
state or the university will benefit as a result of such leave. [RGPP I1.1.5.d; FSH 3470 B] [ed. 7-10, 7-16]

1-3. Examples of circumstances that may qualify an employee for administrative leave are volunteer fire fighters
attending class off campus, official delegates to the annual general convention of Idaho Public Employees” Association,
and members of state or local committees, such as the Human Rights Commission, attending official meetings.

1-4. With the approval of the president or designee, an administrator may also use administrative leave to remove an
employee from the workplace (for example during an investigation or to mediate an employee relations issue), if
approved in advance by Human Resources. The President’s Office or Provost’s Office, as appropriate must be notified.

1-5. In all cases involving administrative leave with a duration that is more than one bi-week, an electronic personnel

action form (EPAF) must be processed. When leave is less than one full bi-week, hours attributed to administrative
leave shall be coded as “ADL” on the time/leave record and in the payroll system.
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1-6. In the absence of a written agreement to the contrary, an employee on administrative leave must be available for
recall to work during regular university business hours in the event that the employee’s services are required or he/she
is otherwise requested to return to work.

1-7. Under certain circumstances, the university may require the use of accrued annual leave and/or compensatory time.
1-8. Administrative Leave with Pay. When the president or designee makes a decision to close, cancel classes, or
postpone the opening the university, employees will be authorized Administrative Leave with pay. When

approved, employees will enter hours as follows for emergency closure days:

Classified and PERSI-eligible TH will enter the hours they would have worked. Exempt and faculty enter leave
if leave taken is more than 4 hours and will record leave only if they were out more than 4 hours.

a. (TH) Temporary Help (PERSI-eligible only) — enter hours regularly scheduled but not worked due to the
closure under the Administrative Leave code, up to 8 hours.

b. Classified — enter hours not worked due to closure under the Administrative Leave code, up to 8 hours.

c. Exempt & Faculty — enter hours not worked, if over 4, due to closure under the Administrative Leave code,
up to 8 hours. [add. 7-16]

J. ACADEMIC TRANSITIONAL LEAVE. [ren. 7-16] (Available to all Ul employees as described in Section J)

J-1. Academic transitional leave may apply when an academic administrator steps down from his/her
administrative appointment and assumes a faculty appointment. The purpose of academic transitional leave is to
prepare the employee for a new faculty appointment. Transition leave is not available in the event of transition
from academic faculty to an administrative appointment. Academic transitional leave is granted at the discretion
of the university, must be approved by the provost, and approved by the president or designee.

J-2. There is no accrual of annual leave during the period of academic transitional leave. All other benefits and
leave accruals are provided on the same basis as afforded to similarly situated employees in a faculty job
classification. Annual leave balances should be exhausted prior to a new academic faculty appointment. Leave
balances that cannot be used will be carried forward. If not used, the balance of unused annual leave will be paid
at the time of separation of all State of Idaho service. Carry forward of annual leave balances exceeding eighty
(80) hours must be approved in advance by Human Resources. [ed. 7-16]

K. TERMINAL LEAVE. (Available to all Ul employees as described in Section K) [ren. 7-16]

K-1. Terminal leave is paid leave received by a terminating employee in lieu of wages at the employer’s discretion. An
example of terminal leave is leave paid to an employee who is not completing the term of his/her contract at the request
of the employer. Sick and annual leave is not accrued during the terminal leave period. Time toward length of service
for retirement vesting and eligibility for university retiree health benefits [FSH 3730] will continue. The duration of
terminal leave is determined at the discretion of the university.

K-2. During terminal leave, health benefits continue for an employee and his/her covered family members on the
same basis as employees of the same classification who are actively at work. The employee’s share of all health
care contributions, including employee and dependent medical/dental, supplemental life, and/or any other costs
of coverage, will be withheld from the employee’s pay. Upon separation from employment, the employee and/or
his/her covered family members, as a family or individually, may have rights to medical/dental coverage through
COBRA.

K-3. The university may require the use of accrued annual leave and/or compensatory time during the terminal leave
period or may pay out some or all accrued, but unused balances at the time of termination.

L. SHARED LEAVE. [ren. 7-16]_(Available to employees listed in A-6 (a) subject to specific eligibility criteria described
in Section L)
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L-1. University employees who earn annual leave may donate annual leave hours to shared leave. Shared leave may be
donated to a shared leave pool or to the benefit of a specific eligible recipient. See FSH 3710 L-5 below and APM 55.07
C-3 for conversion of donated leave to shared leave. [ed. 7-10, rev. 7-15]

L-2. Eligibility. Benefit-eligible employees, including academic year faculty who do not accrue annual leave, are
eligible to receive shared leave. Ifan employee is only eligible for benefits under the Patient Protection and Affordable
Care Act (PPACA) they do not qualify for shared leave. [rev. 7-15, 7-16]

a. Qualifying Events. If any benefit-eligible employee [A-6. a.] who has a health condition [L-2.a.1] or whose
immediate family member [A-3] has such a condition and the employee is required to take time away from
work, and has exhausted all leave, the employee may apply for shared leave. [rev. 7-16]

1. The health condition of the affected individual must be certified by a competent health care provider
to be considered as acceptable evidence by the university, and qualify as a serious health condition as
defined by family medical leave [M] to include a need resulting from human organ or bone marrow
donation. This provision applies only to the acceptable medical conditions of family medical leave. An
employee need not meet the service and other requirements of family medical leave to be considered as
an absence eligible for shared leave.

2. An applicant for shared leave who has used his or her own annual leave for purposes other than
attending to a medical condition that is known to create potential for an extraordinary need for leave
typically is not eligible for leave from the shared leave pool. Under extraordinary circumstances, such
an applicant may request an exception to receive shared leave from directed donations. [ren. 7-15]

3. Shared leave that is donated from the shared leave pool is intended for use by employees who intend
to return to work. An applicant who wishes to receive shared leave and otherwise meets the criteria of
the program and does not intend to return to work may apply for shared leave; however, shared leave in
this instance is available only from donations directed specifically to that one recipient. [ren. 7-15]

b. Prerequisites. An employee must use all other available leave such as sick leave, annual leave, and
compensatory time to qualify for shared leave. If an employee receives shared leave during the first year of their
employment with the university, and does not return to active service for at least thirty days after completion of
their leave, they may be expected to repay the compensation they received, unless this requirement is waived by
the president, or his/her designee. [rev. 7-16]

c. Disability Income. To be eligible for shared leave for the employee’s own medical condition that is expected
to last longer than thirty days, employees must first apply for wage replacement benefits that may be available
through disability coverage. In cases of job-related injuries, employees must first apply for wage replacement
through workers’ compensation. Once such benefits begin eligibility for shared leave benefits end. However, an
otherwise eligible employee may use shared leave while satisfying the waiting period or after exceeding maximum
disability periods for income replacement programs. Shared leave cannot be claimed when time away will be
paid through wage replacement programs such as disability and workers’ compensation benefits. [rev. 7-16]

L-

@

Donating Annual Leave-te-Shared-Leave-Posel. [ed. 7-16]

a. Employees who have an accrued annual leave balance may donate to shared leave regardless of their funding
salary source. Donations may be made to the shared leave pool and accessed by any eligible recipient or donated
directly to a specific shared leave recipient. [rev. 7-15]

b. Leave donations made for a specific individual will be drawn from donors’” accounts based on a first-

received basis. The first donation request received by Benefit Services will be processed before a second

donation from other recipients or before hours are withdrawn from the shared leave pool. Donations will be

drawn from the donor’s annual leave account as-the-time-is—transferred—and-used-by-therecipient{see
oW e ata= eI
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c. Leave donations may be made in any amount of not less than %2-hour (.50) increments. [ren. 7-16]

d. Shared leave donations may not cause the donor’s annual leave balance to fall below forty (40) hours at the time
the donation is processed, unless the donor is terminating active employment from the university. Bonors-should

netreturned-to-the-doner({s)-Donors should be aware that any shared leave not used by the intended recipient
will be returned to the Shared Leave Pool, not returned to the donor(s). [rev. 7-15, ren. 7-16]]

L-4. Shared Leave Benefits.

a. Maximum Benefit. The maximum shared leave benefit is limited to four (4) working weeks of leave within
a rolling twelve (12) month period. Shared leave hours granted will be prorated based on employee’s FTE.

ren. 7-16

b. Recipients of shared leave from the shared leave pool will receive the benefit on a first-come, first-serve
basis as the pool balance must not fall below zero dollars. If funds are unavailable from the shared leave
pool, then the recipient would be required to solicit direct donations. [add. 7-16]

c. Shared leave requests are reviewed and granted by Benefit Services in accordance with this policy.
Applicants awarded shared leave will be notified in writing; if the request is denied, the reason(s) for denial
shall also be stated in writing. The requestor may appeal a denied request for shared leave. Appeals must be
made in writing to Human Resources within thirty (30) days from the date of denial and must reference the
applicable sections of policy and reasons why there is disagreement. Human Resources will respond to
appeals within thirty (30) days. [ren. & ed. 7-16]

L-

o

Funding and Conversion.

a. Funding for a full year of base salary is provided for most positions. A department typically has received
funding for the duration of the employee’s full appointment. If an employee is absent without pay, the
department would achieve salary savings as a result. The only exceptions would apply to those working from
certain special funding sources or who hire a temporary replacement during the period of unpaid leave.
Consequently, the department of the employee who will receive shared leave is responsible for funding the
employee’s pay during leave from shared leave donations. [ren. & rev. 7-16]

b. Conversion for donations. Hours donated by an employee are calculated at the donor’s hourly rate and
converted to dollars that will be distributed to the recipient using the recipient’s hourly rate. Direct donations donors
should be aware that if the conversion value from donated hours is greater than the intended recipient uses, any
unused dollars will go into the Shared Leave Pool. [add. 7-16]

M. FAMILY MEDICAL LEAVE. [ren. 7-15] (Available to all Ul employees subject to specific eligibility criteria
described in Section M)

M-1. Family medical leave may be requested by an eligible employee for the following reasons:

a. the birth of a son or daughter of the employee and/or in order to care for such son or daughter; [rev. 7-15, ed. 7-
16]

b. the placement of a son or daughter with the employee for adoption or foster care; [rev. 7-15]

c. to care for an immediate family member as defined in [A-3] of this policy with a serious health condition as
defined in [M-5] of this policy;

d. because of the employee’s own serious health condition [M-5]; or
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e. to serve as a human organ or bone marrow donor.

The entitlement to leave under subparagraphs (a) and (b) of this section M-1 for a birth or placement of a son or daughter
is encompassed in the Parenting Leave described in Section E, of this policy. Parenting Leave taken under Section
E. by an employee who is also eligible for Family Medical Leave shall be counted as Family Medical Leave to
the full extent of the employee’s eligibility for Family Medical Leave at the time the leave is taken. Parenting
Leave that falls outside of the requirements of the Family Medical Leave Act does not count against an employee’s
Family Medical Leave entitlement. [add. 7-15, rev. 7-16]

M-2. Family medical leave and/or service member family medical leave is generally leave without pay. However, see
Section-E above for specialized provisions-in-the case of parenting-leave.In-addition; when the absence is-not for
parenting-but-also qualifies for the use of sick leave, if available, employees may choose to use any combination of
pald Ieave before qomq on Ieave Wlthout pav to reduce their total balance to 80 hours sick leave must be used first

WWhen the type of absence does not quallfy for the use of S|ck leave, the entire absence or remainder of the
approved family medical leave will be unpaid. However, if an employee has more than 80 hours of accumulated
annual leave or compensatory time, they must use these hours first before going on leave without pay. Employees
may choose to use any combination of compensatory time or annual leave before going on leave without pay to
reduce their total balance to 80 hours. [rev. 2-08, 7-16]

M-3. Eligibility. If the employee has been employed by the university for a minimum of twelve (12) months and has
worked at least 1250 hours during the previous twelve (12) month period prior to the requested leave, the employee is
eligible for family medical leave. This eligibility requirement does not apply to eligibility for Parenting Leave under
Section E. [rev. 7-15]

M-4. Length of Leave. A maximum of up to twelve (12) weeks or a total of 480 hours of family medical leave
may be granted to eligible full-time employees during a rolling twelve (12) month period. Eligible part-time
employees may be granted up to twelve (12) working weeks of leave or a total number of hours consistent with
their regular work schedule within a twelve (12) week period. (i.e. 20 hours per week x 12 weeks = 240 hours).
The period is measured from the date the employee last used/exhausted family medical leave or became employed
by the university to the date leave is to begin. Family medical leave may be taken on a continuous, intermittent,
or reduced-hour basis. [rev. 7-15]

M-5. Definitions. [rev. 7-15]

a. “Serious health condition” is defined as an illness, injury, impairment or physical or mental condition that
involves any period of incapacity or treatment connected with in-patient care (i.e. overnight stay) in a hospital,
hospice, or residential medical-care facility, and any period of incapacity or subsequent treatment in connection
with such in-patient care; continuing treatment by a health care provider, which includes any period of incapacity
(i.e. inability to work, attend school, or perform other regular daily activities) due to a health condition (including
treatment for or recovery from) lasting more than three (3) consecutive days; and any subsequent treatment or
period of incapacity relating to the same condition, that also includes:

1. treatment two (2) or more times by or under the supervision of a health care provider; or one treatment
by a health care provider with a continuing regimen of treatment; or

2. pregnancy or prenatal care. A visit to the health care provider is not necessary for each absence; or

3. chronic serious health condition, which continues over an extended period of time, requires periodic
visits to a health care provider, and may involve occasional episodes of incapacity (e.g. asthma, diabetes).
A visit to a health care provider is not necessary for each absence; or

4. permanent or long-term condition for which treatment may not be effective (e.g. Alzheimer's, a severe
stroke, terminal cancer). Only supervision by a health care provider is required, rather than active
treatment; or

5. absences to receive multiple treatments for restorative surgery or for a condition which would likely
result in a period of incapacity of more than three days if not treated (e.g. chemotherapy or radiation
treatments for cancer).
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\6 ‘varentingis-defined as-the period-of bonding that occurs-within the first twelve (12) months of the

birth_adoption—orfoster placementof the_child-in-the family-and-ends twelve (12) monthsafter—An

employee who has given birth may be eligible for family and medical leave related tochild birth

disability-and-may-continueleave followed by a period-of parenting-which-begins-at the-expiration-of
mother and/or child if %m!ifeb!ﬂ. See Parenting Leave E for non-FML

Cf 9
thedi of the_birth g

section

W"L@M ‘ /{ Commented [TB(6]: Moved Definition to parenting leave

M-6. Health benefits continue during family medical leave on the same basis as for any similarly situated employee
who is actively at work, regardless of whether the employee is using other forms of accrued leave or taking leave
unpaid. The employee’s share of cost for health coverage is the amount that is typically payroll-deducted for the
employee’s own coverage and/or coverage for his/her dependents. The employee is responsible for payment of these
amounts during leave. Payroll deductions will be continued for any portion of the leave that is paid. During any
portion of leave when no pay is received, the employee must make arrangements to self-pay these amounts.
Retirement plan contributions, accruals for sick and annual leave and credit toward vesting are suspended during
unpaid portions of family medical leave.

M-7. All qualified absences, including those due to a work-related injury, will be considered as family medical
leave.

M-8. If there are reasonable circumstances to support that an employee’s absence qualifies as family medical
leave, the university has the right to classify such absence as family medical leave.

M-9. When the need for family medical leave is foreseeable, an employee must request an application for family
medical leave at least thirty (30) days in advance of the need for leave. Application assistance is available from Benefit
Services. When events are not foreseeable, employees must provide as much notice as is possible. Application for
family medical leave after a return from absence is not recommended; rights to preserved employment and
benefits may be adversely affected. In any event, absent extraordinary circumstances, an employee may not claim
an absence as a qualified family medical leave event unless done so within the first two (2) days of return from
an absence.

M-10. When leave is taken for personal illness or to care for an immediate family member with a serious health
condition, leave may be continuous or intermittent and may include a reduction in hours worked. For intermittent leave,
the employee must provide certification from the health care provider caring for the employee and/or family member
stating the leave must be taken intermittently. Employees needing intermittent leave must attempt to schedule their
leave so as not to disrupt university operations. The university reserves the right to assign an employee to an alternative
position with equivalent pay and benefits that better accommodates the employee’s intermittent or reduced leave
schedule.

M-11. Employees on family medical leave are required to provide documentation to Benefit Services as requested,
including intent to return to work. During leave, the university may require an employee to re-certify the medical
condition that caused him/her to take leave. A return-to-work release from the health care provider is required before
an employee absent due to his or her own serious health condition may return to work.

M-12. Family medical leave requests for medical treatment or care giving requires certification from the health
care provider documenting medical necessity.

M-13. Family medical leave requests for parenting must be approved in advance and completed within twelve
(12) months of the birth, adoption, or foster care placement of a child.

a. Shared leave (if granted) may be used for the disability period related to childbirth. [rev. 7-15]

b. Intermittent leave or reduced work schedule requests for parenting may not be granted, or may be cancelled by
the university with thirty (30) days written notice, based on business needs of the university.
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M-14. Family medical leave taken by two (2) university employees to care for a family member who has a serious
health condition consists of a maximum twelve (12) weeks of leave for each employee. Family medical leave for
parenting is addressed in FSH 3710 E. [rev. 7-15]

M-15. If the university obtains information from a credible source, such as the workers’ compensation authority,
disability carrier, or a medical practitioner, that alters, changes, casts doubt, or fails to support continued leave or
the leave application, the university has the right to:

a. revoke leave;

b. not grant leave;

c. require new evidence to support the leave request;

d. require the employee to return to work if the leave is not substantiated; and/or

e. when appropriate under applicable employee discipline policies [FSH 3910, 3920, and 3930], take
disciplinary action, up to and including dismissal.

M-16. Upon return from family medical leave, employees will be assigned to their same or similar position with
equivalent pay and status with or without reasonable accommodation, as appropriate, in accordance with the Americans
with Disabilities Act. Job reassignment must be coordinated with Employment Services and approved by Human
Resources. The university has no obligation to restore employment to temporary hourly (TH) or other employees if the
employment term or project is over and the university would not otherwise have continued employment.

M-17. Family medical leave is not intended for individuals who do not plan to return to work. An employee
who applies for and is granted family medical leave and fails to return to work for at least thirty (30) days upon
the expiration of their family medical leave period may be obligated to repay the costs of health coverage
provided by the university during any portion of family medical leave. If the university is notified that the
employee does not intend to return to work, the family medical leave period will terminate immediately and the
employee will be separated from employment on that date. Medical, dental and under some circumstances Health
Care Spending Accounts may be continued through the Consolidated Omnibus Budget Reconciliation Act (COBRA).
Options for life insurance portability or conversion may also be available. Job separation under these circumstances
will result in a lump sum payment of annual leave and/or compensatory balances. In addition, the employee will no

longer have a right to restoration to the same or equivalent position. Fhe-employee-is-responsible-for-contacting

N. SERVICE MEMBER FAMILY AND MEDICAL LEAVE. The federal Family and Medical Leave Act (FMLA)
now entitles eligible employees to take leave for covered family members’ service in the Armed Forces (Service
member Family and Medical Leave) in two instances. This section of the policy supplements the above family medical
leave policy and provides general notice of employee rights to such leave. Except as stated below, an employee’s
rights and obligations to service member family and medical leave are governed by the general family medical leave
policy. [add. 2-08, ren. 7-15]

N-1. Definitions: The following definitions are applicable to this section of the policy.

a. “Eligible employee” is a spouse, son, daughter, parent, or for purposes of caring for a family member, the
next of kin of a covered family member.

b. “Next of kin” is the nearest blood relative of a family member who is in the Armed Forces.
c. “Covered family member” means any family member who is a member of the Armed Forces, including a

member of the National Guard or Reserves, regardless of where stationed and regardless of combative
activities.
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d. A “covered veteran” is an individual who was a member of the armed forces (including a member of the
National Guard or reserves) and was discharged or released under conditions other than dishonorable at any
time during the 5-year period before the first date the eligible employee takes FMLA leave to care for the
covered veteran.
1. An eligible employee must begin leave to care for a covered veteran within 5 years of the veteran’s
active duty service, but the “single 12-month period” may extend beyond the 5-year period. [add. 7-16]

N-2. Leave Entitlement: Eligible employees are entitled to take service member family and medical leave for any
one, or for a combination of the following reasons:

a. Any “qualifying exigency” (as defined by the Secretary of Labor) arising out of the fact that the spouse,
or a son, daughter, or parent of the employee is on active duty or has been notified of an impending call or
order to active duty in the Armed Forces in support of a “contingency operation,” and/or

b. To care for a covered family member who has incurred an injury or illness in the line of duty while on
active duty in the Armed Forces, or that existed before the beginning of the member’s active duty and was
aggravated by service in the line of duty on active duty in the armed forces, provided that such injury or
iliness may render the covered family member medically unfit to perform duties of the family member’s
office, grade, rank or rating. [rev. 7-16]

c. In the case of a covered veteran, an injury or illness that was incurred by the member in the line of duty on
active duty in the armed forces (or existed before the beginning of the member’s active duty and was
aggravated by service in the line of duty on active duty in the armed forces) and manifested itself before or
after the member became a veteran and is:
1. A continuation of a serious injury or illness that was incurred or aggravated when the covered veteran
was a member of the armed forces and rendered the service member unable to perform the duties of the
service member’s office, grade, rank, or rating; or
2. A physical or mental condition for which the covered veteran has received a U.S Department of
Veterans Affairs Service-Related Disability (VASRD) rating of 50 percent or greater, and such VASRD
rating is based, in whole or in part, on the condition precipitating the need for military caregiver leave;
or
3. A physical or mental condition that substantially impairs the covered veteran’s ability to secure or
follow a substantially gainful occupation by reason of a disability or disabilities related to military
service, or would do so absent treatment; or
4. An injury, including a psychological injury, on the basis of which the covered veteran has been
enrolled in the U.S Department of Veteran’s Affairs Progra