Policy of Nondiscrimination

The University of Idaho College of Law has adopted a nondiscrimination policy in compliance
with standards of the National Association for Law Placement, the American Bar Association,
and the Association of American Law Schools. The services of the University of Idaho College
of Law Career Development Office (CDO) are available only to employers who offer
employment without regard to race, color, sex, national origin, religion, age, marital or parental
status, disability, sexual orientation, or veteran status, as required by Titles VI and VI1I of the
Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Executive Order
11246 as amended, Sections 503 and 505 of the Rehabilitation Act of 1973 and other state and
federal laws and regulations.

To effectuate its equal opportunity policy, the College of Law makes its facilities and services
available only to prospective employers who maintain nondiscrimination policies. Recruiters for
the U. S. Armed Forces have access to the CDO pursuant to federal law (“Solomon
Amendment”).

If you are a prospective employer wishing to utilize the facilities or services of the College of
Law, please sign and return the following statement.

Statement of Nondiscrimination

The practices and policies of
do not exclude from being hired, or otherwise discriminate against any individual with respect to
compensation, terms, conditions, or privileges of employment because of such person’s race,
color, sex, national origin, age, marital or parental status, disability, sexual orientation, or veteran
status, in violation of state or federal laws, specifically including Title VI and VII of the 1964
Civil Rights Act and Title IX of the Education Amendments of 1972, and the standards of the
National Association for Law Placement and the Association of American Law Schools; or
exclude or expel from its membership or limit its membership on the basis of race, color, sex,
national origin, religion, age, marital or parental status, disability, sexual orientation, or veteran
status.

Signature of Authorized Official

Title/Position

Name of Organization

Date

Employer Nondiscrimination Statement
03/04/2005



	Policy of Nondiscrimination
	Statement of Nondiscrimination

