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Salary Release Return Program

This CNR policy is designed to return a portion of the salary release retained by the college to faculty and research staff in a fair way.  The policy will be re-evaluated in one year.

1) Projects which provide salary release up to 25% * in direct charge academic year salary may have half of this additional salary release returned to the PI.  An example of the distribution of this additional direct charge salary follows: 

*This excludes UI APM 45.22 and CNR Policy on F&A requirements. 

                 Example calculated on average salary of $56,160 for demonstration purposes
	Salary Release %
	UI Admin
	College
	Dept.
	PI

	1%
	$0
	$280
	$0
	$280

	2%
	$0
	$561
	$0
	$561

	3%
	$0
	$842
	$0
	$842

	4%
	$0
	$1,123
	$0
	$1,123

	5%
	$0
	$1,404
	$0
	$1,404

	6%
	$0
	$1,684
	$0
	$1,684

	7%
	$0
	$1,965
	$0
	$1,965

	8%
	$0
	$2,246
	$0
	$2,246

	9%
	$0
	$2,527
	$0
	$2,527

	10%
	$0
	$2,808
	$0
	$2,808

	11%
	$0
	$3,088
	$0
	$3,088

	12%
	$0
	$3,369
	$0
	$3,369

	13%
	$0
	$3,650
	$0
	$3,650

	14%
	$0
	$3,931
	$0
	$3,931

	15%
	$0
	$4,212
	$0
	$4,212

	16%
	$0
	$4,492
	$0
	$4,492

	17%
	$0
	$4,773
	$0
	$4,773

	18%
	$0
	$5,054
	$0
	$5,054

	19%
	$0
	$5,335
	$0
	$5,335

	20%
	$0
	$5,616
	$0
	$5,616

	21%
	$0
	$5,896
	$0
	$5,896

	22%
	$0
	$6,177
	$0
	$6,177

	23%
	$0
	$6,458
	$0
	$6,458

	24%
	$0
	$6,739
	$0
	$6,739

	25%
	$0
	$7,020
	$0
	$7,020




*** Projects subject to Section 3 of the CNR F&A recovery policy will qualify for salary release ONLY on the portion over and above the direct charge salary used to meet the 17.5% threshold.  For example, if your project requires $4,375 in direct charge salary to meet the 17.5% equivalent F&A, then only the salary release above this $4,375 would be used for calculation of the salary release return.  

This policy would go into effect starting fiscal year 2013 on existing grants and new submissions. 

Salary release distribution will occur after the FY in which the salary release was earned.  It is our intent to distribute your portion of salary release after the close of the FY.  



