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OPTIONAL STOPS:  
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Inactive Applicant Dispositions: Applications not 
selected to move forward should be moved to one 
of these statuses. 

 Does Not Meet Required Qualifications 
 NO EMAIL – Does Not Meet Required Qualifications 

(applicant will not receive automated email from 
system) 

 Not Interviewed, Not Selected  
 NO EMAIL – Not Interviewed, Not Selected (applicant 

will not receive automated email from system) 
 Withdrew/Declined Interview 
 Interviewed, Not Selected 
 Reserve/Possible Interview 
 Declined Offer  

 

  


