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DEPENDENT BENEFITS TASK FORCE 

In the fall of 2023, Faculty Senate charged a task force to investigate the possibility of extending 

the University of Idaho tuition benefit for dependents. The task force has reviewed UI’s current 

policy and evaluated similar policies at regional institutions as well as our aspirational peer 

institutions. Based on this analysis, we seek to extend the tuition waiver benefit such that 

multiple dependents can access it concurrently. We would also like to extend the benefit to 

dependents of retirees with greater than five years of service and the children of deceased 

employees.  

Task Force Members:  

Kristin Haltinner, Vice Chair Faculty Senate 

Charles Tibbals, Senator/Staff Affairs 

Lyudmyla Barannyk, Senator/Faculty Senate 

Rebecca Latshaw, Staff Affairs 

 

CURRENT STATUS OF BENEFIT  

The University of Idaho currently offers a 50% tuition rate for eligible dependents of employees. 

However, only one dependent per household is eligible to receive the benefit in a given term. It 

also does not extend to retirees or to dependents of deceased employees.[1]  

Currently the cost of this benefit hovers in the mid- to upper- $300,000. (See table below 

provided to us by HR). We are uncertain how to estimate the number of employees who have 

additional children that would be eligible if this benefit was extended. However, it is important 

to note that many employee children are high achieving and are likely to receive other 

scholarships that might offset some of the impact of these costs.  

 Fall Spring Total 

https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn1
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Amount 

Waived 

Head 

Count 

Amount 
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Head Count Amount 

Waived 

FY 23 100 $207,592.00 90 $186,393.00 190 $393,985.00 

FY 22 95 $195,960.00 82 $169,507.50 177 $365,467.50 

FY 21 86 $177,288.00 76 $156,529.00 162 $333,817.00 

FY 20 95 $196,180.50 88 $182,688.00 183 $378,868.50 

FY 19 100 $196,325.50 84 $164,946.50 184 $361,272.00 

  

BENEFIT PROVIDED BY REGIONAL PEERS  

Washington State University offers free tuition up to 6 credits with no limit on number of 

students/children at a time.[2] 

  

Idaho State offers 50% tuition for dependents, only one at a time. It is not transferable to other 

institutions.[3]  

  

Boise State provides employees with free tuition for dependents under the age of 26. This 

benefit can also be extended to other state institutions. Only one person can use the benefit at a 

time.[4]   

BENEFIT PROVIDED BY OTHER PUBLIC 

RESEARCH INSTITUTIONS   

There is range of tuition reimbursement for dependents at other public research 

institutions. Of those with information on their public facing websites, the amount of 

tuition waived ranges from 30%-100%. We did not find any such institutions that limited 

the number of dependents eligible to receive the benefit at a time. Below is a sampling of 

our findings, chosen to show the breadth of offerings.   

Arizona State University provides 75% off tuition for dependents of employees, retirees (who 

served at least 5 years), and deceased employees. There is no limit on the number of children. [5]  

Georgia State University offers up to 9 credits per semester at any of the University System of 

Georgia institutions to the dependents of fulltime benefits-eligible employees. There is no limit 

on the number of children.[6]  

https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn2
https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn3
https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn4
https://hr.gsu.edu/benefits/tuition-assistance-program/?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn5
https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn6
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Kansas State University provides 7 credits for free each term. There is no limit on the number 

of dependents eligible at a given time.[7]   

 

University of Maryland provides free tuition for dependents of employees (for their first 

undergraduate degree) after two years of service to the university.  They can also attend another 

Maryland State university at a rate of 50% tuition. There is no limit on the number of children.[8] 

 

University of New Mexico offers free tuition for up to 8 consecutive semesters for dependents 

of employees. Multiple dependents can access this benefit concurrently.[9]  

 

Oregon State University allows employees to transfer their tuition benefit to an eligible family 

member (including a dependent) each year. The benefit for family members is 30% of resident 

undergraduate tuition assessed at the teaching institution. This benefit applies to all Oregon 

Public Universities.[10] 

 

Colorado State University covers 50% of the base tuition for in-state, regular on-campus 

credits. This is nothing stipulating that this benefit only applies to a single child, nor does there 

appear to be a maximum number of terms this benefit can be applied, although the award must 

be applied for each year. [11] 

 

Utah State University provides a 50% tuition remission for dependents of qualified employees. 

There is no mention of limiting this requirement to one dependent nor how many years this 

benefit may be applied.[12]  

 

North Dakota State University provides a 50% tuition waiver for classes per spouse/partner or 

dependent. There is no mention of this waiving being limited to a single dependent.[13]  

 

University of Nebraska provides tuition assistance as a scholarship to an employee; up to 15 

credits a year (with limitations on how many credits may apply per semester). This benefit may 

https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn7
https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn8
https://policies.wsu.edu/prf/index/manuals/business-policies-and-procedures-manual/bppm-60-70/?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftn9
https://hr.oregonstate.edu/sites/hr.oregonstate.edu/files/2023-12/family_transfer-fillable-staff-fee-form-11-21-2023.pdf
https://financialaid.colostate.edu/tuition-scholarship-for-eligible-family-members-of-csu-employees/
https://www.usu.edu/policies/350/
https://www.ndsu.edu/fileadmin/policy/133_1.pdf
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be transferred to a dependent. The Dependent Scholarship Program shall provide tuition equal to 

the University's resident tuition charge per semester credit hour at the campus of attendance.[14] 

 

ESTIMATED COST TO EXTEND THIS BENEFIT 

According to the Human Resources Department there are 517 dependents between the ages of 

17-24 currently claimed by UI employees. We do not know how many of them are multiple 

children in the same household, so assuming that half are (to maximize the potential cost 

assessment associated with expanding that benefit), that suggests that up to 268 additional people 

would be eligible for the benefit. Given that 100 people currently use the benefit, this suggests 

that, at most, 37% of eligible students take advantage of the tuition benefit (100/268). Applying 

this rate to potential second children, our total number of people accessing the benefit would also 

double. Thus, we estimate that the maximum potential cost of expanding this benefit to 

additional dependents would cost no more than $390,000 annually, but it is likely to cost much 

less.  

 

WAYS THIS WILL BENEFIT THE UNIVERSITY OF 

IDAHO 

The tasks force seeks to extend the dependents tuition benefits to multiple children in a family 

concurrently. We contend that this benefit will save the university money in recruiting 

employees as it will increase retention rates. We further argue that it will provide an important 

morale boost to employees as we continue to hit our salary goals. Finally, extending this benefit 

provides important alignment with our land-grant institution goals and will keep high-achieving 

regional students in Idaho.  

  

 

 
[1] https://www.uidaho.edu/-/media/UIdaho-Responsive/Files/current-students/student-

accounts/forms-and-downloads/employee-forms/employee-dependent-tuition-waiver-faq.pdf  

https://nebraska.edu/faculty-and-staff/resources/employee-dependent-scholarship-program
https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftnref1
https://www.uidaho.edu/-/media/UIdaho-Responsive/Files/current-students/student-accounts/forms-and-downloads/employee-forms/employee-dependent-tuition-waiver-faq.pdf
https://www.uidaho.edu/-/media/UIdaho-Responsive/Files/current-students/student-accounts/forms-and-downloads/employee-forms/employee-dependent-tuition-waiver-faq.pdf
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[2] https://va.wsu.edu/pullman/tuition-waivers/    

https://policies.wsu.edu/prf/index/manuals/business-policies-and-procedures-manual/bppm-60-

70/   

[3] https://www.isu.edu/media/human-resources/documents/benefits/Dependent-Tuition-

Reduction.pdf    

[4] https://www.boisestate.edu/policy/human-resources/educational-tuition-fees-waiver-benefit/   

[5] https://cfo.asu.edu/reduced-tuition  

[6] https://hr.gsu.edu/benefits/tuition-assistance-program/  

[7] https://www.k-state.edu/sfa/scholarships-aid/employee-tuition-benefits/dependent-spouse-

grant.html#:~:text=For%20Dependents%20or%20Spouses%20that,credit%20hours%20per%20r

egular%20fall%2F  

[8] https://uhr.umd.edu/benefits/tuition-remission/spouse-and-dependent-tuition-remission-

eligibility/  

[9] https://policy.unm.edu/university-

policies/3000/3700.html#:~:text=The%20University%20will%20pay%20resident,except%20for%20the%20nursing%20pr

ogram). 

[10] https://hr.oregonstate.edu/sites/hr.oregonstate.edu/files/2023-12/family_transfer-fillable-staff-

fee-form-11-21-2023.pdf  

[11] https://financialaid.colostate.edu/tuition-scholarship-for-eligible-family-members-of-csu-

employees/  

[12] https://www.usu.edu/policies/350/  

[13] https://www.ndsu.edu/fileadmin/policy/133_1.pdf 

[14] https://nebraska.edu/faculty-and-staff/resources/employee-dependent-scholarship-program  

 

 

 

 

https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftnref2
https://usc-word-edit.officeapps.live.com/we/wordeditorframe.aspx
https://va.wsu.edu/pullman/tuition-waivers/
https://va.wsu.edu/pullman/tuition-waivers/
https://www.boisestate.edu/policy/human-resources/educational-tuition-fees-waiver-benefit/?new=1&ui=en-us&rs=en-us&wopisrc=https%3A%2F%2Fvandalsuidaho.sharepoint.com%2Fsites%2FUofI-DependentsBenefitsTaskForce%2F_vti_bin%2Fwopi.ashx%2Ffiles%2F9dd56ac3b5cd41aaae3c05b92e3c1415&wdenableroaming=1&mscc=1&hid=a28c55d8-f306-4cb3-b3d7-f179d49ff05a.0&uih=teams&uiembed=1&wdlcid=en-us&jsapi=1&jsapiver=v2&corrid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&usid=8328df2b-db2f-4916-9cff-6ee7e1d79b11&newsession=1&sftc=1&uihit=TeamsModern&muv=v1&accloop=1&sdr=6&scnd=1&sat=1&rat=1&sams=1&mtf=1&sfp=1&halh=1&hch=1&hmh=1&hwfh=1&hsth=1&sih=1&unh=1&onw=1&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fwww.microsoft365.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdhostclicktime=1706721517980&wdredirectionreason=Unified_SingleFlush#_ftnref3
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