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Learning Preferences 

What Is Learning? 
 

 

 

 

 

 

 

 

 

What Are Learning Preferences?  

 A person’s characteristic patterns of strengths and weaknesses when perceiving, processing, and 

retrieving information. 

The Learning Style Inventory 
 

 

   

 

 

 

 

 

 

 

 

 

Two Models of Learning 

I. Learning as the acquisition of a body of  

    knowledge (e.g., facts, concepts, skills,  

    problem solving strategies) 

II. Learning as a “process of engagement in a  

     social practice … [that leads to] becoming a  

     different type of person.” 

Julian Williams, “The Learner, the Learning Process  

    and Pedagogy in Social Context,” 82. 

Characteristics of Learning 

1) It is active 

2) It builds on prior knowledge 

3) It occurs in a complex social environment 

4) It is situated in an authentic context 

5) It requires learners’ motivation and cognitive engagement 

“[L]earning is a process that results in a change in 

knowledge or behavior as a result of experience.” 

Berkeley Center for Teaching & Learning 

    [https://teaching.berkeley.edu/resources/learn/what-learning] 

 

Concrete Experience 

[Feeling] 

Reflective 

Observation 

[Watching] 

Abstract Conceptualization 

[Thinking] 

The Learning Process 

1) Perceiving: How we think about things 

2) Processing: How we do things 
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Processing               Continuum 

Mode 1 

Mode 2 Mode 3 

Mode 4 Mode 1: Concrete and reflective 

learners who want to match 

information to current interests. 

Mode 2: Abstract and reflective 

learners who prefer logical 

theories to practical approaches. 

Mode 3: Abstract and active 

learners who seek to put new ideas 

into practice. 

Mode 4: Concrete and active 

learners who use theories to solve 

real problems. 

Active 

Experimentation 

[Doing] 



VARK 

 Focuses on the types of information people prefer to utilize during the learning process.  

 

 

 

 

 

 

 

 

 

 

 

 

Understanding Learning Preferences 
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Understanding one’s learning preferences can help develop effective 

strategies for successfully managing academic coursework and learning 

how to adapt to different instructional styles. 

 

Insight into one’s learning preferences … 

 Indicates how we learn, not what we know or how we relate to others 

 Has little to say about personality, motivation, social preferences, or 

introversion-extraversion 

 Invites reflection on learning strengths and weaknesses, but does not 

constitute a scientific diagnosis 

 

Visual 

Visual learners prefer to 

receive information through 

charts, diagrams, graphs, 

and maps. 

Aural 

Aural learners prefer to 

receive information by 

listening and through 

discussing. 

Kinesthetic 

Kinesthetic learners prefer 

to receive information 

through experience and 

concrete practice. 

Read-Write 

Read-Write learners prefer 

to receive information 

through the written word. 

Multimodal Learners 

Multimodal learners are 

adept at using two or more 

of these learning 

preferences. 


